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FOREWORD

The publication contains the proceedings of the third International
Conference of the UNESCO Chair in Gender Equality and Women’s
Empowerment, held at the University of Cyprus on the 21 — 22" November
2014. The conference was organized by the UNESCO Chair in cooperation
with the department of Law of the University of Cyprus. The conference was
titled “Gender, Law and Institutions”, and focused on the gender-based
discrimination, which is often manifested in the laws, policies, institutions
and practices of many countries and cultures of the world.

All papers presented during the Conference underwent a peer review and
those deemed fit for publication are featured in this volume. The purpose of
this publication is to gather data, arguments, views and opinions presented
by authors who although come from various academic disciplines, are
interested in the intersection of gender, law and institutions.

The content of this volume sheds light on various challenges related to
gender, law and institutions, such as gender-based workplace challenges,
female migration and domestic labor, gender stereotyping in the media,
gender equality in academia, court decisions related to gender and sex
discrimination, gender-based violence and policies.

During the conference two symposiums took place. During the first
symposium on Gender and Media the results of a national project titled "7he
profile of women politicians in the Mass Media of Cyprus: A gender-based
analysis” coordinated by the UNESCO Chair and funded by the Cyprus
Research Promotion Foundation were presented. The results of this project
are included in this publication in chapter 17, in particular. The second
symposium concerned the subject of Femicide in Cyprus. During this
symposium the results of an empirical study of lethal domestic violence
(2001-2014) were presented by Professor Andreas Kapardis.

Contributed papers included in this volume are organized in the following
sections: a) Gender, Policies and Media; b) Gender and Employment; c)
Gender, Research and Higher Education; d) Gender and the Courts; e)
Gender, Policies and Justice; f) Gender, Human Rights, Attitudes, and
Professional Identities; g) Symposium on Gender and Media.

I take this opportunity to thank all participants attended the Conference, the
partners, collaborators, and friends of the UNESCO Chair in Gender Equality
and Women's Empowerment of the University of Cyprus for their manifest
interest in, and commitment to, combating all forms of gender discrimination
in the social, political and economic context, especially in cases where
vulnerable individuals, such as migrant workers or housewives, suffer the
consequences of gender inequality in multiple ways.

Dr Mary Koutselini

Professor in Curriculum and Instruction

Chairperson of the Department of Education

Director of the UNESCO Chair in Gender Equality and Women'’s
Empowerment

University of Cyprus







INFORMATION ABOUT THE UNESCO CHAIR IN GENDER
EQUALITY AND WOMEN’'S EMPOWERMENT AT THE
UNIVERSITY OF CYPRUS

The UNESCO Chair in Gender Equality and Women’s Empowerment at the
University of Cyprus was established in 2009 with the aim to provide a new
paradigm on how common problems faced by the populations of the region
can be addressed through the gender perspective. In particular, the Chair’s
objectives are as follows:

Development Objective (long-term)

The Development Objective of the Chair (long-term) is to:

=  Promote an integrated system of research, training, information and
documentation activities in the field of women and gender studies in all
the partnership’s countries, as well as in the European and International
level, and sensitize policy makers, the public, the mass media, the
government and the private employees and employers in the issues of
gender mainstreaming and quality in equality.

Specific Objectives (short-term)

The Specific Objectives of the Chair are to:

= Set up research-product guidelines, standards for all the indicators of
gender mainstreaming as described in the Roadmap for Equality
between Women and Men (Commission of the European Communities,
2006);

= Insert the gender dimension in all the training and educational centers
and institutions of higher, secondary and primary education in Cyprus
and in the participating countries by developing a model curriculum and
the relevant teaching aids (including computer-based instruction) in the
field of gender studies;

= Create and disseminate ‘good practices’ for effective qualitative
interventions that promote gender mainstreaming and quality in
equality;

= Strengthen links and communication with existing women’s studies
chairs and networks.

To achieve its objectives, the Chair undertakes an integrated system of
research, training, information and documentation activities in the field of
women and gender studies.

In this context, institutions, academicians, GOs and NGO’s in Europe, the
Balkans and Middle East, with respect to cultural diverse, combine their
efforts through the UNESCO Chair for the promotion of gender equality.

The partnership is as follows:

Institutions of Higher Education
1. Universita di Roma Tre — Department of Sciences of Education, Italy




. Universidade Luséfona de Humanidades e Tecnologias, Portugal

. University of Lisbon, Portugal

. Universitat Autonoma de Barcelona, Spain

. University of Maribor, Faculty of Arts, Slovenija

. University of Oradea, Romania

. University of Patras, Greece

. University of Presov, Slovak Republic

. National Technical University «Kharkiv Polytechnic Institute», Ukraine

10. Institute in social sciences and humanities research — "Euro-Balkan",
Skopje

11. Institute for Women's Studies in the Arab World (IWSAW), Lebanese
American University, Beirut, Lebanon

12. University Paul-Valéry Montpellier III, France

13. University of Oulu, Finland

14. University of Western Macedonia, Greece

15. Escola Superior de Educagdo/Instituto Politécnico de Santarém, Portugal
16. Department of Educational Sciences, European University Cyprus

17. Riga Teacher Training and Educational Management Academy, Latvia

18. Instituto Superior de Educacdo e Ciéncias (ISEC), Portugal

OCoOoONOTUh~,WN

GOs

19. Pedagogical Institute of Cyprus, Ministry of Education and Culture,
Cyprus

20. The Office of the Commissioner for Administration (OMBUDSMAN),
Cyprus

21. Parliamentary Committee on Equal Opportunities for Men and Women,
Cyprus

22. Cyprus Radio Television Authority

23. National Machinery for Women’s Rights, Ministry of Justice and Public
Order, Cyprus

24. Ministry of Labour and Social Insurance, Cyprus

NGOs

25. Cyprus Gender Equality Observatory, Cyprus

26. Cyprus Gender Research Centre, Cyprus

27. Mediterranean Institute of Gender Studies, Cyprus
28."Eurasia Art Collective", Turkey

Individual

29. Reza Eslami Somea, The Center for Human Rights, Peace and
Democracy, Faculty of Law, Shahid Beheshti University, Iran

30. Fatima Sadigqi, University of Fez, Morocco

31. Eleni Zachou, The National and Kapodistrian University of Athens,
Greece

The Chair is also a member of the Global Network of UNESCO Chairs on
Gender.

The University of Cyprus and its partners on Gender Equality and
Empowerment aim at functioning not only as a centre of excellence for local
development on gender empowerment and collaboration, but also as a
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dynamic pole of synergy among chairs, networks, and working groups for
the achievement of the UNESCO’s objectives regarding the overarching
global priority of gender equality. The Chair's partnership is carefully
designed to contribute to North — South and South — South collaboration,
regardless of geographical locations, for the promotion of a creative dialogue
and mainstream anticipation of problems and negative attitudes in the socio-
economic, educational, and political sphere. From this point of view, the
partnership seeks to diagnose the real needs of each region and to act as a
creative think tank that supports the development of local poles for the
elimination of the theory praxis divide in gender equality and empowerment.

Contact us:

Prof. Mary Koutselini

Chairholder of the UNESCO Chair in Gender Equality and Women's
Empowerment

Department of Education, University of Cyprus

Floria Valanidou

Head person of the Administration Office of the UNESCO Chair in
Gender Equality and Women's Empowerment

Department of Education, University of Cyprus

Address:

University of Cyprus
Department of Education
P.O. Box 20537

1678 - Nicosia

Cyprus

e-mail: unescoeq@ucy.ac.cy



mailto:unescoeq@ucy.ac.cy




KEYNOTE SPEECH
FEMINISM, GOVERMENTALITY AND THE CRITIQUE OF LAW

Maria Drakopoulou
Reader in Law
University of Kent

Forgetfulness and Memory in Feminist Legal History

Why it is that so many different men and learned men amongst them
have been and are so inclined to express both in speaking and in their
treatises and writing so many wicked insults about women and their
behaviour?

Christine de Pizan — The Book of the City of the Ladies

It won't do to have TRUTH and JUSTICE on our side; we must have
LAW and LAWYERS.
Caroline Norton (1854)

We are here, not because we are law-breakers; we are here in our
efforts to become law-makers.

Emmeline Pankhurst (21 October, 1908.

Speech in Bow Str. Magistrate’s Court)

Women's commitment to challenging patriarchal social and cultural institutions
along with the intellectual traditions that support them is by no means an
invention of modern times. It is not simply coincidental with struggles for
suffrage and equal rights, as has often been argued, and its initital expression is
certainly not to be found in Christine de Pizan's 7he Book of the City of the
Ladies, often heralded as the first truly feminist text in the Western tradition.In
fact, there is a long and rich history of women’s critical responses to their
differential treatment, one that precedes and continues de Pizan's contribution
and which stretches from writings by medieval nuns and Renaissance literary
women, through numerous 17" and 18" century treatises, to include the vast
array of contemporary feminist texts.

What distinguishes women’s early writings from those of modernity is the
nature of the response to the plight of their sex. Whilst de Pizan and other
women of the times wrote defences wherein they sought to counteract
arguments that sustained women'’s inferiority, the modern responses to the
ills of womanhoodwere not simply aimed at engaging in an ‘intellectual
battle’. Instead they were directed at steps to change and improve the social
position of women, and sought to do so through the use of law. This latter
approach is that which we are now so familiar with and which we identify so
closely with feminism. Hence, not only do we believe the origins of the
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contemporary feminist legal project to lie in the nineteenth-century struggles
for women's equality and civil rights, but also in the beginnings of a tradition
of feminist legal thought, in the form of a feminist jurispridence to be
similarly located (Smart 1991). In the nineteenth century, just as today, the
feminist critical response wasmore than reactive and oppositional. It was
notlimited to merely exposing the structures of social, cultural and political
institutions that are oppressive to women. Most importantly, it was also
correctional; it sought to put right whatever it demonstrated as being wrong.

What lies at the heart of all these feminist endeavours is a belief in the
power of law to alter social conditions; a belief in a politics of legal reform.
Conceptually, modernity’s feminist project in law is premised upon a
dichotomy between law and society, with its critical thrust directed at the
exploration and analysis of the interrelationship between the legal norm and
women'’s reality, and its key objective the genereration of propositions of
alternative legal norms that benefit women in the hope that changes in law
will effect changes in their social condition.

This overwhelming concern with the alleviation of women’s social oppression
through ‘curing’ the ill effects of law has impelled feminist legal scholarship
towards an engagement with the present. Yet, in so doing, it has also
shaped its understanding of what a history of ‘women and law’ should look
like. Consequently,feminist legal history has been predominantly concerned
with the relationship of women and law in modernity; namely the period
beginning with the nineteenth century struggles for suffrage and equal
rights,and reaching down to the present day. Here the threads connnecting
past and present are the persistent empirical truth of law’s disadvantageous
treatment of women, and women’s continuing active resistance manifested
in their quest for legal change, with the narration of this relationship taking
the form of a linear progressive history of women’s words and deeds with
reference to law. Divided into differentphasesor waves, it is marked by a
rather heroic understanding of the past as the repository of women’s
struggles for equality before the law, and by an optimistic, if somewhat
messianic, view of the future as a qualitatively better place for women. This
is not to suggest that historical studies of law and women in the distant past
are not to be found; rather, it is that their value is largely exhausted in
providing evidence of the ways in which law oppresses, disempowers,
excludes, discriminates or disadvantages women. As such, they are seen to
be of little worth in aiding feminist attempts to reform the present. Such a
valorisation of a feminist critique in law, which is expected to precipitate
reconstructive praxis, leaves little or no room for a historical inquiry that
traces a tradition of feminsit legal thought. Consequently, there is no readily
discernible story of a feminist tradition of legal thought, and modern critical
practices of feminist legal scholarship are virtually devoid of such inquiry.
However, a closer look at women’s intellectual traditions reveals such a
history to be present.

The earliest known written statements specifically connecting law with women's
social subjugation are to be found in the late 16™ and 17™ centuries; scattered
amongst diverse literary genres: including plays, poems, religious meditations,
novels, declarations on women'’s nature and education, tracts on marriage, and
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in political, legal and historical treatises of the times. Collectively they form part
of the so-called guerelle des femmes and can be thought of as constituting the
first feminist legal discourse. This discourse primarilly addressed the status of
women within marriage, which, though widely portrayed as a contract freely
entered into by free subjects, established an irrevocable hierarchical authority
of the male that neither party could alter. The simple assumption was that in
entering marriage the female willingly placed herself in subjection to her abler
and stronger husband, and that the father's or husband's will took precedence
in all matters of “Common Government” (Gouge, 1622, p. 337). Moreover, as
the sole agent naturally endowed with the rights of liberty and property, and as
the single ‘person representative’ of the family in the body politic, it was he and
he alone who could be a true citizen and sanction authority of government,
both over himself and his family (Hobbes, 1651/1991, pp. 155-6).

Female authors vehemently attacked this view, giving vent to the miseries of
the marital state and to the grimness of the female condition therein. They
described women as consumed by familial roles, oppressively confined to the
domestic sphere, and alternatively portrayed marriage as a wretched condition
for women, a “time of Tryal”, or the price she had to pay for being born female
(Astell, 1700/1986, p. 115).! The marital state was presented in a most
uncompromising manner, depicting the conjugal knot as a noose tightly drawn
about the woman's neck, married life as a “snare”, “trap” or “prison” (Ezell,
1987, pp. 106-109) and even death itself as a “far happier condition”
(Cavendish, 1668, p. 181). Earnestly rejecting the contention that women’s
legal subjugation to their husbands provided neutral evidence of a natural
order, these writers rejected the cause as Divine will, reason, nature, or
contract and consent, and posited instead men’s exercise of power over
women derived from barbarous custom (Makin, 1673/1980) or an act of
violent subjugation at the dawn of human history, and which subsequently
had been sustained by man-made institutions and, most significantly, by law
(Drake, 1696/1993, pp. 18-19).

In refuting the conventional ordering of the sexes exhibited by law, women
attacked the doctrine of immemorial origin that accorded it authority.
Contesting the view that law was a unified, permanent and unchangeable
whole, and, positing an act of forcible subjection by men as the real root of
the contemporary social order, they set the existence of the current legal rules
within an ethical argument about the quality of law’s origin. This assault on
law's provenance cast aside the doctrine of immemorial origin, reducing it
from an objective measure of justice to just another argument employed by

! See also M. Cavendish, Duchess of Newcastle, Orations of Diverse Sorts,

Accomodated to Diverse Places (2nd ed) (London: A. Maxwell, 1668a); A. Finch
Countess of Winchilsea, "The Unequal Fetters", in M. Ferguson ed., The F.I.R.S.T.
Feminists (Bloomington: Indiana University Press, 1691/1985), 252; M. Chudleigh,
"The Ladies Defence: or a Dialogue Between Sir John Brute, Sir William Loveall,
Melissa and a Parson", in M.J.M. Ezzel ed., ThePoems and Prose of Mary, Lady
Chudleigh (Oxford: Oxford University Press, 1701/1993), 15-40; S. Fyge Egerton
(1703). "The Emulation", in Poems on Several Occasions, together with a pastoral
(London: J. Nutt, 1703), 108-9.




men (Astell, 1700/1986, p.85).2 In so doing, it initiated a view of law
according to which it could be divided into positive law and ideal law, and
thereby established a clear distinction between man-made and natural or
divine law and also enabled women to turn their attention towards law as a
normative system bereft of an ethical basis. Law could now be seen as much
more an intentional human practice; as a male-orientated and controlled
institution, and as one instituted by men (More, 1674-85/1987, p. 63; Drake,
1696/1993, pp. 20-21).A twofold understanding of law consequently arose. On
the one hand, it was seen to operate as a system of normative rules contrary
to justice and ethics, to nature - even reason itself — and as one which
attested to the oppressive nature of marital practices carefully contrived to:
“... empower ye Man & enslave the Woman” (More, 1674-85/1987, p. 198).
On the other hand, it was regarded, both in terms of origin and formal
constitution, as a distinct social institution whose prescriptive authority,
standing at the junction between the private and public spheres, represented
men’s unassailable power over women in the former, and women’s exclusion
from the latter: "Men are possessed of all Places of Power...they make Laws
and exercise the Magistracy..Who shall contend with them?” (Astell,
1700/1986, p. 85).

The unearthing of this history has gone largely unnoticed by feminist legal
scholars: and so too has its significance for today’s feminist project in law. In
excavating this forgotten history of women and law, and in placing it alongside
the dominant account of feminist legal history, my intention is neither to
present a better, fuller, or more accurate history of the feminist engagement
with law, nor to be critical of extant feminist legal history. Rather, I wish to
explore what difference it might make to our contemporray thinking about law
and women, once what has been obliterated is brought to sight. In other
words, I wish to use this forgetfulness and remembrance as a point of
departure for a fruitful reflection upon the current status of contemporary
feminist legal discourse and its critique of law.

Law, Inclusion and Critique

The first feminist discourse on law stands in marked contrast to that which
arose in modernity. Whilst the latter was entirely orientated towards a politics
of legal change, the former entailed no demand for or even a simple reference
to the reform of the laws oppressive to women. This absence of propositions
for legal reform is even more impressive when it is realised that many of the
women who articulated radical critiques of law at the time were involved in
political movements that themselves were demanding reforms of laws, other
than those affecting women, for example the law of debt and laws supporting
the political liberties of men. Emmeline Pankhurst's 20th century ‘audacity’ in
declaring that women should be able to become lawmakers, would have been
unimaginable for those women in the 17th century who wrote critically about
law. This is not to suggest there were no calls for resistance in this first
feminist legal discourse; rather that thesewere formed around prioritiesother

?See also C. Lougee, (1976). Le Paradis des Femmes. Princeton: Princeton University
Press, 19.
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than legal change. Located at what is usually refered to as ‘early modernity,”
this discourse reflected a medieval view of the world.

Medieval thought apprehended the world as constituted by distinct spaces of
human association, namely marriage, family, and the political community
(civitas). These spaces were neither opposed to one another, nor ordered in
terms of temporal progression, but together formed an organic whole wherein
they coexisted harmoniously as different forms of community. Though all were
considered human creations, each had its own end and they were all seen as
natural, insofar as they originated in and served the natural inclinations of
humankind. So whilst the naturalness of marriage and the family were seen as
responses to instinctual, biological and economic necessities, that of the
supreme community of citizens, the body politic, lay in the pursuit of higher
moral rather than personal ends.

According to this understanding, law, as rule and measure of human action,
provided the mechanism by which each form of society assured its aims;
although clearly it was not the same law or legal authority in all societies. In
the first union Adam ruled Eve with his wisdom; and, as Paul (1 Cor. 11:3)
taught, Christ was the head of man, and man head of woman, and so the
husband wielded authority in the ensuing family union.? By contrast, enacted
law was promulgated and enforced in the civitas which bore no relationship
with the rule of the father. Instituted by natural reason in accord with divine
law, a husband’s or father’s rule was qualitatively different from positive law in
terms of jurisdiction, form, and justice.* Law ‘proper’ was first and foremost an
ordinance promoting the common good, and only positive law, whose raison
d'étre was the pursuit of wellbeing for all, commanded this status. Reference
could be made to the ‘common good’ of a marital or familial union, but here
the ‘good’ concerned specific members of that specific form of society, not the
citizenry as a whole, for these forms were regarded as imperfect since they
were grounded upon bodily or blood ties created by nature rather than the
artificial bonds of positive law authorised by the people or sovereign. As such
they were also of lesser moral excellence in relation to the whole, being mere
spaces of ‘private’ status wherein governance of one individual, whether
articulated as admonition, or as following custom or command, lacked the
proper force of positive law. So the associated justice dispensed, in being of
individual will and thus arbitrary, did not even remotely resemble that which
the judge personified and the sovereign guarded.

Acknowledged as a natural rather than a legal person, a woman’s life fell
under the jurisdiction of natural law, with her marriage, save the proprietary
aspects of it, regulated by the ius gentium, simply requiring the free consent
of both spouses and an exchange of vows (Institutes 1.2.1; Stone, 2001:17).°

® For a discussion of this apprehension of family as safeguarding property, see Shaw
(1987: 9-12).

* For a discussion of the qualitative differences between paternal rule and that of
positive law, especially in the context of the work of Marcilius of Padua, see Nederman
(1995: 29-48).

> There is a controversy about the nature of marriage in the middle ages. See Duby
(1978: 1-25), Cartlidge (1997: 5-21) and Brooke (1989: 39-41). It is also generally
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Similarly, her familial conduct, duties and obligations were deemed to be
regulated by custom, the Christian code of ethics, and the will of her husband
or father. This regulation, which, though received from Roman law, in having
been Christianizedhad come to be accepted as grounded in natural reason’s
ability to comprehend the essential nature of the two sexes so that even when
woman became the subject of academic commentary in the discipline of law,
she was still denied any juridical status: with only the issue of her ability to
succeed to kingdom, title or property, being debated (Maclean, 1980:70-3).
Subject to the ‘private’ rule of the father or husband within the family,
womanhood had no place in the corpus politicum et morale and its law.®

Because women could not and therefore did not regard themselves as
members of a legal or political community the question of their exclusion
from either did not arise. Marriage and the family were simply believed to
have come into being to satisfy primarily bodily and material needs - the
impulses to subsist and propagate — and the political community, the corpus
politicum et morale, the accepted means through which humanity’s ultimate
telos (the common good), was to be pursued. The central question for
women, therefore, was not whether they should be included in the public
domain and its institutions, but how within the spaces allocated to them
they might gain some ‘freedom’ from the rule of the father or husband.
Hence a politics of legal reform had no place in their writings. Instead critics
warnedagainst the harms that the marrital state held for their sex, or, in the
case of the most radical voices, called for women to avoid marriage
altogether and advocated the founding of female communities in which
women could live in companionship with one another free from such ties.”

It was not until the old universe of the middle ages began to be broken
down that the intellectual conditions arose for women to be able to demand
inclusion in the community of men. These were precitpitated by the 17th
century rise of social contract theory and the impact of its progeny in the
form of the philosophy of liberal individualism. Such theoretical
apprehensions of humanity enabled the organic complementarity of marital,
familial and political/legal associations to be broken and their
juridificationunder the shared governance of positive law, to take place. The
social contract theorists provided new understandings of the fundamental
entities and structures of social existence, as well as the nature of and
necessity for social change. And despite their differences, they all shared a
common vision; a secular, safe, orderly, and tenable world, and a society

accepted among scholars of medieval marriage that there was considerable
uncertainty as to what was required for the proper constitution of a valid marriage:
see Brooke (1989: 39-41), Stone (2001: 16) and, for the English context, Stone
(2001:17-32).

® On the notion of the body politic, see Hale (1971: 18-68) and on women and their
relation to the body politic metaphor, see Cavarero (2002: 99-120). In the many
representations of the body politic that abound in theological, moral and political
treatises of the medieval period, neither the family nor women as a social group find a
place.

’ See, for example, the city of ladies, Mary Atell’s proposition for an all female school
and the benguines...
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wherein free, equal and autonomous selves coexisted governed by rules to
which all had consented. According to the classic texts the original contract
regulating relations between men and women had been neither social nor
political. It had been that of marriage, a sexual contract that belonged to the
order of the natural and that preceded the social one and according to which
women, voluntarily relinquishing their autonomy along with any prior
freedoms or rights they had possessed, had willingly subjected themselves
to men, thus consenting to their exclusion from the political and legal
domains.® This demarcation between, on the one hand, a natural mode of
being associated with the space of family life and, on the other, an artificial
one contingent upon human volition and associated with the order of the
social gave rise to two distinct and oppositional modes of social being, each
thought to be fit for the female and the male sex, respectively.

Contemporary feminist re-readings of the idea that the social contract
formed the basis for political association challenged the previously well-
established representations of modern democratic society as a post-
patriarchal social and political order. They contended instead that women
neither consented to the original social contract nor to the sexual contract
said to have preceded it. Here, the very evocation of the notion of social
contract was seen to sustain a veneer of equality that masks real and
continuing structural inequalities between the sexes and to thereby
represent much of women’s continuing social misery as ‘consensual’. In
particular, feminists explored the conceptual links between the paradigmatic
political, legal and moral arrangements prescribed by seventeenth century
civil philosophies and their contemporary, liberal progeny. They argued that
the same misogynistic assumptions about sexual difference and the social
ordering of men and women that had marked pre-modern thought re-
emerge within the rationalities legitimating contemporary political, juridical
and ethical understandings. In so doing, through referencing what it has
seen as a single, uninterrupted textual tradition, feminist scholarship was
able to establish clear lines of thought connecting that which is deemed
modern and liberal with what is believed to belong to a patriarchal past.®

Yet feminist inquiry did not remain within the abstract or the textual level. In
identifying intimate connections between the modern political, philosophical
and juridical rationalities, their patriarchal antecedents and contemporary
social institutions, practices, and relations, it painstakingly scrutinised the
empirical implications of such connections, especially in relation to women’s
social reality.!°

& pateman'’s original, radical, and highly influential analysis introduces the notion of
the sexual contract in the book of the same name (Pateman, 1988).

° There is considerable literature which discusses the validity of the contractarian
tradition and the emancipatory possibilities it may hold for women. Some, for
example, Hampton (1993) and Sample (2002), take a ‘pro-contract’ position. Others,
notably Pateman 1988), argue against this. For a discussion as to whether feminists
can benefit from this tradition, see Richardson (2007).

1% For a discussion of the relationship between feminism and the discipline of politics,
see Evans (1986), Pateman (1989: 1-16), Phillips (1992) and Squires (1999: 1-22).
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Why, feminist scholars asked, do institutions and practices claiming to
embody gender-neutral norms remain conducive to women’s dependency
and subordination? Furthermore, how is it that concepts such as: equality,
rights, obligations, contract, consent, private and public - concepts that have
been valorised as the building blocks of the social and believed to secure
universal equality and individual freedom - are so closely linked to policies
and practices that are oppressive for women?

In attempting to answer these questions feminists turned their attention to
the social and, treating it as form of ‘text’, offered a reading through an
examination of women'’s daily lives. In short, they posited women’s social
experience as their starting point and as a yardstick against which these
institutions, practices, modes of thought, concepts and principles, should be
measured. Not surprisingly, they found them severely wanting. The
persistence of unequal relations between men and women in the family,
wherein women remained ‘natural’ subordinates of men, the structural
inequalities between the sexes still marking the public sphere — in particular,
in the worlds of labour and politics — and, women’s continuing sexual
differentiation and invisibility in the courts, were all seen as indisputable
testimony in support of this claim. Once women were properly added to the
equation therefore, the belief that the rise of the seventeenth century civil
philosophies had dealt a fatal blow to the medieval acceptance of social
hierarchies as natural, could no longer be regarded as credible. Rather, the
continued evocation of the liberating potential of the ideas these
philosophies had bequeathed should be seen as a myth; little more than a
ploy designed to ‘trick’ women into believing themselves equal to men whilst
excusing the continuing inequalities between the sexes as essentially
‘consensual’ (Pateman, 1988: 221).

What therefore had begun as an interrogation of the place and function of
sexual difference in past texts and in their modern progeny was brought to
bear upon a critical understanding of contemporary forms of social civic and
political organisation and the manner in which they affect real women. This
was an understanding that disrupted the apparent harmony between the
‘ought’ and the ‘is’, between the blueprint — the vision of society that the
liberal tradition champions — and its empirical application. In coalescing past
and present, the conceptual with the empirical, the imaginary with the
pragmatic, and the ‘textual’ reality of women with their social reality,
feminist scholarship offered a critical commentary on the dominant system
of liberal social values and norms in modern Western democracies. In so
doing, it introduced a powerful hermeneutics of women'’s present. Located in
the discursive opening between the ‘how things ideally ought to be’ and
‘*how things actually are’, this feminist hermeneutics grounded its persuasive
force and critical edge in the supposition of exclusion and continuity, or to
put it more precisely, in the exclusion of women and the continuity of this
exclusionthrough time. And what was seen as constituting the emblematic
form of exclusion, in that it fuelled all the others, was women’s non-
participation in the original political ‘moment’. This was the moment at which
the pact instituting order and society was entered into, the ethical, political
and social bonds uniting the parties to it were established, and the gifts of
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liberal subjectivity, freedom and agency, thereby bestowed (Pateman 1988;
1989).

If it was textual scrutiny that brought to light the exclusion of women from
the story of the ‘social contract’ and led in turn to the exposition of their
absence from the representational systems constitutive of the social
imaginary, it was observation of and reflection upon women’s experience
that revealed the exclusion of real women from social institutions and
practices, from the public domain, law, politics and the economy. Hence an
apprehension of women’s exclusion in a double form, at once both
conceptual and pragmatic, became the lifeline of the theoretical and
normative critiques nurtured byfeminist hermeneutics and by the feminist
politics these critiques helped shape.!! With exclusion being the operative
word feminist analysis turned its attention to a closer examination of the
‘why’ and ‘how’ of these ills of womanhood; and it was in formulating
answers to these questions that feminist analysis turned to law. Feminist
scholars came to consider the liberal legal order as the primary social
arrangement manifesting the full complexity of women’s exclusion. Yet,
despite these shared assertions, different disciplinary orientations adopted
different topics of concern and directions of inquiry.

In valorising the passage from the state of nature to civil society, feminist
scholarship ascribed primacy to women’s exclusion from the civic order and
its law; readily acknowledging that in its aftermath the fate of womanhood is
sealed such that female existence is relegated to the first component of the
natural/civil dyad, and thereafter to the private/public, advocated by the
philosophy of liberal individualism, that came to replace it (Pateman
1988:11; Richardson 2011). True, the concept of exclusion has not been
employed in a singular and uniform way in the feminist literature: there
having been differing types, degrees, and intensities of exclusion described
at different times. Yet whatever the specific meaning has been this has
always described an exclusion from somewhere, whether this be: a place,
domain, sphere of activities or practices; a field of knowledge; or, a group of
categories, meanings or statements populating the space of a discourse or
specific text. And whether this space is perceived as conceptual or as a
pragmatic, empirical one, the exclusion is never posited as an eviction. It is
understood not as a forcible ejection from within a space previously
occupied, and hence seen neither to be the result of an ousting, an
overthrow, nor defeat. Instead, it is posited as an unjust denial of entry, and
thus as absence to be made presence.

The rise of liberal individualism in the 19th century and its promise that all
people, men and women are of equal worth, all have the same right to live a
‘good life” and that all people must be treated equally by law, provided
additional evidence of the historical exclusion of women from social and
political institutions.? This valorisation of exclusion is further intensified by

! See Thiele (1986).

12 This is reflected in debates about the ‘social contract, which has engaged with
questions such as: how to fully include women in the political sphere and its law;
whether this is possible given the conditions of the social contract, real or symbolic;
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the perceived continuity between 19th century women’s campaigns for
equality and suffrage and those continuing struggles for equality in our
modern times.

What therefore emerges as a central question driving feminist thought and
politics has been how this exclusion is to be ‘put right’: how inclusion may
be effected.Anticipation of inclusion directs the feminist gaze and feminist
politics toward the future and it is here that the choice of a politics of legal
reform as the primary strategy for achieving this inclusion emerges. Here,
feminism’s time emerges not only as that of the present, the moment of
occurrence or realisation of exclusion, but most importantly, as future time
always bearing hope of progress towards achievement of the inclusion being
sought. The past has little or no place in this forward-looking feminism, and,
if mentioned at all, is only discussed in order to vindicate how previous
suffering and struggles further validate progressive moves for inclusion.

Epilogue

In questioning the well-versed loci of the continuity of exclusion of the
female sex, my intention has not been to deny either their existence or
significance. Rather, it has been to challenge its inevitability and its effects
by asking the question: Is a politics of inclusion that is materialized through
a politics of legal change the only credible feminist project in law — and if so,
then what might be its unintended effects?

The notion of inclusion, and by this I mean inclusion in social and political
institutions, has been at the very heart of women'’s quest for legal change.
One of the earliest documents expressing this desire, Olympe de Gouge's
Declaration of the Rights of Woman and Female Citizen (1791), details those
institutions from which women are excluded and demands their inclusion in
the same manner as men. This emphasis on inclusion reveals an almost
unquestionable faith in these institutions and, I would argue, in the
traditions these institutions are associated with. What is key therefore is not
the nature and function of the institution we women ask to be included in,
but the very fact of inclusion. The demand for inclusion per seignoresthe
question: inclusion in what? But even if a certain questioning does occur, the
faith in the institution is not compromised. Indeed, the belief that the
participation of women in any institution will act to correct that which has
been diagnosed as being wrong with it, rather strengthens than undermines
the institutions’ significance and utility. Yet this demand for inclusion, a
demand which, as I have argued, is historically specific, has necessitated
and elevated a politics of legal change as the most important politics of the
feminist project in law today. Unearthing the presence of a different legal
history and a different politics about law not only casts doubt as to the

and, whether this contract and the law it institutes can be reformed or renegotiated,
or instead needs to be re-written in its entirety. For example, see Pateman (1988:
219-33), Smart (1989: 160-5), Whitford, 1991: 175-77), Wittig, 1992:44-5),
Drakopoulou (2008) and Van Marle (2012).
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inevitability of such a politics, but also allows a reflective look into
theireffects.

Couched as it is in demands of inclusion, the politics of legal reform clearly
implicates the female individual in structures that feminism has long
anddeeply criticized, namely institutions underpinned by liberal individualism.
In so doing, such a politics also immerses women in an analytics of
sameness thatinevitably results in an explicit evocation or suppression of
difference and as such this politics is always ridden with questions of power.
To offer but one example: the campaigns of Victorian womenfor civil rights
articulated arguments of sameness premised upon the unmarried and
widowed women's ability to hold and manage property, and represented the
female self as responsible and capable of self-government. However, this
sameness was complemented and reinforced by arguments of difference
suggesting that the granting of the vote to such women was not simply a
matter of expediency and justice, but was primarily one of social utility
because they could then assist in governing those other women who, either
due to extreme poverty, ‘moral depravity’, or an origin in a ‘lesser civilisation’
of the Empire, were less fortunate or less favourably endowed than they.®?
This reflective appreciation of a politics of legal reform as a politics nurturing
unintended power relationships between women is not only a thing of the
past, butgains particular resonance in our own times. For example, the
normative knowledgethat feminist experts provide as advisors to
governments, states, international organisations and institutions in order
toguide the choice of appropriate legal reforms for women, are necessarily
predicated on a sameness nurtured by the Western values of liberal
individualism. Accepting the feminist politics of legal reform as a politics of
promoting normative standards — in short, as a process of female
subjectification —can direct inquiry towards exploring this politics as ‘the
conduct of conduct’ — as a social practice with the power to identify and
individualize appropriate norms for the conduct of women.* This practice
does not merely claim the authority to communicate feminist truths of self-
knowledge and knowledge of womanhood, but, in linking them to the State,
binds techniques of the female self and techniques of self-government of
women to techniques of government by the State.'® It is my contention that
perhaps the most important contribution of the historical analysis I have
offered is the unmasking of the close association of the politics of legal
reform with power and govermental techniques of the state sustained by the
overwhelming emphasis on a politics of inclusion.

13 See, for example, Becker (1874/1987), pp. 40-1; Wedgwood (1869), pp 279-283;
Fawcett (1884/1987); Taylor (1867/1987); Power Cobbe (1874/1987). For a
discussion of the relationship of Victorian feminists with the colonial female subject
see Burton (1994), pp.127-169 and Caine (1997), pp. 123-131.

 Foucault (1982, p 221a) uses this term in discussing the subject and power.

- My argument here is that an exploration of the feminist politics of legal reform
using Foucault’s concept of governmentality may allow us to reflect critically upon our
own politics. For a discussion of Governmentality, see Dean (1999), and Foucault
(1994, 2007a).
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GENDER — POWER RELATIONS IN THE MIGRANT WORKERS’
FAMILIES IN UKRAINE

Olena Goroshko, Svetlana Anipchenko
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Abstract

This paper highlights the problem of migrant families in Ukraine and deals
with the main characteristics of the Ukrainian population migration abroad.
The research traces the evolution of the social institution of the family in
Ukraine and analyzes how it is varied and in what way family relationships
have changed under the impact of migration processes in modern Ukrainian
society. Special emphasis is placed on the transformation of the role of
grandmother in the modern Ukrainian family. The results obtained through
the in-depth interview technique indicate that in the modern Ukrainian
family the grandmother starts playing the role of mother for children in the
family. She can participate in economic, political, social, recreational, cultural
and other activities and spheres of family life. Thus, the grandmother
becomes an active member of the family; she can also be one of the first
agents of the children’s socialization. She influences them greatly and
transmits certain values, traditions and customs to them. Thus the study
permits us to specify more clearly the problems in the sphere of the migrant
workers’ families in the eastern part of the country and improve the overall
employment and demographic situation in Ukraine today.

