YNOXPEQTIKEZ ANOKONMEZ KAI ZYNEIZDOPEZ
(COMPULSORY DEDUCTIONS AND CONTRIBUTIONS)

Ao (from) 1/1/2022

Mn Zuvta§ipo MéAn Npocwnikov
(Staff Members that are not members of the Pension Scheme)

ATTOKOTTEG
(Deductions)

%

Ene§nynon
(Further Information)

Etodopécg Epyodotn (Contributions)

%

Ene§ynon
(Further Information)

Tapeio Kowwwvikwv Acdalicswv

MéxpL avwtatov acdpaAloTtéou anodoywv

Tapeio Kowwvikwv Aodalioswv

8,30% Up toth i i ble | . 8,30%
(Social Insurance Fund) ? (Up to the ma'X|mum insurable Income) (Social Insurance Fund) ?
€5.005 pnviaiwg (monthly)
Etroleg anoAaBig (Yearly Income)
) ) 0,00% arné €0 - €19.500 ) ) ) MéexpL avwtatou aopaAloTEou anodoxwv
(Doplog EtooéTnuatoq Z0,00ZA €19.501 - €28.000 Topelo n:e:va((jovroql:npc;owmxou 1,20% (Up to the maximum Insurable Income)
(Income Tax) 25,00% €28.001 - €36.300 (Redundancy Fund) €5.005 pnviaiwe (monthly)
30,00% €36.301 - €60.000
35,00% €60.001 kat Gvw
Tapeio Avantuéng AvBpwnivou
Feviko Zx£S10 Yyeiog (MexY) 5 65% Avwtato Oplo €180.000 Avvapikol 0.50%
(General Health System (GHS)) At Upper Limit €180.000 (Human Resource Development e
Fund)
Tapeio Kowwvikng Zuvoyxng (Social 2.00% Agv £XEL avwWTOTO OPLO
Cohesion Fund) R (There is no upper limit)
Feviko Zx€810 Yyeiag (M) 2 90% Avwtarto Oplo €180.000
(General Health System (GHS)) 1= Upper Limit €180.000
14,9% péxpL Tou avwtatou acpaAiotéou
ZUVOALKO KOOTOG EpY0SATNONG 14.90% anodoywv (Up to the maximum Insurable
) (1)

(Total employer's cost)

Income) kait (and) 4,9% touv TOGOU TILO TIAVW
(over that amount)




