TMHMA IXTOPIAX KAI APXAIOAOTI'TAX

KENH OEXH EIAIKOY/HY ENNIXTHMONA (YIIOXTHPIZHY EPT'OY)
English text follows

TitAog: E8ik6¢ Emiotpovag Ymoompéng Epyov
Ap. O¢cewv: Mua (1)
Katnyopia: TopBaon mANpovg amaoxoAnong (ocvpuBorato yiw 6-12 puniveg pe

SuVATOTNTA AVAVEWOTG Yl aKOun §vo £tn)
Tomog Epyaciag: Mavemomiuio Kdmpovu, Aevkwoia

To Tuqpa Iotopiag kat ApxaoAoyiag tov Mavemotnpuiov KOmpov Sexetal attnoelg yax v
TApwon piag (1) 8€ong mApovg amaoxoAnong Edwov Emot)pova (Project Manager) oto
epevvNTIKO mpoypappa GrECI (Greek heritage in European Culture and Identity) to omoio
xpnuatodoteital and to mpodypappa s Evpwmaiknis Evwong HORIZON-WIDERA-2021-
ACCESS call (101079379), to omoio Ba vAomomBel e cuvepyasia PE TO TIAVETLOTIULO TOV
‘Oc2o (UiO) ¢ NopBnylag kat to Mavemiotuio Franche-Comté (UFC) g FaAAiag.

OPOI AITAXXOAHXHYX

H epyodotnon touv EiSikov Emotmipova Ymoomiping Epyov Ba yiver pe ovpBoérao. H
Suapkela kat 6pol amacyoAnons a kaboplotolv 6€ CUVAPTNON HE TA TPOGOVTA TOV/TNG KABE
voym@iov KaBwg kaL TG amdS001§ TOV/TNG O€ OXECT UE TIG ATIALTNOELS TOV TIPOYPAULATOC.
Oa vapxeL SUVATOTNTA AVAVEWOTS Yl dAAa (2) V0 xpovia Bacel amddoong. Ot akaBaploteg
amoAafBég Ba avépyovtal ota € 1400 — €2200 akabdaplota avaAoya e T TPOCOVTA. ATO TO
T000 aUTO Ba ATIOKOTITOVTAL EL0POPES €PpY0doTOVHEVOL. Agv Tpovoeital katafoAn 130v
uo6ov.

KAOHKONTA KAI EYOYNEY

O/H Eidwo6g Emiompovag YrmootpiEng Epyov (Project Manager) 6a epyoSotnOel oto Tunua
Iotoplag kot ApxatoAoyiag kat Ba ekTeAel T akOA0LOA KABNKOVTA VTIO TN YEVIKT ETTOTITEIX TNG
ZUVTOVIOTPLAG TOV EPEVVNTIKOV Tpoypappatog, Ap. Natdooas Kwvotavtividou:

e YUVTOVIOUOG KAOMUEPLVWV SPAGTNPLOTITWYV TOU EPEVVTTIKOV Tipoypaupatos “GrECI”.

e ALOIKNTIKY VTTOGTHPLEN GTO EPEVVNTIKO TIPOYPAUUA (TIPOETOLHAT X EKOETEWY
ava@opag/reports kat Tapadotéwv/deliverables, mpoetowpacio Tapovsioroyiov,
TIPOETOLLAC LA KAL TILPAKOAOVON 0T EVTOAWV TIANPW UG KATL.)

e Alopydvwor cuVaVTIoEWV EPYAciag, oepvapimwy, cuvavTioewyv SiIktowong (networking
events) Kat OAwV TwV §pAcTNPLOTHTWVY TTOV CYXETIOVTAL LLE TO EPEVVNTIKO TIPOYPUULUAL.

e Owovoutkn Stayelplomn kat emiBAeyn ToL TPOYPAUUATOS KAl CUBOAY 6TV TIPOETOLLATLA
TWV TEPLOSIKWV EKOETEWV, TOGO OLKOVOULK®WV 000 Kal ekBEoewv TTpoodov (progress
reports & financial reports) mov 6a vroaArovtat otnv Evpwraikny Emitpom.

e IIpo@opiK1 KAl YPATITY) EMKOW®WVIX LE OAOUG/EG TOUG/TIG EPUVITEG/TPLEG TOV
mpoypdaupatog, v Evpwmaikn Emitpom, kat Tig oxetikeég vmnpeoieg tou [avemiotniov
KOmpov.