Keywords: gender, grandmother’s role transformation, migrant workers’
family, eastern Ukraine

Introduction

A lot of publications point out the crisis of the social institution of the family.
However, researchers also underline that the family presents one of the
basic traditional social institutions, which plays an important role in
maintaining the reproduction of society, transfers its values and norms to a
new generation and influences the general demographic situation in a
country.

Speaking about the situation in Ukraine, it is important to emphasize, that
the modern Ukrainian family can be defined as traditional, where patriarchal
values have been dominating for several centuries. Currently the Ukrainian
family is undergoing certain transformations: This applies to those regions of
Ukraine, where a high percentage of migration abroad prevails in the
structure of the country population. As a rule, such regions of Ukraine are
the west and the east of the country. Therefore, the processes taking place
in the migrant workers’ families of these regions are particularly interesting
for sociological research.
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Research Methodology
Theoretical Background Overview

There are two aspects of theoretical background, which are important to the
research: the first aspect concerns gender theory and its peculiarities. The
second aspect deals with the study of gender relations in the modern
Ukrainian family.

The object of the Ukrainian gender sociology traditionally is a female domain
where gender-role, social-constructivism, and structural-constructivism
concepts prevail (Kis, 2008). This is from a constructivist standpoint, by
which one can mean a theoretical position which emphasizes the importance
of internalized cognitive categories to perceive, understand, and interpret
events, and oneself, and to organize social action (Gergen, 1999). Of course,
it is not so impeccable and there are a lot of limitations concerning this
approach. That is why it must be augmented by grounded theory approach
where qualitative research using a constructivist grounded theory approach
can make important contributions to research on the social structure while
simultaneously addressing individuals’ situations, views, and actions
(Charmaz, 2013; 2009). The term "grounded theory” refers to a set of
systematic inductive methods for conducting qualitative research aimed
toward theory development. The described term possesses dual referents:
(a) a method consisting of flexible methodological strategies and (b)
the products of this type of inquiry. Increasingly, researchers use the term
to mean the methods of inquiry for collecting and, in particular, analyzing
data (Charmaz, 2013, p. 1). Charmaz argues that the methodological
strategies  of grounded theory are  targeted to develop middle-
level theories directly from data analysis. The scholar considers that the
inductive theoretical trust of these methods is central to their logic
(Charmaz, 2003, p. 440). The resulting analyses build their power on strong
empirical foundations. These analyses provide focused, abstract,
conceptual theories that explain the studied empirical phenomena. One can
stress that it is namely the grounded theory approach which presents a
research tool which enables us to seek out and conceptualize the latent
social patterns and structures of a research area through the process of
constant comparison (Grounded Theory Review, 2013).

Ukrainian Context. Local Background Overview

Thus, turning to the analysis of the labor migration abroad statistics
concerning the Ukrainian population, it testifies that the first large-scale
survey was conducted by the State Statistics Committee in 2001. It covered
18 thousand people of working age in eight regions of Ukraine and
indicatedan estimation of the amount of the temporary labor migration to
2.3 — 2.7 million, or 10% of the working population (Research in the field of
migration: Ukraine, 2005).

Moreover, according to the data from the Ministry of Social Policy of Ukraine,
obtained by analyzing the labor market, the amount of labor migration
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abroad covers about 3 million people (The state and problems of legal and
social status of modern Ukrainian migration, 2004).

In 2008, the State Statistics Committee of Ukraine questioned 22 thousand
households throughout Ukraine, which included 48 thousand Ukrainians of
working age. It was found, that for three years from 2005 to 2008 1.5
million Ukrainians had traveled at least once to find work abroad (External
labor migration of Ukraine, 2009).

According to annual social monitoring data obtained by the Institute of
Sociology of National Academy of Sciences of Ukraine, the number of people
who have the experience of labor migration is about 2.5 million people,
which is more numerous than the State Statistics Committee of Ukraine
indicates(Ukrainian society 1992-2008: a sociological monitoring, 2008).

However, the Ministry of Labor and Social Policy of Ukraine data testify the
number of migrant workers from Ukraine covered 3-3.5 million people in
2008 (Parliament of Ukraine Committee on Human Rights, National
Minorities and International Relations, 2010).

The survey conducted by the European Commission «Caritas International»
reveals that about 4.5 million migrant workers from Ukraine were abroad in
2011, and 1.7 million of them worked in European countries (Kindler, 2005).

One can specify that the quantitative indicators of external migration range
from 2 to 7 million people according to different sources, which have been
presented above. This is due to the fact that many of the migrants from
Ukraine work abroad without proper permission, being factually illegal
migrants. And, unfortunately, the available data (Krauze, 2010) cannot show
the total amount of migrants from Ukraine, but it allows us to identify the
tendencies of migration and trace its structure.

The problem of migrant families in Ukraine deals with the main
characteristics of the Ukrainian population migration abroad. There are
significant shifts in gender-power and family-role relationships, which are
caused by long-term migration processes.

As to the level of gender equality we can see that Ukraine occupies the
56"position among 142 countries in the world in 2014. Thus, Ukraine rises
in eight lines at once compared with the global ranking in 2013. Ukraine is
one of the 85 countries, which reduced the gap between rights and
opportunities of the male and female populations according to the findings
of the annual report «The Global Gender Gap Report 2014» (The Global
Gender Report, 2014).

Ukraine is able to increase the total value of its own index (0.694 in 2013
against 0.706 in 2014). Thus, Ukraine is located between Croatia (0,708)
and Poland (0.705) in the global rating. The Ukrainian index has risen due to
the increase of women's participation in economic (0.743 vs. 0.748) and
political (0.059 vs. 0.101) life. Simultaneously, absolute gender equality in
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Ukraine has been reached only in the education access area
(The Global Gender Report 2014 Ukraine, 2014).

This information indicates certain gender changes in Ukrainian society. In
particular these changes concern the social institution of the family.

Moreover, the study of family structure and family relations from a
sociological perspective is of high topicality for sociological theory and
Gender Studies globally and locally. The social institution of the family has
been dramatically changing for the last centuries. However, up to now it still
represents the most important constituent of society — the reproduction of
mankind. For our research we are particularly interested in tracing the
evolution of this social institution and analyzing how it varies and in what
way family relationships are changing under the impact of migration
processes in current Ukraine.

One can mention that there are specific features of gender-power relations
concerning the families of eastern and western parts of Ukraine: the
members of such families often emigrate abroad to work either in Russia or
in Poland. However, in the north, in the center and in the south of Ukraine
the situation differs from the east or west. Such migration caused by the
high level of unemployment in the country can greatly influence the nature
and structure of gender and power relations within the Ukrainian family.
Labor migration in the families of the eastern and the western regions of
Ukraine can also lead to the transformation of gender roles in the migrant
workers' families and result in the power balance shift within the family.

The analysis of family and gender relations transformation types becomes
rather relevant for current sociological discourse. Some scholars argue that
the Ukrainian family was bigger and more powerful before. For example, it
provided the home for several generations’ living simultaneously: father,
mother and their children, also grandparents and even some other relatives.
Nowadays researchers specify that these traditions are rooted in the past
and were replaced by a nuclear family or simple family, which presents a
home for only one generation: parents with their children. However, it is not
common for each family, because a large part of Ukrainians have currently
migrated abroad, and this has led to changes in the family, power, and
gender relations in the country.

The study of relations in the migrant workers’ families of Ukraine makes it
possible to examine in detail how the institution of the family has developed
and changed. Especially important in this context is the study of the
realization of gender roles by each member of these families. It is significant
also to trace how economic relations affect gender-power relations in the
migrant workers’ families in Ukraine.

Migrant workers, realizing definite family practices and engaging in certain
role relationships with each other, demonstrate new formats of relationships
and interactions of individuals, which are not appropriate for the families
which share the same geographic and temporal spaces.
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It is known that migrating in search for a better salary, parents (or one of
them) often leave their family and their children under the care of
grandparents (grandmother, grandfather or both). In this situation
grandparents become parents for children. In other words, they begin to
realize the role of parents for their grandchildren. Such changes entail the
transformations in all spheres of family life: household, economic, cultural,
psychological, economic, gender-power and others.

Traditionally, woman in Ukraine play the very important role of
"homemakers", "keeper of the family nest "bereginja” (house-keeper of
family values and traditions) (Kis, 2005). Therefore the grandmother
becomes a very significant person in the migrant workers’ families in
Ukraine. If the mother migrates abroad, the grandmother occupies her place
and performs her functions within the family. The grandmother can also
take the place of a male in the family, in the case when the father migrates
and someone has to act as the head of the family. Therefore, research of
the migrant workers’ families in Ukraine and the processes that take place
within it are of high topicality currently for Ukrainian gender studies and
gender sociology.

It is important to stress, that the role of the grandmother is under-
researched in the sociological context. There are very few publications on
this subject, especially concerning migrant workers’ families. One of the
studies of migrant workers’ families and the role of grandparents in these
families was conducted by Ukrainian scholar Oksana Kychak. The researcher
reveals that parents delegate their functions and responsibilities of
upbringing and care of children to their parents, i.e., grandparents most
frequently. All family members change their traditional family and gender
roles due to the reason of labor migration also. And this may directly affect
the process of new generation socialization, namely the socialization of
grandchildren (Kychak, 2012).

So it is necessary to investigate how the modern Ukrainian family is
currently constructed and organized and to define its main features. One
should pay special attention to the analysis of the role the grandmother
plays within the family. In many Ukrainian families parents are very busy at
work most of the day. Consequently, they often ask grandparents to look
after their children and maintain their households. Therefore, the
grandmother starts playing the role of mother for children in the family. She
participates in the economic, political, social, recreational, cultural and other
activities and spheres of family life.

Thus, the grandmother becomes an active family member; she can also be
one of the first agents of the children’s socialization. She influences them
greatly and transmits certain values, traditions and customs to them. She
teaches them also to choose a specific image and a definite lifestyle, forming
children’s worldviews and behavior.

Therefore, the object of our research focuses on the migrant workers’
families in Ukraine and the subject covers the gender-power relations in
these families.
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The in-depth interview is used as a research tool. We exploit namely the
qualitative methodology since we think it might add more comprehensive
information to the research. The in-depth interviews were conducted in 2013
with the grandmothers from the migrant workers’ families in the eastern
part of Ukraine. 38 interviews from grandmothers were obtained.

The interview list contains the main blocks of themes facilitating to clarify
the grandmother’s gender role within the migrant worker’s family structure.
Also the power relations balance is examined in the families, where the
grandmother became the householder and head of the family.

The blocks include the following items: demographics and questions
concerning:
grandmother's relationship within her children’s family;
grandmother’s participation in the economic issues of the family;
grandchildren’s upbringing by grandmother;
family power-balance.

The main objective of this research is to study specific features of the
realization of the grandmother’s role in the families of migrant workers
locally.

Results and Discussion

The analysis of interviews reveals the following: As to the respondents’
demographics one can note, that the grandmothers’ age varies from 36 to
78 years old. Concerning participants’ education there are only three
grandmothers with higher education; 24 grandmothers with secondary
special education and 10 grandmothers who had only primary education.

In addition, all grandmothers had either worked in the past or were still
working now. They had obtained different vocational trainings. They were
financially independent. Results testify also that among respondents only 6
out of 38 grandmothers permanently lived with their family, the other 32
persons lived separately.

The block of questions concerning grandmother’s relationships
with the family of her children

The research reveals that modern Ukrainian grandmothers are ambitious
and rather initiative. They often impose their own thoughts to the other
family members. They are rather conflictive, determinate and hard-working
persons. These are some examples from the interviews:

«I want to say, that I have a very difficult character. Of course, I can
be good, but I used to be as I like. That's why I advise everyone how
and what to do in different circumstances, even if they do not ask
me»,
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«Of course, I do not want to make trouble, but if I do not like
something, then I become a volcano. I explode and cannot stop my
emotions, words and actions. And I will tell you everything that I
think about you. But then I quickly become cool, and all goes well
again».

«The family is afraid of me, yet I think its normal. I represent
authority to them, I am the family leader, because I earn more than
they do, and they must listen to me anyway».

The grandmothers act like the full-pledged third part in the relationships
with their grandchildren, especially when their mothers and/or fathers are
constantly absent. The grandmother starts playing the role of the more
powerful member of the family, who controls power-balance relations within
the family, and sustains the psycho-emotional climate in the family.

The research manifests that the relations in the migrant worker’s family are
rather complex and conflictive. They cover different patterns of the family
relationship’s structure beginning from the pattern of understanding, neutral
relations to the patterns of confrontation and even conflict. Conflicts can
arise when the grandmother cannot abandon the new role of the third
parent, which she performs during the parents’ absence. She used to be the
head of the family and does not want to change anything.

The block of questions about grandmother’'s participation in the
economic life of the family

Usually grandmothers not only receive a great deal of financial support from
their children, yet they also add at least 50 percent of their salary or pension
(30 grandmothers provide financial support) to the maintenance of the
grandchildren. Furthermore, most of the grandmothers give pocket money
to their grandchildren (36 grandmothers do it). Grandmothers can even give
a certain amount every month to their children (20 grandmothers).
Grandmothers living with the family of their children and grandchildren pay
for some food, household goods, utilities etc. (six grandmothers). There are,
of course, grandmothers that do not help financially (two grandmothers do
not help anyway).

One of the most important and interesting aspect is the question of the
money distribution in the family. In particular, who is engaged in family
finance distribution or who saves money?

The research reveals that only a few grandmothers (two respondents) are in
a subordinate position to any member of the family or to her husband in the
financial area. The other grandmothers (36 respondents) usually control the
family or their own budget. So children transfer money to their grandmother
while they are in migration, and the grandmother accommodates them, and
it is the personal matter of the grandmother to decide how to use the
available sum of money.
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The block of questions dealt with the raising of grandchildren by
their grandmother

During the in-depth interviews one finds that grandparents are among those
who live with the family (six grandmothers) or are sometimes (14
grandmothers) and even directly engaged in their grandchildren’s
upbringing. They impact them greatly in different aspects: moral, ethical,
aesthetic, cultural through the transfer of family traditions, customs, telling
family stories about their ancestors, as well as tales, legends, singing songs,
reading works of poetry; spending the holidays with them: going to the sea,
strolling in the wood, fishing or walking in city parks. Grandmothers actively
influence the process of grandchildren’s socialization, sharing their
experience, communicating with their grandchildren, discussing various
interesting topics, and helping them with their studies.

There are grandmothers (16 respondents) raising grandchildren who pay
minimal attention, but they live separately from their grandchildren. These
grandmothers often visit their grandchildren, take them to spend the night
or spend holidays together. They also accompany their grandchildren to the
kindergarten or school; buy them clothes and toys; amuse them during
leisure holidays and weekends. Some of them also attend church together
with their grandchildren, but they are not so numerous.

The last type of grandmothers (two respondents) is characterized by the fact
that their participation in their grandchildren’s upraising is minimal. They
rarely visit their grandchildren for various reasons. Their main orientation is
that the grandmother must act as a sponsor, they help greatly in the
financial sphere, but their visits to their grandchildren take place very
seldom. Generally it happens only on family holidays.

The block of questions concerning power relationship structures in
the family

Our research shows that there are grandmothers (21 respondents) who are
usually listened to, there are grandmothers who are family leaders or
possess authority over other family members; they may even be consulted
and thus make the most important decisions in the family.

Yet, there are grandmothers (17 respondents) with who mother members
do not consult, and they take a neutral or a subordinate position in the
family. In addition to these, there are those grandmothers whose opinions
are not significant for other members of the family, and in general they do
not influence the important decision-making.

Summary
The results indicate that grandmothers increasingly occupy the dominant

position in the migrant workers’ family. They become heads of the family,
work and earn money, participate in or impact directly on the family’s life.
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Moreover, such features as ambition, determination, straightforwardness,
initiative, activity are inherent tothe modern grandmothers’ personality.

Thus, one can emphasize:

- Modern grandmothers often, but not always, carry out the functions
and duties of the mother in the migrant workers’ families of the
eastern Ukraine;

More than half of the grandmothers are influential and active agents of
socialization for their grandchildren;

Grandmothers take or influence important decisions in the family;
Grandmothers usually help their children’s families financially, but the
factor of financial support depends on the grandmother’s location (they
live with their family or separately) and the peculiarities of the
grandmothers’ role in the family.

Based on the above it can be argued, that the modern migrant workers'
families of the eastern region of Ukraine undergo transformation in their
gender-power relations by changing the grandmother’s role within the
family. It affects precisely those aspects of family life, which could be
attributed traditionally to the male domain. The changing role of the
grandmother — especially its empowerment in the financial and power
spheres — is not traditional for women in local society. So, step by step the
modern grandmother becomes a powerful, ambitious, strong, and financially
independent head of household, and a manager of the family budget. She is
currently an active personality in Ukraine.

Limitations and Perspectives for Future Research

One can also consider that it would be useful to interview the other
members of the family to research more specifically how each member of
the family realizes his/her gender and family role and to depict its main
features.

The deep interview method must be supported by a survey and other
sociological research methods to validate the results obtained. Additionally,
the number of samples must be increased regionally to cover the other parts
of the country. Thus, one can plan to trace the influence of the regional
factor on these issues and compare our data obtained in western and
eastern parts of Ukraine.

Everything mentioned above must facilitate an examination of the
distribution of social capital and symbolic power within the modern Ukrainian
family. One can also speak about the current trends and transformations in
the development of gender relations in the families of the migrant workers
in Ukraine. And one can analyze what transformations will happen in the
social institution of the family, study its peculiarities in functioning in
different regions of our country, and specify the role of the grandmother in
the migrant workers’ family structure.
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The study also allows a deeper understanding of the problems in the sphere
of the migrant workers’ families and improves the overall employment and
demographic situation in current Ukraine.
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MEDIA REINFORCING PATRIARCHY IN POLITICS

Maria Angeli
Mediterranean Institute of Gender Studies

Abstract

Despite the political commitment on a European and a national level, politics
remain a patriarchal and male-dominated area even in Europe. In the 28
member states of the EU women make up, on average, only 27% of the
representatives in national parliaments (EU Justice, 2014). In Cyprus, the
numbers of women in decision making positions are bleak, reaching only
12.5% - one of the lowest representations of women in Europe. The media
play a vital role in reinforcing the patriarchal structure of politics by
“maintaining the gender power relations that are hidden behind ‘objective’
media reporting” (Carter & Steiner, 2004). Drawing on the idea that the
media do not simply mirror reality (Baudrillard, 1994; Gidengil & Everitt,
2003), this paper attempts to present and explore the ways in which the
media in Cyprus have maintained, as well as reinforced, the unequal
representation of women in politics in the light of EU elections 2009 and
2014.

Keywords: gender, politics, media, EU elections 2009 & 2014

Introduction

Politics remain a patriarchal and male-dominated area, even in Europe
where gender equality is a fundamental principle. Despite the political
commitment on a European and national level, gender imbalances still exist
in politics since women make up only 27% of members of the national
parliaments in the European Union. In Cyprus, we have one of the most
patriarchal parliaments in Europe consisting of 47 male MPs and only 7
female MPs and in the Council of Ministers there is only one woman. These
are just two numerical indicators of patriarchy in the public life of Cyprus’
‘democracy’. Cyprus is among the three countries in the European Union
that have the lowest representation of women in politics (EU Justice, 2014;
House of Representatives, 2015). Feminist scholars have analyzed the
nationalistic, militaristic and patriarchal nature of Cypriot society where
women seem to have no place in decision making (Anthias & Yuval-Davis,
1987; Hadjipavlou, 2010). Patriarchy in politics does not stop at the
underrepresentation of women or, in other words, in the overrepresentation
of men; it goes beyond numbers. Statistically, when women enter politics
the prevailing norms place them in less strategic and important roles in line
with essentialist beliefs about ‘women’s nature.” (Walby, 2010).

Given the power the media have to shape social reality (Baudrillard, 1994;
Gauntlett, 2008) we could assume that the media can be part of the solution
by promoting gender equality (Kafiris, 2005) and gender balance in politics.
It is proven that visibility in the media increases the chances for a candidate
to get elected (Goldenberg & Traugott, 1987). Consequently, equal visibility
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and the fair portrayal of women and men candidates could contribute
towards gender equality in decision making. Unfortunately, the media miss
this great opportunity. As the Global Media Monitoring Project (GMMP, 2010)
showed, news stories about politics and governance are male-dominated on
a global scale. Sreberny-Mohammadi and Ross (1996) introduced the notion
of “gendered mediation” to describe the media’s support of men’s
domination at all levels of social life. Gendered mediation is a useful tool to
help us recognize that the media do not simply mirror the reality of gender
inequality in politics; the media also play a vital role in the construction and
reconstruction of it (Gidengil & Everitt, 2003). “Media texts never simply
mirror or reflect ‘reality’, but instead construct hegemonic dentitions of what
should be accepted as ‘reality” (Cartner & Steiner, 2004:2).

Contemporary media theories recognize that the audience does not passively
and uncritically accept media messages (Hall 1973, 1980). Rather, people,
institutions and the media are in an ongoing dialogue to produce meaning
and social reality (Gauntlett, 2008; Carter & Steiner 2004). In recent years
the limits between media producers and media consumers are blurred.
People have the means to produce media themselves through easy to use
platforms such as social media networks (Gauntlett, 2008). Despite the
changes towards an interactive and dialectic relationship between the
audience and the media, we should never underestimate the power of the
media to shape peoples’ perception of reality (Modleski, 1991; Baudrillard,
1994). As Modleski (1991:45) puts it: “even a cultural analyst may
sometimes be a ‘cultural dupe”. When it comes to politics, the media have
even greater power to shape our perceptions since we rely almost solely on
the media to gain information about what is going on in the political arena.
Therefore, since we are not physically present there where important
political discussions take place, our understanding of politics is a 100%
mediated experience.

Methodology

Based on GMMP’s data it was assumed that the Cypriot media reinforced
patriarchy in politics in the light of EU elections in 2014 and 2009. To check
this hypothesis, a methodology was applied based on two main research
questions: a) what was the percentage of female and male candidates
represented in the media during the pre-election period? and b. how were
female and male candidates portrayed in the media? A combined
quantitative and qualitative approach was used to answer these research
questions. In order to find out the percentage of female and male
representation in the media, a simple method of counting was used drawing
on the methodology of the Global Media Monitoring Project (1995-2010).
The sample of the first media monitoring back in 2009 included 200
newspaper articles that were published in two newspapers, Phileleftheros
and Politis. Those two newspapers were selected because, at the time, they
had the highest readership rates according to RAI's readership survey. In
2014 the sample included 100 articles from a broader range of newspapers
and news portals: Phileleftheros, Politis, Sigmalive, Kathimerini, Simerini,
Alithia, Mahi, Offsite and OnlyCy, as well as all the 27 TV programmes
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dedicated to EU election 2014 which were aired by three TV stations in
Cyprus: CYBC, Antenna and Sigma. The articles in both the research of 2009
and 2014 were randomly selected using the search engine on the electronic
versions of the newspapers. The keyword in both cases was “cupwekAoyéc”
“European Elections”. A qualitative check was applied to the articles in order
to make sure that they included candidates. To understand how women
were portrayed in the media, discourse analysis was used on a selection of
articles and TV programmes.

The research methodology has obvious limitations. Firstly, we cannot
assume that the results of those two pieces of research can be comparable
since the sample was different. Also, the sample did not include other forms
of media such as radio shows, social media, magazines etc. Given the power
the media has to shape social reality, there is a need for sustainable and
continuous gender and media research in order to monitor the
representation and portrayal of women and men in the media.

Silencing the Voice of Women Candidates

Research both in 2009 and 2014 has shown a serious underrepresentation
of women candidates. During the pre-election period, only 17.3% of
candidates who were represented in the two main newspapers that were
studied were women. In 2014 only 20% of candidates in newspapers and on
TV shows dedicated to the EU elections were women, despite the fact that
the percentage of women candidates was higher (23%). The absence of
women candidates in the media can be interpreted as a silencing of
women’s voices, which is a serious form of oppression (Fraser, 1991;
Couldry, 2010). Also, the absence of women from the media decreases their
chances of getting elected (Goldenberg & Traugott, 1987), thus maintaining
the patriarchal structure of decision making in Cyprus and in Europe.

The Mediterranean Institute of Gender Studies (MIGS) organized a series of
consultations with stakeholders, including media and party representatives,
in the framework of the “Parity Democracy for Europe” project that was
coordinated by the Institute. The consultations aimed to facilitate the
promotion of women in political decision-making. When the issue of women
candidates being invisible in the media was brought up, party
representatives placed the blame on the journalists by saying that they
“specifically ask for male candidates to be interviewed”. While asking
journalists why women candidates were disproportionally visible in the
media, journalists blamed the parties for promoting the representation of
male candidates. The unwillingness of both party representatives and media
professionals to challenge patriarchy in politics was seemingly indicated by
two things: the fact that neither party representatives nor journalists took
responsibility for the gender imbalance in the media and in politics, plus the
fact that the majority of them did not recognize that they played a key role
in promoting gender balance in politics and had the ability to take positive
measures.

37



Reinforcing Gender Stereotypes

The reinforcement of patriarchy in politics by the media goes beyond the
overrepresentation of men in media. The reinforcement of gender
stereotypes maintains and exacerbates existing inequalities (Connell, 1995).
In many cases, both in 2009 and 2014, the media gave essentialist and
stereotypical portrayals of women and men candidates. It is important to
monitor the media in order to recognize and prove the existence of gender
norms and stereotypes (Gallagher, 2004). The following paragraphs will
describe the main stereotypes that were used in the media during the pre-
European election period in both 2009 and 2014.

Firstly, women were disproportionally identified in the media by their family
status. There was a systematic focus on motherhood, which was portrayed
as an obstacle to the political career of women candidates. A typical
question in interviews to women candidates was: “how difficult is it for a
woman to balance family life and a career in politics?” This kind of question
was never addressed to a male candidate in the 300 articles and the 27 TV
shows that were studied in 2009 and 2014. An interesting reply to this
question was given by a woman candidate when she replied: “You wouldn't
ask a male candidate such a question so for reasons of equal treatment I
won't reply” (my translation from Greek). I consider this to be a great
example of how women candidates can resist the media’s power in
reinforcing patriarchy. Where there is power there is resistance (Foucault,
1977). The focus on motherhood is a common practice in the media
worldwide, as the Global Media Monitoring in 2010 and other researchers
such as Thorson and Mendelson (2010) have shown. This practice is
problematic as it locates women back in the private sphere, assuming that
even if they made it into politics, what people care to know about is their
role in the domestic sphere. Feminists highlighted the dichotomy of the
public sphere for men and the private sphere for women decades ago but
despite this, the media regularly employs this dichotomy.

In addition to the focus on motherhood, women candidates received
negative comments about both their qualifications and personalities in the
media. Media discourse on women candidates sometimes had an ironic and
underestimating tone. In 2009, we saw the case of the ironic pun “Antigone
the Canone” to describe a female candidate alongside the empowering
adjective “Takis the Dominant” to describe a male candidate. In the context
of the EU elections in 2014, a picture of a woman candidate next to the
president of the Cyprus Football Association was published with the caption
“new private secretary”. The candidate used social media to respond to this
by saying that her MBA along with her 10 years of international work
experience and six languages make her overqualified for a secretary
position. Also, newspaper articles disproportionally referred to women by
their first names. In the sample, we have seen three cases of article
headlines including @ man and a woman candidate addressing the woman by
her first name and the man by his surname in the same title. Referring to
women politicians by their first name has a derogatory connotation (Kahn,
1994). There was even a case of an article that used the diminutive name
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Rena — Rena-ki to refer to a woman candidate in the context of the EU
election of 2014.

Furthermore, while portraying women MEP candidates both in 2009 and
2014, there was a focus on appearance and clothes. For example, the Politis
newspaper had a half page article in 2009 describing a candidate who was
dressed in red giving sweets to her male colleagues for her name day
(Mediterranean Institute of Gender Studies, 2009). At that time, the
candidate was campaigning to end female genital mutilation but this was
covered only in a few lines in the same newspaper. The focus on the
appearance of women candidates instead of on a focus on their actions can
be very disempowering since it implies that women enter politics for
‘decorative’ reasons.

Additionally, there was a media discourse on the sensitivity of women
candidates. During TV shows, media discourse and a couple of women
candidates themselves argued that women should enter politics because
their sensitive female ‘nature’ was needed. Bringing back the argument for
women’s sensitivity is problematic for two reasons. Firstly, it over-
generalizes, assuming that the category of woman is a homogenous one
since all women share one common characteristic. Al women do not of
course fit into one homogenous category since other factors, such as socio-
economic status, differentiate women (Anthias & Yuval-Davis, 1987).
Secondly, women'’s sensitivity is usually negatively evaluated in the media
while at the same time the same quality is evaluated positively for male
politicians (Gidengil & Everitt, 2003). It is worth mentioning that the
essentialist argument about the sensitivity of women was among the
reasons that kept women away from the political arena, which was
considered to be ‘a hard field for women’ (Pateman, 1989).

Patriarchy in politics was also reinforced by the lack of a critical approach in
the media. Gender equality in politics was never discussed in the 27 TV
shows that were studied. Only four articles out of the 300 articles that were
studied address this issue. Those four articles presented gender imbalance
in decision making as if it was only a women'’s issue. After the election in
2014, Eleni Theocharous, a female MEP who was re-elected, was visible in
the media. Her election was celebrated and was used to strengthen the
argument that if a woman wants to enter politics she can since Theocharous
gained the most preferential votes of all candidates. The focus on one or
two women who made it into politics ignores the glass ceiling phenomenon
that keeps women away from powerful positions. The media celebrates the
existence of a few women in politics since this does not challenge the
patriarchal status quo (Baider, 2010).

Conclusion

Thanks to feminist theory we can now recognize the hegemony and gender
power relations that are hidden behind “objective” media reporting (Carter
and Steiner, 2004). In the case study of Cyprus, patriarchy in politics was
reinforced by the underrepresentation and misrepresentation of female
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candidates in newspaper articles and TV shows during the pre-European
election periods in 2009 and 2014. How a candidate is portrayed in the
media is a serious ethical issue as a disempowering portrayal could harm a
politician not only before elections but afterwards too, as it can have a
negative effect on her future career in politics. Media discourse was
gendered, disempowering women candidates by using language of an ironic
and underestimating nature. The stereotypical portrayal of women, focusing
on the ‘sensitive feminine nature’ and on motherhood, maintained the status
quo of the representation of women and men in politics, highlighting the
dichotomy of women in the domestic sphere and men in the public sphere.
Who is represented given the limited column inches of a newspaper or the
time slots of a TV show is also an ethical issue, especially during pre-election
periods. Female candidates’ voices were silenced both in 2009 and 2014.
The media is part of the problem but at the same time they can be part of
the solution (Kafiris, 2005). In order to resist the power of the media in
reinforcing patriarchy, sustainable research and media monitoring is needed
(Gallagher, 2004). There is also a need for a critical audience to demand
gender sensitive reporting. The deconstruction of gender stereotypes and
the visibility of female politicians might be the key towards the replacement
of a “patriarchal democracy” with a representative democracy with gender
equality in decision making.
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MOTHERHOOD: AN IMPEDIMENT TO WORKPLACE PROGRESSION?
THE CASE OF CYPRUS
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Abstract

Despite recent gains within the workplace and in terms of gender equality
women all over the world still encounter a glass ceiling on their way to the
top of the organisational ladder. Using primary data from 29 semi-structured
interviews among chartered accountants and academics in Cyprus the
‘motherhood effect’ as an impediment to the non-progression of women has
been identified. Motherhood might act as an impediment to the progression
of women in Cyprus due to the lack of childcare and social and
organisational policy but also because of the social norms embedded in the
Cypriot culture that prioritise traditional forms of motherhood characterised
by care giving in the home.

Keywords: motherhood, glass ceiling, progression, Cyprus

Introduction

This paper reports research on the effects of national culture in Cyprus
focusing on the treatment of mothers in the workplace. There is limited
research on gender and organisations in the Cypriot context (Cockburn,
2004) and gender roles are known to be particularly traditional (Anthias,
1992). Hence, there is value in exploring if and how the culture affects the
workplace experiences of women, and especially mothers of dependent
children. Hence, the study focused on experiences in two sectors in Cyprus;
academia and accountancy. These were chosen because they have
reasonably equal entry rates for men and women.

The paper starts with a review of the literature on women and employment
and summarises some of the work on barriers to advancement and on
national culture and its potential influence in organisations. This review
concludes with the presentation of four research questions, and following a
description of the methodology employed to address them, the results of a
qualitative study are reported. The paper concludes with an analysis of the
findings with focus on the effects of Cypriot culture and organisational
policies on advancement for women and mothers.

Employment and Gender

During the last three decades there has been an increase in the number of
women in the workplace (Davidson & Burke, 2004). However, the
distribution of women’s employment varies from men across sectors and
within hierarchical structures (Eagly & Carli, 2007; Peppard, 2007). Research
shows that women worldwide are still underrepresented in the so-called
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male occupations as well as in the upper levels of organisations (Heilman,
2012).

According to statistical information nine out of ten employees in the
construction industry are men (EOC, 2001). Moreover, according to Wilson
(2003) women are more likely to be employed in professions such as
teaching or nursing whilst professions such as medicine and law are
dominated by men. Furthermore, women are found in routine office work or
cleaning more often than men and are least likely to be encountered in
skilled manual work such as heavy duty vehicles drivers (EOC, 2001). The
reasons for this gendered variation are several and contentious. What is
clear is the involvement of structural and cultural influences, at least to
some degree. In the words of Heilman (2012, p. 115), people can be
disadvantaged in how they are viewed not because of what they are like or
what they have done, but because of the gender group to which they
belong,” meaning that women’s employment may be affected by the
expectations adhered to them just because they are female. Biernat and
Kobrynowicz (1997) also suggested that the perceived unfitness of women,
especially in male dominated jobs, can act as a hindrance to their work
progression.

In terms of career advancement, women account for 30% of all managerial
jobs across Europe (Kirton & Green, 2005). The failure to advance women in
senior positions at the same rate as men (public and private sectors), in all
developed countries, has been documented in research and via statistical
evidence (Adler & Izraeli, 1988; Davidson & Cooper, 1993). In Wirth's (2001,
p. 26) words, 'women's interest in professional and managerial work and the
predicted shortages of highly qualified managers have not ...resufted in
women obtaining senior executive positions in significant numbers’.

In 1995, women comprised less than 55% of senior management in the UK
and the US while in many other countries, including Australia, it was close to
only 2% (Sinclair, 1995). In 2010, women lead in only 2% of Fortune 500
companies and only in 5 companies of the Financial Times Stock Exchange
100 stock index (The Economist, 2010). Women account for only 4% of the
presidents and 10% of the members of the decision making bodies in the
largest organisations within the European Union (Eagly & Sczesny, 2009). In
Finland, despite the fact that almost half of the workforce is women they
continue to hold only a small percentage of managerial positions and even
less positions in top-line management (Valinaki et al., 2009). Even though
30% of Finnish managers are women (Statistics Finland, 2007) just 7-8%
are CEOs (Kotiranta et al., 2007).

In the USA, in 2000, women held 46.5% of the US working positions but
only 11.7% of BoD positions, and only 12.5% were corporate officers of
those companies (Gregory, 2003). Taking into account the increasing rate of
corporate positions held by women it seems that by 2020 women will occupy
more working positions than men but men will still hold about 75% of high
ranked positions referred to in Fortune 500 companies (ibid.).
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Barriers to female employment advancement

The reasons for the gendered discrepancies in top managerial positions, is
another highly contested area. Some refer to a ‘glass ceiling’, a concept
popularised in the 1980s which, according to Morrison and Von Glinow
(1990), is used to describe a wall so subtle that although transparent is so
concrete that it prevents women, and minorities, from advancing in higher
managerial positions. The ‘glass ceiling’ is used to describe the development
barriers for disadvantaged racial minorities, and women, and its focus has
expanded to include all promotional opportunities and not solely those
pertaining to senior management positions. The ‘glass ceiling’ concept was
first introduced in a Wall Street Journal article in 1986 (Hymowitz &
Schellhardt, 1986). The article was about the description of the invisible
barriers women were faced with as they approach high ranked positions.
The glass ceiling is not a barrier faced by individuals based on their inability
to handle higher managerial positions. It is a blockage, according to
Morrison et al. (1992, p. 124) towards women as a group ‘who are kept
from advancing higher because they are women'. The same applies to other
minority groups (Powell, 2000). However, it can be found at different levels
in different companies or organisations. Morrison et al. (1992) indicated that
it would be a miracle to find women at the general management level and
only a small number of women have managed to break the glass ceiling.

Other explanations for lower rates of advancement for women in
organisations specifically implicate culture. National culture deeply affects
the models that individuals have of their organisations and the meanings
which are attributed through them (Hofstede & Hofstede, 2005).
Organisations constitute a subjective entity for employees because the latter
will give meaning to their organisational environment based on their own
perception of culture (Trompenaars & Hampden-Turner, 1998). Hence, it is
shown that organisational cultures are affected by national cultures; they
are based on and by the cultural characteristics of their human resources,
although defined differently than cultures in general.

People within the organisation might engage with the perception that
women who aspire to a career are somehow violating cultural norms (Eagly
& Karau, 2002; Heilman, 2001). This may be particularly pertinent for
women who are mothers, as it has been shown that women who hold
characteristics solely attributed to their gender, such as motherhood, are
evaluated less positively than their male counterparts or even females who
are not mothers of dependent children (Heilman & Okimoto, 2008).

The Cyprus context

The situation in Cyprus reflects the global trend outlined and is particularly
divisive. A recent study concerning working women in Cyprus (PWC, 2011)
indicates that in 2010 half of all Cypriot based organisations (private and
public) did not have a single woman on their board of directors and 32.7%
had just one woman. Further, Cypriot culture has been shown to be
particularly patriarchal (Cockburn, 2004), with cultural norms for women,
and especially mothers, prioritising and idealising care giving in the home.
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Correspondingly, breadwinning is a family role ascribed as almost exclusively
male (Anthias, 1992).

The purpose of this study is to explore the extent to which Cypriot culture
disadvantages women in employment and if there are issues particularly
pertinent to mothers. Therefore, the following four research questions are
generated:

RQ1. Is gender variation observable in the organizations included in this
study?

RQ2. Is it harder for female Cypriot workers to advance than male Cypriot
workers?

RQ3. Is motherhood perceived to be a particular barrier to advancement in
the organizations in this study?

RQ4. Are policies to support the development of mothers in organizations
effective?

Methodology

Since there is limited research on gender issues in Cypriot organisations the
use of an inductive approach was considered appropriate. A qualitative
approach was taken and semi-structured interviews were used so the
participants would have the opportunity to express their thoughts and
experiences with minimal constraints. Correspondingly, the qualitative
approach would allow for the emergence of nuanced and personal data,
particularly pertinent since the study sought to explore the experiences of
Cypriot workers as they lived them. As Stake (1995) notes, it is only through
examining the experiences of those we seek to understand that we discover
what the pertinent issues are. Following Salkind (2009), semi-structured
interviews with a conversational tone were considered a good means by
which participants might express their own stories.

The interviews were conducted with specific, preselected employment
groups; chartered accountants from the BIG Four (PWC, Deloitte, Ersnt &
Young, KPMG) companies in Cyprus and academics working at the University
of Cyprus. The reasons these groups of people were chosen were the
following: (a) the entry requirements for both men and women are the
same, (b) starting salary for both men and women is the same, (c) these
occupations attract equal numbers of both male and female candidates, (d)
there is a representation of both public (University of Cyprus) and private
(BIG Four) sectors.

The sample included both women and men and they were
invited/encouraged to participate in the research by mutual friends. Lists of
people who were willing to help with the research were provided and
participants were contacted directly so that the interviews could be
arranged. Moreover, survey snowballing and convenience sampling (Mason,
1996) were applied here, meaning that participants that had already been
interviewed encouraged other people to participate. In total 29 individuals
(13 men and 16 women) were interviewed (See Table 1). According to the
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order the participants were interviewed, numbers were used to substitute
the participants’ real names, in order to afford anonymity i.e. ‘Female 6,
Academic, late 40s'.

Participant’s
Number Gender Profession Age
1 Male Accountant/ Partner Late 40s
2 Male Accountant/ Partner Late 40s
3 Female Accountant/ Supervising Senior | Late 20s
4 Female Accountant/ Assistant Manager | Late 20s
5 Female Accountant/ Assistant Manager | Late 20s
6 Female Academic/ Associate Professor | Late 40s
7 Female Accountant/ Assistant Manager | Late 20s
8 Female Accountant/ Assistant Manager | Late 20s
9 Male Accountant/ Assistant Manager | Late 20s
10 Male Accountant/ Assistant Manager | Late 20s
11 Male Academic/ Professor Late 40s
12 Male Accountant/ Assistant Manager | Early 30s
13 Male Accountant/ Assistant Manager | Late 20s
14 Male Academic/ Associate Professor Late 30s
15 Female Academic/ Visiting Lecturer Mid 30s
16 Male Accountant/ Manager Mid 30s
17 Female Accountant/ Assistant Manager | Mid 30s
18 Female Accountant/ Assistant Manager | Late 20s
19 Male Accountant/ Supervising Senior | Late 20s
20 Male Accountant/ Manager Early 30s
21 Male Accountant/ Assistant Manager | Late 20s
22 Female Accountant/ Manager Mid 30s
23 Female Accountant/ Senior Associate Late 20s
24 Male Accountant/ Associate Late 20s
25 Female Accountant/ Senior Manager Mid 30s
26 Female Accountant/ Senior Manager Mid 40s
27 Female Academic/ Assistant Professor Mid 40s
28 Male Academic/ Associate Professor Mid 50s
29 Female Academic/ Assistant Professor Early 40s

Table 1. Participants’ profile.

The interviews were in Greek and they were recorded and transcribed
verbatim into Greek and English. Analysis was conducted by exploring the
narratives generated in the interviews. Following Miles and Huberman
(1994), analysis was guided by themes pre-identified in the extant literature
and by themes that emerged during the fieldwork.

Results

RQ1. Is gender variation observable in the organizations included in this
study?
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Results for RQ1 are unequivocally that gender variation is observable.
According to the participants the percentage of women partners at the
accountancy firms barely reaches ten percent. When it comes to academia
there was only one woman as a professor, the highest level in academia, in
the three departments of the University of Cyprus that were represented in
this study.

RQ2. Is it harder for female Cypriot workers to advance than male Cypriot
workers?

All participants, regardless of their occupation or level at their organisation,
admitted to working longer hours than those they are contracted to, and
there was general acknowledgment that this would be difficult for women
who want to have a family. Also evident was the belief that evaluation
procedures are subjective but not necessarily in favour of men:

"The way the evaluation is done I feel is not objective. No matter
what it will never be done right. There are too many people to be
evaluated and it depends on the person who evaluates who. The
Judgment is always subjective. Your manager is responsible for your
evaluation and he/she informs the other managers regarding your
performance. It depends on the character and subjectivity of the
evaluator. It doesn't make a difference if you are male or female but
what kind of relationship you have with your manager. If he/she likes
you then your evaluation will be better” (Male 10, Accountant, late
20s).

This idea that women choose not to advance is evident also amongst the
men in the sample. For example, a male at the highest level of the
organizational ladder supports this perception:

"Due to the fact that our line of work is very competitive and
demanding most of the women choose to change careers and not
progress at the Partner level. This happens due to family obligations.
Fortunately or unfortunately in Cyprus the burden of raising the
family falls on the shoulders of the mother” (Male 1, Accountant/
Partner, late 40s).

RQ3. Is motherhood perceived to be a particular barrier to advancement in
the organizations in the study?

The reasons for the existence of the discrepancy between the advancement
of men and women in the two sectors are similar. When it comes to the
accountants, participants seem to believe that women choose not to get
promoted or leave the company at some point because they want to devote
themselves to their families. A female accountant indicates that:

"I believe that women are capable enough to be promoted. I also
believe that some women do not progress by choice. Because our job
Is very demanding and requires long hours and overtime so I believe
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that a woman who is ready to get married and have children may not
be interested in seeking a career” (Female 3, Accountant, mid 20s).

The same participant goes on to identify that this ‘choice’ may be cultural:

"I believe that Cypriot culture drives women to choose family over
their careers. If a woman chooses to follow a career people might
judge her for this. I definitely believe that a man is capable of raising
a baby if he has to but I think that this perception that women
should be at home and men should be the breadwinners derives from
our culture. Some things have changed but at the back of our minds
there is still the perception that women are responsible for raising the
children” (Female 3, Accountant, mid 20s).

Not all respondents subscribed to the idea that women choose not to
advance. For example, a female academic claims it is about an imposition of
perceptions of roles that really affects advancement:

"...promotions are dependent on perceptions. And definitely, I can
sign for it, that there is the perception that a woman cannot get
promoted at the same pace as a man when she has a family. This is
a perception. Perhaps this woman works ten times more than a man
colleague but there is the perception '4 kids and you want to get
promoted?’ Or ‘are you going to have a second child?” — These are
comments that women at the University have received from senior
male colleagues as a piece of advice. When it comes to men having a
family this is not considered as an impediment to their careers
because there is the belief that the wife will be responsible for the
children. This perception is very strong” (Female 6, Academic, late
40s).

A male academic identifies the problem as being subject-specific, thus
implying that academic subjects are somehow gendered. However, he
suggests that things are changing:

"In general most academics in this field (marketing) are men so the
pull of women you can choose from is smaller. This happens at an
International level and not just in Cyprus. Usually the best professors
are based in the USA and the UK and out of personal experience I
see that more women academics can be found at younger ages.
During the last few years women academics have started to cover
lost ground. Nowadays there are quite a few women academics of a
younger age. Perhaps in the past and due to social circumstances the
role of the woman was different and this might be the reason why
not many women reached the point of having an academic career in
marketing. Perhaps women prefer other directions. I cannot be sure”
(Male 14, Academic, late 30s).

RQ4. Are policies to support the development of mothers in organizations
effective?
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The participants were asked to identify family friendly policies within their
organisation such as flexible working hours or working from home and how
these were used. Due to the very different nature of the various jobs
academics and accountants were not faced with the same issues.

The nature of an academic’s job is flexible by default. Academics fix their
teaching and research programme according to their own agendas:

"I think that the University has family friendly policies in place. I am
not a family man to have personal knowledge. The working hours are
very flexible and despite the fact that each academic has many duties
you can schedule your time in such a way that will be convenient for
you. This flexibility is very important”(Male 11, Academic, late 40s).

Despite this flexibility, however, women still feel the pressure to prove
themselves:

"Generally, the working time for academics is very flexible. However,
there is the misperception that if you are not physically at the office
you are not producing work. So this face time is important. You
might be at the office and play games on the computer or do online
shopping (there is this perception that women do online shopping at
work) but if they see you it means that you are working!” (Female 6,
Academic, late 40s).

On the other hand, when it comes to accountants they have far less
flexibility as the nature of the job neither allows for working from home nor
flexible hours:

"No working from home is allowed. You need to be physically present
at the office and with the clients. Projects are handled by a team so
you need to work with our colleagues on a daily basis. This is
something that women might not like so this maybe one reason that
they choose to leave”(Male 1, Accountant, late 40s).

There was evidence also that organizational culture can work in opposition
to official organizational policy. A striking example is described by a female
academic who despite being entitled by policy to four months’ maternity
leave felt pressed to work:

"I didn't take all my maternity leave. On paper I took it but I didnt
use it, not even for working from home. I was at the office. I was
here until the last minute I gave birth and shortly after I gave birth I
returned. I was breast feeding and I brought the pump at work to
remove the milk! There is pressure on women to work more and
prove themselves. Not all men have this mentality. But it doesn’t take
more than a small group of people to poison the atmosphere. There
is also a group of people who remain silent. They just go along.
There is pressure on women” (Female 6, Academic, late 40s).
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In addition to maternity policies, all the accountancy firms also had a
‘mother’s scheme’. This allows mothers, for as long as their children are
under 18, to work fewer hours and be remunerated accordingly. Despite
presumable pro-equality intentions, an obvious drawback is the perception
that mothers have less time-commitment to work than others. A mother’s
scheme might provide a marker to other employees and managers that a
woman'’s children are prioritized equally or above her job, while the same is
not true for men as this scheme is not available for fathers:

"If a woman takes on the mother scheme she will not be able to
compete with everyone else. She will always be a step behind. It is
the nature of the job that it requires physical presence. If you are not
there you cannot compete and you cannot be reliable if you always
leave on time. There are very strict deadlines in our line of work and
there are also emergencies” (Female 5, Accountant, late 20s).

"We have a mother scheme which enables women to get off work
earfier at around 3. However, if a woman takes on the mother
scheme she will not have the same opportunities for promotion as
everyone else”(Male 12, Accountant, early 30s).

Further to the policies mentioned there is also the issue of childcare facilities
within organisations which is uncommon in Cyprus. The only organisation, to
the researcher’s knowledge, with childcare facilities is the University of
Cyprus. However, the participants were asked to identify the importance of
having childcare facilities within the premises of their organisation and how
this would impact on their careers. Academics identified the importance of
the establishment of such facilities while accountants acknowledged that it
would be something useful to have:

"There are childcare facilities at the University [...] I think it is an
important step forward. I think that there should be some form of
subsistence from all organisations regarding childcare facilities in
order to help the parents. This can be done either with childcare
facilities within the organisation, facilities someplace else or by giving
allowance to the parents to use. This might increase the commitment
of the employee towards the company. It is definitely a good thing to
have the facilities within the organisation. It is not so much a matter
of safety but it saves you time” (Female 6, Academic, late 40s).

"We dont have childcare facilities in my organisation. It might be
useful to have them but I dont know many companies in Cyprus that
offer these facilities anyway” (Male 13, Accountant, late 20s).

Discussion and Way Forward

The research suggests that while there is the perception that men and
women share the same opportunities within the workplace and women do
not progress by choice, there appear to be various structural and cultural
influences at play. Men and women share the perception that once a woman
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becomes a mother she needs to devote more time to her family/children and
that this will be to the detriment of her career.

Fredman (1992) notes that equal treatment of individuals who are not equal
on a social basis might cause further inequalities. This is suggested in this
study: the limited, formal notion of equality can be of use only to the
minority of women who are able to conform to the male stereotype but
cannot reach or correct underlying structural impediments. It could be
argued that in this case mothers are particularly disadvantaged.

There is a clear insinuation that national culture and particularly perceptions
regarding the role of women and mothers are transferred in the workplace.
This research suggests that Cypriot culture, being a highly patriarchal one,
transfers these notions onto organisations. Therefore, perceptions that
women should be the primary caregivers for children are not restricted
within the society, but are embedded and affect development within
organisational structures.

This paper sought to identify the impact of motherhood on the non-
progression of women in the workplace in Cyprus. It has been identified that
women in Cyprus are faced with impediments on their way to the top. The
reasons for this vary and one of the most important is the motherhood
effect. In particular, cultural norms and perceptions that women should be
the primary caregiver are a barrier to advancement for women and there is
a lack of family friendly policies and childcare facilities — at least in the
organisations included in this study. It appears that Cypriot women ‘choose’
not to progress in organisations due to cultural expectations of them as
mothers, and a lack of structural support.

During the past few decades women have made huge steps towards their
representation in the workplace. However, there is much evidence that
advancement remains an issue and this study has shown this to pertain to
the Cypriot context as well. More investigation is needed in order to be able
to address the problem and find solutions which enable both men and
women to have the same opportunities in the workplace and to find the
right balance between their work and their family.
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Abstract

Feminist social critique reveals the oppressive nature of the rigid
private/public domain distinction for women. However, other women within
the domestic sphere, such as domestic personnel, tend to be left out of the
theoretical scope of the mainstream feminist critique. What is of particular
interest in the case of domestic workers who live with the family they work
for is that home and work place coincide for them. Thus, given that the
workplace is by definition a public space, for live-in domestic workers the
boundaries between public and private spheres blur into one space. This is
precisely what constitutes the most research-worthy aspect of this category
of workers. The main focus of the present paper is the position of immigrant
domestic workers and some parallels are drawn between the position of the
slave, the wife and the domestic worker. My main research questions are
the following: To what extent does the debate around the distinction of
private/public life not create justice for third-world women who perform
domestic work in a country other than their own? For which women is the
institution of domestic workers liberating and whom does it oppress? I will
draw on Mary Wollstonecraft, Bonnie Honig and Carole Pateman to discuss
the existing theory on the private/public domain distinction as well as the
silenced voices of immigrant women who work as domestic workers.

Keywords: domestic workers, private/public domain, work segregation

Introduction

On a global scale, migration movements exhibit patterns of gender
segregation following gender division in the workplace. As the needs in
‘feminine’ and ‘masculine’ work increase, male and female workers are
‘imported’ predominantly from the Global South. Working class female
immigrants are occupied primarily in the service sector and perform
‘feminine’ jobs: they are domestic workers; they care for children and the
elderly. As the roles of the sexes in the third world countries start gradually
changing, women gain more access to work outside their homes. Yet, the
majority of them have no access to quality education, and immigration
becomes an option of finding manual jobs in a wealthier country. In this
way, thousands of women not only cross the threshold of their traditional
domestic space, the house, they cross the borders of their countries and
enter new sociocultural spaces in search for work. As a result, women from
the Global South who work as domestic workers are, in a sense, ‘caught’ in
the role of ‘housewife’, a role that Western feminists have struggled to
discard for a long time.
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One of the first feminist voices in Europe is that of Mary Wollstonecraft's. In
The Vindication to the Rights of Woman (1792) Wollstonecraft declares the
universality of her demands regarding “the rights of woman and national
education” (1891, p. vii). Despite its claims for universality, 7he Vindication
is not a universal account of every female experience of oppression. It is
preoccupied with the right of middle and upper class English women to gain
access to formal education and participation in civil life. In this sense,
Wollstonecraft is considered as one of the earliest feminist voices demanding
some of the ‘male-only’ privileges of her time. Her demands form the basis
of the 1% wave feminism’s struggle for the inclusion of women into the
public sphere by granting them suffrage. Yet, suffragists’ struggles hardly
questioned the existing patriarchal social state of affairs. Instead, their main
aim was to include women in the existing patriarchal social organization. The
petition for suffrage is a threshold from the oppressive private realm to the
liberating state of citizenship. However, the core protofeminist interests
revolved around the interests of white, middle-class and Western women. As
a result, marginalized female populations are left out of this feminist canon.
The ones at the periphery include women of colour, working-class women
and those belonging to stigmatized sexual and other minorities.

The demand for the right to vote is the externalization of the desire to
transcend the limits of the oikos where women are constrained to perform
reproductive labour, whereas men are the agents of production and occupy
the sphere of the civil, or the polis. Pateman (1988) conceptualizes this role
division in terms of “the marriage contract” (p. 118). She argues that “sexual
division of labour is constituted through the marriage contract” (ibid).
Marriage reflects patriarchal social organization, because in a marital
relationship the man “becomes [the woman’s] sexual master and she
becomes his servant” (ibid). The marital institution is an agreement on the
sexual inaccessibility of women belonging to other men. Men are the
masters of their human property as well. Human property includes female
family members, children and servants. Feminists have repeatedly
highlighted the parallel positions of slaves and wives. Both are possessions
of — and serve to obey — their master and husband, respectively. Rousseau
is another18™ century thinker who describes woman as a creature which “is
made to please [the man] and to be subjugated” (1979, 358). It is the
husband who has conjugal rights over his wife. In her explanation of the
sexual contract, Pateman (1988) draws on Hegel and reminds us that it is
“marriage and the family [which] provide the natural foundation for civil life”
(p. 177).1t follows from this premise that there are two ‘naturally’ separated
spheres of life: family, founded on marriage where female activities take
place but are controlled by the husband, and civil life, which is accessible
only to men. Hence, as Pateman accurately captures it, “the private sphere
both is and is not part of civil society — and women both are and are not
part of the civil order” (p. 181).

Before feminist struggles for equal participation in public life were
recognized, women had no full access to education and professions. Their
main profession was that of a housewife. However, during the industrial
revolution, there was a huge demand in the workforce. A new class — the
working class — was formed. It was composed of both female and male
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workers. Yet, male workers’ unions demanded ‘family wages’ in order to
exclude their wives from work and confine them to the performance of
domestic responsibilities. In Pateman’s (1988) phrasing, “the ‘worker’ [...]
cannot be understood independently of the private sphere and his conjugal
right as a husband” (p. 135). Accordingly, worker and housewife are two
manifestations of patriarchal relationships, which constitute the basis of the
industrial capitalist system.

Capitalism

/A

Male Worker 4 Housewife

Diagram 1. The Industrial Capitalist System

Housewives perform dual functions. Firstly, they support and nurture their
working-class husbands who, in turn, work to support capitalist organization.
Secondly, the housewife is also the mother of the worker’s children. By
accomplishing her maternal duties, she reproduces the workforce required to
maintain the capitalist mode of production. Therefore, “employment contract
presupposes the marriage contract”, i.e. sexual contract (p. 131). When
working class women attempt to gain access to labour, they are either
denied it or they are underpaid. Hence, women are both implicitly and
explicitly coerced into marriage, as a means of raising their socio economical
status. It is clear by now that capitalism reinforces the patriarchal
foundations of work segregation.

After women are given suffrage, they actively start to make careers in
formerly considered prestige ‘male’ areas. Thus, the place of the housewife
is to be filled with someone who would perform her domestic duties. The
emancipation of educated white women makes it possible for a great
number of uneducated working class women and women of colour to gain
some financial independence by participating in the labour market; namely,
they have the opportunity to work as domestic labourers in the economically
well-off households.

In the case of foreign domestic workers, marital and racial contracts are
intertwined. The migration of female domestic workers from the Global
South to the North is a manifestation of what Pateman (2007) calls the
“[g]lobal sexual-racial contract” (p. 154). Despite the fact that these women
have access to work abroad, they do not fully escape the traps of patriarchy:
instead of being confined to their domestic space, they are underpaid
workers in other households. The progress towards the elimination of
patriarchal practices in the domestic sphere is still negligible. Most male
members of the society, irrespectively of skin colour and class, still expect to
be serviced by women, either their own wives or other women.
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In essence, gender equality in today’s Western countries is illusory and
incomplete. Although the majority of women are educated and participate
on equal terms with men in the public sphere, at the same time they
continue to be the main carers of the family. In an attempt to ease the
burdens of the domestic responsibilities that the majority of husbands are
unwilling to share, a great number of working women rely on domestic
workers. Immigrant domestic workers appeal to Western employers for a
number of reasons: they perform those kinds of manual work which are
unattractive to the local population, because of the low wages, low status of
work, and absence of guarantee of sufficient legal protection. In case
employers are not satisfied enough, they can easily terminate the contract,
deport the domestic worker and swap her with another one.

Cyprus is a typical example where employment segregation follows race and
gender patterns. The island is a host country to a great number of foreign
workers!. On the one hand, white women (predominantly from the former
Soviet Union countries) are valued as sexual objects and form the base for
the sex and entertainment industry in Cyprus. On the other hand, Asian
women of colour are imported to perform domestic services and caring
work. Most of them come from the Philippines, Sri Lanka and India. The fact
that these domains of employment are divided according to the immigrants’
race portrays the strong bond between the “[g]lobal sexual-racial contract”
(Pateman 2007, p. 154).

Maria Hadjipavlou (2010) illustrates the current situation on the island with
regards to domestic workers” employment. It is not uncommon for women of
colour to be considered, quite literally, as servants in Cypriot households.
For instance, they are not referred to by their names “but by their country of
origin or color”: 'H paupou pou’[i mavrou mou], my black girl, (p. 201). This
example encompasses a number of stakes in it: *# — female article (the first
thing that is articulated is the female gender); ‘vaupod’ (black female) — the
skin colour is stressed, the suffix ‘ov/ denotes her gender, therefore the
female gender is stressed twice; ‘pov — (possessive pronoun ‘my’) denotes
possessive attitude, i.e. this person ‘belongs’ to me. Each time this phrase is
uttered, all the factors described above are evoked, whether consciously or
not. When servants are denied their names, they are denied their human
identity as well. They cease to be subjects and become objects. By being
referred to by nationality or skin colour, the racial difference between the
master and the slave is stressed and the racial contract is sustained.

Live-in domestic workers are extremely vulnerable to manifold exploitation,
such as economical, sexual and emotional violence. In their study,
Theodorou, Pithara, Constantinou and Kantaris (2011) identify
‘infantilization” and ‘commodification” as two ways of violating the autonomy
of domestic workers. ‘Infantilization’ in manifested through the hyper-
control of the resident domestic workers on the grounds of ‘protection’.
These women experience control over their social and private life (p. 358).

! Statistically, "in April 2010, 85,661 women and 68,881 men resided in Cyprus, with a
valid residence permit” (Solomi-Charalambidou, Maouri & Economidou-Stavrou 2011:
369).
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The “constant scrutiny over one’s actions, often [transforms] the relationship
between the employer and the domestic worker into one of parent and
child” (p. 358). Personal autonomy is restricted, so that domestic workers
would not be able to socialize with other compatriots, gain information on
their rights and build social relations. Furthermore, employers are also
concerned with their workers’ private life: no employer wants his/her
domestic worker to become pregnant, which will add to healthcare expenses
and the worker will be less ‘productive’.

‘Commodification’ occurs when female workers, just like slaves, are “viewed
as objects of work and pleasure not entitled to certain human rights [...] i.e.
women[...] (lack)control over their bod[ies]” (p. 359). Sexual harassment
and rapes are not uncommon, especially in the case of live-in workers.
According to Hadjipaviou (2010), “[t]he exploitation, violence and sexual
harassment of domestic workers has little visibility, for it occurs in the home”
(p. 206). The private character of their workplace makes it easy for an
employer to gain access to the female worker’s body. Despite the fact that
Cyprus has signed the UN Convention against discrimination and “[iJn 2006
the parliament passed a law making any act of violence against women
illegal, including sexual harassment in the workplace”, domestic workers
continue to constitute a high risk group. They are not informed accurately
on their rights and where they can turn to for support. Few of them seek
legal help when they experience any kind of physical or moral abuse,
because of fear, limited economical opportunities, ignorance or linguistic
barriers. Domestic workers are extremely vulnerable victims due to their
double identity: that of woman and immigrant at the same time (Theodorou
et al., 2011, p. 354). In Hadjipavlou’s (2010) words, “domestic workers lack
support structures like trade unions from which to get help” (p. 206).
Domestic work is both a gendered and sexualized form of labour, even if
officially not recognized as such. In this way, the foreign woman is
objectified and turned into a subaltern. The institution of the domestic
workers can be viewed, without exaggeration, as a form of modern slavery.

The insufficient legal protection of domestic workers is emphasized by the
Cyprus ombudsperson Eliza Savvidou (2012): “every act of violence — either
physical, psychological or sexual — against foreign domestic workers or
carers that cohabit with the family can be treated as domestic violence. Yet,
in practice, there is confusion on this issue” (p.25). The confusion on this
subject partly derives from the Greek translation of the term ‘domestic
violence’ as ‘endoikogeniaki via’ (literally: violence within the family). This
carries strong connotations of family bonds, marginalizes domestic personnel
and weakens their voice as victims of domestic violent acts. Consequently,
the term ‘endoikogeniaki via’ can be substituted by that of ‘endoikiaki via’
(literally: violence at home, within the sphere of oikos). I argue that the
term ‘endoikiaki via’ is a more accurate translation of ‘domestic violence’. It
may contribute to the minimization of the current confusion in the legal
bodies and lessen the ambiguity in the law.

% The citation used here is my own translation from Greek.
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As already mentioned, capitalism’s response to the female duty of unpaid
housework is the introduction of the institution of paid domestic personnel.
The role of the traditional housewife is turned into a commodity. Yet,
domestic work is publicly unrecognized as work. In Pateman’s (1988)
phrasing, “[t]he labour of a (house)wife is aptly termed domestic servitude,
or, more politely, domestic service” (p. 136). Hence, it is the female body
that is being continuously commodified and used to provide services.
Housework is not work because “work takes place in the men’s world”, i.e.
in the public sphere (ibid). This is further supported by the fact that “the
labours of housewives are not included in the official measurements of
national productivity” (p. 137). As domestic workers continue to perform the
former duties of a housewife, their services are undervalued because they
take place in the private sphere and are considered as ‘feminine’.
Consequently, instead of minimizing the existing private/public gap in the
Cypriot society, the institution of domestic workers reinforces the existing
social order. Hadjipavliou (2010) argues that:

‘economically well-off Cypriot professional women are obliged to
employ other women [...] to do what they are still expected to do in
rigidly defined patriarchal households [...]. Even although many
Greek Cypriot [...] women are economically independent [...], the
sexual division of domestic labour, gender stereotypes and the value
system still sustain the patriarchal structures. Thus, Cypriot women’s
liberation’ is mediated through the migrant women’s engagement in
their households. The migrant women become indispensable in
making visible that 'liberation’. (202)

Thus, the whole myth of women's liberation is founded on the paid work of
immigrant workers.

In this context, Bonnie Honig’s (2001) idea of the “[f]oreign-founding story”
becomes relevant (p.4). Honig reverses the conventional question “How
should we solve the problem of foreignness?’ and asks instead “What
problems does foreignness solve for us?’ (original emphasis, ibid). She
sheds light on the multiple ways in which the foreign element contributes to
the established social organization. In the case of Cyprus, foreign domestic
workers play a key role in the indigenous women'’s liberation. They are the
‘others’ who replace the Cypriot housewife’s responsibilities, and an illusory
liberation of indigenous women is therefore created.

In order to combat patriarchy, Pateman (2007) proposes that the "™woman
question” should be more accurately termed “the man question”” (p. 11). It
is of uttermost importance to the feminist struggle for equality to sometimes
shift the attention from what women ‘should be allowed to do’ to what men
‘actually do’. Yet, any political decision ought to be taken carefully, without
losing the key focus, namely that the subordinated group is formed by
female subjects who, in Hannah Arendt's phrasing, were denied the
“right[...] to have rights” (cited in Benhabib, 2004, p. 49). Attention should
not be focused primarily on women alone retaining invisible the agents of
patriarchy, i.e. the male subjects, because the recurrent victimization of
women does not bring any changes to their social position.
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To conclude, the aim of the present paper was to briefly illustrate the
feminist perspective on the phenomenon of foreign domestic workers and
their role in Cypriot society. The existence of immigrant house workers is the
prerogative for the Cypriot middle-class women'’s ‘liberation’. Although the
majority of Cypriot women pursues careers and is less dependent
economically on their husbands, the private/public domain segregation still
persists. Rigid gender roles have not disappeared and patriarchal social
order is sustained. Foreign domestic workers are viewed as ‘others’, which
facilitates their manifold exploitation. Therefore, there is a need to
deconstruct the ‘naturalness’ of both ‘race’ and ‘gender’ in order to combat
both racism and sexism. As mentioned above, the employment of female
domestic wage-labourers hardly brings any changes in the patriarchal state
of affairs and does not bridge the gap between the private and the public
spheres and the gender values assigned to each sphere. So far as the
patriarchal social organization continues to exist and men’s role within the
society does not change, women will be oppressed in one way or the other.
The discussion is by no means exhaustive and further studies are required to
investigate all the forms of oppression that domestic workers experience.
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Abstract

The article presents and analyses the role of stereotypes about nurses in the
modern Slovene society as well as some approaches on how nurses
recognize them. In the empirical part, both authors introduce the results of
the research about some attributed and real features of nurses which are
connected with stereotypes. Stereotypes express patterns of cultural
meanings which allow mutual behaviour of individuals, whereas cultural and
social meanings of sex have an influence on the opinion of individuals. The
authors realize that the evaluated professions in medicine reveal that the
doctor's profession is evaluated more intensively than the profession of
nurses. The fact is that doctors control the base of knowledge and medical
services, they are respected much more, and have a functional autonomy.
In the empirical part, the authors found that the professional self-image of
nurses is only a reflection of the situation in post-modern Slovene society.
The results reflect stereotypes which are present among patients and other
individuals, which is why nurses too often see themselves as hard- working
and kind-hearted assistants of doctors.

Keywords. nurses, stereotypes, prejudices, health care, self-image.

Introduction

Stereotypes about nurses are usually understood as the initial level in
creating prejudices because samples which help us understand the real
image of the work and function of nurses are very similar in health care.

If the real image about nurses does not fit the created prejudices, the
changed description becomes more acceptable. Thus, via transformation of
additional data, creators of prejudices create features of nurses even they
do not know about yet. Prejudices can develop in the form of gossip,
discrimination as well as violence.

In order to provide successful work, the self-image of a nurse is very
important. As opinions and theories about the role of a nurse — no matter
how false they are — influence not only the life course of an individual but
also social changes, her positive self-image is very important in order to
overcome stereotypes about nurses.

Her self-image is an important guideline, directing her behaviour, work, and
her self- acceptance as a professional in health care. Mass media present an
important role in developing and maintaining, but not eliminating
stereotypes about nurses due to the fact that they often provide an illusional
and uncritical image of nurses. This is important because convictions and
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opinions about nurses are created on the basis of opinions and stereotypes,
usually presented by mass media.

Opinions, Prejudices and Stereotypes

By having contact with other people, we develop various opinions and
convictions which are an important part of our mental and interpersonal life.
These opinions are important because we act according to them and the
world image created there from. Thus, they become everlasting systems of
positive or negative evaluations and activities regarding various social
situations and objects. Among their most important features the following
are outstanding:

- The character of opinions, as they provide a permanent mental
state to react in a certain way;

- The way of obtaining them, as we obtain them all our life, in the
process of socialization;

- Their influence on our behaviour, as they have a directive and
dynamic influence on the behaviour as well as the consistence of
human behaviour, and

- Their complexity, as they are an integration of three basic mental
functions: the cognitive, emotional and motivational function
(Nastran in Ule, 1997, p. 116).

Opinions have their own functions as well. People change their opinions
because they help them to meet their needs, influence their mental state,
and allow them to react in a certain way.

They influence the way we notice and accept certain situations and objects,
what we think about them and how we react emotionally. Thus, they
influence the selection of perception in the way we usually choose and see
only what fits our opinions, having various stimulations and impressions.

A special sort of opinions is presented by prejudices and stereotypes.
Prejudices are opinions which are not confirmed or backed up by argument.
They are strengthened by emotions which give them the necessary
emotional energy and preserve deep, unconscious dynamics. Emotions
usually present themselves in an unrespectable, impatient or humiliating
relationship towards others who may be different from the accepted norm.
Prejudices have similar features compared to some opinions: they are
obtained, they influence behaviour, and they are complex. Ule (2009, p.
191) exposes three dimensions of prejudices:

- The cognitive dimension, as these are unconfirmed general
concepts and hidden implicit theories of various groups and
individuals, appearing in creating unconfirmed information, gossip,
myths and beliefs. They can occur spontaneously or intendedly
(e.g. organised politically, ideologically and culturally), always with
the purpose to discriminate somebody;
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- The emotional dimension, providing prejudices with energy and
strength, as it includes the emotional component of an individual's
reaction;

- The motivational dimension, showing itself in being prepared for
certain behaviour towards a category of objects the prejudices are
focused on (e.g. people who have prejudices towards nurses
usually do not have friends from this field).