[poetolpacia Twv VTTOUVNUATWY(MEmOos) Yo TNV EQAPLOYT TWV SPAGTNPLOTHTWY TTOU
oxeti{ovtal pe To TPOypaAppa TIpog Ta dpyava tov Iavemiotnpuiov Kvmpov, toug Nopikolg
TuppovAroug kat v Evpwmaikn Emttpotm.

Ao tikn otpEn 6Awv Twv dopwv tov poypappatos (Executive Committee, etc.) kot
KOTAYPAPY] TWV TIPAKTIKWV

Evepyn ovppetoxm ot Suaxvon kat tpowBnon (dissemination, exploitation and
communication) Twv EPEVVNTIKWVY EVPTUATWV KAL CUUTIEPACUATWY TOV TIPOYPAUUATOG
“GrECI” otnyv emiotnuovikn kowvotnta, policy-makers kat to evpUTEPO KOWVO
A&loAdynon kvdvvwy (risk assessment) kol eQapROY OTAOUOTIKWV LETPWV YLK TNV
OUOAT SLEEaywYT) TOU EPELVITIKOV TIPOYPAUUATOG

[TapakoAovOnom KAl THPNOT XPOVOSIAYPAUUATWY TOU EPEVVITIKOV TIPOYPAUUATOS KAl
Tapadoomn OAWV TwV CUHPWVNHEVWY 0TV wpa Toug (timely delivery of all obligations
arising from the grant agreement)

ZUPBOAT OTOV EVIOTIOUO SUVATOTHTWVY EEWTEPLKNG XPNUATOSOTNONG, KABWS KoL 6N
OLYYPAPY] ALTNOEWV YIX EEWTEPLKT] EPEVVTTIKT XPNHATOSOTNOM).

AIIAPAITHTA ITPOXONTA

[Tavemonuiakd AIMAwPX 68 GUVAPES AVTIKEIILEVO

[Tavemomuiakod AlmAwpa 11 Maotep otn Awoiknon Emixelpioewv / Owkovopkd 13 cuvaen
kAado elvat emBuuntd

[Iponyolpevn oxetikn eumelpia TovAdylotov TpLwV (3) €TV 0T Slaxelplon EPELVNTIKWV
TIPOYPAUUATWY KAl / 1} OTI GUYYPAPT] EPEVVNTIKWV TIPOTACEWV
[ToAU KaAY] Yo EAANVIKNG KAl aYYALKNG YAWOGOG

ENIITPOYXOETA ITPOXONTA

[IponyoVuevn eumelpia otn Slayelplon epevvnTikwy mpoypapupdtwyv “Horizon 2020” Oa
BewpnOel mAgovEKTN I

[TponyoLpevn eumelpio 0€ TAVETIOTNULAKO 1] EpELYNTIKO TiepIBaAAoV Ba BewpnOel
TIAEOVEKTN L

Imovdég otnv lotopla 1 Kovwvikég emoTeG o€ 0ToL0dNTIOTE EMITESO UTTOPEL VX

BewpnOel mAgovEKTN U

To Aimlwpa Project Management Professional (PMP) amn6 to US Project Management
Institute Bewpeital mAsovektnua. Edv o/m vmoymeiog/a dev katexel autd to SimAwpa Ba
TOV/TNG {NTNOEl Vv TO ATIOKTNOEL OTNV TIEPITITWOT TTOV TPAYHATL avavewBel To cupUBOAaLO
TOV/TNG TEPAV TOV EVOG £TOUG.

ENIMPOXOETEY AEEIOTHTEX /ENTATTEAMATIKA XAPAKTHPIXTIKA

[TOAU KOAEG 0pYAVWTIKEG, SLOIKNTIKEG KL ETKOLVWVINKEG LKAVOTNTES, KABWG Kot

KOVOTNTA EPYAciag wg HEAOG opadag

[ToAU kA1 YVWOoT EAANVIKNG KoL Ay YALKN G YAWGOAS

[kavdtnTa xp1ong NAEKTPOVIK®WY UTIOAOYLOTWY, Wolaitepa KaAn yvwon tng MS Office (Word,

Excel, PowerPoint etc). 'vwon tov Acrobat Pro kot mpoypappdtwv Stayeipiong Project Ba
BewpnOel mAgovekTn Q.

AkepalotnTa, kplom, vtevBuvoTnTa, TpwToRovAia, eVBUKpLoia KoL ExepvBEL.