Thus, prejudices about nurses are extreme and simple structures, providing
certain features (especially of women) in this profession. The real meaning
of prejudices against nurses is not in their relative (in)correctness, but in the
fact that they express certain values, providing the comparison of women in
this profession with other professions, performed by (several) women as
well. However, people accept prejudices in a different way. Thus,
emotionally labile people are more prepared to accept prejudices.
Frustrations can be a base for creating prejudices and stereotypes; however,
an acute economic crisis, an increasing rate of unemployment and the
feeling of helplessness can also cause such circumstances.

At the same time prejudices and stereotypes about nurses are the main
reason not only for professional but also personal discrimination as well.
There are certain thoughtful judgements which individuals create according
to false information. Stereotypes about nurses are too often over-
generalized and typified judgements about this profession because in this
way the specification of their work is ignored, as is the realisation of their
professional and personal competences as women.

Stereotypes about nurses are unconfirmed and unprecise judgements about
all nurses. They do not stand for any of them and at the same time, due to
their generality, they do not fit the reality of women, employed in health
care. However, despite a (partial) failure of their image they are considered
to be effective. They generalize partly correct, but often unconfirmed and
unprecise judgements about nurses. Despite stressing some typical and
important features of the profession of a nurse, they often provide
completely false images of them as women. Besides, they do not consider
the individual differences between them, neither in their professional nor
private life, which is why they promote social prejudices. Thus, stereotypes
about nurses allow the manipulation of a nurse as an individual or nurses as
a professional group in medicine that another individual (doctor or patient)
or a group (public opinion) can hold more sway over. Thus, they often serve
as an easier control of complex reality (in medicine) and they express social
power.

Here, the problem is that individual nurses are given certain characteristics.
Due to the fact that the perception and evaluation of nurses is done
according to the group they belong to, it is biased and discriminating, as
individual nurses are seen in such a way that they are more similar to the
members of their professional group and differ more from women who work
in other segments of the market. In this way, a narrow, incomplete and one-
sided image of nurses is created, as mental schemes present only part of
the real image of a nurse in a special way.
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There are various theories about the origin of stereotypes about nurses. The
most known among them are that:

- They are rooted in the culture we are educated in, i.e. the
profession of a nurse is a "female profession”, as health care is part
of female work. This is intensified by presenting the role of a
woman through repeated exposure to images in mass media;

- They emerge from some views of social reality, including exposed
and culturally various behaviour patterns of this professional group.
However, in this way stereotypes about nurses are not objective
truth in the sense of a precise description of real features of this
professional group;

- Nurses have a specific position not only in society but also in the
important sub-system of medicine, which health care is;

- They also have their ideological function, when confirming or
criticizing the status quo of the hierarchy in medicine. As such they
are rooted in the net of social relationships between groups in
medicine (doctors and nurses);

- Trying to explain stereotypes from a cognitive perspective, "illusory
correlation" is based on the identification of cognitive bias, since
being afraid of a nurse, who is even able to become a doctor of
science, is present, as this is the case of unusual sensibility towards
statistically rare data.

Stereotypes about nurses, primitive and simple cognitive schemes, and
especially negative stereotypes allow individuals in a relatively simple way to
increase their feeling of value and strengthen their own "ego". They are also
a simple attribution which allows the "producer" to create their health
problems and problems in the medical system and make nurses responsible
for that. They think nurses are appropriate targets for their (verbal)
aggressive behaviour which will not be contrary to the behaviour of the
majority. The majority of stereotypes about nurses are, due to their
simplicity and generalization, easy to learn, rooted and wide-spread.

Stereotypes about Nurses

The public opinion about nurses heavily influences the future of health care.
The public image of nurses has adopted some humiliating characteristics
which destroy the public belief and respect towards the professionality of
nursing as a job.

Mass media play a big role in creating public opinion about a certain
profession. In modern society, media present nurses as kind-hearted angels
(pretty, but a little bit naive), the doctor's assistants (in subordinate position
to the doctor), dragons (strict and unfriendly towards patients and her
colleagues), sexual objects (nymphomaniacs, wearing too short skirts). In
recent times, mass media have often presented pictures of striking nurses.
However, the stereotypical presentation of nurses in media and economic
propaganda definitely causes negative consequences, when it is about the
relationship towards women within the medical team, but also about
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relationships solely among nurses. Unfortunately, they are still presented
negatively.

Goriup (2012) states five stereotypes about nurses, experiencing and
describing them as:

- A kind-hearted angel, which originates from the intuitive — empirical
era, when religious women cured sick people. This is one of the oldest
stereotypes, connected with their hundreds of years work with the
poor, the sick, the dying and the homeless. This stereotype was
strengthened by Florence Nightingale, symbolizing "the lady with
light",a sacrificing angel which helps the injured and the sick. Although
the comparison with an angel seems to be nice, it is a double-edged
sword, as angels are beings with supernatural power, whereas a nurse
is (only?) a person.This stereotype'srigid insistence onkind nurses
definitely has an immanently wider social background, as it allows the
exploitation of nurses;

- A dragon, due to the fact that the patient experiences the nurse as a
fat, physically strong, authoritative and self-satisfied leading person; In
this case she is the opposite of a kind-hearted angel. She is a tyrant,
loves order too much, destroys good interpersonal relationships, is a
workaholic and for many represents a much too strong and
independent woman who opposes the male (doctor's) authority in
medicine;

- The doctor's slave, which originates from the period of Florence
Nightingale who ordered the nurses' tasks which they were completely
responsible for. Klan¢nik Gruden (2003, p. 14) points out that the
inferiority of health care and nurses to medicine and doctors is defined
as completely professional in the field of health care, as their mutual
relationship is supposed to be based on the technique of sharing work
and different competences. In fact, when arguing for health care as an
exclusively female profession, doctors used the concept of
womanliness in order to define clear lines for female obligations;

- A nymphomaniac, which is a survival of labelling the nurse as a sexual
object in the period which was characterized by increasing women's
movements;in this sense nurses are sexual symbols, becoming
powerful matrons through sexual contact, also with unfair intentions
(marriages, promotions, keeping the status quo in the team etc.). They
are not aware of their ascribed sexual and personal features as less
worthy and less capable beings, such as irrationality, minor cognitive
abilities, excessive (and superfluous?) sensibility, passivity and
addiction. This stereotype is obstinate because there is a real trend
that not only the global social hierarchy, but also the hierarchy in
medicine should not change, and it is (still) based on the stereotypical
differentiation according to sex. Those being privileged are afraid of
losing their function, that is why it is in their interest to keep nurses
uneducated, subordinate and obedient, which educated nurses do not

69



follow (anymore); however, this is actually taking place in the Slovene
health care;

- A striking nurse, as suchan image in the media and society has caused
an unusual situation, since a political activity is not compatible with
womanliness, having mercy and belonging to health care (Goruip,
2012, p. 44).

The above-mentioned, as well as many other things and elements influence
the work of nurses on an unconscious level. This is also because their
workplace, from the economic and psychological point of view, is a colder,
inhospitable and much more demanding place than it used to be in the past.
Often, nurses are exhausted emotionally, physically and mentally and they
start to burn out, as their work, family and other obligations destroy their
energy and devotion. Despite being successful, they do not feel happiness
and enthusiasm. Their devotion to work decreases and they become cynical.
This is the reason why they do their best in health care to be as less
personally involved as possible in the problems of their patients. Nurses are
responsible for the preservation of these stereotypes, as certain stereotypes
can be to their advantage or disadvantage. The research "Nurses in
Slovenia", done by Klan¢nik Gruden in 2000 at Ljubljana University Clinical
Centre, revealed that nurses most often saw themselves as "working hands"
and "kind-hearted", followed by the opinions "doctor's assistant" and
"professional" in third and fourth place. Nurses try to keep the status of a
"good" nurse when they are in contact with their patients, even if they do
not always succeed due to too much work. They are convinced that for
patients their empathic relationship is more important than their
professionality.

Thus, the work of a nurse is a mission, not a profession. The opinion that
health care is not connected with education, management and policy and
the profession of health care does not exceed the practice of its activity is
also present among medicine staff. According to doctors and some nurses
the scientific development of the health care profession would therefore be
senseless work (Gruden 2003, p. 9).

Most of the time, nurses are in a situation when they experience pressure
from two sides. On the one hand, there are the patients who have various
expectations and, on the other hand, there is the doctor who orders them to
do all kinds of tasks and obligations. However, the whole system of
demands and expectations which nurses experience from both sides every
day is no suitable place for their problems. It is not a suitable place where
they could express all the problems they experience and where they could
get adequate support and help. Since they are subordinates and have to
accommodate themselves to all sides, they become and remain slightly
moody, personally unconscious, non-autonomic, without any possibility of
widening their personal or professional horizons (Felser, 2002, p. 221).

Nurses are the ones taking care of the physical and emotional environment
of the patients, whereas the doctor decides what the really important work
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with the patients is and when it should be done. Thus, a good nurse is like a
good mother: she cares for the patients like a mother cares for her family.

The research "The difference between the knowledge of nurses and its use
in practice” showed that this profession mainly depends on and is
subordinate to the job of doctors, as nurses do a great deal of their work
according to the orders of the doctors, although they are educated and
skilled to work independently. In case of professional dilemmas in the field
of health care professional hierarchy is considered, i.e. a leading nurse,
followed by a team nurse, a medical assistant and a doctor with the other
medical staff at the end. However, they all mostly take over the work of
doctors. Therefore, the situation of health care in medical centres as well as
their own situation and the general situation of nurses are assessed as
median to bad or rather bad (Filej, 1997, p. 97-104). This also influences the
professional self-image of nurses.

The Nurse and her Self-Image

A nurse should have a positive self-image in order to work successfully. Self-
image is a complex issue which depends on the mutual correlation between
the personal integrity of the nurse, her ego the way it is seen by others and
the socially constructed image of a nurse. That is why Urbanci¢ (1998, p.
156) states that only a nurse as an individual who accepts her physical
appearance and develops a positive self-image, also professionally based on
the self-assessment and evaluation of the social environment, will be
satisfied doing her job and transfer this to people she works and keeps a
regular professional relationship with. A positive image of health care and
the job definitely help develop and achieve the autonomy of nurses. It is
important for a nurse to keep a positive self-image, as in such a way she is
able to face stressful situations and prevent her burn-out easier. Besides,
she should also think about who she is, what qualitative work she carries out
and how, and what her function is. Developing a positive self-image is a
result of a long-lasting professional development process, effort, working
input and insistence. In this way, she learns howshe sees, perceives and
understands herself in the function she performs. Thus, the professional
self-image of a nurse is the real image about how a nurse sees herself in
this function. It should not depend on how she is seen in this function by
others.

Filej (1992, p. 292) states that nurses need knowledge in order to bypass

stereotypes because:

- of the constant change of work, tasks and reforms in health care;

- of an extraordinary reduction of the number of nurses;

- of the reduction of means for medicine and several rationalizations,
which of course is noticeable also in health care (staff reduction, no
work bonus, reducing work motivation, limiting tools for performing
health care as well as limits in professional education, etc.);

- of the development of new working places which already are or will be
occupied by nurses (leading health care chambers, private practice,
functions at the Ministry of Health, etc.).
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Due to the development of service activities a new form of work and
therefore a new understanding of emotional work has developed in post-
industrial society. The need for emotional work showed itself in service jobs
and also in the field of care in order to allow workers in these fields to face
adequately the expectations and orders to accomodate to the needs and
wishes of clients. Thus, emotional work means creating and maintaining
adequate relationships, moods and feelings towards clients. This refers to
activities which the employees carry out in the public sphere for a certain
payment, i.e. these activities of emotional work are sold as goods (Sadl,
1999, p. 212-213).

However, in the professional life of a nurse values still create a strong
motivation. The main value in health care is to meet the needs of another
person (care for others, service, obedience, diligence, etc.) while
achievements are expected (perfectionism, sacrifice) which the nurse has
internalised. Thus, a nurse is all the time intensively and introjectively
motivated, tries to meet the expectations of others by extraordinary
achievements (forced altruistic perfectionism), even if she sets her own aims
and follows them (within her own authonomy of competences).

In order to surpass the stereotypes in their working environment, nurses
should be provided with more possibilities for life-long education, training,
more autonomy at work as well as more responsibilities and creativity at
work. Provided with such dominant features and characteristics, they will be
able to create their positive self-image and feel a stronger sense of
belonging within the health care profession— i.e. they will be able to define
themselves as professionals.

The Study

We did research on stereotypes about nurses in modern Slovene society and
collected some views of how nurses recognized themselves. The purpose of
the research was to assess how respondentsfelt or what they thought
concerning some appended and real features of nurses which are connected
with stereotypes.

Based on the defined research problem we set the starting research
hypothesis, anticipating in:

HO: that traditional stereotypes are known to both questioned groups. In
order to carry out the research properly, the initial hypothesis was used to
set 10 additional research hypotheses, all based on the initial HO,
anticipating in:

H1: that the questioned patients attributemore than half of the listed
personal features to nurses;

H2: that the sex of a patient influences the assessment of the nurses' work;
H3: that the questioned patients have a positive opinion about nurses;

H4: that the questioned nurses assess themselves more positively compared
with the assessment of the questioned patients;
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H5: that the questioned nurses assess their job differently than the
questioned patients;

H6: that the questioned patients have a stereotypical opinion about nurses;
H7: that the most recurrent stereotypes about nurses, stated by the
questioned patients are the ones about the kind-hearted angel and the the
doctor's slave;

H8: that the questioned nurses totally refuse negative stereotypes about
their job;

H9: that the questioned nurses have an internalized stereotypical image
about their own profession and

H10: that the questioned nurses do not notice negative stereotypes about
corruption, possessiveness and egoism.

For the needs of the research work we also set some research questions,
since we wanted to know:

- What are the personal features of nurses, attributed by the questioned
patients?

- Do the opinions of questioned male patients about nurses differ from
the ones of questioned female patients?

- Do the questioned patients have positive opinions about nurses?

- Are the opinions of the questioned nurses more positive than the ones
of the questioned patients?

- Do the questioned male patients assess the job of nurses as equally as
the questioned female patients?

- Do the questioned nurses assess their job differently than the
questioned patients?

- Do the questioned patients have stereotypical opinions about nurses?

- Which are the most prevalent stereotypes about nurses among the
questioned male and female patients?

- How do the nurses assess stereotypes about nurses?

- Do the questioned nurses have internalized imagesin relation totheir
own job?

For the empirical part quantitative methodology was used. The instrument of
the research method was a questionnaire which was created according to
the literature.

The questioning was done in 2014. All respondents were guaranteed
anonymity. Before the research we had obtained written permission from
the institution (hospital and health centre) to carry out the research. The
questionnaire included closed questions with two different numerological
assessment scales and a five-level Likert confirmation scale for the listed
statements. These were assessed by the respondents according to their level
of acceptance, with the rates of assessment (1- I do not agree at all, 2- I do
not agree, 3- I neither agreenordisagree, 4- I agree, 5- I completely agree)
as well as a three-level evaluation scale.

The first group of questions were about demographic data of the
respondents (sex, age, job).
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The second group referred to personal features of nurses, whereas the third
group referred to stereotypes about the job of nurses. The research sample
included 240 respondents, whereof 120 were patients and 120 were nurses.
The obtained empirical data were analysed and the results shown in graphs
and tables which were analysed as well.

The Findings

Theresponse rate for all respondents present at the time of data collection
was 100%. The questionnaire was filled in by 240 respondents, whereof 190
(79%) were female and 50 (21%) were male. 16 (6,67%) respondents were
younger than 25, 56 (23,33%) respondents were aged 25-34, 84 (35%)
respondents were aged 35-44, 44 (18,33%) respondents were aged 45-54,
28 respondents were aged55-64 and 12 (5%) respondents were older than
65 years old. Of the 240 respondents the questionnaires were filled in by
120 (50%) nurses from the health centre and hospital and 120 (50%)
patients with other jobs.

Arithmetic mean | Arithmetic mean
(M) of male (M) of female Arithmetic mean
Features of nurses patients patients (M) of nurses
sentimentality 3,29 3,42 3,85
gentleness 3,46 3,39 3,72
warmth 3,01 3,28 4,45
sympathy 3,21 3,5 3,85
love towards children 4,08 3,44 3,87
consideration 3,33 3,31 4,01
sensitivity 2,88 3,39 3,71
trustfulness 3,17 3,39 3,98
obligingness 3,46 3,78 3,88
communicativeness 3,63 3,69 4,18
responsibility 3,67 4,03 4,33
kindness 3,29 3,89 3,97
patience 3,38 3,56 4,03
accuracy 3,75 3,86 4,17
carefulness 3,38 3,92 4,21
loyalty 3,42 3,53 3,77
caution 3,33 3,69 4,01
calmness 3,25 3,44 3,56
punctuality 3,08 3,28 3,88
curiosity 3,29 3,08 3,61
indulgence 3,96 3,31 3,42

Table 1. 7he arithmetic means (M) of the evaluations of nurses' features
according to the questioned patients and nurses.
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The comparison in the evaluations of the questioned patients showed certain
differences in some features. The questioned male patients assessed that
nurses like children much more (M=4,08) as opposed to the questioned
female patients (M=3,44).

The questioned male patients assessed nurses as more indulgent (M=3,96),
whereas the questioned female patients assessed them with the average
mark 3,31. Asper the features of sensitivity (M=3,39), kindness (M=3,89)
and carefulness (M=3,92) the questioned female patients assessed nurses
with a higher mark than the questioned male patients.

The comparison in the evaluations of features of nurses according to the
questioned male patients, female patients and nurses showed that the
arithmetic means of the evaluations of the questioned nurses were higher,
compared to the arithmetic means of the evaluations of the questioned male
patients. The questioned nurses assessed themselves as more considerate
(M=4,01), trustful (M=3,98), responsible (M=4,33), warm (M=445),
accurate (M=4,17), careful (M=4,21) and punctual (M=3,88), compared to
the questioned male patients. The only features for which the questioned
nurses rated themselves on a lower scalethan the questioned male patients
were indulgence (M=3,42) and love towards children (M=3,87).

Arithmetic
Arithmetic mean (M) of | Arithmetic
mean (M) of female mean (M)
The job of nurses male patients patients of nurses
is exalted 1,71 1,61 2,03
is exciting 1,88 1,58 1,72
is well-paid 2,38 2,5 2,95
provides personal
contentment 1,96 1,47 1,85
is respected 2,01 1,97 2,37
is easily employable 2,29 2,08 2,58
demands a lot of knowledge 1,33 1,39 1,15
demands determination 1,17 1,36 1,27
demands independence 1,46 1,17 1,13

Table 2. The evaluation of the job of nurses according to the questioned
male patients, female patients and nurses.

The questioned male patients and the questioned nurses assessed the job of
nurses according to a three-level evaluation scale, with marks meaning: 1 -I
agree, 2 -I partly agree, 3 -I do not agree. There was major disagreement in
evaluating the job of nurses as well-paid and easily employable. However,
both the questioned male patients and the questioned nurses agreed, for
the most part, in the statements that the nurse's job demands a lot of
independence, determination and knowledge.

The evaluations of the questioned nurses differed from the evaluations of
the questioned male patients in that the job of nurses is respected
(M=2,37), well-paid (M=2,95) and easily employable (M=2,58).
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Here, the questioned nurses expressed much more disagreement than the
questioned male patients.

As per the exaltation of this job, the questioned nurses assessed it as not so
exalted (M=2,03) compared to the evaluations of the questioned female
patients (M=1,61). Besides, personal contentment in this job (M=1,85) was
less assessed by the questioned nurses than by the questioned female
patients (M=1,47), whereas the questioned male patients assessed it
similarly to the questioned nurses (M=1,96).

Arithmetic
Arithmetic mean (M) of

Stereotypes about mean (M) of female Arithmetic mean
nurses: male patients patients (M) of nurses
corruption 1,54 1,36 1,23
striking 1,71 1,81 1,42
workaholism 1,96 2,17 2,28
lustfulness 1,5 1,28 14
doctors' maids 2,01 2,08 2,17
self-importance 1,79 1,67 1,52
kind-hearted angels 1,96 2,31 2,28
forgetfulness 1,46 1,17 1,13

Table 3. Perceived stereotypes about nurses according to the questioned
male patients, female patients and nurses.

The questioned male patients and the questioned nurses provided their
assessments of stereotypes about nurses according to a three-level
evaluation scale. They evaluated how often they heard stereotypical
statements about nurses, with marks meaning: 1 — never, 2 — sometimes, 3
— often. A higher mark meant a greater presence of a certain stereotype.
Among the statements the respondents heard often about nurses, the most
stated were kind-hearted angel, workaholic and doctor's maid. As per these
three statements, the questioned nurses assessed they heard them even
more often than male patients. Corruption and lustfulness of nurses were
assessed the least.

The comparison of the most heard stereotypical statements about nurses
showed a similar trend with all three research groups. Only the differences
concerning corruption, striking, workaholism and the kind-hearted angel
should be exposed here. The questioned nurses assessed corruption
(M=1,23) as the least heard stereotypical statement, whereas the
questioned male patients assessed the stereotype about corruptive nurses
with a higher mark (M=1,54). In contrast, the assessment of workaholism of
nurses was the highest according to the questioned nurses (M=2,28) and
the lowest according to the male patients (M=1,96). The questioned female
patients and nurses assessed the stereotype of the kind-hearted angel as
the most present among people (M=2,28), whereas it was assessed less
(M=1,96) by the questioned male patients.
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Discussion

Nevertheless there were some limitations in this study. More reliability of the
findings could be provided if a more widespread use and refinement of the
questionnaire was reported. Moreover, the relatively small sample clearly
affects validity of the study. There is also a fundamental issue regarding the
predictive validity of the finding. For example, the use of an instrument to
measure attitudes can only be said to measure attitudes at a given point in
time. We cannot rely solely on the knowledge of people's attitudes to predict
future behaviour. A person’s behaviour is determined not only by attitude
but also, and more importantly, by an evaluation of the social setting.

We researched the presence of some older stereotypes and stereotypes of a
later date about nurses referring to the evaluation of the job of nurses and
the stereotypical female personal features. The obtained empirical data of
research about nurses and stereotypes in the synthesis with theoretical
findings make us believe that older stereotypes about nurses as sexual
objects, lustful nymphomaniacs, wearing too short skirts, are not actual
among the questioned male patients and the questioned nurses anymore.

Recently in Slovenia a lot has been heard about corruption in medicine,
sometimes also in reference to nurses. The corruption amongst nurses is
said to allow the patients to be treated past the waiting line. However, our
research did not confirm this on the part of the questioned patients and the
questioned nurses. Based on the obtained empirical data, we find that self-
importance is present in the stereotype about the nurse-dragon, an
authoritative leading personality that everybody is scared of. This stereotype
occurs from time to time among the questioned patients, whereas the
questioned nurses ignore it, which is to be expected. Also, the stereotype
about forgetful nurses is of later date and connected with their overwork
and burn-out. The questioned patients and the questioned nurses face this
stereotype quite rarely. Since in strained circumstances in the Slovene health
system more and more articles about threats of strikes and striking nurses
can be found, we anticipated that both questioned groups would perceive
this stereotype, yet this did not occur. Besides, we noticed a trend in the
patients' understanding concerning strikes in health care, as they are well-
informed about the unenviable situation of nurses on the primary as well as
secondary level of the health system. Unfortunately, the stereotype about
nurses as kind-hearted angels, "pretty, but a little bit dull and uneducated
maids and comforters", is still present. This stereotype, originating in the
period when patients were cared by nuns, is mostly noticed by the
questioned patients and the questioned nurses. What is more, the
stereotype about nurses — maids, slaves and the doctor's left hand, totally
subordinate to the doctor, having a historical background, is unfortunately
still present today, as it is perceived by both the questioned patients and the
questioned nurses. Except obedience, productivity and diligence are also
stressed as initial values in health care. Nurses are expected to be willing to
work night and day, that is why the stereotype about nurses as workaholics
is one of the most prevalent. The questioned nurses assessed themselves
self—critically mostly as working, benevolent assistants of doctors, and
others (patients) see them in this stereotypical way as well.
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Testing the Given Research Hypotheses
Based on the obtained empirical data we tested:

- HO: anticipating that traditional stereotypes were known to both
questioned groups. We found that this hypothesis was confirmed, as the
questioned nurses assessed they heard these statements even more often
from patients (see table 3).

We also tested 10 research hypotheses and found:

- H1: anticipating that the questioned patients attributed more than half of
the stated personal features to nurses — was confirmed, as the questioned
patients agreed with all personal features. Since all 21 features were
included also in a research done by Avsec (2002), we compared the results
of both. Avsec studied the assessments of stereotypically typical male and
typical female personal features. In her research the most stated typical
female features that were assessed were love towards children, gentleness,
sentimentality, warmth, care, curiosity and kindness. We found that the
majority of these features were also highly evaluated by the questioned
nurses. The questioned patients of both sexes assessed that the most typical
features of nurses were love towards children, responsibility, accuracy and
care. Sensitivity and warmth were assessed as less typical.

- H2: anticipating that the evaluation of the nurses' work is influenced by the
sex of patients — was confirmed, as we found that the questioned male
patients assessed that nurses like children rather more. The questioned
female patients assessed this on a lower scale. The questioned male
patients assessed nurses to be more indulgent in comparison to the
questioned female patients. As per sensitivity, kindness and care, the
questioned female patients assessed nurses with a higher mark than the
male patients.

- H3: anticipating that the questioned male patients assessed nurses as
being dominant - was confirmed, as the majority of the respondents
assessed their work and features as extremely positive, except curiosity and
indulgence.

- H4: anticipating that the questioned nurses assessed themselves higher
than the questioned patients - was confirmed, as the results showed that
the self-image of the questioned nurses was rather high and the questioned
nurses respected themselves more than they were respected by their
patients.

- H5: anticipating that the questioned nurses assessed their job differently
than the questioned patients - was partly confirmed. All respondents agreed
that the job of nurses is not well-paid and not easily employable and
demands a lot of independence, strictness and knowledge. The evaluations
of the questioned nurses differed from the evaluations from the questioned
female and male patients concerning the statements that the job of nurses
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is respected, well-paid and easily employable. The questioned nurses stated
even more negative evaluations of their job than the questioned patients.

- H6: anticipating that the questioned patients had a stereotypical opinion
about nurses - was rejected, which surprised us, as the respondents had
never heard of the majority of stereotypical statements about nurses before.

- H7: anticipating that the most prevalent stereotypes about nurses among
the questioned male and female patients were the stereotypes about the
kind-hearted angel and the doctor's slave - was partly confirmed, as the
respondents most often stated that they knew the stereotype about nurses
as doctor's maids.

- H8: anticipating that the questioned nurses totally rejected negative
stereotypes about their job - was confirmed, as the questioned nurses totally
rejected the negative stereotypes about corruption, striking, lustfulness and
self-importance. However, they were aware that they were said to be hard-
working, doctor's slaves and seen as kind-hearted angels.

- H9: anticipating that the questioned nurses had an internalized
stereotypical image of their own job - was confirmed, as the respondents
included typical female features in their self-image even more than expected
by their questioned patients. The most typical features of nurses, stated by
themselves as well, were gentleness, sympathy, obligingness, patience and
loyalty, which of course are typical female (and for nurses expected)
features. They assessed their empathic relationship as most important for
patients.

- H10: anticipating that the questioned nurses did not perceive negative
stereotypes, connected with their corruption, indulgence, striking, lustfulness
and self-importance - was rejected, although the questioned nurses did not
deny indulgence, which thus became a "silent" part of their self-image (table
3).

Conclusion

Ule (2003, p. 262) points out that the sociology of medical ethics was
nowhere realised more than in the analysis of the profession of nurses, i.e.
also in the field of stereotypes which circulate about them. Feminist research
and a general increase in the interest in marginal groups contributed more
to the repeated interest of sociologists in nurses than the increase in medical
ethics itself. Since nurses have less professional power, they seem to be less
important when it comes to making ethical decisions than doctors in the
shadow of whom they work. Their ethical judgement is less considered. This
occurs even if different types of sociological research have shown that
nurses generally set ethical dilemmas in medicine and health in a different
way and also react to ethical problems in health care in a different way than
doctors do. Nurses are focused on "the ethics of care", which today is an
alternative to the dominant technical relationship towards patients. While
doctors are mainly and sometimes totally occupied with medical — technical
questions of treatment and making diagnoses and ethical dilemmas originate
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in these questions, nurses rather stress the contribution in the interaction
with patients in context with lasting and continuing relationships.

In health care the confrontation with (unnecessary and offensive)
stereotypes is necessary, since confronting them systematically, according to
defined methods, not anarchically, is necessary; that is why they have to be
analysed in the context of social changes. This is also because health —
which is definitely the most important value an individual possesses — is
linked to prevention and even more to curation which is presented by
nurses. Health care is considered to be one of the most important
components of social reproduction and is inseparably connected with actions
in society (Retelj, 2003, p. 67). Nowadays, the majority of health
organizations face a limitation of means for "normal work", however, the
needs for considering demands and the confrontation with business risks
have become a permanent and big challenge. The situation of health
organizations is becoming more and more a service activity, close to a
"medical industry". However, this is not part of the basic aims of health
care, but should be considered as an important line of force in future health
care. Stereotypes about nurses are one of them.

Nurses are very much aware of these problems and the restrictive
government measures. This is the reason why they are trying to improve the
importance of their function with patients and in the health organization. We
are all obliged to provide a rational relationship between a service and its
price. Due to this, nurses are expected to be flexible and always available.
Based on this, economic logic interferes in the relationship between the
patient and the nurse which is imminent and private (Goriup, 2011, p. 845).

All these facts allow stereotypes about their work to emerge. In order to
allow the development of the health system, medicine should not be
understood as a system of isolated components. In health organizations
people form the system. Here, individuals and groups meet, having different
opinions, convictions and ways of thinking. They all have their own system
of values, needs and interests. A health organization is successful and
effective only if an individual group faces stereotypes and co-operates with
others in order to eliminate them. Modern medicine demands a professional
manager structure and the development of professional health management.
However, the Slovenian concept of health management is still connected
with the conviction that the doctor is the only one who is able to manage
the hospital and the whole medical organization. The classical principal has
its roots in the idea that the basic organization is mainly economic.
Managers are supposed to think they have to take control of the staff and
lead them to objective economic aims, and not towards the elimination of
stereotypes. This kind of leadership has negative effects on the professional
work of nurses. Thus, managers should support and lead their staff at work.
Medical staff is supposed to find their own way to surpass and/or break
away from the stereotypical evaluation of nurses and their work. They work
as a team, considering the values of the organization, as well as the
interests and wishes of the patients. At work, nurses should have their own
vision and create alternative solutions. They should know the difference
between what is ethically right or wrong, good or bad.
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They should also accept changes according to their critical judgement and
put them into practice. Asper health care, we can say that these are nurses
that have specific obligations in their common work. In order to be effective,
they have to listen actively, be motivated, communicate effectively, solve
conflicts successfully and provide positive understanding, trust and
accommodation (Bernot, 2007, p. 549).

However, all efforts to eliminate the stereotypes about nurses and their
workplace as effective factors of their work come back to health care as a
boomerang, threatening to eliminate the ideal of both, the function and the
workplace of nurses as a healthy and safe place where, through fulfilling
work, they can develop all the abilities for which they should be paid for
adequately. In health care, not much understanding for realizing the
transformation of values, the importance of integrating values into life and
the work of nurses as individuals can be noticed. This is a unique paradox,
as the global aim of health care is to offer help to the one who needs help.
It is a process in which nurses not only treat and care for their patients
through their work but also actively (co-)form the patient and his
personality, and influence his view regarding the world. Without these
values, health care would have no sense (Goriup, 2012, p. 46).
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Abstract

The present paper explores the issue of gender equality and discrimination
within the academic landscape of Cyprus. Statistical evidence shows that in
Cyprus, women are under-represented on corporate boards, in government,
in politics, in engineering, in academia and research, despite the fact that
higher education female graduates exceed their male counterparts in
numbers. The issue of gender inequality and discrimination in academia is of
importance, when one considers the potential influence or role modeling
effect of the academic institutions and their personnel on the student
population. The present study draws its information from the findings of the
EKIF major research survey Mapping the research landscape of Cyprus
through the gender perspective (2010-12). The focus of the study is the
academic/research sector of Cyprus. The findings confirm that women
constitute a minority in academia and are mostly concentrated in the lower
grades. Procedures and practices within universities hinder both the access
and promotion of women academics. However, information, as regards
the causes of gender discrimination within academia and the institutional
processes that serve to maintain it, is very limited. The paper seeks to
identify and illuminate these processes mainly through the perceptions of
106 female academics/ researchers based on their responses to closed and
open-ended questions and through statistical evidence provided by the
authorities of the island's seven participating universities and six research
institutions.

Keywords: male domination, gender discrimination, institutional and cultural
processes, female perspective, change of culture

Introduction

The goal of equality between women and men and the promotion of
women'’s rights are enshrined in international conventions and commitments
such as CEDAW, the Beijing Platform of Action and the Millennium
Development Goals (MDGs) and constitute a fundamental value and
principle for the European Union (European Commission, 2010).

Despite the fact that higher education female graduates exceed their male
counterparts in numbers in Cyprus (Statistical Service, 2014) as well as in
many other countries, recent reports and studies reveal that women are
underrepresented in government, in decision-making bodies, on corporate
boards, in politics, in engineering, academia and research (Statistical
Service, 2012).
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The numerical under—representation of women in academia and research is
well documented worldwide!. In Cyprus, a country small in size and
population,? research is largely confined to the universities as there are no
major industries or high tech industries. In 2010, the higher education
institutions accounted for 49.8% of the Cyprus total R&D expenditure. The
Cyprus state contribution to research is one of the lowest in the EU, 0.5% of
GDP, average EU 2%.3

The literature review reveals that women in the USA, Australia, the UK, and
Europe constitute a very small minority of the full time/tenure academic staff
and are mostly concentrated in the lower grades. As Prichard (1996) points
out, “the senior posts of tertiary education internationally are held by men to
a degree where they seem to be retained for men.”

This study explores the issue of gender equality and discrimination within
academia — a sector that inevitably influences the student population and
has a potential role-modeling effect as regards equal opportunities. For this
reason, it must be exemplary in gender equality and equal opportunity
practices for staff and students. The article also considers whether female
faculty experience discrimination — overt, subtle or institutional — and what
specific recommendations might alleviate existing cultures and practices of
discrimination.

Data and Methodology

The quantitative data and the views of the participants used in this article
form part of a major survey conducted by the Cyprus Gender Research
Centre (EKIF) between September 2010 and March 2012,entitled Mapping
the research landscape in Cyprus from the gender perspective. The research
objectives of the EKIF survey were to map gender equity practices in
academic and research institutions in Cyprus through quantitative data
collection and through the opinions of both male and female participants on
key issues that impact on their work and their professional environment.

As both men and women were included in the sample, the research provided
an important opportunity to incorporate men’s awareness and perceptions of
gender issues, thus attempting to present a balanced perspective as regards
the gender dimension in the academic landscape of Cyprus. In the present
article, the focus will be largely on the views and perceptions of women and
much less on the views and perceptions of male participants.

! See in particular European Commission, 2013;Koutselini, 2011; Nielsen, 2010;Wolford, 2005;
Doherty & Msanfredi, 2005; Toren, 2001; Husu, 2000; Etzkowitz, H. et al., 1994; Grant &
Ward, 1991.

2 According to the Statistical Service (2012), in 2011 the total population of Cyprus was
862,000 (women 443,000 and men 419,000)

% Source: Statistical Service -Science and Technology:
<http://www.mof.gov.cy/mof/cystat/statistics.nsf>, retrieved 26/10/2012.

* Quoted in Bagilhole (2002, p. 20).
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At the time of the research, all seven universities in Cyprus (3 public and 4
private) and six research centres (public and private) provided information
on their academic/ research personnel and on the existence or non-
existence of policies as regards gender professional development.

Data was collected using three structured questionnaires which included
closed and open-ended questions. The questionnaires were sent via e-mail
to a) university authorities, b) heads of research institutions and c) all
academic/research personnel of universities and research centres, through
their respective authorities. The findings of this survey were published in
2013. They are also available on the EKIF website’.

This article outlines quantitative data received from the seven universities (3
public and 4 private) and the responses of the 218 participants to the third
anonymous questionnaire, including their responses to the open-ended
questions. The large majority of the participants (84%) were working in
universities either as academics or researchers. For this reason, the terms
‘academic’ and ‘researcher’ are used interchangeably in this study.

Results
Gender Dimension in Academia

Statistics worldwide confirm that despite constitutional provisions, legislation
and equal opportunities policies at national, EU and UN level, male
hegemony in academia is a hard fact.®

The collected data of the EKIF survey confirms that in Cyprus men dominate
important decision making bodies in academia, whether appointed or
elected. As Figure 1 shows, the representation of women is very slim— a
token one in the following governing bodies: university council/interim
committee, the senate, post of rector and vice-rector.

Public University Private University
Council/ interim Committee Council / interim Committee
1woman out of 36 8 women out of 47
Senate Senate
4 women out of 46 30 women out of 97
Rector: 1 woman out of 3 Rector : 0 women out of 4
Vice Rector: 1 women out of 6 Vice Rector: 0 women out of 6

Figure 1. University Bodies of Decision Making

5 <http://www.ekif.org>.
6 Doherty & Manfredi, 2005; European Commission, 2013; Nielsen, 2010; Husu , 2000; Toren,
2001.
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The same applies to all academic ranks. The higher the rank, the smaller the
number of women (syndromes of leaking pipe and glass-ceiling).Figure 2
shows that the overall share of women in the public universities is only 26%
and in the private universities it is 36%.As regards representation of women
in public universities, it ranges from 8% at the rank of the professor to 38%
at the rank of the lecturer, while in the private universities their
representation is 23% at the rank of the professor and 43% at the rank of
the lecturer.

Public Univ. 8% 28% 28% 38%

Private Univ. 23% 26% 43% 43%
Figure 2. Academic Ranks

Doctoral students are admittedly tomorrow's researchers and academics.
Figure 3, which includes data provided by the participating universities,
confirms that women exceed male doctoral students in numbers in public
and private universities on the island.

* Women:275 (51%) * Women:8 (89%) * Women: 237 (50%)
* Men:260 (49%) *Men:1 (11%) *Men: 236 (50%)

Figure 3. PhD Candidates

It is worth mentioning that 50% of the Cypriot doctoral students studying
abroad are women. According to the Statistics of Education, during the
academic year 2011/2012, the total number of PhD students was 623 (280
male and 343 female students).

Statistical evidence in this section confirms that women are
underrepresented numerically within academia despite the fact that women
constitute 51.4% of the island’s population (Statistical Service, 2012, p.11).
According to registrations for the academic year 2011/2012, female students
exceeded the male university students in numbers in undergraduate,
postgraduate and PhD programmes (Statistical Service, 2014, p.199).

Institutional Barriers

The primary objective when designing the three structured questionnaires
was to diagnose whether there was, in fact, a problem of gender
discrimination within academia— overt, subtle, or institutional. Thus the
participants were asked whether there is gender discrimination in the
academic/research community of Cyprus. The large majority of the 218
participants (112 men and 106 women) felt that men and women were
receiving equal treatment in their workplace. However, when further
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questions differentiated between male and female academic personnel, the
participants were positioned as follows:

e 40% of the men and 6% of women believe that there is
discrimination against male personnel

e 60% of the male participants and 94% of the females are of the
opinion that there is discrimination against women academics.

It is significant to note that the percentage of men who believe that there is
discrimination against women is higher than the percentage of men who
believe that men experience discrimination in the academic community.

However, male and female personnel appear to disagree as to the degree of
discrimination against women. This is a trend that was often encountered in
the EKIF survey when the questions differentiated between males and
females. Next, the opinion of the participants was sought as to the three
important stages in the professional life of a female academic: recruitment,
promotion and appointment at high ranking posts of responsibility/
administration.

Figure 4 depicts the responses of men and women as regards the
recruitment stage. The participants were positioned as follows: 34% of
women believe that, at recruitment stage, there is discrimination against
female personnel, while only 7% of men agree with their female colleagues.
A larger number of female academics (39%) and an even higher number of
the male participants (58%) are of the opinion that there is no
discrimination.

At promotion stage, 41% of women believe that there is discrimination
against women, as opposed to7% of men. A smaller number of women
(31%) hold that there is no discrimination, while 57% of men agree with the
female respondents that there is no discrimination against female academics
at the promotion stage.

at recruitment stage at promotion stage

3%

Very much

Much

Little

Not at all 58% Notatall

319
_ﬂ%l 28)
No answer 35% No answer 36%
¥

| [ Male B Female | [DMale  MFemale

Figure 4. Discrimination against Female Personnel

57%
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Similarly, as revealed in Figure 5, male and female participants disagree as
to the degree of discrimination against women when appointed to high
ranking posts of responsibility/ administration: 48% of women believe that
there is discrimination, as opposed to 19% of men. As regards appointments
to high ranking posts, both male and female participants agree in higher
numbers that discrimination against women does exist as opposed to the
percentages of the responses of women and men indicated in Table 3 and
Table 4 above.

Very much 16%

Much 20%

Little 12%;:"

fiotatal _&A—| TR

28%
34%

No answer

[ = male = Female

Figure 5. Discrimination against Women: Appointment at High Ranking Posts

In Cyprus, appointments of the members of the university council and
interim committee lies with the government as these bodies are not elected.
The representation of women on these bodies is a token one. A similar
picture is presented in the elected bodies of decision making: members of
parliament, leadership of political parties, municipal authorities. It can be
argued that discrimination against women seems to be more deeply and
more widely entrenched in the social and political milieu of the island. The
academic landscape serves as a mirror of the wider gender discrimination
that persists in the bodies of power and decision-making of the Cyprus
Republic (Statistical Service, 2012, pp. 63-66), United Nations (2011,
CEDAWY/C/ CYP/ 6-7).

Structural and Socio-Cultural Barriers

This section presents a selection of the responses of the female academics
to the open-ended questions as regards gender discrimination within the
academic profession. These responses offer a more nuanced perspective on
discrimination in academia as they come from women who, apparently, have
experienced gender discrimination and have survived within the academic
community of Cyprus.

The selection of findings, reported in Figure 6, touch on the issues of verbal
harassment, wage inequity and the male-dominated professional
environment - issues often encountered in discourses on gender
discrimination.

Verbal harassment, using derogative remarks against a woman, can
probably be considered as an isolated incident on the part of an individual.
Lower payment for the same duties, however, is certainly an institutional
discrimination that exists in Europe and the USA (Monroe & Chiu, 2010;
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Wolford, 2005). The third statement suggests a more nuanced perspective
of socio-cultural discrimination as, not only the academic system, but the
system in general “has been made by men for men” without taking into
consideration gender diversity.

«"Women become the target of derogative remarks”
» Woman, 51-55 years, married, associated professor, public
university

«"Lower payment for same duties”
» Woman, 31-32 years, single, special scientific personnel,
public university

«The system, including the academic, has been
made by men for men without taking into
consideration gender diversity”

»\Woman, 41-45 years, single, assistant professor, public
university

Figure 6. Female Academics on Gender Discrimination

These responses by female participants, made anonymously, conjure up a
professional environment which is not conducive to the needs of women.
Women seem exposed to male domination, they are unaided by their
institution, are devalued by the system by being paid lower’ than their male
colleagues, and are often the target of derogative remarks. This is a legacy
of conscious or subconscious male chauvinism and a mirror of the social
fabric of the island.

Figure 7 presents more views by women that highlight the major ongoing
tension between professional career and family commitments — indicating
institutional accountability and individual responsibility.

As pointed out by Monroe, Saba, Wrigley and Alexander (2008, p.221), “it is
not gender that imposes limits on women’s professional success. It is
children, family, and domestic duties.” The Cypriot female academics cited
above complain of short pregnancy and motherhood leave and of a lack of
consideration of their family obligations, for which they are made to feel
ashamed. The female academics are also made to believe that marriage and
children are the reasons for not being promoted with the excuse that
marriage and children are not conducive to research. In the academic
community, research and publications are considered top priority. According
to women’s responses, the academic system does not provide either

7 The gender pay gap in Cyprus stood at 21.8% in the year 2008. In 1995, it was
29%. See CEDAW/C/CYP/6-7, 2011, p.22; MIPO, 2011; Wolford, 2005.
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supporting measures to help them reconcile family with professional life or
equal opportunity policies.

« «Short leaves for pregnancy and motherhood which are not even taken into
consideration for their promotion”
« Woman, 36-40 years, married, lecturer, public university.

+ «Family obligations are not taken into consideration at all....It is considered
almost a shame to speak of them>»
« Woman, 51-55 years, married, associate professor, public university

+"Women are not promoted with the excuse that marriage and children are not
conducive to research”
«Woman, 51-55 years, married, associate professor, public university

« «No provision for supporting measures to reconcile family with professional
life. No equality policies»
» Woman, 46-50 years, divorced, associate professor, private university

Figure 7. Female Academics onProfessional versus Family Life

These statements reveal that the female academics are of the opinion that
what hampers their career development is not gender but rather family and
motherhood obligations and chores, which are socially constructed and are
assigned as responsibilities to women by a social system “made by men for
men.”

The views of the two female respondents given below suggest that female
academics should be treated differently in appraisal:

"They [men and women] are equal as they make comparable efforts.
I think, however, that the woman-mother should be assessed using
different criteria than the ones applied for the appraisal of male
academics as motherhood requires dedication, for in the competitive
academic environments, the value of motherhood has not been
recognized, as well as the time that the mother has to devote to the
child. Capitalism is male-centered and the needs of women and
children are defined through the male perspective.”®

"There are no provisions for female academics/researchers to help
them balance their professional life with their family life (very short
pregnancy/motherhood leave,; the pregnancy/motherhood leave is
not taken into consideration for promotion as regards the time
requested by the schemes of service). In certain cases, there is still
prejudice as regards the treatment women receive from their male
colleagues: being a woman, you have to make double the effort to
gain their respect.”®

8 Female, assistant professor, age bracket 41-45, single.
° Female lecturer, age bracket 36-40, single.
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However, the male point of view, as regards the tension between family
obligations and a professional career, is given succinctly by a male
researcher working in the field of computers for a semi-government
organization:

"The reason why women are discriminated in the workplace in
research environments has NOTHING to do with sexism but their
behaviour. Women’s goals are their families, they get pregnant, drop
everything for a few months and then expect to be treated the same
as men. Well no, they should not be treated the same at all.”

"You don’t see women researchers staying till 7 or even 9 at night

your priority is somewhere else and not your job then of course
women are not going to excel in what they do and of course you are
going to have less women at the very top of their field, because to
reach the very top and remain there, you will have to work 70-80
hours per week, from the day you start your PhD till the day that you
die. And MOST women -95% of them in research - ARE NOT
PREPARED TO DO THAT. "'

All views, cited above, appear to be in agreement as to what thwarts the
professional expectations of female academics/ researchers: motherhood
and family commitments. The male fabricated system of academia refuses to
acknowledge the value of the woman-mother and has failed to provide real
support for her.

The responses of women presented in Figure 8 indicate that even when
women hold positions of power they are made to feel inferior and must
always struggle and make double the effort to win the respect of men. The
female associate professor complains that women in the academy are not
treated equally as regards promotions, the freedom of speech and the
representation in bodies of power. Monroe et al. (2008) called this
phenomenon “gender devaluation” and went on to define it as “the subtle
process by which administrative positions lose their aura of status, power,
and authority when held by women” (p. 219).

Another associate professor also complained that women are confronted
with “disbelief at all levels” and have to prove that they “are not an
elephant.” These two statements by female academics indicate that a
woman'’s holding of the position of power, as Monroe et al. (2008, p. 219)
has pointed out, “would devalue or minimize it somewhat, casting it into the
service mode, not the power mode.”

Even when women become coordinators of projects, they feel that there is
neither support for nor participation in their projects. Thus, women'’s
experiences of committees and research become discouraging and

1 - ) ) L
0 Male researcher, working in the field of computers for a semi-government organization,
age bracket 26-30, single.
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intimidating. Consequently, research activity and publications are more often
undertaken by men.!!

« «Inequality as regards promotions. Inequality as regards the right to speak.
Inequality as regards representation in higher bodies»
«Woman, 51-55 years, divorced, associate professor, public university

« «You are confronted with disbelief at all levels and you have to prove that you
are not an elephant»
*Woman, 51-55 years, married, associate professor, public university

«“No participation in the projects that are coordinated by women. No support
for projects that are coordinated by women”
*Woman, 41-45 years, single, lecturer, public university

«“A woman must make double the effort to win the respect of men”
* Woman, 36-40 years, married, lecturer, public university

Figure 8. Women'’s views on Gender Discrimination

It can also be argued that the cultural legacy of the old boy network, which
is subtle bias, can be linked to the institution’s failure to care enough to set
up mechanisms or take measures to correct or counterbalance it. As
Saunderson (2002, p. 376) has suggested, “despite considerable recent
gains, some academic women’s identities are compromised, challenged and
made ‘vulnerable’ through feelings of being undervalued, overburdened and
often the subject of unequal treatment.”

Equality Policies and Measures

Equality between women and men is a fundamental value of the EU
enshrined in the Treaties and in a large body of its legislation. In the Council
Conclusions (Meeting, Brussels, 7 March 2011), it is admitted that “progress
is slow and that de facto gender equality has yet to be attained” (p. 2). EU
member states, including Cyprus, are urged to focus on equal pay for equal
work or work for equal value. Member states are also urged to take action in
promoting equality in decision-making, dignity, integrity and an end to
gender-based violence and ensuring that a gender dimension is integrated
into all policy areas, and in particular in the context of the Europe 2020
Strategy.

The authorities of all seven participating universities were asked to indicate
to what extent the universities ensure equal representation of the two sexes
on the appraisal committees. Two out of the three public universities, the
University of Cyprus, the largest public university on the island, and the
Cyprus University of Technology (TEPAK), do not take any measures at all to

" See European Commission, 2013 and EKIF, 2013, pp. 40-50.
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ensure equal representation of the sexes on the appraisal committees for
personnel recruitment and promotion. The private universities seem more
sensitive as regards this issue as all four private universities declare that
they do take some measures for the equal representation of men and
women on the appraisal committees for personnel recruitment and
promotion (EKIF, 2013, pp. 35-36).

When the authorities of the participating institutions were asked whether
they ensure equal representation of the two sexes on the research
committees, all six answered that they do not take any measures as
appointments on the research committees are based solely on merit,
qualifications, ability and expertise, not on gender. Their answers in Figure
9reveal that they turn a blind eye to the gender asymmetry of the research
pyramid of the institutions and hide behind the rhetoric of meritocracy,
expertise, suitability (EKIF, 2013, pp. 40-49).

1 The Cyprus Institute: Representation on the research committees is based solely on
criteria of merit, knowledge and expertise

L RTD Talos: Representation on the research committees depends on a person’s
abilities and qualifications and not on his/her sex.

J  The Institute of Agricultural Research: Because of the composition of the scientific
personnel and the nature of the research work, it is difficult to ensure equal
representation of the two genders on the research committees.

1 Frederic Research Centre: There is no discrimination of the sexes. There is the
possibility of equal participation of the two sexes in the research groups for the
research projects undertaken by FRC.

1 Institute of Neurology and Genetics: Persons are appointed on the research
committees on the basis of their qualifications and skills, and not on the basis of their
gender.

L The TEPAK M.H.®. & N.Z.Y. Centres: Research positions to be filled are advertised

and candidates sit for examinations.

Figure 9. Gender Representation on the Research Committees

A number of studies on gender issues have pointed out that the academic
sector has remained immune to equality policies because of the argument
that their policies are based on meritocracy, research and publication.

Scholarly publication is indeed critical as regards the professional career of
academics, thus the issue of gender and publication is of high importance
(Grant & Ward, 1991). In order to form a balanced view as regards the
impact of equality policies and measures in academia, the participants
themselves were also asked to express their opinion as to what extent equal
participation of the sexes is facilitated at their organization as regards
research teams. Figure 10 reveals that 39% of men and 21% of women are
of the opinion that sex participation is ensured, while 1% of men and 5% of
women claim that participation is not ensured.

What is of interest here is the claim of ignorance made by 36% of men and
31% of women. It seems that, even in the case where some policies and
measures do exist, probably no effort is being made by the authorities to
acquaint their personnel with the existence of equal opportunity policies. In
other words, legal and formal administrative mechanisms offer insufficient
information on equality policies and measures.
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Figure 10. Participation of Men and Women in Research Teams

Another question put to the participants was whether at their workplace
there are mechanisms for monitoring the enforcement of gender equality
policies: 17% of men and 36% of women answered ‘no’, while a very slim
percentage opted for ‘yes’ (5% of men and 2% of women). What is
significant here is the considerable percentage of participants who claimed
ignorance in all cases described in this section.

Admittedly, the authorities and the participants did not mention, in their
responses to the open-ended questions, any effective equal opportunities
policies, practices and measures like an action plan, or a budget for gender
equality purposes, or training for all their staff or involvement of the staff in
recruitment and selection committees.

As Bagilhole (1993, p. 272) pointed out:

"Unconscious, unchallenged prejudices often become incorporated in
rules, procedures and criteria of eligibility, written and unwritten. It
may be that it is not that rules are broken to obstruct and delay
women, but stretched to facilitate men.”

Figure 11 presents the views of female academics as regards practices in
favor of women. Their responses touch on maternity leave, parental leave
and flexible hours. However, as regards maternity leave and parental leave
legislation, the female respondents argue that, although these pieces of
legislation were passed in order to help women, they have proved to have
further enhanced the position of men within the work environment.!?

One can sense a seething anger and frustration in the words of the three
female respondents, for according to them, the enforcement of positive
discrimination (legislation/ measures) meant to help women, has in fact
turned out to benefit more men.

12 — . . .
See legislative measures as regards maternity protection and parental leave in

CEDAW/C/CYP/6-7, 2011, p. 33.
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«Even, what we expected

to work as a positive « We were offered
discrimination in our parental leave in order,
favour, it worked in men’s o, the males of the
favour....» Senate, who had voted for “Paid maternity leave,
Woman, associated professo; ~ this measure, to spend satisfactory hours of
private univ. paid holidays with their ~ Work
family» Woman, lecturer, private univ.
Woman, associated prof. “flexible hours’,
private univ. Woman, associated prof.,
private univ.

Figure 11. Practices in Favor of Women

A minority of female respondents acknowledge that certain positive
measures and practices like paid maternity leave, satisfactory hours of work,
as well as flexible hours of work, have been enforced that are conducive to
women academics (EKIF 2013, p. 80).

However, there are a number of male and female participants that support
the view that women and men are equal: “No organ of a woman’s or of a
man’s body can make her or him superior or inferior.”*?

Similarly, Figure 12 presents the views of women as regards practices in
favor of men. As expected, female respondents touch on leadership,
assessment and male networks.

1 Leadership positions

«It goes without saying the lead and primacy of the male»
Woman, 51-55 years, divorced, associated prof., public univ.

2 Assessment
«there is no fair assessment, everything works in their favour,
institutionally or not»
Woman, 51-55 years, married, associated prof. private univ.

3 Male networks
“Men benefit much more...partly because they are supporting each
other”

Woman, 51-55 years, married, associated prof. private univ.

Figure 12. Practices in Favour of Men

3 Female assistant professor, age bracket 26-30, single.
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The statements by the three female professionals conjure up an academic
environment where female academics are likely to be left feeling as
outsiders, frustrated and marginalized. In this environment, the supremacy
and leadership of the male are unquestionable. As for the female, there is
no fair assessment as everything works in men’s favor. It is argued that the
reason for the supremacy of the male is, partly, because males support each
other. The female respondents keep mentioning again and again the mighty
institutional male power. This is no surprise as the universities have been
regarded - and still continue to be regarded in many countries — as “the
bastions of male power and privilege” (Doherty & Manfredi, 2005, p. 6;
Forster, 2001, p. 28). This is the reason why women’s entry has been
painfully slow and their path to the top is also anticipated to be long and
painfully slow.

Admittedly, all universities in Cyprus are relatively newly established'* and
one would have expected that the academic community would be free of old
prejudices and intractability that characterize older universities in other
countries®®.

Causes of Discrimination

Many attempts have been made in various countries to highlight the causes
of the gender gap in academia.® The findings of these studies tend to agree
that the causes of gender discrimination are not only multiple and various
but also complex and subtle.

In order to pinpoint the institutional and other processes that contribute to
the continuation of discrimination, the participants were asked to evaluate
the impact of three factors as regards discrimination in their workplace:

social stereotypes
organizational policies
organizational culture

The respondents consider that social stereotypes exert the greatest impact
in the workplace (male 56%, female 86%). The organizational culture is
classed second as a cause of gender discrimination (male 24%, female
49%) while the organizational policies are ranked third with very low
percentages (male 11% and female 19%).

The responses of the participants, as regards the impact of the three factors
on gender discrimination in the workplace, indicate that there are important
differences between male and female participants as regards the degree of

" The University of Cyprus was the first university to be established in 1989 and
started its operation in 1992.

> See for example the differentiation between “old” and “new” universities in the UK
in Doherty & Manfredi (2005).

'® See Dinerman,1971; Doherty & Manfredi, 2005; Eliophotou et al., 2010; Koutselini,
2011; Monroe et al., 2008; Nielsen, 2010; Saunderson, 2002; Solomi & Komodromou,
2012; Toren, 2001.
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the impact — a trend noted earlier in many issues relating to gender
discrimination.

Proposed Solutions

How can the academic environment and institutional processes become
friendlier to women in the academic landscape of Cyprus? Scholarly
discourse and organizations like the UN, EU, the Council of Europe and
UNESCO have put forward policies, strategies, and goals in an effort to
promote gender equity. Studies have shown that the academic sector has
remained immune to equality policies mainly because of the argument that
their policies are based on meritocracy, research and publication!’ — a view
also encountered in the statements of both men and women in the open-
ended questions (EKIF 2013, p. 89).

In Figure 13, a selection of suggestions put forward by the respondents (7
male and 29 female), as regards measures and policies that would help
enhance professional development, are presented. The proposed measures
and policies can be grouped into two categories:

« Staff recruitment should be based on meritocracy

« Equal opportunities and meritocracy/impartiality as
regards recruitment, assessment, promotion,
remunerations

« Provision of facilities e.g. flexible hours of work and
teaching, telework, nurseries

* Provision of opportunities e.g. participation in funded
research programmes

« Not taking into account maternity leave in calculating the
required time for promotion

« Provision of mentoring services

« Support of motherhood

« Reconciliation of work and family life

« Encouragement and empowerment of women and their
role

» Opportunities for development/further education

« Sensitizing women to claim their rights

Figure 13. Measures and Policies Promoting Equality in Professional
Development

The two categories are those that would impact positively on the
professional development of men and women (meritocracy and equal
opportunities) and those that would impact specifically on the life of female

7 See Bagilhole, 1993; Etzkowitz et al., 1994; Saunderson, 2002.

99



academics by helping them reconcile work with family life (facilities for child
care, flexible hours of work, support of motherhood and mentoring
services).

According to the findings (EKIF, 2013, p. 86), the respondents strongly
believe that the factors that are likely to promote a change in stereotypes
and culture in the academic environment are, in order of priority, the
following:

e EU policies (women 91%, men 79%)

e Educating the management personnel in gender issues (women
83%, men 64%)

e Familiarizing personnel with issues of equality (women 71%, men
63%)

The particularly high rates given to these three issues by both males and
females reveal that the participants feel that there is a need for the
academic personnel and the management of the institutions to become
more acquainted with EU equality policies as well as with gender equality
issues. The considerably higher percentage score that the female
respondents gave to these issues reveals that women place higher hopes on
EU policies and on education/training, as regards gender issues, than their
male counterparts. Women, through their responses, seem readier to voice
their dissatisfaction with the cultural and institutional environment of the
academic landscape of Cyprus. In this case, they place their hopes for a
change of mindset/culture on an outside factor (EU policies) and on an
institutional factor within their workplace (information/education/training).

Responding to another question, the participants classified the eight factors
that could possibly have a positive contribution on the change of culture in
the academic environment, in order of priority, as follows: the family (89%),
the school (88%), the university authorities (77%), EU equality policies
(74%), the female academic personnel (73%), government policies (65%),
the male academic personnel (59%) and trade unions (31%). The
respondents gave much higher rates (89-73) to the family, the school, the
university authorities and the female personnel - the factors that are likely to
have the more powerful impact on the child’s life in particular during the
formative years: from kindergarten — high school. The respondents consider
that women (73%) could play a more influential role than their male
counterparts (59%).

The academic environment inevitably influences the student population and
has a potential role-modeling effect. For this very reason, it should be
exemplary in equal opportunity practice for staff and for students. There are
also “negative knock-on effects for public life if higher education continued
to be perceived as a male-dominated culture, with limited opportunities and
challenges for women” (Smithers, 2004, p. 1). The academic community
needs gender diversity. The authorities within the sector have to take steps
to ensure it will not continue to deter the women leaders of the future to
enter it with a vision of a successful academic path leading them to the top
ranks of the academic hierarchy, on par with their male counterparts,
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without being wounded while trying to break through the glass ceiling of
discrimination. The universities need to attract the very best graduate talent
(male and female) as “No organization these days can afford to waste
valuable brain-power simply because it is wearing a skirt (Fisher, 1992, p.
46).

Conclusions

The findings presented in this paper are based on quantitative statistical
data provided by the authorities of the seven participating universities and
the six research centres as well as on the responses by the 218 participants
to the closed and open-ended questions (EKIF, 2013).

The findings confirm that women are heavily underrepresented and are
mostly concentrated in the lower grades. They also underline the existence
of institutional, structural and socio-cultural factors which generate and
perpetuate gender discrimination in the academic community of Cyprus. This
is in line with the findings of studies worldwide.

The focus on women’s responses offered us a perspective through which
overt, subtle and hidden forms of gender discrimination were highlighted;
thus, they have become more visible.

The findings indicate that women’s career trajectories, in the academic
environment of Cyprus, are restricted mostly due to the following factors:

e The seemingly gender-neutral procedures and practices employed by
the authorities of the universities and research institutions, which
nurture and perpetuate persistent inequalities causing the gender
asymmetry of the academic/research pyramid and the gender pay gap.

e The smokescreen of the rhetoric in favor of meritocracy, expertise,
suitability that is used to cover up the overt and subtle gender
discrimination practices.

e  The “devaluation” of the female in the male-dominated environment of
academia.

e The refusal of the male-dominated system to acknowledge the value of
motherhood and the burden of family obligations weighing heavily on
women academics.

e The socially constructed dogma that children and family obligations are
the exclusive domain of women's responsibilities.

e The failure of the system to provide supportive measures that cater to
the needs of female academic personnel.

What is significant is that female participants spoke of feeling marginalized
and excluded from bodies of power and decision making by living in a male-
dominated work environment which nurtures and breeds visible and invisible
barriers to women'’s professional path, mainly through male networks.

As regards the factors that are considered as having the greatest impact on
gender discrimination practices within the workplace, the respondents
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clearly ranked, in order of priority, first the social stereotypes, secondly
organizational culture and thirdly organizational policies.

The main measures put forward by the participants to help ameliorate the
life of women academics are: provision for flexible hours of work, child care,
participation in funded research programmes and mentoring services. The
policies proposed by the respondents included the reconciliation of work and
family life, the empowerment of women, opportunities for further
professional development, and sensitizing women to claiming their rights.
The majority of the respondents indicated the need for meritocracy and
impartiality at all stages of the professional path: recruitment, assessment
and promotion; equal opportunities for research projects as well as equal
pay.

While the majority of female respondents are critical of the academic
environment, as mentioned earlier, there are a number of female and male
participants who express the opinion that both genders are equal. Besides, a
small minority of female respondents admit to the existence of certain
measures and policies which are conducive to women.

The institutional barriers highlighted in the findings can more easily be
brought down if the system in academia stopped turning a blind eye to the
male-dominated culture and policies and/or paying lip service to existing
legislation at national and EU level. The authorities could play a more
positive role if they provided effective monitoring mechanisms and
introduced measures that would impact more favorably on women'’s efforts
to balance work with family obligations.

Women academics are more likely to acknowledge the presence of gender
inequalities in academia than men and are more likely to express
dissatisfaction with the male-dominated committees and discrimination at
the personal level. It must also be noted that the participants (73%)
acknowledge that women can become a significant catalyst of change.
However, in order for this to materialize, women need to become aware of
whether there are enforced gender equality policies and measures as well as
monitoring mechanisms in their workplace. A large majority of female and
male academics expressed ignorance as to this issue.

The overall impression one gets from the findings is that universities need to
attract the best graduate talent, both male and female, as this is likely to
have positive knock-on effects for the wider community, in particular for a
small country like Cyprus, where large scale research is mainly confined to
the academic sector. Stakeholders, inside and outside the university, need to
provide better support for female academics in order to increase their
participation in university governance and large scale research. Instead of
mirroring the social prejudices and inequalities, the universities, their policies
and organizational culture should aim to become models of real equality and
meritocracy for both male and female personnel, taking into consideration
family and motherhood needs and obligations.
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THE LEAKY PIPELINE: TACKLING GENDER INEQUALITIES IN
HIGHER EDUCATION INSTITUTES IN CYPRUS

Panayiota Chrysochou
University of Cyprus

Abstract

This paper seeks to explore the various ways in which the ‘leaky pipeline’
can be addressed in HE institutions. It is already well-known that female
researchers in the humanities and the sciences experience various hardships
in their transitional phase from the PhD to postdoctoral research, and that
when it comes to research posts and higher profile job positions the gender
balance is unevenly distributed, with men hogging most academic jobs. As
Curt Rice (2012) reports in the Guardian, “only 12% of third year female
PhD students [in the UK] want a career in academia” because of the pre-
existing gender bias in HE institutions and the various difficulties female
researchers know they will have to face due to their gender. This growing
and divisive gap in gender inequality in HE is becoming even more alarming,
given the continuing marginalization and segregation of women in all
spheres of academia. A case in point which makes it even more imperative
to address these questions is the Universities UK's recent report which
endorses gender segregation at university events, as well as the widening
and expansion of the leaky pipeline across many EU member states. In
particular, this paper will zero in on the current situation in Cyprus and look
at available statistical data on female PhD researchers in HE institutions
(such as TEPAK Cyprus University of Technology and the University of
Cyprus) who either move on to do postdoctoral work or to pursue an
academic career or experience a career break right after their PhD. The
Gendered Map of Education in Cyprus project (2009-2011), which has
recorded quantitative and qualitative gender-disaggregated data on this
topic, will be used to compare and select data. Once it is ascertained that
the leaky pipeline exists, this paper also hopes to address the main reasons
for its existence, as well as to provide a range of solutions to rectify it, such
as engaging Cyprus and other member states to eliminate barriers to gender
equality, providing incentives for structural changes in research
organizations (including universities, which are key stakeholders), and
developing strategies and policies to promote greater gender equality.

Keywords: leaky pipeline, higher education in Cyprus, gender discrimination
in academia

Introduction

The current situation in Higher Education is far removed from an equal
participation of women and men in the different stages of the higher
education career. Be it in the capacity of researcher, PhD student, lecturer,
reader, associate professor, or even professor, the distribution of power and
financial means as well as the personal benefits that result from education,
are not the same for women and men. This comes as a direct result of the
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gender biased and prejudiced situation in society, which reserves most
benefits and privileges for men in the sphere of academia, but also due to
the preservation of long-standing male-dominated structures and the
general climate within the institutions of higher education. Higher education
plays a major role in shaping society and building socio-politically aware and
active citizens. It is often the case that many people who will take up
positions of power in a society have a background in higher education. This
implies that a gender equal higher education system also has a very far-
reaching and long-term impact on the gender equality within society.
Therefore it is extremely important to fight for a gender equal environment
in higher education that promotes and sustains equal chances for both
women and men.

On a wider social scale, gender inequalities are often interrelated with and to
other strands of discrimination and discriminatory practices. This results in
multiple discrimination and requires specific strategies and policies to fight
the existing exclusion or marginalization of women. It is necessary that all
participants of the higher education process are aware of structural
discrimination in society at large and are able to recognize this
discrimination within their own behaviour if and when it occurs.

Gender Discrimination in Research and Academia

There is an urgent need to improve the situation of women and men in
academia. Both women and men are constantly being confronted with
outdated gender stereotypes, and the subjects they choose to study or to
teach are often based on these stereotypes. Lack of conformity to these
stereotypes often leads to unequal treatment and discrimination. The losers
within the patriarchal academic system are still women. Even though they
form a large number of the student population, they are rarely present in
leading academic positions. Even if some women manage to scramble to the
top and get higher positions they will usually earn less money than their
male colleagues and are often subject to discrimination. The importance of
affirmative action and gender mainstreaming policies to overcome the actual
gender based discrimination in higher education cannot be stressed highly
enough. Active measures are required in order to reach gender equality and
to create what Elizabeth Cabrera (2009) calls “a supportive organizational
culture [within academic institutions].”

It is especially important to do this if we hope to bring more women back
into higher education and scientific or academic research in order to
capitalize on their skills and increase efficiency and productivity in society.
More specifically, there is a general trend or sharp drop-off in the number of
women who move from the master’s level to PhDs, and there is an even
sharper drop in those who go on to have careers in research. Clearly women
face considerable barriers as they move up the educational ladder to
research careers. A recent 2012 report by Curt Rice written for the Guardian
reveals, for example, that only 12% of third year female PhD students in the
UK want a career in academia. Rice notes that young women scientists leave
academia in far greater numbers than men because the characteristics of
academic careers are unappealing, (ii) the barriers they will encounter are
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disproportionate, and (iii) the sacrifices they will have to make are great.
More women than men “see academic careers as all-consuming, solitary and
as unnecessarily competitive.” They feel that they cannot attain a high
academic post or even succeed in obtaining research funding so they feel
disinclined to make the effort. As a result, “long-term, cutting edge, high-
risk, profoundly creative research, is diminished.” What is more, female PhD
candidates perceived successful females as displaying masculine
characteristics, such as aggression and competitiveness (the Thatcher
syndrome), and they were often childless.

Additional factors that may explain the lower number of female researchers,
especially in senior positions, include work-life balance, gender stereotyping,
performance measurement and promotion criteria, governance, and the role
of researchers in society. Apart from being under-represented, women in
research are also often paid less than equally-qualified men, are less likely to
be promoted, and are consistently clustered at the lower ranking of the
science and/or academic system.

As Mary Koutselini notes in “The gendered map of Cyprus Tertiary Education
(2009-2011),” the inequalities in the workplace, and especially in the sphere
of higher education as they relate to gender, are manifest not only in EU
countries but are exhibited on a global scale.

In “Gender Equality in Tertiary Education of Cyprus: The perceived
superiority of men as academics and researchers,” authors Mary Koutselini,
Froso Patsalidou, and Katerina Tsimpimpaki (2014) note that women are
underrepresented in academic posts, few women are in the rank of
professorship, women are absent in decision-making bodies and positions,
and there is restricted participation of women in externally funded research
positions. Using quantitative and qualitative data, as well as historical
context, the authors analyze the prevalent assumption of male superiority in
research and academia. The gendered map shows statistically that in
2010/11 the University of Cyprus had 60.4% male lecturers, and only 39.6%
women lecturers, and 92.8% male professors, as opposed to only 7.2%
female professors. In total, the University staff was comprised of 73.2%
males and 26.8% females. Similar results were reported for the
Technological Institute which was comprised of 67.6% male lecturers and
only 32,4% female lecturers, and 92.3% male professors and only 7.7%
female professors during the same period. In total the academic staff was
79.2% male and only 20.8% female. The Open University in Cyprus had no
female professors at all.

Thus the underrepresentation of women in academia is evident. Even when
over-representation of women in higher education does actually occur, it is
not necessarily the result of affirmative action in their favour, for such
legislation is rare. Rather, empirical research sheds light on several reasons
for the growing participation of women in tertiary education, beginning with
the fact that higher levels of schooling and training are now required to
attain social mobility and escape poverty. Even though higher education
leads to individual returns in the form of higher income, women often need
to have more education than men to get the same jobs.
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Finally, once women gain access to higher education they frequently exceed
men in grades, evaluations and degree completion. It must also be noted
that overrepresentation of women in higher education has yet to translate
into proportional representation in the labour market, especially in terms of
leadership and decision-making positions. Even though many women have
started to benefit from their countries’ improved educational systems, they
face barriers to the same work opportunities available to men. Women
continue to confront discrimination in jobs, disparities in power, voice and
political representation, and laws are prejudicial on the basis of their gender.
As a result, well-educated women often end up in jobs where they do not
capitalize on their fullest potential and skills. Certainly higher education is
not exempt from this.