YIIOBOAH AITHYXEON

e [IA\Mpeg Bloypapikd onueiwpa (meprapBavopuévwy tng SlevbBuvong emkovwviag Kot
TOV apLlOpov TNAEPWVOL

e Avtiypa@a TItTAwv 6TTouSwV Kal avaAVTIKEG BabuoAoyieg

e Oviopata Kal oTol el EMKOWVWVING SVO TOUVAAXLOTOV TPOCWTWV ATO TA oTolx Ba
{nm0BovVv cuoTAcElg

OL evlLa@epopevol/eg KaAOVUVTAL VO OTEIAOVV NAEKTPOVIKA TA ATALTOVHUEVA OTOLXEIQ 0TV Ap.
Nataooa Kwvotaviwidov otnv nAektpovikn Stevbuvor constantinidou.natasha@ucy.ac.cy
uéxpl tig 21 Nogpfpiov 2022 (e amapaitnTn TNV TAUTOXPOVH ATOGTOAN TNG AlTNONG KAl
otV ka. lodvva AAe€avdpov, alexanrdou.ioanna@ucy.ac.cy )

[a TeploooTEPEG TANPOPOPIEG Ol EVELPEPOUEVOL/EG UTTOPOVV VA ATOTEIVOVTAL OTN
Fpappateia tov Tunuatog lotopiag kat ApxatoAoyiag (tnA: 22892180) 1 ot Ap. Nataocoa
Kwvotavtwidov ( email:constantinidou.natasha@ucy.ac.cy).

TouvAdylotov Ol TPELS EMKPATEOTEPOL/EG LTIOYN@LOL/IEG avd B€om Tou mAnpolv TaA
ATALTOVPEVA TIPOGOVTA, B KANBOUV Yia UVEVTELEN evTILOV TPLUEAOVS ETTiTpOoTT|C.

OL vmoympiol/eg Ba evnuepwBolv amd v oviOTNTA UE NAEKTPOVIKO UNVUUA YLX TO
ATIOTEAEC A TNG QTN ONG TOVG.

'Exovtag vmoym tis Statagels tov I'evikov Kavoviouot ywa v Ipootacia AeSopévwv g EE
2016/679 touv Evpwmaikov KowofovAlov, 1o Iavemomiuio Kompouv ovAAéyel kot
eMeEepYALETAL TA TIPOOWTILKA 60§ SeSopéva cVPPWVA UE TIG TTPOVOLES Tov Kavoviapov.

To Mavenotyuio Kompov (I1K) mpowbel TV evowpudtwon, Tnv ToAVHop@ia, TNV LoOTNTA Kol
m™mv eEarelm OAWV TwV HOPEWV SLaKPIoEWY, WOTE VA VTAPXEL £V SIKALO, ACPAAEG KAl
EVUXAPLOTO TEPLRAAAOV Yl OAN TNV TIAVETILOTIULAKT] KOWWOTNTA, OTIOV OL (POLTNTEG/ POLTHTPLES
KOl TO TIPOOWTILKO, HECH KL TEPA ATIO TIG TIOAAATAEG TOUG TAVTOTNTES, VA aloBAvovTal 0Tl
vTooTnPIlfovTal TOGO TNV EMAYYEALATIKN OG0 KAL OTNV TIPOCWTILKI] TOUG avATTLén. ['la autd
Kol EMISLWKEL T SNUoVPYia TwV KATAAANAWY ocuvOnkwv Tov evBappivouy kal céBovtal
SLPOPETIKOTNTA KAl SLac@AAIlOUV TNV ALOTPETELX, TOCO OTOV EPYNCLAKO XWPO OGO Kal
otV euputepn kowwvia. MMapaAinAa, to K voBETMOE OCUYKEKPLUEVEG TTOALTIKEG Yl TNV
TPOWONON TWV (CWV EVKALPLOV KAL TOV CELATUOV KoL KATAVOTONG TNG SLAQOPETIKOTNTAG Kol
deopevetal ylo mpowbOnomn kat Satnpnon epyaclakol, eKMALSEVTIKOU Kol pabnolakov
mepfdArovtog, To omoilo eival eAeVBepo amd OAeG TIG HOP@EG SLaKplong, elte dueong eite
EpLpEOS.
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ONE (1) OPEN POSITION FOR A PROJECT MANAGER IN THE DEPARTMENT OF HISTORY
AND ARCHAEOLOGY, GrECI TWINNING PROJECT

Title: Special Scientist (Project Manager)

Number of Positions: One (1)

Category: Full-time employment 6-12 months contract with the
possibility of renewal for a further 2 years

Place of work: University of Cyprus, Nicosia, Cyprus

The Department of History and Archaeology of the University of Cyprus would like to
announce one (1) vacant full time position in the capacity of a Special Scientist (Project
Manager), in the project “GrECI Greek heritage in European Culture and Identity”, which is
funded by the European Union programme HORIZON-WIDERA-2021-ACCESS «call
(101079379), in partnership with the University of Oslo and the Université Franche-Comté.