As Julia Leemann (2010) points out, research on institutional norms and
values brings up gender inequities in academia which are deeply entrenched
in the academic culture itself, its symbolic practices, and career
constructions. For example, the prevalent work norms, career expectations
and age barriers make it more difficult and demanding for women than for
men to reconcile career and family, and academics generally cannot rely on
a partner to organize child care on weekdays or reduce their employment to
part-time. As we have noted previously, successful female professors were
often perceived by female PhD candidates as displaying masculine
characteristics, such as aggression and competitiveness, and they were
often childless. It seems that many female academics are highly aware that
becoming a parent creates limitations primarily on women'’s availability for
academic work and time available for research, attending conferences,
networking opportunities and geographic mobility (O'Laughlin & Bischoff,
2005), and leads to problems of compatibility. Emerging female researchers
often try to fit their social mobility around family plans, confine their
movements in terms of time and space, or dispense with academic mobility
altogether (Leemann, 2010). Financial considerations and prioritization of
needs also come into play in order to augment the larger picture.

Brown and Watson (2010) conducted a qualitative study of the impact
of gender on the experience of doing doctoral work. Eight women who had
recently completed or who had almost completed a PhD were interviewed
about their experiences. Seven of these women studied part time and one
studied full time. Brown and Watson found that being a mother had
profound implications for doctoral-level study. First, the timing of study was
dictated by domestic demands; second, balancing domestic and academic
life was a source of great stress, and women were torn between their roles
as wife/mother and PhD student. Finally, attendance at conferences was
problematic, and, for many women, unmanageable. Although the data
sample was very small, the conclusions may be used to extrapolate on a
wider scale since findings seem to generally confirm that for women finding
the right balance between work, home and study life can be extremely
difficult, if not impossible.

In contrast, Jasmin Joecks (2014) finds in a study based on a unique data
set of 419 researchers in business and economics from Austria, Germany
and the German-speaking part of Switzerland that female researchers in
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business and economics that have children are actually more inclined to be
productive than female researchers without children. She suggests that
female researchers with children either manage to overcompensate for any
negative effects associated with childbearing by working harder, or it may
be the case that only the most productive female researchers decide to go
for a career in academia and have children at the same time. Whatever the
reasons for the increased productivity of female researchers with children as
opposed to those without, Joecks confirms that measures should still be
taken to reduce the burden of childcare for female researchers. By levelling
out the playing field for up-coming female researchers with and without kids
hopefully more talented female researchers will decide to go for an
academic career and for kids, which in turn will help to reduce the leaky
pipeline effect.

Another way to reduce this effect is to increase supportive and peer
collaboration and try to eradicate what several scholars such as Kathleen
Hancock (2013) have defined as an inhospitable or “chilly” environment
within the masculine stand competitive structure of the academic field. As
Sandler and Hall (1986) note, it becomes even chillier at the top as women
find themselves more isolated and cannot fit into male cliques. Women have
to fight hard for academic recognition and university power and they are not
really included first in the competition or “arena of contest” (Krais, 2000,
cited in Leeman, 2010). Women are oftentimes excluded from the
competition. At the same time, it has also been observed that women are
less likely to be able to depend on a person who is academically established
and who can provide them with support and promote their professional
development or career. In general, women find it more difficult to find
collaboration partners and they are the ones who are more often excluded
from academic networks and associations than their male colleagues (e.g.
Bilen-Green et al., 2008; Kyvik & Teigen, 1996; Sonnert & Holton, 1995). In
addition, they also find it harder to build up collaborations with researchers
abroad (Lewison, 2001). Whether women are forced out of the game or
receive a chilly welcome, either way the leaky pipeline is at least partially a
testament to the demands associated with advancement in academic
careers.

Higher education institutes need to reorganize their hierarchical structures
and make higher-level jobs more accessible to women, since many female
researchers and academics find their way blocked by invisible promotion
criteria bolstered by male networks. As Etzkowitz et al. (2000) make clear,
science organisations are male-dominated and men’s skilful use of “social
capital” built up through informal relationships gives them greater access to
professional partnerships and new ideas. Insider knowledge of the informal
rules is crucial for self-promotion and progression. Because the network is
built around male homosociality, or outside work contact in evening hours
which clash with home life, women are excluded from participation (Griffiths
et al. 2007). Men may hear of higher posts as they bond with each other at
their local bar, for example. Women are thus automatically excluded from
access to male cliques or any information which may allow them to advance
professionally.
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While the leaky pipeline is often primarily associated with the loss of women
in science, technology, engineering, and mathematics — the so-called STEM
fields (Goulden, Frasch, & Mason 2009), it is less widely known that it also
characterizes the social sciences in general, and international studies in
particular. Just like in STEM, the number of women in the social sciences
decreases across the career stages (Hesli et al. 2012). When it comes to
international studies, one of the main reasons why women may be
underrepresented at the associate and full professor levels could be their
research output or productivity and the ranking of the journals in which they
publish (Hancock, 2013). If women are publishing less than their male
counterparts, this may account for their higher propensity to “leak” out of
the academic career pipeline.

Hancock et al. (2013) administered a survey by emailing a link to all
members of the ISA (approximately 5,300 individuals at the time). Although
the ISA is an American professional organization, it includes members in 80
countries. It is, according to its Web site, “the most respected and widely
known scholarly association dedicated to international studies”
(http://isanet.org). The survey identified glaring differences in research
methodologies, with women being considerably more likely than men to use
qualitative methods in their research, while men were more likely to use
quantitative methods. Male assistant professors would clearly find this to
their advantage if quantitative work was seen as being more valuable and
“scientific” by senior colleagues.

The Situation in Cyprus

As noted previously, there are less female professors than male professors
in Cypriot universities. This is not because women lack the skills or
qualifications to pursue higher posts in academia. “The gendered map of
Cyprus Tertiary Education” shows that in 2008/09 there were 213 women
and 230 men at doctoral level at higher education institutes in Cyprus
(Koutselini, 2009-2011, p. 3). Between 2005/06 and 2008/09 the average
number of male professors in public universities was 55.52 and the average
number of female professors was 4. For private universities the average was
26 for men and 9.5 for women (p. 5). During the same vyears it is also
reported that there were more male lecturers and research or teaching
assistants than women. This variance is especially noteworthy and striking if
we consider the fact that between 1999/00 and 2005/06 there were more
female students in higher education both at Cypriot universities and abroad.
The table below gives a gender-disaggregated breakdown of Cypriot
students in higher education between 1999/00 and 2005/06.
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Zovolo Kompoc EEWTERKD

Total Cyprus Abroad
Etog AvTpEg Mvaikeg Bvtpeg  Tuvaikeg BuTpEg Tuvaikeg
Year Men Women Men Women Men Women
1925/00 5.749 7.762 511 1.890 5.238 5.872
2000/0 6.295 B.852 503 2.085 5.692 6.767
2000102 6.947 10.068 637 2285 6,310 7.783
2002/03 7.839 11.029 778 2.606 7.061 8423
2003/04 B.957 12136 949 2.866 B.008 9.270
2004/05 9.668 13.039 1.045 ER | B.623 9.868
2005/06 10.472 13.844 1.218 3.266 0.254 10.578
2006/07 10.999 14,252 1.448 346 9.551 10.836
2007/08 14.800 18.553 4971 7.450 0.829 11.103
2008/09 16.338 20.196 6417 9.029 9921 11.167
200910 16.809 19.650 7610 9.397 9.199 10.253

Table 1. Cypriot Students in Tertiary University Education in Cyprus and
Abroad, 1999/00-2005/06"

The results show that between 1999/00 and 2005/06 there was an increase
in the number of female students enrolled in higher education institutes in
Cyprus and abroad. However, although women are more likely than men to
obtain qualifications at tertiary level, they do not advance in their careers as
much as men do due to organizational and other barriers. They do not
receive as much support as men, and female academics have suggested that
there should be a greater integration of gender issues in the procedures of
job appointment and assessment.

Discussion

We have seen that women do not advance as much in their careers as men
and leak out of academia. Yet it is not all doom and gloom. On a positive
and more optimistic note, it is not only possible to try and reverse the leaky
pipeline phenomenon and try to recoup female academics and researchers
back into academia by challenging set gender stereotypes, but also possible
to go beyond the “leaky pipeline.” As Henry Etzkowitz et al. (2011) have
pointed out, new fields and areas of work are steadily emerging at the
intersection between economy and science, like technology transfer, which
offer a new alternative option for women scientists leaving academia.
Technology transfer provides “not only new career paths, but also more
favourable work conditions in comparison to academic science and industrial
research” (p. 133).

! Source: The Statistical Portrait of Women in Cyprus. Republic of Cyprus: Statistical
Service (Table 3.3, p. 29).
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Female scientists can now find new ways to apply “their scientific, technical
and relational skills in new cross-border occupational areas that translate
knowledge into other socio-economically valuable forms.”Since it
commercializes scientific research, university technology transfer is now
becoming appealing and looks like “a favourable alternative to academic
science due to its high knowledge content and its focus on creating new
value to society” (p. 133). As Emily Lakdawalla remarks:

“...it [s NOT failure to leave academia. [...] I hate being described as
someone who ‘leaked out of the pipeline’ just because I chose not to
continue doctoral study. I am not a 'drip” and neither is anyone else
who successfully completes an advanced degree and then
successfully finds a job that they enjoy, where they can apply their
critical thinking skills and research acumen to solving other kinds of
problems.” (Lakdawalla, 2010, cited in Etkowitz, p. 132)

Women can thus find specializations and occupations offering the greatest
flexibility in terms of hours and work-loading. It is my contention that the
leaky pipeline can be reversed through gender-awareness training, a
thorough re-evaluation of women’s contribution, greater flexibility in terms
of working hours, the branching out into new career paths, occupations and
industries, the maximization of women’s proven potential, the re-evaluation
of policies and strategies which restrict greater gender equality and a
thorough elimination of gender stereotypes and barriers to gender equality
both in academia and the society at large.
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SEXIST HARASSMENT AT UNIVERSITY

Mervi Heikkinen
University of Oulu

Abstract

The challenge for the study was to elaborate sexist harassment experiences
at the university, the laws and policies that define and regulate sexist
harassment, and the implementation and outcome of such policies that aim
to prevent sexist harassment within the university organization. The whole
research process resulted in two theoretical themes reflective of the areas of
sexual harassment and gender equality: the first one is conceptual and the
second one is organizational. The concepts of gender and sexual
harassment, sexist harassment, and sexist discrimination are, firstly, used to
refer to the same phenomenon, also indicating how the phenomenon is
understood and how it should be solved. Secondly, it seems essential to
elaborate the topic from the individual level to the organizational level in a
way that also considers individuals and the realisation of their capabilities
within an organization. Both of these questions are also important in
developing the theory further, as that is also an aim of my study. The
research contributes to the conceptual-theoretical discussion of the
development of gender equality work at organizations.

Keywords: equality, gender, harassment, law, sexism, university

Introduction
Gender Equality Law and its Implementation at University

Finnish universities have a statutory responsibility to promote gender
equality. The Finnish Act on Equality between Women and Men states that
the authorities shall promote equality between women and men purposefully
and systematically, especially by modifying the circumstances that prevent
the achievement of equality (Section 4 of the Act on Equality between
Women and Men 1986). The authorities, educational institutions, and other
bodies involved in training and education shall provide equal opportunities
for the educational and occupational advancement of women and men
(Section 5, ibid.). Educational institutions shall pay special attention to
equality in student selection, in teaching arrangements, and in the
evaluation of studies, as well as to the policies that aim to prevent gender
and sexual harassment and its elimination (Section 6, ibid.). Moreover, the
law prohibits both immediate and indirect discrimination (Section 7, ibid.).
Discrimination consists of sexual harassment and harassment based on one’s
gender, as well as any order or advice to conduct gender-based
discrimination (ibid.). The act directly addresses employers and exerts
pressure on them to take responsibility for ensuring the execution of the
protection that the law entitles (Section 8d, ibid.). Employers’ procedures
are considered to be the type of discrimination prohibited by this law if they
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abdicate their responsibility to use available measures to eliminate
harassment after being informed about it (Act on Equality between Women
and Men). In a case in which a victim of harassment feels that an
educational institution has neglected its duty to take appropriate action to
stop harassment, the law provides a measure for further action. The victim
of harassment can claim compensation for discrimination from a district
court under the Finnish Equality Act. In addition, harassers may be held
liable under the Criminal Code of Finland and the Finnish Tort Liability Act.
Harassment in a working environment can also be deemed to constitute
discrimination in the workplace or a violation of the Finnish Occupational
Safety and Health Act. In a case in which sexual harassment includes
intentional violations of physical integrity, the provisions on assault and
sexual offences governed by the Criminal Code of Finland may also apply
(The Ombudsman for Equality).

In Finland, organizations — including higher education institutions — are
under statutory obligation to draw up an equality plan — a document in
which systematic attention is paid to the significance of gender in an
organization. In order to ensure that gendered power relations become
visible, equality plans publicize and clarify gender as a meaning, gender as
an organizing principle within organizations, as well as gendered power
relations. The 1995 reform of the Equality Act provided tools for actively
engaging in equality practices. Those working within universities were
provided legitimacy and tools by the Act to carry out equality work — an
effort that is most concretely manifested in the drawing up of equality plans.
This situation continues to pose a challenge to universities and their actors
in terms of transforming methods and policies into more equality-based
practices.

Recognizing inequality issues drives the concrete implementation and
monitoring of equality plans. Equality work is supported by publicity,
legislation, and decisions that demand conformance to considering gender
equality in all decision making, planning, and implementation, as well as in
the analysis of the effects of measures. This phenomenon is referred to as
the mainstreaming of equality, and it requires a commitment by decision
makers and planners to equality promotion as part of their tasks. To achieve
this goal, these people must have sufficient basic knowledge about the state
of equality. Such knowledge can be acquired through gender-segregated
statistics, evaluations, and impact analyses. Thus, researchers and
universities should be highly involved in such tasks.

Laws regulating gender politics in academia, such as gender equality laws,
try to handle universities’ autonomy with delicacy, attempting to combine
administration and self-administration (Miller, 1999). Direct and indirect
strategies are combined with a legal obligation for universities to write
gender equality plans that are based on gender equality surveys. These
strategies leave universities the freedom to carry them out and be
responsible for the end result — to improve the realization of gender equality
as stated in the Finnish Act on Gender Equality between Women and Men.
The instruments and indicators to assess the actual improvements in gender
equality are under development and focus merely on easily available
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statistical information and therefore representational equality, which is
important but not sufficient. Miiller (1999) sees insufficiencies in the
university driven autonomous approach to realize gender equality, an
approach which also gives tremendous importance to the micropolitical level.
Acker (2006) identifies and writes about the same problematics. She
proposes a solution, according to which successful change projects that
include gender equality and equal opportunity promotion and enaction seem
to have three characteristics: 1) they are focused on a limited set of
inequality-producing mechanisms; 2) they combine social movement and
legislative support from outside the organization with active support from
insiders; and 3) they involve coercion or sanction (Acker, 2006). That threat
could be, for example, penalties for either an organization or an individual,
or bad publicity or reputation.

Various feminist researchers work to identify not only structures that impede
equality in universities but also cultures that legitimize these barriers. Some
gender inequality issues, such as overt and covert discrimination as well as
sexual harassment and sexism, are at least partially transformed into
organizational issues and gender equality politics (Miller 2000). Miiller’s
(2000) typology on higher education organizations’ responses to gender
equality politics distinguishes the following structures and resources. active
formation, reluctant opening, passive tolerance, and factual prevention of
effectiveness.

Griinberg (1999) identifies the requirements for processes that are needed
to drive a significant effect on reducing sexual inequalities and to have an
effective approach to gender equality in higher education. She points out the
necessity to have gender-disaggregated statistics and gender-sensitive
research to formulate the local gender equality problem. Climate may
perhaps be the most challenging to measure, but it is an important central
dimension in relation to gender equality. Griinberg (1999) refers to
pedagogical initiatives and results in improving the educational atmosphere
that supports gender equality in the classroom, initiatives that support the
creation of space within universities where women can develop a sense of
solidarity, and programmes that enable individuals to legally approach issues
such as sexual harassment. Furthermore, the design and number of
specialised gender-specific courses, as well as the institutionalization of
Women’s and Gender Studies in universities, contribute to social change,
thereby influencing the power structures within and outside higher education
institutions (ibid.). Direct and indirect gender-based discrimination is an
explicit area of legislation in various countries, including Finland. However,
the implementation of policies has been lax, at least in the Finnish context,
which is still missing compulsory training of university staff and students.

It was the Irish government that encouraged the European Commission to
take the final steps towards producing a Union-wide initiative on sexual
harassment (Collins, 1996). A specific sexual harassment directive was
enforced by the EU in 2002 (Zippel, 2004). Article 2, No. 2 of the Equal
Treatment Amendment Directive 2002/73/EC defines direct and indirect
discrimination, as well as harassment and sexual harassment. The current
common definition of sexual harassment is unwanted and one-sided
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physical, verbal, or visual sexual behaviour in which sexuality and/or gender
are used as a means of subordination, questioning, or control. It also
involves the misuse of power to undermine another person (Sunnari, 2010;
Sunnari et al., 2003). Gender harassment includes comments and jokes that
imply stereotypic and discriminative attitudes. Sexual harassment includes
unwanted physical or verbal sexual intentions that go against good manners
(seductive behaviour) as well as sexual bribes, compelling, and coercion
(Mankkinen, 1995). In Finland, The Act on Equality between Women and
Men classifies these forms of gender and sexual harassment as gender
discrimination; these ideas are regarded in the present study as sexist
harassment.

The Treaty of Amsterdam (1997) mandates that the EU and all of its
member states provide equal treatment to all, regardless of sex, racial or
ethnic origin, religion or belief, disability, age, or sexual orientation (Rees
2007; Verloo, 2006). European Union (EU) politics has increased the need
for sensitivity and intersectional analyses of sex, gender, race/ethnic origin,
socio-economic background, disability, and age (e.g. Bagilhole, 2009; Van
der Vleuten, 2007; Verloo, 2006; Yuval-Davies, 2006). Despite these efforts,
however, equality perspective-based research on higher education
institutions is confronted with the same challenge as are actual policies: It is
categorical and misses the complexities of existing discrimination. Walby
(2005) perceives that, in the contemporary development of gender
mainstreaming policy, the EU has strengths in promoting it to the abstract
level, but weaknesses in terms of implementation. Sexual harassment in
European Higher Education institutions has been dealt with in various ways,
depending on national legislation and university level policies. Prevention of
sexual harassment and gender discrimination has been addressed in the
European Council’s recommendations. However, as Zippel (2004) presents in
her study, employers’ policy statements, complaints, procedures, and even
preventive tools such as awareness campaigns and training sessions, are
more inexpensive than initiatives devoted to gender equality issues, such as
pay gaps, child care, and parental leaves. The policies against sexist
harassment can also be considered cost-neutral or cost-effective because
sexist harassment may lower productivity and increase the costs incurred
from psychological and health problems (ibid.).

The sexual harassment intervention model by Hunt et al. (2010) divides
sexual harassment policy implementation into three phases of intervention:
primary intervention/prevention, secondary intervention/responding, and
tertiary intervention/follow-up. Sexual harassment intervention is defined in
policies that have a legislative basis. For successful implementation of the
sexual harassment policies, the organization’s management’s commitment is
necessary in all of the intervention phases. The intervention model (Hunt et
al., 2010) could serve as a heuristic checklist for organizations developing
their own intervention models for sexist harassment.

Sexual and Sexist Harassment in Research

Varsa (1996) classifies previous research on sexual harassment into three
main discourses: human rights, based mainly in the US; socio-political,
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based in central Europe; and welfare-state, based in Nordic countries. Oré-
Aguilar (2001) presents a classification that resonates with Varsa's model,
which categorises conceptual models of sexual harassment in three parts:
the cultural values model, antidiscrimination model, and gender-based
violence model. Since Kelly (1987) put forward her efforts, several feminist
researchers have considered sexual harassment as one of the most common
forms of discrimination in the sexual violence continuum (Husu, 2001;
Sunnari, 2008; Sunnari et al., 2003, 2005; Thomas & Kizinger, 1997). While
‘sexual harassment’ is a term widely used in research, ‘sexist harassment’,
the more extensive conceptualization of the phenomenon, is also used in
research (e.g. Benokraitis, 1995, 1997; Husu, 2000, 2001; Silius, 1992;
Sunnari, 2010).

Previous studies on this issue have noticed that some sexist harassment may
remain invisible and unrecognized because people become accustomed to
the harassment as something belonging to so-called ‘normal’ behaviour
(Husu, 2001), or see it as an unavoidable part of communication with which
one needs to cope (Sunnari et al., 2005). O'Connor (2000), based on her
study in various Irish universities, argues that resistance towards gender
discrimination or prejudice can be various in its kind: consciousness or
action, structural or subjective determination, and either collective or
individual engagement. Improvements in an organization’s gender equality
policies may provide space to report maltreatment, but it is crucial to draft
policies that are sensitive to the multiplicity of various groups and individuals
that are represented within organizations. Foreign background, race,
citizenship, socio-economic background, and gender are significant in terms
of one’s social location. These signifiers together influence how a person or
a group experience the protection provided by legislation or how meaningful
such legislation is for them (Welsh et al., 2006). Similar results are reported
on US campuses (Hill & Silva, 2005) and in international comparative
research on sexual harassment of college students (Paludi et al., 2006) —
individuals in some groups are not willing to report their harassment
experiences. Additionally, more attention should be paid to age, because
sexist harassment is particularly common towards young women as
indicated in Finnish Gender Equality Barometer (Nieminen, 2008). However,
positions of authority and power imbalance (Lee, 1998) in traditionally
hierarchical organization, such as universities, are considered central when
elaborating sexist harassment experiences, policy implementation of sexist
harassment prevention, and its outcomes.

Research reveals that sexual harassment as a component of sexist
harassment is rarely reported. Gender equality surveys conducted for staff in
the University of Oulu indicate that harassment is recognized and named
and that it happens (Ronka, 2008). Some studies indicate that sexual
harassment has not been reported because it has not been considered such
a big problem (e.g. Hill & Silva, 2005, p. 36). Furthermore, people who have
reported sexual harassment have encountered negative consequences from
their colleagues or supervisors (Wilson & Thompson, 2001). It is worth
examining the extent to which and the seriousness with which sexist
harassment has been taken into consideration, or whether it is belittled or its
existence denied entirely as part of decision-making processes concerning a
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university’s gender equality politics and discourses. Sexual harassment
discourses are expressed, conceptualized, and functionalized in the central
documents of the organization as a modification of desires, beliefs,
concepts, and awareness, as well as deeper covert dimensions, such as
ideologies, according to Wilson’s and Thompson'’s (2001) study. Information
campaigns aimed at preventing sexist harassment do not necessarily ensure
the development of emancipatory knowledge that would enable positive
change in a modern organization. The discourse of sexual harassment itself
may produce conditions for sexist harassment by renewing the subject
positions of the harassed and the harasser. Moreover, presenting
harassment as a sexual activity may encourage some to think about
harassment and to act in a harassing manner (Wilson & Thompson, 2001).
Brewis, based on her 2001 study, presents the following dimensions in the
sexual harassment discourse: talk about mutual desire, gendering, sexual
essentialism, and heterosexism. Despite its narrow scope, sexual
harassment discourse has been able to challenge and reinterpret life in
organizations, thus clearly representing an attempt to intellectually capture
the organization. Power may be discursive, but it is also political and has
consequences, as Brewis (2001) states. In addition to bodily and discursive
locations, intellectual location is also made through sexual harassment. Lee
(1998) points out that, in terms of sexual harassment in PhD supervision,
women are denied positions as fellow intellectuals and, instead,
inappropriately gendered and made unwelcome in sexual ways.

In the university context, everyday practices may be oppressive, unfair, and
isolative for certain groups of people. Inequality issues, such as barriers to
participation, social structures, and gendered divisions of labour; the
complexities of social positioning, gender, and class expectations; and
psychic narratives/internalized oppression regarding worth, self-efficiency,
and confidence, influence the validation and creation of knowledge (Morley,
2000). Findings from various studies indicate that exclusionary mechanisms
in academia exist (e.g. Glover, 2000; Griinberg, 1999; Husu, 2001; Miiller,
1999, 2000; O’Connor, 2000; Osborn et al., 2000;), and evidence-based
arguments have provoked a concern about gender balance in decision
making and about the complex idea of the gendered construction of
scientific excellence (Rees, 2007). Discrimination in academia is a complex
phenomenon and has complex consequences, because science is both a
profession and a body of knowledge (Rees, 2007). According to Rolin
(2000), equality in academia would create better opportunities for scientific
dialogue and, therefore, increase the objectivity of scientific knowledge
(Rolin, 2000).

Gender equality has received considerable attention within this general
development (e.g. Rees, 2007), and some studies have been carried out to
identify the barriers to gender equality within higher education institutions in
Europe (Bagilhole, 2000; Glover, 2000; Griinberg, 1999; Husu, 2001;
Mackinnon & Brooks, 2001; Midiller, 1999, 2000; O'Connor, 2000; Osborn et
al., 2000). Apart from Europe, Australia and North America have initiated
vigorous academic discussions about sexual harassment policies and policy
development (Bacci, 1999, 1998, 1994; Bacci & Jose, 1994; Saguy, 2002,
2003; Zippel, 2003, 2004, 2006;), and this issue is important in African,
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Asian, and South American universities as well (e.g. Paludi et al., 2006).
Sexist harassment is one of the barriers to equal access, inclusion,
participation, and promotion; it maintains a hostile climate in academia.

In Finnish universities, sexual harassment has been studied foremost as a
part of gender equality surveys conducted for gender equality plans
(Kantola, 2005; Mankkinen, 1995, 1999; Naskali, 2004; Sinkkonen, 1997;
Varjus, 1997). Other types of sexual harassment research have been
conducted. There are, however, a few notable examples. Husu (2001)
examines sexual harassment at eleven Finnish universities as hidden
discrimination. Katja Bjérklund (2010), in her dissertation, examines stalking
and sexual harassment experienced by university students.

At the University of Oulu, sexual harassment has been an area of research.
Through data collected from students on various occasions, prevalence as
well as shifts in forms of harassment have been elaborated (Rautio et al.,
1999, 2005; Sunnari et al., 2005). Students’ experiences of study burdens
and abuse were studied in the 1990s. According to two studies, 17 per cent
of the students responding to the survey (n=665) had experienced sexual
harassment (Rautio et al., 2005; Sunnariet al., 2005). In the most recent
gender equality survey for staff conducted in 2008, out of all respondents
(n=377), about 10 per cent had experienced insulting innuendos, ‘dirty talk’
or sexually suggestive jokes.

Studies that have been conducted on the area in relation to universities
cover sexual harassment, campus violence, discrimination, and the
implementation of sexual harassment policies from power and discourse
perspectives. However, what has not been done sufficiently are more holistic
studies on sexist harassment as an issue of university organizations’ gender
equality politics, policies, and actual gender equality work, as well as
longitudinal case studies aiming to understand the changes, improvements,
and the difficulties of such processes as part of organizational culture and
community challenges.

Research Data

The examination focuses on key materials. Between the years 1990 and
2010, nine separate studies dealing with student maltreatment, the burdens
of study, gender equality among the personnel, and the gender and sexual
harassment experiences of students and personnel were conducted at the
University of Oulu. All nine studies, each with separate data, included
writings on sexist harassment experienced and encountered in the
university. Just those parts that explicitly address gender and sexual
harassment have been selected for analysis. This harassment data enabled
critical identification of the shortcomings of gender equality policies focusing
on sexist harassment.

Also, only the most central gender equality policy documents of the
University of Oulu from the years 1997-2010 have been selected for
analysis. This body of data includes three gender equality plans and
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guidelines of the University of Oulu regarding situations of gender and
sexual harassment published between 2001 and 2009. From these policies
those sections that explicitly referred to gender and sexual harassment were
examined more closely. The aim was to create a picture of the
understanding of the phenomenon among the university’s gender equality
policymakers — how gender and sexual harassment is defined, and to whom
the policies are addressed.

The purpose of this study is to point out gaps in knowledge and the need to
develop further policies (Yin, 2009). Therefore, this case study does not aim
at generalizations but aims to further policy discussion on the matter based
on the research results presented in the following chapter.

Addressing an Ideology of Sexist Discrimination within an
Organization

The results clearly indicate that, in terms of sexual and gender harassment,
what students experience at university is rather a question of sexist attitudes
and practices, a hostile environment, and discrimination. Furthermore, the
question is about an organizational culture that tolerates sexism, which also
becomes normalized and, at least situationally, is established as the
dominating one. All of these factors are in line with the definition of sexism.
Sexism is defined as an ideology of sex and gender supremacy to which
constructions of gender and sexuality are central. Sexism refers to
identifiable attitudes, beliefs, policies, and practices that interrelate and that
affect individuals’ lives. Sexism limits our possibilities and personhood, i.e.,
in Nussbaum'’s terminology, our human capabilities. In addition to individual-
level prejudices, organizational and structural levels also characterize
discrimination and, therefore, ‘sexism’ captures the comprehensive, systemic
nature of these phenomena.

Because of the systematic nature of the characteristics of gender and sexual
harassment in terms of attitudes, practices, and policies that appeared in the
case study, I came to the conclusion that, as a phenomenon, they have to
be based on individual-level decision-making and, more profoundly, on a
more general level of ideological definitions. Therefore, the concepts of
sexist harassment should rather be used in harassment cases and, when
talking about the general phenomenon, it should be referred to as ‘sexist
discrimination’. Sexist harassment has not been an area of sufficient focus in
policy formulation, nor has it been successfully considered in institutional
policies. As Epstein (1997) argues, the question in sexist harassment cases
is not solely about sexuality itself but about an ideology of sex and gender
supremacy that is intertwined with heterosexism and a hierarchy of various
identity signifiers and related cultural behaviours. Furthermore, sexist
harassment is a useful term while researching, discussing, and developing
policies. In addition, the term ‘sexist harassment’ indicates an ideology
related to the phenomenon that is parallel to other forms of discrimination
such as racism, classism, able-bodiedism, etc.
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Sexist discrimination is a question and a concern of gender equality politics
and policies at university whose elimination requires further consideration.
Potential issues such as sexist harassment may be kept out of politics
through the operation of social forces, institutional practices, or individual
decisions. According to the sexist harassment data, both strategies—
institutional practices and individual decisions—are used to keep sexist
harassment off the organizational policy agenda, either consciously or
unconsciously. When harassment appears, reactions to it may vary: it may
be silenced, belittled, ridiculed, tolerated, or repeated. Sexist discrimination
may be reasonably considered a key issue in the area of gender equality
politics within the university. This study supports the results of previous
studies of various discursive power struggles on sexual harassment (Hill &
Silva, 2005; Welsh, 2006; Wilson & Thompson, 2001) labelling individual
experience as such. Belittling of the actual harassment may be seen as an
attempt to prevent a possible key issue from coming into the organizational
decision-making area in academia, and resulting in ‘a non-event’ and,
respectively, non-decision-making (Pincus, 2002), the second dimension of
power (Lukes, 2005). The biggest threat seems to be an organization’s
power in academia, which prohibits gender equality issues, including sexist
harassment, from becoming a key issue in the political decision-making
area; this results in a lack of adequate resources for sexist harassment
prevention, response, and follow-up. Therefore, it is important that this be
given further consideration. The question is one of organizational resources.
During the entire research process, three issues have repeatedly appeared in
relation to policy development: (1) support for victims of harassment, (2)
prevention of sexist harassment, and (3) education on sexist harassment
and gender equality. The situation now, at the end of this research, remains
the same as it was at the beginning with regard to these three above
mentioned issues, i.e. they are under-developed and under-resourced. Table
1 summarizes areas in which the university needs to further consider sexist
harassment, and it identifies which areas need to be improved.

The research results of this study also support the idea that sexist
harassment prevention measures should operate on individual, collective,
organizational, and managerial levels (e.g. Hagman & Hearn, 1999). Despite
very limited resources, gender equality actors in the case of the university
have some clear accomplishments: they have increased awareness of sexual
harassment, created guidelines for gender and sexual harassment in Finnish
and English, developed grievance procedures, with staff in each of the six
faculties being involved at least to a certain extent in gender equality work
resulting in its own unique organization, collaborated with the student union,
and established a continuity of gender equality work for almost two decades
now. This study indicates that gender equality work in order to improve
equality at the university is a long-term commitment both for the individual
and for the organization. It is important to examine more closely how
gender equality work can be best arranged within each type of organization.
We need more knowledge about how gender equality work fits into each
type of organization. What role does the organization play in gender equality
work? If the organization has a tendency to outsource various kinds of tasks
that are not considered to be their core areas of activity or expertise, are
they more apt to use external resources, e.g., equality consultants, for
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gender equality work as well, instead of building their own internal
capabilities and competencies in gender equality issues? Sustainability in
organizational gender equality issues would require consideration of gender
mainstreaming as one of the areas of core competency among the staff,
including the university administration. For students, this would require
knowledge of gender equality issues with the aim to become active
participants in the university organization, including using its gender equality
policies and getting involved in its gender equality politics.

Shortcomings Proposals for improvement
Sexist atmosphere not Zero tolerance to all forms of
sufficiently addressed sexist harassment
Ambivalent understanding of Education for students and staff,
the concepts of harassment and | research, gender mainstreaming
normalisation of the in policymaking
phenomenon
Emotional difficulties of taking Improvement of policies and
action against the harasser support services to consider

power differences

Borderline places and spaces Including borderline areas in the

policy in an attempt to cover
them properly

Focusing on the individual Including a university culture and

instead of the institution community approach to
preventive measures

Ineffective implementation Resources

Difficulties in measuring Indicators

prevalence

Singular identity-based equality | Intersectional approach
policy

Applying a human capabilities
approach to overall equality
politics

Table 1. Reconstructing sexist harassment prevention policies in the
university

Developing Gender Equality Work Further at Universities

A longitudinal case study analysed from the perspective of the theory of
gendered organizations provides in-depth knowledge of the phenomenon.
One of the central aims of the study was to reveal the complexity of the
lived experience of gender in/equality in the university organization in order
to develop organizational policies that more closely address individuals’
needs. In the data, the voices of those who have experienced sexist
harassment are the key to evaluating the current policies and identifying
their deficiencies. Policy recommendations are another focal point in
discussing the research results.

In this research the researched phenomenon is approached from various
angles, namely individual, communal, and organizational, and through
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various data experiences, namely policies and education, resulting in an
insight into how these policies in relation to sexist harassment are
implemented within the university organization. How do the policies cover
the reality, and what are their deficiencies and strengths? Furthermore, how
does the gender equality machinery within the university organization
function, and where might it be more operative? However, those who harass
have not been taken into consideration. That could have provided some
interesting viewpoints, but it has been covered to a certain extent elsewhere
(e.g. Husu, 2001).

Sexist harassment and other forms of gender and sexual violence are
problems in the realization of human rights and human capabilities that
require concerted action internationally, nationally, and locally. To eliminate
sexist harassment and discrimination requires more consideration in higher
education institutions. These rights, responsibilities, and capabilities are both
individual and institutional, and institutions are in a primary position to
provide a setting for their realization and further development. A
comprehensive sexist harassment policy for higher education has yet to
emerge, and for that purpose Acker’s (1990, 1992, 1998, 2000, 2006)
theory of gendered organizations and Nussbaum’s (2000a, 2000b, 2005)
capabilities approach provide promising theoretical grounding. The
capabilities approach has the potential to consider equal rights and mutual
respect. Theoretical methodological development, the importance of
conducting research on one’s own location or organization (e.g. Acker, 1990,
1992, 2006), and applying a capabilities approach in that location
(Nussbaum, 2000a, 2000b), while being sensitive to unavoidable partiality
and making partiality transparent in empirical research, means realizing the
principles of strong objectivity. These are epistemological requirements that
are also related to the feminist standpoint, and are laid out by Harding
(1987, 1991, 2004, 2008). Despite their complexity, intertwined concepts of
gender, sexuality, and intersectionality have a core value for feminist studies
and policy development in relation to sexist harassment. A combination of
Acker’s and Nussbaum'’s theoretical work results in a useful grounding for an
organization’s equality work. The theory of gendered organizations provides
a framework to evaluate equality from an organizational dimension, and the
list of central human capabilities serves as a specific indicator to evaluate
the actual realization of equality from an individual’'s point of view.
Therefore, this theoretical combination and formulation posits the possibility
of a transformative and empowering policy implementation in the complex
area of gender equality.

Sexist harassment may be viewed as an organizational failure to secure the
realization of individuals’ bodily integrity. The study provides some evidence
that sexist harassment has a negative influence on the realization of the
university’s main tasks, namely knowledge production and learning. As an
insult to one’s bodily integrity, it also has a negative impact on other human
capabilities.

It seems that the human capabilities approach helps to pay attention to the
organizational conditions that frame people’s actions in their everyday lives.
Therefore, the human capabilities approach provides an interesting
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philosophical underpinning for further development of the university and
gender equality politics at the university to become more inclusive, equal,
and respectful.

Furthermore, the capabilities approach clearly promotes and provides
practical tools for the intersectional policy-making that Verloo and Lombardo
(2007) call for. Fear of sexist harassment deserves special consideration in
educational institutions from pre-school to higher education. However, the
policies and practices preventing such violence are under-developed.
Education and training on gender equality issues and policies within the
university are rarely available for students and staff. In equality work, it is
important to consider both formal representational equality and substantial
functional equality and, furthermore, to consider more closely the
intersections and conditions that influence individual access, participation,
success, and conditions for knowledge production. Equality work should
address and ensure the realisation of human capabilities.

I conclude here that gender is connected to active participation and is
experienced within academia. Students and staff encounter sexist
harassment in universities, which may compromise their intellectual
aspirations in addition to their well-being. Gender-based violence does exist
in various forms in and outside of academia, and also requires further
consideration in terms of renewal of legislation (e.g. Feasibility study, 2012).
However, a challenge for gender equality work is to consider the
embodiment, sexuality, and bodily integrity of all individuals as important, so
that bodily capabilities are not questioned and the need for their protection
is not disregarded in higher education institutions.

Universities should take a more rigorous approach to combating
discrimination by using their areas of expertise — conducting research,
producing more adequate conceptualisations on gender equality
phenomena, providing education and training, and developing innovations
for ensuring gender equality and social justice. The university should use its
autonomy, methodological expertise, and capabilities to conceptualise, to
theorize, and to conduct research on sexist harassment, which seems to be
one of its continuing concerns around inequality. Clearly, elaboration from
an intersectional perspective is needed and should be further developed.
Furthermore, this should also be done in order to provide higher education
training and teaching about gender equality on the university’s premises.
Guaranteeing equality for all individuals in universities is the responsibility of
higher education organizations, based on the current Ilegislation,
international conventions, and resolutions.
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THE JUDICIAL PERFORMATIVITY OF RAPE MYTHS: A DISCOURSE
ANALYSIS OF RAPE COURT DECISIONS
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Abstract

This paper uses performativity theory to analyze the judicial discursivity of
gender violence in court decisions on rape. Benedict’'s hypothesis of rape
myths, originally applied to press coverage of rape, is re-examined and re-
applied towards a feminist investigation of Cypriot court decisions on rape.
The sample includes 8 randomly selected rape court cases since the 1960s.
These are selected from different decades, and most of the decisions were
handed down on appeal. The focus on rape cases is based on the view that
sex crimes have a unique ability to (re)enact gender views and regimes. This
investigation focuses on (a) rape myths performativity in discourse (i.e. the
discursive construction of the “light-severe” scaling of rape and rape victim)
and (b) the judicial specificity of discursive violence (i.e. how sentencing
principles of taking into consideration each case’s singularity and
circumstances is transposed to a scaling of the female victim's sexual
“guiltiness”). The paper argues that rape should be understood specifically,
albeit singularly, as a crime of violence, the encroachment of human rights,
humiliation and inhuman treatment and that responsibility for the crime
should always be attributable to the rapist and never to the victim. The
language used in court decisions in such cases should take into
consideration how gender norms and subject positioning are re-enacted in
the use of terms such as sexual intercourse, consent, violence, denial,
resistance, innocence and guilt, and become more alert to these terms,
rendering examinable, assessable and negotiable the human rights, dignity
and humanity of women as sexual subjects.

Keywords: rape, rape myths, Cypriot court decisions, discursive violence

Introduction

On May 2014 a main story on the news in Cyprus was a case of rape and
sexual exploitation of two under aged girls by a well-known Cypriot
businessman and another. A popular Cypriot newspaper published the
following headline referring to the aforementioned case: “Wanted for a Case
of Sexual Exploitation”. The ordinary meaning of the word “wanted” in this
context indicates that the police are looking for a suspect. However, the
headline was referring to one of the two victims, who was found by the
police a few days after the breakout of the case. The girl was presented as a
suspect when she was only the victim. The newspaper may argue that the
headline was an oversight or a “mistake” in the use of language.
Notwithstanding the excuses, this attitude of lightness results in the re-
victimization of the victim.
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Based on this fact and regarding the lack of related study on the field in
Cyprus, this study is trying to investigate how perceptions about gender
intrude in Cypriot court decisions. In other words, how do these perceptions
participate in the making and normalizing of social attitudes and opinions for
the crime of rape and further, how do attitudes of “lightness” in the use of
language participate in the judicial construction of the seriousness and non-
seriousness of sex crimes and especially rape?

The definition of the crime of rape is given by the Criminal Code of Cyprus in
section 144 as follows:

"Any person who has unlawful carnal knowledge of a female, without
her consent, or with her consent, if the consent is obtained by force
or fear of bodily harm, or, in the case of a married woman, by
personating her husband, is guilty of the felony termed rape”.

The definition clearly makes women the only possible victims of the crime of
rape. It is not the purpose of this paper to discuss this matter further but
the definition and this clarification are necessary to make us understand the
nature of the crime. At least in Cyprus, rape is not a gender-neutral crime
and this is related with the historical formation of the meaning of the crime.
The traditional role of ‘man’ and ‘woman’ played a significant part in the
process. At first the crime of rape was regarded as a crime against a father
or a husband (Brownmiller, 1975) and this still happens very often
(Cameron, 1998b).

The development of feministic theory which affected almost every scientific
area brought to the surface many hidden and unnoticed issues. In the
domain of sociolinguistics many theoretical theses represent a feminist
approach on language, discourse and gender. Lakoff (1998) talks about
women as failed subjects of language, when he indicates that women can
never be accepted or understood as original subjects of language because
they have two choices -to talk or not to talk like a lady- which in both cases
degrades them as humans. Moreover, Cameron (1998b) argues that the
sexism of language draws its existence from its often unnoticed repetition by
the speaking subjects, which means that sexism of language must
constantly re-enact and re-enforce the commonsense ‘normality’ of sexist
assumptions. In addition, McConnell-Ginet (1998) suggests that to
understand the ways that meanings are produced and reproduced and the
significance of sex and gender in these processes, we must consider the
conditions of discourse. That means that to fully understand a conversation,
in every given situation we need to recognize the context: who is talking,
from what position, to whom the speaker is talking, and from where.

In the domain of feministic theory Butler (1988) opened new ways of
thought with her groundbreaking performativity theory. Her theory was in
fact a provocative statement of our everyday lives. When she states that
gender is a performance with clearly punitive consequences and that this
performance renders social laws explicit, she expresses an unspoken but
very well-known reality. According to Butler, the tacit collective agreement
to perform, produce and sustain discrete and polar genders as cultural
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fictions is obscured by the credibility of its own production. Furthermore, she
argues that the repetition of the performance “is at once a re-enactment
and re-experiencing of a set of meanings already socially established; it is
the mundane and ritualized form of their legitimization” (p. 526).We learn to
be our gender and if we perform our role badly, we have to deal with the
consequences because, as Butler suggests, gender is made to comply with a
model of truth and falsity which serves a social policy of gender regulation
and control.

On entering the more specific area of judicial discourse, Figueiredo (2002)
adds to Butler's argument when she suggests that the judicial discourse on
sexual crimes is one vehicle through which power over the body is
exercised. Furthermore, Figueiredo (1998) argues that judges, as human
beings, also vary in their opinions and decisions, being influenced both by
personal and social prejudices and stereotypes. In order to understand an
action, a statement or the discourse of a court decision specifically we need
to understand, as Graham (2011) states, how discourse shapes people’s
identities, beliefs and actions.

Discourse analysis is not a simple task but it is certainly important. As
Foucault (1972) mentioned, the use of particular discursive techniques in the
production of meaning present a particular view of the world and prepare
the ground for the *practices that derive from them’. We need to identify and
analyze those discursive techniques which in sexual crimes and especially
rape degrade women and diminish their trauma. And then try to change
them.

Rape Myths and Decisions Selection

In 1992, Helen Benedict identified 10 myths (Table 1) about rape which, as
she argues, form the way society thinks about the crime of rape and the
victims. She analyses the concept of each myth and she points out that
these myths construct two kinds of victims: the “virgin” or innocent victim
and the “vamp” or guilty victim. To strengthen her theory she examines
several press reports on rape cases in which she uses rape myths to discuss
the case and to show how rape myths participate in the way the press
covers the case and talks about the victim and the assailant.

In this paper, Benedict’s hypothesis of rape myths is re-examined and re-
applied towards a feminist investigation of Cypriot court decisions on rape.
The sample includes 8 randomly selected rape court cases (Appendix) since
the 1960s, including cases from different decades, with most of the selected
decisions handed down on appeal by the Supreme Court of Cyprus. These
cases have been selected from the Cyprus Bar Association’s web page
named CyLawby using the keyword rape. The cases are presented in
chronological order from 1960 to 2014. Note that until the 1990s the
language used by the Courts of Cyprus was English. The most recent cases
were written in Greek and therefore a translated version is provided.
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Rape Myths (Benedict, 1992)

Rape is sex

The assailant is motivated by lust
The assailant is perverted or crazy
The assailant is usually black or lower class
Women provoke rape

Women deserve rape

Only “loose” women are victimized
A sexual attack sullies the victim
Rape is a punishment for past deeds
10. | Women cry rape for revenge

Table 1. Rape Myths (Benedict, 1992)

I NIENMIENMINI S

The focus on rape cases is based on the view that sex crimes have a unique
ability to (re)enact gender views and regimes. For that, only a small but
representative extract of each case is presented. The investigation focuses
on rape myths performativity in discourse (i.e. the discursive construction of
the “light-severe” scaling of rape and rape victim) and the judicial specificity
of discursive violence (i.e. how sentencing principles of taking into
consideration each case’s singularity and circumstances is transposed onto a
scaling of the female victim’s sexual “guiltiness”).

Decisions’ Analysis
o ARISTOTELIS C. LOIZIAS v. THE REPUBLIC (1969)

"It [s a very serious case, with very serious consequences on the
appellant, on the complainant, on the investigating authorities, and,
generally, on the community as a whole; and we feel that in the
circumstances justice must be expedited.”

In this extract the Supreme Court states, first of all, the consequences of the
case on the appellant. The presumption of innocence explains only in part
this syntactical choice. The other part of the story is the myth that “women
cry rape for revenge” or, in other words, women lie about being raped. This
myth, men’s fear of false accusation, takes the form of specific evidence
rules. The general rule is that the proof of a crime does not need
corroborative evidence. In that rule though, we have legislative exemptions
and exemptions which are set as a matter of practice. Sexual crimes fall
within the last exemptions. The myth is the reason why until now the Court
looks, as a matter of practice, for corroborative evidence to support the case
of the complainant.

The perception that women tend to lie makes things worse for a rape victim.
It makes the Court speak firstly about the consequences on the appellant,
reverses the roles of “victimizer” and “victim” against the woman and,
furthermore, the myth disorients the request for justice from condemnation
of rape to reassurance of male reputation.
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o ANDREAS S. LEMONAS v. THE REPUBLIC (1986)

"It was an abhorrent crime against a helpless woman for the sole
purpose of satisfying one’s lust and sexual desire. Our society does
not tolerate this kind of conduct and the Courts should indorse the
distaste with which people view it.”

The above case is a case of homicide but falls within the spectrum of the
analysis because the accused was trying to rape the woman and then killed
her after she denied and resisted. This is certainly a case of an “innocent”
victim; a “helpless woman” who won the sympathy of the Court. This is
mirrored not only through the discourse that is being used by the Court, but
also through the verdict of life imprisonment, which was confirmed by the
Supreme Court. The accused was a complete stranger to the victim and he
entered her house to rape her. The woman can not in any case be accused
of provoking what happened to her.

In addition, the Supreme Court in the extract reaffirms the myth that the
assailant is motivated by lust and sexual desire. This myth has nothing to do
with the real reasons of rape. The motivations of rapists have more to do
with violence and anger and the need for control and domination over
women (Benedict, 1992). Rapists rape with the intention to cause fear and
pain. Rape is not sex and is not about satisfying sexual desires.

o ANDREAS N. ONISIFOROU v. THE POLICE (1987)

"In order to show that it was really dangerous to rely on the evidence
of the complainant it is, we think, sufficient to point out that in her
evidence she relates conversations with the appellant even though it
Is indisputable that the appellant does not understand Spanish and
the complainant speaks only Spanish and yet, according to her
evidence, they were conversing with each other; and what they were
saying allegedly to each other is, in this case, most material as
regards the version of the appellant that whatever took place
between him and the complainant was with her consent.”

The complainant in this case was identified by the Supreme Court as a
“cabaret artiste from Colombia”. This label makes many of the rape myths to
be against her, right from the beginning. For example: rape is just sex, only
“loose” women get raped, women provoke rape etc. With the above
explanation, amongst others, the Supreme Court acquitted the accused and
reversed the sentence of imprisonment which was imposed by the Court at
first instance. Note though that the Court at first instance imposed a penalty
of imprisonment for only 15 months.

It is important here to mention that for the crime of rape, the penalty
provided by the Criminal Code of Cyprus in section 145 is that of life
imprisonment. This provision at least theoretically shows the seriousness of
the crime and the intention of the legislator to confront it with the maximum
penalty. But, section 29 of the Criminal Code gives the Court the ability to
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impose a shorter penalty, after taking into consideration the “circumstances”
of the case. In rape cases, unfortunately, these “circumstances” are related
with the ethical valuation of the victim.

o IJOANNIS G. SOFOCLEOUS v. THE REPUBLIC (1998)

"The appellant and Pitsiakkos got out of the car, took off their clothes
and removed the complainant’s clothes who was crying and begging
them not to do it, but Pitsiakkos slapped her and threatened her that
he was going to punch her. They made love to her at the back seat
of the car, first Pitsiakkos and then the appellant.”

"[...] the behaviour of the complainant caused the good faith
impression that she was willing to have intercourse with them.”

The victim in the above case, like the previous one, was labelled by the
Supreme Court as a “cabaret artiste from the Philippines”. The label “guilty”
once again was put on the victim and that forms the way the Court treated
the crime and especially the victim. This is a very serious case. A woman
was raped repeatedly by two different men, but the Court referred to it like
it was a love act with the use of the phrase “they made love to her”.

The “NO” of the complainant is converted with the use of discursive
techniques from a clear and direct denial to a hypothetical, indirect consent.
She was crying and begging them not to do it but the Court said that she
gave them the impression that she wanted them to rape her. The above
lightness in the use of language is mirrored also in the penalty which was
finally imposed to the accused, which was a penalty of 5 years’
imprisonment.

e ANDREAS S. YIAGKOU v. THE REPUBLIC (1999)

"His behaviour left obvious unfavourable consequences to the
complainants. The mother is constantly monitored by a psychiatrist
and feels that her life is over. The minor suffers from irritability with
transient bursts of anger and a feeling of suspicion and mistrust to
third persons. Rape left her an indelible black mark in her psychic
world which can hardly be eliminated. The mother, apart from her
abuse, rape and humiliation by the appellant, was obliged to listen to
her young daughter while she was being raped and suffering without
being able to help her. The minor, who was under the control of the
appellant for four whole hours, suffered the humiliation of the violent
loss of her virginity [...]. There was repeated rape of two different
women, and even more mothers and daughters.”

The victims here are a mother and a daughter. They were in their car when
they stopped at the traffic lights and an unknown man threatened them and
got into their car. Then he drove them to an isolated area where he raped
them. This is definitely one of the most horrific cases for someone to read or
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deal with. The discourse that is being used by the Court helps in creating
this feeling of horror, because it makes someone feel to the utmost what the
victims had been through. They are “innocent” victims regarding the myths
and the Court stated that it had no qualms to rely only on their testimony,
even in the absence of any corroborative evidence.

What is important here is the fact that the Court dealt extensively with the
consequences of the rape on the victims. The Court discussed not only the
barbarity of rape while it was happening, but also the aftermath of rape on
their lives. They had suffered and they keep suffering and thus they deserve
the Court’s sympathy. In the first instance the Court imposed a penalty of 20
years, amongst others, because the accused pleaded not guilty, and then
forced the victims to go through examination as witnesses. The penalty was
upheld by the Supreme Court with the clarification that it was strict but not
overtly excessive.

e THE REPUBLIC v. MICHALIS OUPLE (2011)

"[...] The acts of the accused cause outrage. He entered the private
place of a young girl [...] while she was alone and helpless at home
and forced her to proceed to the unlawful acts on her own bed. We
cannot overlook how the complainant must have felt; while she was
alone in her house she initially realized an unknown man with
covered face who was holding a knife and proceeded to approach
her. Suffering and fear will follow her forever. And the fear was
reasonable not only because the accused was a man with a stronger
physique, but because he was holding a knife and threatening her
with it."

As in the previous case, here we have again an “innocent” victim; a young
helpless girl who deserves the sympathy of the Court. The Court again
referred to the suffering and fear that the victim felt and stated that the
memory of the fear will follow the victim forever. The penalty in this case
was 8 years’ imprisonment, amongst others, because the accused admitted
his guilt and did not force the victim to testify as a witness.

e SCOTT G. BRIERLEY v. THE POLICE (2012)

"The Court rightly found that the complainant was sincere, because
among other things she mentioned some events that were negative
for her. Among other things that she said in her testimony, the
Supreme Court identifies the fact that she accepted on her written
testimony that she had completed sexual intercourse with the
appellant during their short previous relationship between October —
November 2009.”
In this case the Court dealt extensively with the issues of resistance and
consent. A forensic surgeon testified in the Court that, when rape victims do
not raise any resistance, no injuries are detected in their body. But the issue
of resistance is very often related with the issue of consent (Brownmiller,
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1975). When the victim is not injured, that means she did not raise any
resistance and because of that, it is implied that she may have consented to
the act.

The Court eventually decided that whatever took place between the
complainant and the accused could constitute rape since there was no
consent, but imposed a penalty of 2V years of imprisonment. The extent of
the penalty cannot be irrelevant to the fact that the Court identified the
complainant as guilty, because of her previous relationship with the accused
and because she admitted that she went with him for a ride in his car and
accepted some of his kisses before the rape. Once again the ethical
valuation of the victim determines the result of the case and diminishes the
denial of the victim and her trauma.

o DEPO SUPO FOWOKAN v. THE REPUBLIC (2014)

'[...] The complainant continued to fight screaming and resisting,
but the appellant pushed her further and at some point she felt that
her powers had abandoned her and she stopped resisting, saying
that she would let him do whatever he wanted, asking him to put a
condom and the appellant agreed and then raped her without any
more resistance from her.”

In this case the complainant had met the accused a few days before and
had had dinner with him. After the dinner the accused, on the pretext that
he had forgotten something in his apartment, took the complainant there
and raped her. The Court emphasizes the use of deceit by the accused and
the resistance of the complainant to assure the label of the innocent victim.
Furthermore, the Court makes perfectly clear the fact that the complainant
resisted with all her powers, so her statement that “she would let him do
whatever he wanted” can not in any case be regarded as consent from her.

The Summary Table below (Table 2) can help the readers form a spherical
view of all cases, with particular emphasis on how the victims are gendered
and humanized, the locality of the rape, the label given to the victim and,
finally, the imposed sentence. Furthermore, the Summary Table is a way to
see all of the cases in relation and contrast to each other, which is useful for
comparative purposes. What is important though to mention is the fact that
these 8 cases are not the only cases that someone could find or dig up, they
are not representative or unique (if such cases exist); they are just randomly
selected. It was not the purpose of this paper to reach some statistical
result, and the analysis of the above cases states nothing more than that
they exist. The fact though that they exist can give us a reason for further,
detailed and in-depth analysis and study on the subject of sexual crimes and
discursive violence.
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Case Year | Gendered Locality Victim | Humani | Sentence
zed
ARISTOT | 1969 | a girl of 19 | not UNCLE 6 years
ELIS defined | AR (dropped -
LOIZIAS retrial)
ANDREAS | 1986 | married her flat INNOC | Death For life
LEMONAS lady of 34 ENT (homicide)
helpless
woman
ANDREAS | 1987 | cabaret not GUILTY | None 15 months
ONISIFO artist from | defined (dropped)
ROU Colombia (Limassol)
IOANNIS | 1998 | foreigner back GUILTY | frighten | 5 years
SOFOCLE cabaret seat of ed and (upheld)
ous artist his car shocked
ANDREAS | 1999 | mother her car INNOC | Trauma | 20 years
YIAGKOU (wife) remote | ENT psycholo | (upheld)
area gical
minor afterma
daughter th
(virgin)
MICHALIS | 2011 | young her INNOC | fear and | 8 years
OUPLE woman house ENT sufferin
helpless psycholo
gical
afterma
th
SCOTT 2012 | young his car GUILTY | frighten | 22 years
BRIERLEY woman ed and (upheld)
shocked
depressi
on
DEPO 2014 | foreigner his flat INNOC | bad 8 years
SUPO student (deceit) | ENT conditio | (upheld)
FOWOKA n
N

Table 2. Summary Table

The Summary Table suggests that when the label put on the victim is
“guilty”, the sentence is shorter. The highlight is the case of IOANNIS
SOFOCLEOUS where the victim was raped by two men and the sentence is
only 5 years. Furthermore, the Court seems to recognize trauma and
psychological aftermath, only in the cases of “innocent” victims (mother,
daughter, helpless, married and young women). “Guilty” victims do not
suffer the fear and terror of rape; they are just “cabaret artiste” and not
someone’s mother, daughter etc. Note also the case of SCOTT BRIERLEY
where despite the fact that the Court recognizes the trauma, suggesting that
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the victim was frightened, shocked and felt depression after the rape, the
penalty was only 272 years, because of “her previous relationship with him”.

The locality of the rape has importance too, because it seems to be related
with the guiltiness or non guiltiness of the victim. When a stranger enters a
woman'’s private sphere (her home, her flat, her car, etc.) it is more likely
for her to be accepted as an “innocent” victim. When the location is in the
man’s sphere, then it is more likely for the victim to be seen as “guilty” and
the debates about her consent and her resistance are bigger and very often
against her.

Discussion

The presentation and discussion of the above excerpts of the cases are not
exhaustive. There is also an obvious lack of a marital rape case, not on
purpose but because the search on the webpage CyLaw did not return any
such results. This does not mean that marital rape cases do not exist but
they are more likely to be covered by a veil of silence. As Clark (1992)
states, the “rule” that a wife is obliged to provide sexual services to her
husband, condemns women to silence.

Regarding the cases and in addition to the analysis, another important point
is the fact that the imposed penalties extend to large deviation from 15
months to 20 years. That gives the impression that two kinds of rape exist:
“light” rape (non-serious) and “severe” rape (serious). Without ignoring the
important rule of determining the sentence regarding the case’s
circumstances, the paper argues that this rule specifically in sexual crimes
like rape, allows the Court to be subconsciously affected by the myths and
social prejudices that surround the crime even in modern times. When the
victim is labelled as “guilty” then she is condemned in degradation of her
rape’s severity. This is reflected in the discourse that is being used by the
Court and in the extent of the penalty. The imposition of increased penalties
on a regular basis would indicate in a more determined way the intention of
the legislature and the Courts to administer justice, to prevent the crime and
protect the victims.

The confrontation and condemnation of rape demands above all the
elimination of every stereotypical, sexist and patriarchal myth and
perception about women and sex crimes. The difference between phrases
such as “they made love to her” and “they raped her” should be understood
by everyone.

Conclusion

The crime of rape reminds us that we cannot yet stop speaking about “men”
and “women”. The crime, at least in Cyprus, is gendered and that underlines
the fact that women are the only possible victims. The adaptation of a
gender-neutral definition for the crime will only matter when the sexist
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perceptions and myths change and are eliminated from the public and
private sphere.

Cypriot society is deeply patriarchal and, despite some sporadic efforts,
degrades women in almost every sector of public and social life. As the
analysis of the rape cases indicates, we still have a difficult road to go
through until we can achieve change. For that we need further study on the
area of sexual crimes and discursive violence and other related subjects.

According to Cameron (1998a), the crucial aspect of language is meaning
and the point of non sexist language is not to change the forms of words for
the sake of it but to change the repertoire of meanings a language conveys.
Judges in their decisions need to take into consideration how gender norms
are re-enacted in the use of terms such as sexual intercourse, consent,
resistance, innocence and guilt and become more alert to these terms;
rendering examinable, assessable and negotiable the human rights, dignity
and humanity of women as sexual subjects. Responsibility for the crime
should be attributable to the rapist and never to the victim and rape should
always be understood as a crime of violence, the encroachment of human
rights, humiliation and inhuman treatment.
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Abstract

After more than half a century of European integration, the European Union
is still only halfway towards achieving gender equality. Despite significant
and far-reaching achievements, governing gender inequality remains a
challenging reality. Drawing mainly from feminist and European integration
theoretical perspectives, several arguments and normative causal narratives
have been considered to explain the persistent nature of gender inequality in
the EU. While challenging mainstream approaches that take the need for
gender equality for granted, this paper critically evaluates the legal and
political formulations of ‘European state feminism’ by applying Foucault’s
thoughts on power/knowledge and governmentality. It proposes a
genealogy of the attempts to govern gender inequality and explores the
possibility of future change. The analysis reveals that this assemblage of law
and politics is the outcome of and is directly influenced by the neoliberal
governmentalities formed in the European integration process. This can
explain both the prevailing nature of gender inequality in the EU and the
persistent obstacles to change. The present regime normalises a certain
docile gendered model of citizenship and, at the same time, creates and
sustains a space of contestation that could potentially lead to a more
dynamic reformulation of ‘European state feminism’. In this respect, this
work examines the role and activism of key institutions such as the
European Parliament, the European Court of Justice and the European
Institute for Gender Equality.

Keywords: European Union, gender equality, governmentality, liberalism,
state feminism

The Long Journey to Equality

After more than half a century of European integration, the EU is still only
halfway towards achieving gender equality. This is, at least, what the
Gender Equality Index (2013), developed by the European Institute for
Gender Equality (EIGE), reveals. The EU scores 54.0 out of 100. For a group
of countries belonging to the world’s most advanced democracies and
developed economies, which have gender equality enshrined in their
constitutional and legal orders, this is dishearteningly low. Despite all
gender-related provisions, proclamations and policies, nowhere in the EU are
women de facto equal to men. To frame it in numerical terms: only five out
of the 28 heads of states and governments, only 35.8% of the Members of
the European Parliament [EP], and only nine out of the 28 Members of the
new Juncker Commission are women - contrary to continuous declarations
(see EurActiv, 2014, August 01). This underrepresentation in the political
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sphere is one of the multifaceted sources of inequality women have to face
and challenge.

With gender equality being perceived as a requirement for deepening
democracy and promoting economic development (Galligan & Clavero, 2007,
p. 218), scholars coming either from a feminist (Ballington & Karam, 2005;
Kronsell, 2005; Liebert, 2002; Meier & Lombardo, 2008; Nelson &
Chowdhury, 1994; Phillips, 1998) or a European integration theory (Borzel,
2002; Pollack & Hafner-Burton, 2000;) perspective attempted to explain the
persistence of gender inequality in the EU. In their essence, such
approaches accept the position of gender equality in the European
integration process as self-evident, i.e. as something that the EU naturally
values highly and whose persistent lack begs for explanations. While not
neglecting the validity of causal narratives, this contribution seeks to
challenge the essence of gender equality in the EU by critically evaluating its
legal and political formulations.

Adopting a more sceptical standpoint built on Foucault’s political and legal
thinking, we propose both a theoretical reconceptualisation and an empirical
analysis of what we perceive as ‘European state feminism’. Instead of
suggesting alternative explanations for the causes of persisting inequality,
we want to add a critical exploration to the discussion of how gender (in-
)equality is governed in the EU. How has gender equality been imagined and
regulated over the years? What mentalities influence the arts of governing?
What kind of subjects are normalised? And what is the potential for future
change?

The paper is organised as follows: First we present some thoughts on the
Foucauldian perspective and methodology guiding our work. Then we
establish our theoretical understanding of ‘European state feminism’ based
on Foucault’s ideas on power/ knowledge and governmentality. In particular,
we highlight the different elements and dimensions expected to be found,
and we propose a working definition of ‘European state feminism’. Next we
present and discuss main empirical data relevant to the genealogy of
‘European state feminism’, with special focus on constitutions, institutions
and actorship. This analysis demonstrates various events influential to the
emergence, formulation and development of ‘European state feminism’ by
discussing the inconsistent fluctuation of the inertia to reform which ran
parallel to the formation of European citizenship and the development of
fundamental rights. What is more, this genealogy clarifies how gender
equality in the EU has a clear advanced liberal essence, which can
potentially explain the persisting nature of gender inequality and the
apparent difficulties for change. At the same time, as our analysis will
indicate, the present ‘European state feminism’ regime creates the spaces
for potential change that could lead to alternative — but not necessarily
positive/progressive — reformulations of the regime.

From Developmental Historicism to Genealogy

Before moving on to a critical theoretical exploration of the notion of state
feminism, we should briefly lay out the ethics of the Foucauldian approach

148



adopted here, particularly in relation to gender equality. As argued above,
the more conventional approaches on gender equality in the EU tend to
assume and naturalise gender equality both as a value and as a goal to be
attained for democracy and development. That is why they seek to explain
why gender inequality persists in the EU along with proposing normative
solutions for change. Our basic consideration here is that such approaches
follow the mainstream developmental historicism model which dominated
the present epistemology. This model has several limitations. It attaches a
certain meaning of progress or regress to history (Bevir, 2010, p. 436-437;
Kendall & Wickham, 1999, p. 8), which explains, for instance, the constant
expectation that the EU should have scored higher in gender equality after
half a century of legislation and politics.

Contrary to this model, Foucault's methodological ethics and genealogy
follow a certain radical historicism model, which seeks to denaturalise history
by intentionally avoiding totalising narratives and by exploring, instead, the
differences, transformations and discontinuities of history (Foucault, 1998, p.
370, 381; Kendall & Wickham, 1999, p. 24).There is no definitively right or
wrong model of historicism, but rather different standpoints and different
expected research outcomes. Developed on the epistemology of radical
historicism, genealogy becomes a historical mode of evaluation and critique
(Saar, 2002, p. 231-232), a meticulous documentary (Foucault, 1998, p.
369) of the events, discourses, practices and truths that dominate any given
situation. As such, it provides a critical ‘diagnostic’ of the present, i.e. the
history of the present practices, rules and institutions that transform human
beings into subjects (Dean, 2010, p. 3).

Influenced by the tradition of Pyrrhonian scepticism, the genealogist accepts
that one cannot know anything (Kendall & Wickham, 1999, p. 10), which
ultimately leads to the suspension of all second-order judgements. The
analysis becomes a compilation of events without normative distinctions, as
for example in the distinction between good, bad, moral, immoral,
democratic or undemocratic exercises of power (see Brass, 2000, p. 321). In
Foucault’s words the “point is not that everything is bad, but that everything
is dangerous” (1997, p. 256). And this dangerousness is not an ethical
distinction, but rather indicates the fluidity of history and the multiple
prospects for change in all possible directions. In actual terms, genealogy
could take the form of a narrative process-tracing interested in working out
complex stories by connecting events in a meaningful way (Merlingen, 2011,
p. 158) — contrasted to the causal process-tracing methodology which is
interested in exploring the links between possible causes and observed
outcomes as a way to explain the outcome variable (see George & Bennett,
2005, p. 6, 158).

Questioning ‘State Feminism’

A Useless Paradox?

The points mentioned above guide our theoretical and empirical exploration
of ‘European state feminism’. Combined with Foucault’s thoughts on power,
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law, government and liberalism, the genealogy we propose here highlights
under which conditions, and under what kind of problems, ‘European state
feminism’ was perceived as a solution to gender inequality. Conventionally,
this juxtaposition of ‘state’ and ‘feminism’ can be perceived as an oxymoron,
mainly due to the gendered nature of the modern nation-state, the
separation of private and public sphere, and the persisting inequality and
under-representation of women in the public sphere. The feminist literature
on the relation of gender and the state is vast (see for example Bryson,
2003; Ortner, 1974; Pateman, 1988; Yuval-Davis, 1997). The main
argument is that sex and gender are kept mainly invisible in the public
sphere, with the “male-as-norm" shaping the agendas, politics and policies
of the institutions, even in the EU (Kronsell, 2005, p. 1033), which ultimately
constructs men and women as gendered citizens. This reading of the
relation between state and gender can convincingly explain the persisting
nature of inequality, even in the EU.

However, we would argue that the concept of ‘state feminism’ cannot be
lightly rejected. Traditionally, it is used to describe the model of feminism
developed by states as a response to the demands made by alliances
between women'’s policy agencies and women’s movement activists, and is
expressed in the form of particular gender equality programmes and social
policies (Borchorst & Siim, 2008, p. 211). This state-centric positioning led,
for example, Kantola and Squires (2012) to argue that the concept ‘state
feminism’ is all together inadequate due to the developments of globalisation
and neoliberalism, which led women’s policy agencies to seek private
funding for their activities and no longer turn to the state for the pursuit of
gender equality, but to the market (p. 382-383).For them, it is better to talk
about ‘market feminism’ as something distinct from ‘state feminism’. But
again, this understanding of ‘state feminism’ as supposedly being founded
on the triangle market-state-civil society, and the central position given to
the nation-state in government, has certain limitations. Firstly, narrowly
linking ‘state feminism’ to the modern nation-state excludes other non-state
governmental bodies, such as the EU, from the conceptual scope. Such non-
state bodies potentially produce a model of ‘state feminism’ and participate
in the government of gender (in-)equality. What is more, the triadic division
of the social and the contrast of ‘state feminism’ to ‘market feminism’,
oversimplify a rather complex situation.

Foucault for ‘State Feminism’

Instead of negating the concept of ‘state feminism’ either as useless or
paradoxical, we suggest here a critical reworking of the concept that will
ultimately assist our understanding of how ‘European state feminism’ was
developed as the EU’s response for tackling gender inequality. Foucault’s
political and legal thoughts, as well as the notions developed in the so-called
‘governmentality studies’ (Dean, 2010; Donzelot & Gordon, 2008; Elden,
2007; Merlingen, 2011; Walters, 2012; Walters & Haahr, 2005) will be
valuable and highly relevant for this undertaking (see also Agger, 1991, p.
105-131; Brass, 2000, p. 305-330; May, 2005, 65-76; Simons, 1995;).
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Central in Foucault’'s work is his exploration of the concept and functions of
power and power relations (Foucault, 1980, p. 100). For Foucault, power is
not an object that one can have or give away (1978, p. 94); it is “neither
given, nor exchanged, nor recovered, but rather exercised” (1980, p. 89).
Foucault approached power as an omnipresent and constantly reproduced
conduct found in multiple locations and relations, and it is expressed both in
positive and negative terms (Foucault, 1978, p. 93-94; 1980, p. 98, 142;
2001, p. 142, 337; see also Brass, 2000, p. 321). In this perspective,
everything exists and is expressed with and through power. This implies, as
Butler would argue (1990, p. 5), that there is no position outside the
contemporary field of power and power relations. What is more, conceived
as such, power is not locked into the state. Rather, as Foucault reasoned,
even though the state and state power are indeed important, the analysis of
power must “necessarily extend beyond the limits of the state” (2001, p.
122-123).