TERMS OF CONTRACT

The employment of the Special Scientist (Project Manager) will be with a contract. The
duration and the terms of the employment will be set after discussion with the successful
candidate. There will be a possibility of a renewal for two years total, based on performance.
The monthly gross salary will be between €1400 - €2200 based on merit and experience.
From the gross salary employee contributions to the various governmental funds will be
deducted. There is no provision for 13t Salary.

RESPONSIBILITIES AND DUTIES OF THE PROJECT MANAGER

The Special Scientist (Project Manager) will be placed in the Department of History and
Archaeology, under the general supervision of the Project Coordinator, Dr Natasha
Constantinidou and will have the following responsibilities:

e (Coordination of daily activities of the “GrECI” project

e Administrative support for the project (preparation of reports and deliverables,
preparation of timesheets, preparation and monitoring of payment orders, etc.)

¢ Organisation of events, seminars, networking events and all other activities concerning the
project

¢ Financial monitoring and management of the Project’s budget; contribution to the
preparation of progress reports and financial reports submitted to the European
Commission

¢ Communication, written and oral, with the researchers involved, the European Commission
and the relevant Services at the University of Cyprus

e Preparation of memos for the implementation of the project activities to the decision-
making bodies of the University of Cyprus, the Legal Advisers and the European
Commission

e Support to all the structures of the Project (Executive Committee, etc) and recording of
meeting minutes



Contribution to the dissemination, exploitation and communication of the research results
of the “GrECI” project to the scientific community, policy-makers and the general public
Risk assessment and implementation of mitigation measures to secure the smooth
implementation of the Project

Monitoring of the Project schedule and the timely delivery of all obligations arising from
the grant agreement

Contribution to the identification of external funding opportunities, as well as the drafting
and submission of proposals for external grants

NECESSARY QUALIFICATIONS

University Degree in related fields

University Degree or Master's Degree in Management-related fields and / or Economics
is desirable.

Previous relevant experience of at least three (3) years in managing research projects
and / or writing proposals for research funding

Excellent knowledge of English and Greek both oral and written

ADDITIONAL QUALIFICATIONS

Previous experience in managing “Horizon 2020” or similar projects will be considered as
an advantage

Previous experience in an academic or research environment is an advantage

A history or social sciences background would be considered an advantage.

The Project Management Professional - PMP qualification from the US Project Management
Institute is considered as an advantage. If the candidate does not hold this qualification, he
/ she will be required to obtain it provided his / her contract is renewed for more than one
year.

ADDITIONAL SKILLS

Excellent organisational, administrative and communication skills

Ability to work in a team

Fluency in using office software, particularly good knowledge of Microsoft Office (Word,
Excel, PowerPoint etc.).

Integrity, professionalism, good judgment, responsibility, initiative and honesty

SUBMISSION OF APPLICATIONS
All applicants are requested to submit the following information:

i. Full CV in English or Greek

ii. Copies and detailed transcripts of qualifications

iii. Names and contact details of at least two referees that can provide reference letters for
the candidate



Applications must be sent to the email address: constantinidou.natasha@ucy.ac.cy (also
‘cc’ing alexandrou.ioanna@ucy.ac.cy ), by 21 November 2022.

For more information, please contact the Department of History and Archaeology on +357
22892180 or the coordinator of the "GrECI" project, Dr Natasha Constantinidou, by email at
constantinidou.natasha@ucy.ac.cy.

At least the best three candidates that satisfy the required qualifications, will be interviewed
by a 3-member Committee.

Candidates shall be informed of the result of their application by the relevant entity.

The University of Cyprus shall collect and process your personal data according to the
provisions of the General Regulation on Personal Data 2016/679 (EU).

The University of Cyprus (UCY) is committed to promoting inclusivity, diversity, and equality,
as well as the elimination of all forms of discrimination in order to provide a fair, safe, and
pleasant environment for the entire university community, where students and staff members
will feel supported both in their professional and personal development, within and beyond
their multiple identities. To this end, UCY seeks to create the necessary conditions that will
encourage and respect diversity, and ensure dignity both in the workplace and society at
large. Moreover, UCY has adopted specific policies to promote equal opportunities, as well as
respect and understanding of diversity, while it is committed to promoting and maintaining a
working, teaching, and learning environment, free from any form of discrimination, whether
direct or indirect.
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