We approach ‘European state feminism’ with a critical eye and share Kantola
and Squires’s questions on whether the very concept of ‘state feminism’ still
“adequately captures the complexity of emerging feminists’ engagements
with new forms of governance. This shift from ‘state feminism’ to ‘market
feminism’ impacts on both the political practices and policy priorities of
women'’s policy agencies”(2012, p. 382).With this understanding of power at
hand, we would suggest that: (a) ‘state feminism’ is built upon and enforces
particular power relations present in a particular society, and (b) an analysis
of ‘state feminism’ should not be limited to the state, but rather to various
other localities of power and power relations, expressed even by non-state
bodies such as the EU, agencies within the EU, other international
organisations and individuals as actors. Our analysis of ‘state feminism’ will
be multileveled and plural.

In his studies, Foucault was particularly interested in exploring how power is
conducted through the “production, accumulation, circulation and
functioning of a discourse” (1980, p. 142), i.e. knowledges or sets of truths.
In every historical period or episteme, one can find different archives, that is
discursive [theoretical texts and empirical instruments] and non-discursive
[practices and institutions] expressions of what is acceptable or not within a
certain social arrangement and historical period (Foucault, 1991, p. 59-60;
1997, p. 7; 1998, p. 263; Kendall & Wickham, 1998, 25). This assumes that
power/knowledge nexuses are expressed in a multiplicity of ways and
places, and also precludes the existence of humerous counter-conducts and
knowledges positioned in a relation of permanent provocation and struggle
[agonism] vis-a-vis the dominant discourses and knowledges, which can
contingently gain dominance at any moment (Foucault, 1978, p. 95, 1980,
p. 81-82, p. 141-142, 2001, p. 342). This approach has clear implications on
our understanding of feminism and gender, as it breaks the spells of
essentialist historical narratives of continuity. For instance, as Drakopoulou
argued, the politics of legal change linked to feminist clauses were “the
outcome of the epistemological context of nineteenth century thought”,
when particular contemporary epistemic conditions present granted the
Victorian feminist discourse a specific configuration (2008, p. 330) in relation
to what existed in the past. Thus we would argue that the analytics of ‘state
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feminism’ should focus (a) on the production of knowledges and discourses
that sustain and are sustained from it, and (b) on the multiplicity of
alternative discourses and attempts of defining gender (in-)equality, retraced
in agonistic instances in the form of a definitional struggle.

Power/knowledge finds particular expression in the government of children,
souls, communities, families, states and so on. In this perspective,
government maintains its traditional meaning as the ways of structuring “the
possible field of action of others” (Foucault, 2001, p. 341), as the ‘conduct of
conducts’, i.e. the regulation of the behaviours of others according to
particular sets of norms and towards specific ends (Gordon, 1991, p. 18).As
such, government has two normalising dimensions. It is both an action
reflected on others [subjectification], and an action reflected on oneself
[subjectivation] (Gordon, 1991; Hamann, 2009, p. 41; Sokhi-Bulley, 2013, p.
232). What is more, as both part and outcome of the various
power/knowledge expressions in any given society, government has multiple
expressions, i.e. numerous attempts for normalising human behaviours and
conducts. The present system of normalisation related to the government of
gendered individuals, for instance, can be understood as the outcome of the
government of the bodies and behaviours of children, women and men by
creating normal and perverse categories of pleasure (see Foucault, 1978).

Taking this perspective further, Judith Butler demonstrated how the fixed
nature of the gendered subject is an illusion and an assemblage of bodily
gestures, movements and enactments (1988, p. 519) or styles of the flesh
(1990, p. 139) enforced on humans discursively. These normalisations are
constantly and strategically reproduced by the individuals in a passive way
for their survival (Butler, 1988, p. 524, 538, 1990, p. 139), or in an active
way with the disruption of gender, as with the example of drag or gender
parody (Butler, 1990, p. 136-137).With these in mind, we can approach
‘state feminism’ as an expression of a power/knowledge regime that (a) is
used for governing the conduct of individuals, bodies and agencies towards
particular goals that do not necessarily include equality, (b) imposes
particular normalised categories of subjectification passively enacted by
individuals, and (c) creates a certain space for the subjects to actively
conduct and constructs themselves.

Another important aspect of Foucault’'s work has to do with his studies of
the governmentalisation of the state. This process was initiated with the
Treaty of Westphalia in the seventeenth century and prioritised the
strengthening of the state and its powers (a) through an external system of
alliances and an organised army, and (b) through an internal system of
population government (Foucault, 1997, p. 68-69; Rose et al., 2006, p.
84).In the case of the state, government as ‘conduct of conducts’ was linked
to and exercised for the raison d’ état, i.e. for state security. Following this
perspective, we would argue that the struggle for gender equality is part of
this governmentalisation of the state. Both as a rationality and a regime of
practices, gender equality is an artificial/constructed ‘need’ which serves
specific governmental purposes related to the strengthening of the state .As
such, the pursuit of equality did not exist from the beginning, but rather was
gradually formulated in parallel to the development of liberalism in the
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eighteenth and nineteenth century as an art of government that obeys the
internal rules of maximum economy, rejects the rationality of absolute
control and ‘too much’ government, and promotes less costly means of
dealing with the ‘problem of the population” (Foucault, 1984, p. 73-74, 261/,
1997, p. 73/f, 2001, p. 125, 414).

It is obvious that liberalism is not understood here as a political ideology
followed by normative evaluations but as a model of governmentality, an
expression of powers and knowledges. Foucault was particularly interested
in two forms of liberalism, the German post-war Ordoliberalism and the
Chicago School’s neoliberalism that contrasted the freedom of the market to
the irrational welfarism of the Keynesian big state (Dean, 2010, p. 187;
Larner, 2000, p. 5; Lemke, 2001, p. 192; Rose et al., 2006, p. 91). Whereas
we do not refer to any particular model of liberalism as approached by
Foucault, we accept here Dean’s convention of ‘advanced liberalism’ as a
concept designating the broader realm of governmentalities in contemporary
liberal democracies (2010, p. 176). Several aspects of liberalism are of
interest in this context. Firstly, the dominance of liberalism was mainly
achieved through the promotion of legalism, the rule of law and the
development of the discourses of civil rights, i.e. the ‘rights of the governed’
(Dean, 2010, p. 143), as developed in the works of Rousseau, Mills, Locke
and other Social Contract theorists.

Also, liberalism was founded on the organisation of a ‘representative’
parliamentary system, which was seen as the most effective system for
fostering the rationality of self-government to the population (Dean, 2010,
p. 133; Foucault, 1997, p. 76-77) and for keeping the governed divided and
apart from their governors (Dean, 2010, p. 144). Last but not least,
liberalism was directly linked to the (self-)conduct of humans perceived now
as autonomous and individualised rational decision-makers (Cadman, 2010,
p. 546; Rose et al., 2006, p. 84) who are encouraged to take charge of their
own well-being, to make rational decisions, to become more active and
responsible beings, and to deal with their own risks and avoid social
problems such as unemployment and poverty (Joseph, 2010, p. 227-228).
To conclude, we suggest that ‘state feminism’ as part of the liberal
governmentalities is infused with the values of liberalism and developed to
meet specific governmental needs related to the creation and sustainment of
the market. This does not mean that our understanding of ‘state feminism’ is
Western-centric as ‘state feminism’ can also be found in non-liberal and non-
Western traditions (see for example Funk, 2014). Rather we argue that with
the apparent global dominance of liberalism, the context in which ‘state
feminism’ is formulated is highly influenced by the latter.

Based on the above points, we can summarise the distinction in four
theoretical propositions from a Foucauldian standpoint that could serve as
our proposed definition. ‘State feminism’ is (a) built upon and enforces
particular power relations not limited to the state; (b) based on the
production of knowledges, which are the outcome of definitional struggles;
(c) relates to the governing of individuals and consequently leads to their
passive and active normalisation as subjects; and (d) is directly linked to and
influenced by advanced liberalism and the pursuit of a free market economy.
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In the case of the EU, we would accept from the outset that the European
integration project in general and the quest for gender equality in particular
are part of the governmentalisation process directly linked to ‘advanced
liberalism’. Particularly due to liberalism’s legalistic nature, we should expect
that an analytics of ‘state feminism’ would focus on the study of the law as
one expression of the struggling formulations of power/knowledge in any
given society. As a governmental apparatus, law produces and manages
certain modes of political and economic management of legalities and
illegalities, and is the sum of rights proposed, suggested and imposed on an
individual by their culture, society or social group (Foucault, 1980, p. 141;
Sokhi-Bulley, 2013, p. 233). And last but not least, an analytics of ‘state
feminism’ as a means for promoting the security of the EU and the well-
being of the European population should not ignore the general historical
context.

Mapping the Development of the ‘European State Feminism’

The historical events surrounding the process understood as European
integration and the pursuit of gender equality in the EU seem to validate our
theoretical standpoint. As would be expected, the first proposals for a
‘unified Europe’ emerged at the end of the seventeenth century (Chalmers
et al., 2010, p. 7), the same period in which the state governmentalisation
process took off. However, they were clearly confederal in nature since
Westphallia supremacy was given to the sovereign authority of the nation-
state. ‘United Europe’ gained a dominant position only by the end of the two
World Wars. The raison d’ étre was linked to the promotion of security and
protection of Europe against multiple enemies (Chalmers et al., 2010, p. 7-8;
see also Coudenhove-Kalergi, 1931, p. 638). In the paradigm of Westphallia,
the first steps in the governmentalisation of Europe took the form of an
external system of military-diplomatic relations with the Western European
Union in 1948, and an internal system of economic-industrial control with
the European Coal and Steel Community in 1950. Under the influence of the
French stateman Jean Monnet, the European government was directly linked
to liberal high modernism, i.e. the confidence that technical and scientific
progress can be applied and made to regulate every field of human activity
(Walters & Haahr, 2005, p. 23-24).

Influenced by liberal high modernism, European integration initially took on
an apparent technocratic and elitist character, i.e. moved behind the public's
back with the assumption of a permissive consensus, with Monnet
considering it "wrong to consult the peoples of Europe about the structure of
the Community of which they had no practical experience" (as cited in
Walters & Haahr, 2005, p. 27). This gradually changed with the Rome
Treaty and the establishment of the European Economic Community in 1958
and the introduction of the common market project. This move introduced a
clear ordoliberal essence to the European project, which advocated the
importance of the market contrary to a big state with excessive welfare
governments (Larner, 2000, p. 5; Lemke, 2001, p. 192; Dean, 2010,
187).For Europe, this reflected the possibility for a governable European
market space that could be constructed with the correct regulations and
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initiatives of a central authority (Walters & Haahr, 2005, p. 42; Chalmers et
al., 2010, p. 677), and which could potentially lead to further integration
through a functionalist spill over to other policy areas.

Most importantly, this move introduced ‘freedom’ expressed as the abolition
of all obstacles to the movement of goods, services, capital and persons
throughout Europe as the means for completing the common market
project. The ‘economic human’ becomes the point of reference for
government, and particular technologies of government were developed for
improving and enforcing its position in the government of the market. These
included, among others, the provision of certain rights open only to
economically active people. One of them is equal pay for equal work
between men and women with Article 119 TEC [Article 143 TFEU], the
cornerstone of gender equality in the EU, and the constitutional foundation
of ‘European state feminism’. This development should be linked to the
overall context internationally. As Anagnostou and Millns (2013) explained,
this development took place due to the great demographic changes in
Europe, the entrance of women into paid employment, and the prominence
the second feminist wave gained in the public discourse of the 1960s and
1970s (2013, p. 118). However, the ordoliberal governmentality in Europe
was the real driving force. As Kantola informs us (2010, p. 27), the
International Labour Organisation had published a standing recommendation
on equal pay since 1919 that the nation-states clearly neglected. What
changed now was that the French government, which had already
introduced the principle of equal pay before, demanded this provision as a
condition for the ratification of the Rome Treaty, since France would have a
competitive disadvantage vis-a-vis other member states’ markets such as
Italy (Anagnostou & Millns, 2013, p. 119; Chalmers et al., 2010, p. 27; van
der Vleuten, 2007, p. 66). This fact sustains the proposition made previously
on the essentially liberal character of ‘state feminism’.

The equal pay principle was initially controversial in some member states,
perceived as too expensive both for the governments and the employers
(van der Vleuten, 2007, p. 66). What is more, the “original Treaties
contained no system of fundamental rights protection”, which assumed that,
had there been a conflict, the national constitutions were expected to act as
the best guarantee of protection (Chalmers et al., 2010, p. 232). Even
though the European Commission had the right to initiate the infringement
procedure against the member states not implementing Article 119 TEC, it
was merely limited in publishing reports on the matter after 1965 (Kantola,
2010, p. 29; van der Vleuten, 2007, p. 66-67). Thus, the national
governments avoided undertaking any domestic policy changes, and
consequently violated the final deadline for the implementation of Article
119 TEC.

The ‘solution” was provided through legal channels by the Court, which
reclaimed legal supremacy and sovereignty in the 1960s with the Van Gend
en Loos and Costa vs Enel cases, and later with Internationale
Handelsgesells chaft which recognised for the first time that fundamental
rights were an integral part of the Community law that had to be enforced
(Chalmers et al., 2010, p. 234). Building on these cases, the Court started
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recognising that human rights established by international treaties applied to
the citizens of the European member states (Chalmers et al.,, 2010, p.
235).What is more, these developments had important effects on the
formulation of ‘European state feminism’. The Court could now rule, had
there been a case, based on the national gender equality laws and Article
119 TEC provision that were applicable and directly enforceable in Europe
(Chalmers et al., 2010, p. 543).Also, the preliminary reference procedure
provided in the Treaty enabled national authorities to refer a large number
of cases to the Court, several of them being Defrenne cases in the late
1960s and mid-70s (Chalmers, et al. 2010, p. 548; Kantola, 2010, p. 30-32).
The chance was presented with Defrenne cases in the late 1960s and mid-
70s, which enforced (a) the direct effect of Community law provisions over
all national constituencies, and (b) gave to the gender equality principle and
‘European state feminism’ a case-law basis.

The bold imposition of the Court enforced the legalistic aspect of advanced
liberalism in the government of Europe, and brought citizens subjectivated
as ‘economic individuals’ closer to their government by reinforcing
governmentality through freedom and rights. In the years following
Defrenne, feminist activism and pressure exerted by women at national
levels, the economic costs of the unilateral equal rights policy vis-a-vis a
common approach, and the desire of the European states to produce a joint
initiative in the framework of the UN International Women’s Year in 1975,
brought gender equality higher on the agenda (van der Vleuten, 2007, p.
77). By the end of the 1970s, three employment-related Directives were
adopted by the Council (Chalmers et al, 2010, p. 547; van der Vleuten,
2007, p. 105). This development introduced a certain neoliberal essence to
‘European state feminism’ that values less government as best: the
Directives produced were agreed upon the lowest common denominator,
implying that gender equality was understood as binding in terms of the
result but not the methodology and approach (Chalmers et al., 2010, p. 99;
Craig & de Burca, 2011, p. 106; van der Vleuten, 2007, p. 104).

This decade of progress was followed by a decade of general inertia in the
1980s, caused by the severe global economic recession affecting the
developed world, which led to the conservatisation of national governments
and the general adoption of neoliberal economic policies throughout the
1980s. Additionally, the Luxembourg compromise with the agreement to
disagree that gave every member state a veto in all fields of decision-making
(Chalmers et al., 2010, p. 13) rendered almost every decision, especially on
sensitive issues, virtually impossible. For gender equality, due to the high
costs of implementation of the previously adopted Directives (van der
Vleuten, 2007, p. 107), the Council blocked a number of directives mainly
due to the position of resistant states such as the UK that threatened to use
its veto every time the Commission proposed a binding directive on parental
leave or part-time employment (Kantola, 2010, p. 108). Instead, ‘European
state feminism’ was downgraded to the level of recommendations, which is
indicative of the new anti-political neoliberal dynamics of less government,
since recommendations in the European legal order are non-binding
declarations.




The balance shifted with the adoption of the Single European Act in 1986,
which reaffirmed the commitment to the internal market project, and
promoted institutional reforms by giving legislative powers to the EP with
the cooperative procedure and by establishing the qualified majority voting
system (Chalmers et al., 2010, p. 21). These drastic changes opened up
more spaces for contestation and made decisions easier to be reached by
majority voting and not unanimity. Most importantly, these changes paved
the way for the enforcement of the neoliberal Governmentality with the
Maastricht Treaty in 1992. With the creation of the EU, the success of the
common market and the government through freedom were tied to common
European citizenship, formulated on the basis of national citizenship. In
Foucauldian terms, this development is essentially neoliberal as it facilitates
the government of the population through the technology of differentiation/
distinction between populations, and the provision of individual freedom to
some groups and individual unfreedom to others for their better
management (Hindess, 2001, p. 94; van Houdt, 2008, p. 8; Walters &
Haahr, 2005, p. 73).

With the introduction of EU citizenship, it was possible for the Court to
further promote the fundamental rights principle with MartinezSala and
other cases, by accepting the principle that a person falls within the material
scope of the Treaties and EU law on the bases of being an EU citizen
(Haltern, 2004, p. 190-191). Gradually, and particularly with the addition of
the Social Protocol to Maastricht Treaty that provided a more clear
constitutional background for gender equality (van der Vleuten, 2007, p.
145), the 1995 enlargement that brought in countries such as Sweden and
Finland and their ‘women-friendliness’ (Borchorst & Siim, 2008; Livholts,
2001;), and the bold participation of the EU in the 1995 Fourth World
Conference on Women in Beijing, the discourses on gender equality started
to alter.

Gender equality became by now an essential feature in fighting
unemployment and achieving greater competitiveness, and a requirement
for human rights and democracy (van der Vleuten, 2007, p. 178). The
following Amsterdam Treaty in 1996 declared gender equality as one of the
founding principles of the EU, a discourse applicable until the present with
Articles 2 and 3T EU perceiving gender equality as a European value. What
is more, Amsterdam Treaty introduced changes to the equal payment
principle and maintained that positive measures were to be developed for
the promotion of gender equality, while ‘gender mainstreaming’ was to be
incorporated into all policies and activities of the EU (Anagnostou & Millns,
2013, p. 120; European Commission, 1996; Kronsell, 2012, p. 1032).

From this point onwards, ‘European state feminism’ was further
constitutionalised in several instances. The establishment of the governance
governmentality in 2001 provided important neoliberal technologies of
government, including transparency and active participation of local and
regional levels of government, civil society and citizens in the governmental
process, which ultimately altered the European governmental regime as a
whole (Walters & Haahr, 2005, p. 74-76). What is more, the gradual
development of the Charter of Fundamental Rights, which as Chalmers et al.
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(2010) argued considers and defines the European citizens’ need for a good
life (p. 239) through the inclusion of some rights and the exclusion of others
(Peers, 2004, p. 152-154) and which was recently annexed to the Lisbon
Treaty, gave a new essence to the EU’s advanced liberalism developed in
previous decades. With the neoliberal need to consolidate the legislation and
tidy up the existing provisions for gender equality, the Gender ‘Recast’
Directive was adopted in 2006, followed by several other Directives with a
strong market-related character.

At the same time, ‘European state feminism’ was further institutionalised
with the formulation of several agencies including the European
Ombudsman in 1995, the European Monitoring Centre on Racism and
Xenophobia in 1997 (which was succeeded by the Fundamental Rights
Agency [FRA]), and EIGE, which was officially launched in 2010. These
belong to a bigger group of agencies established over the past two decades,
through which the EU “quietly managed to expand its regulatory capacity
without directly increasing the size or capacity of the [...] European
Commission” (Kelemen & Majone, 2008, p. 220). Their formulation is clearly
governmental as they seek to sustain the new technologies of governance,
improve transparency and the continuous monitoring of the governmental
apparatuses, assist individuals to become involved in their own government
as active and self-conscious European citizens, provide assistance and
expertise, collective learning, guidance, power sharing and the collection of
statistics that can enhance visibility for the better government of Europe
(Chalmers et al., 2010, p. 229, 264-265; Sokhi-Bulley, 2013, p. 230; Walters
& Haahrs, 2010, p. 76).

Prospects for Change: Between Docility and Contestation

The previous section mapped various events and instances that influenced
the formation and development of ‘European state feminism’. Linked to the
questions posed in the introduction, the data presented above demonstrate
how gender (in-)equality is imagined and regulated in the EU and through
which techniques, practices and levels of governance. In this last section we
turn to the potential for future change present in the ‘European state
feminism’ governmental regime.

Gendered Subjects and Docility

As expected in our theoretical propositions, the advanced liberal essence of
‘European state feminism’ produces and normalises individuals in specific
ways in relation to their gender. As Meier and Lombardo (2008) proposed,
men and women in the EU are ultimately constructed either as gender-
neutral citizens, with the emphasis placed on equality rights, or as gender-
different citizens, with the emphasis given on the essential differences in
their needs and responsibilities. These categories of citizenship, linked to the
neoliberal technologies of agency and performance, which seek to improve
and enforce the position of individuals as economic subjects in the
government of the market (Dean, 2010, p. 196, 202), construct the
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European gendered subjects as individuals that have to control their own
risks based on the rights and policies provided by ‘European state feminism’.

The legal provisions and limitations for gender equality in the EU essentially
define the extent to which the gendered citizens of the Union can act. No
right is expected to be legally or politically enforced and protected in the EU
other than what is already provided in the gender-related legislation and
case-law (see also Burri & Prechal, 2013). What is more, the various
agencies and institutions mentioned above provide the practical control of
the behaviours of the gender subjects, mainly by exercising a certain
surveillance function for sustaining self-government, by gathering data and
information, producing knowledge about the governmentable subjects of the
EU and publishing thematic reports and surveys. Most importantly, these
agencies enforced two particular neoliberal arts/ techniques of government:
the technologies of agency seeking to enhance and improve the subject’s
capacities for participation, and the technologies of performance seeking to
make the capacities of agency calculable and comparable so that they will
be optimised (Dean, 2010, p. 196, 202). This was accomplished in a triple
fashion: (a) through the interaction of the individuals with the agencies, for
instance through their participation in studies; (b) with the acquirement of
knowledge about the EU’s work, the level of fundamental rights protection
and ‘European state feminism’; and (c) with the engagement of individual
responsibility for the enactment of the ‘ideal’ gendered citizen (see also
Sokhi-Bulley, 2013, p. 234). The latter is precisely the gender-
neutral/gender-differentiated, active, and conscious citizen able to self-
manage and control their own risk (Dean, 2010, p. 196; Haahr, 2004, p.
218; Walters & Haahr, 2005, p. 123).

Ultimately the main characteristic of the ‘European state feminism’ regime is
gender inequality. The results from EIGE's Gender Equality Index (2010)
describe a very gloomy picture:

e Women are less likely to participate in the labour market, and when
they do, they work fewer hours and spend fewer years overall in work
than men

e Women are more disadvantaged compared to men in relation to their
access to financial resources

e Men earn more than women and, as a result, women on average are
more likely to be at-risk-of-poverty

e Women are less likely to participate in tertiary education, even though
the analysis shows a certain reversal in the participation rates

e Women are more likely to spend their free time in caring activities such
as caring and educating children, cooking and house-working, while
men have more time to participate in sporting, cultural and other leisure
activities on a regular basis

e Women are to a great extent under-represented in the decision-making
in economic and political spheres

e Women are less likely to reach equal and secure healthcare.

Avoiding any normative judgment of the persistent multidimensional
inequality of women in Europe and the positive or negative aspects of the
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present ‘European state feminism’ regime, we should note that the current
level of constitutionalisation and institutionalisation is related to two
particular models of agency that influence the possibilities for the future of
the regime: docility or dangerousness. The system of knowledges and
practices as described thus far is based on the docile or passive agency. This
model presents the expectations that European gendered citizens accept and
enforces the normative categories imposed on them through their conduct
as active neoliberal economic beings. Docility is an important category for
Foucault. The ‘docile body’ is understood both as an object and target of
power that can be manipulated, shaped, trained, and which obeys,
responds, becomes skilful and increases forces (Foucault, 1984, p. 180). In
this respect, docility accepts the existence of normalised gendered-neutral
and gendered-differentiated subjects upon which the system of government
is founded, and who accept the present system of discourses, knowledges
and practices of ‘European state feminism’ as sufficient, or even neglect the
persisting nature of inequality in the EU. The latter point was particularly
expressed in a recent Special Eurobarometer (European Commission, 2009),
where34% of Europeans thought that gender inequality is rare in the EU,
4% were unable to form an opinion, while the rest were rather moderate on
the subject with almost half (47%) of them thinking that gender inequality is
fairly widespread (p. 9).

Potential for Change

At any moment this docile agency can become dangerous, in the
Foucauldian sense of the word, for the present governmentality regime. In
order to explain this potential, Foucault used the example of a convicted
criminal whose docile agency is cardinal for the existence of the juridical
system (Foucault, 2001: 177/f).When the criminal fights back and breaks
free from the expected docile subjectification the “judicial machine ceases to
function” (Foucault, 2001, p. 200).The criminal is transformed from a ‘docile
body’ to a ‘dangerous individual’ when they stop to cooperate, refuse to
answer the judges’ questions, refuse to participate in their present system of
government or decide to talk different truths. Likewise, the unobstructed
and active exercise of the citizenship of the gendered subjects, the correct
application of the present ‘European state feminism’ governmental regime,
and the naturalisation of the need for gender equality to begin with, are
aspects of docility. When individuals, organisations or member states decide
to act in a defiant manner, this directly transforms them into ‘dangerous
individuals’ vis-a-vis the current system of government. Dangerous agency
is, as an expression of subjective knowledges and counter-conducts, part of
the same governmental system, similar to docility. What is more, we could
argue that it was this dangerous agency that helped the ‘European state
feminism’ regime to evolve into its present form, and it is indeed here that
the potential for future change lies. Various points of contestation
surrounding particularly the Court and the EP, as well as their limitations,
can be identified throughout the years.

The genealogy presented previously already demonstrated the importance
of the Court in the development of European law, gender equality, freedom
and fundamental rights principle in the EU. This was achieved in many
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instances where and when the governments refused to go. For example,
with cases such as P vs S, Richards, and KB vs National Health Service
Pensions Agency, the Court was able to extend the scope of gender equality
and EU law to cover discrimination against transgender individuals, whereas
there is still no political commitment towards this respect (Chalmers et al.,
2010, p. 549).What is more, the arsenal of rights that can now be claimed
before national courts was expanded with EU law in the Court or even quasi-
judicial and non-judicial fora. This is particularly important as activists and
individuals can be mobilised through legal channels and reclaim changes in
the ‘European state feminism’ system — as was the case with Defrenne
(Anagnostou & Millns, 2013, p. 115; Chalmers et al., 2010, p. 273/f). Last
but not least, whereas the freedoms, rights and protections proclaimed in
the Treaties and secondary legislation are still market-related in most cases—
including ‘European state feminism’ — the Court started most recently with
the cases Ruiz Zabrano, McCarthy and Dereci to challenge the cross-
boundary element of EU citizenship and the rights deriving from this status
(Hinarejos, 2011; Hinarejos, 2012; Lenaerts, 2013), which can ultimately
expand the scope of EU law, and thus is potentially dangerous for the
present neoliberal governmentality in its essence.

Notwithstanding these prospects, the Court has its own particular limitations,
particularly vis-a-vis its ability to develop new case-law. Throughout the
years the Court has raised specific criteria concerning the cases where it can
be successfully reached (Chalmers et al., 2010, p. 150/). These criteria can
be to keep important cases from reaching the Court, especially since
national courts and bodies are the gatekeepers. What is more, the Court
does not always approach cases with judicial activism, i.e. with an attitude
of pushing EU law per se further, while it has been argued that the Court
faces instances of bottlenecking or legal pollution with important cases
getting stuck in the queue, which places enormous time and organisational
pressures on the Court (Chalmers et al., 2010, p. 178-179).Also, the relation
of the EU as a political and legal system vis-a-vis other international and
European instruments of human rights and gender equality standards, such
as the CEDAW and the European Convention for Human Rights, is not — at
least at the date of writing — clearly defined. This creates a complex system
of legal pluralism and, thus, lacunae of protection (see also Itzcovich, 2012;
Tamanaha, 2008). Last but not least, the Court is a predominantly male
organisation, highly gender-imbalanced. Although the number of the female
judges increased throughout the decades of its functioning, male judges are
still dominant (Tamm, 2013, p. 20), which can potentially influence the
approach towards issues of sex and gender and towards the legal discourses
developed surrounding gender equality. The first female Advocate-General
was appointed in the 1980s, while the first female Judge in the late-90s,
which is directly connected to the overall under-representation of women in
politics and the economy.

A second point of contestation is the development of the so-called ‘velvet
triangles’, a concept coined by Woodward (2003), and the position of the EP
as a battleground. Also known as ‘feminist triangles’ and ‘women’s co-
operative constellations’, these ‘velvet triangles’ were important in the
development of ‘European state feminism’, and can indeed continue to

161



influence future prospects. As Holli argued, these formations designate any
kind of actual cooperation “initiated or accomplished by one or several
groups of women in a policy process to further their aims or achieve goals
perceived as important to them” (2008, p. 169). Such informal networks
consist of women bureaucrats [femocrats], women politicians, gender
experts and academics, and other prominent women’s NGOs (Kantola, 2010,
p. 100). Most importantly, these triangles are made possible due to the
informal aspects of government that the governance regime established,
which facilitated the participation of multiple actors in the informal
government of gender(in-)equality in the EU (Woodward, 2003).

Several points can be discussed regarding these ‘triangles’. In 1979, the year
of the first direct elections for the EP and of the adoption of CEDAW in the
UN context, an ad hoc Committee was set up in the EP on Women'’s Rights
and Gender Equality. This was gradually developed into a standing
Committee on Women'’s Rights and Equality [FEMM], which became a very
influential political group of parliamentarians engaged in gender equality,
together with the current D1 on Gender Equality of the Directorate-General
for Justice (Agustin, 2012, p. 23-24). FEMM serves as a feminist stronghold
in the institutional setting of the EU, having deep ties with the European
Women's Lobby [EWL].The latter is an NGO established in 1990 to give a
unitary voice to more than 2,500 organisations from all EU member states
and candidate countries in representing women'’s interests (Agustin, 2012, p.
26).

The danger lies precisely in the fact that these highly established feminist
triangles take part in the antagonism taking place in Europe for ‘European
state feminism’. In other words, these ‘velvet triangles’ seek to win the
struggle of defining the object of ‘European state feminism’, gender equality,
the obstacles it faces and the potential solutions that can be provided
(Agustin, 2012, p. 25). This has not been easy. First of all, organisations
other than the EWL are also mobilised at the EU level, reclaiming recognition
and voice. These include, for example, women’s organizations specializing in
a particular field, professions or constituencies, or organisations representing
a different ideological standpoint from the more feminist EWL. Such an NGO
is the ‘New Women for Europe’, which proposes a more conservative
discourse focused on family and pro-life issues, ‘career-oriented’ and *home-
centred’ lifestyles (Agustin, 2012, p. 26). What is more, it is clear that the
EWL becomes part of the establishment and does not represent the absolute
feminist voice in Europe. Many other sub-discourses are developed
surrounding the potential directions of ‘European state feminism’ that can be
equally dangerous to the present regime of practices.

Secondly, the success or failure of such ‘velvet triangles’ or other NGOs in
this struggle has to do with the *politics of presence’. The main argument
here is that women cannot be successful if they do not grow from a few
tokens into a considerable minority or ‘critical mass’. Some scholars
challenge this argument and also the effectiveness of gender quotas in
representation as a solution to gender equality (Broome et al.,2011; Pieters,
2012), while others argued that the substantive representation of women'’s
concerns rather than a mere descriptive representation of women is the
contributing factor for changes (Childs & Krook, 2008; Childs & Krook,
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2009). However, as Phillips (1998) argued, the symbolic representation of
women is still as important. And since the gender composition of groups can
influence the styles of bargaining or argumentation that men and women
adopt in negotiations (Naurin, 2010, p. 36), it is safe to argue that even an
augmentation in the descriptive representation level of women can be
dangerous for the present ‘European state feminism’ system.

A third point of potential contestation that can be identified here is the EIGE,
which was developed to assist the work of the EU institutions and member
states in promoting gender equality through the collection and analysis of
data, that is, the statistical definition and measurement of gender. As
Humbert and Stratigaki (2013) asked, is it a window of opportunity for
gender equality policies? As an agency, EIGE has an interesting genealogy.
In brief, as we can learn from their webpage, the initial idea for the
formation of this Institute was promoted by the Swedish Minister for Gender
Equality Margareta Winberg in 1995 and 1999, but it took one decade for
the Commission to prepare a feasibility study examining the specific tasks
that existing institutions do not currently deal with and for the European
Council to ask for specific proposals that led to the establishment of EIGE in
2007. Crucial here was FEMM Committee, which reintroduced the idea for an
Institute in 2004 that was by then forgotten. The European Commission
officially launched the creation of EIGE in 2005, the relevant Regulation was
adopted in 2006, the first members of the board met in March 2008 for the
first time and a director was appointed in 2009. However, it was not until
2010 that the first Annual working programme and budget of the Institute
was adopted.

Three points can be mentioned in relation to the potential of EIGE. Firstly,
gender equality was as important for the European integration regime as it
took the EU so many decades to institutionalise it with a supporting agency
— especially since the first operational agencies were established back in the
1970s and the first regulatory agencies were produced in the 1990s
(Kelemen & Majone, 2012, p. 220). Secondly, the fact that there was never
an attempt to politically understand and produce the requisite expertise (?)
on gender (in-)equality in the EU until recently with the establishment of
EIGE and the production of the Gender Equality Index is rather
controversial, especially since the production of knowledges and forms of
visibility are important aspects for the exercise of a government regime and
public policy outputs. EIGE's role is crucial in terms of visibility, as Scott
rightfully claims: if “women’s subordination — past and present — was
secured at least in part by their invisibility, then emancipation might be
achieved by making them visible in narratives of social struggle and political
achievement” (2000, p.2). Finally, compared to the FRA that was established
in the late 1990s and gained high institutionalisation and prominence ever
since, EIGE appears to have a secondary status, especially since gender is
one of the themes of FRA. This last point also depicts how gender equality
came to be linked to fundamental rights and the formation of the internal
market, rather than as a stand-alone principle. In answering their question,
Humbert and Stratigaki (2013) argued that the potential of EIGE depends
“on its ability to link with the gender studies research community and to
forge critical political alliances with other strategic feminist actors” (p. 169).
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This harks back to the two points we made previously about the role of the
Court and the ‘velvet triangles'.

Concluding Remarks

The question we posed in the introduction remains: how can we deal with
the persisting nature of gender inequality in the EU? Brining all the threads
together, we can reach several conclusions. First of all, the political context
provided through the Directives and the legislative form of the Directives per
se, while important in essence, is limited in scope. What is more, the
political instruments of soft policies and gender mainstreaming developed
with the governance mentality, and the possibility for the development of
positive actions for gender equality, lack the political importance and
strength they could have had if other forms had been chosen. And last but
not least, it is obvious that gender equality must be linked to a certain
governmental need in order to be successful. As Princen discussed
elsewhere, for actors to successfully place issues on the EU agenda, they
have to mobilise supporters, build capacity, arouse interest and claim
authority on a particular issue (2011, p. 931).

It is clear that ‘European state feminism’ and the course of the EU towards
gender equality is path-dependent. It is indeed deeply influenced both by its
Member States’ own strengths and weaknesses and by the general global
context of gender inequality. However, the ‘European state feminism’ regime
sustains an important number of rules and obligations that are directly
enforceable and have to be respected by the member states. Thus, we
should also identify the prospects of Europeanization as well as the
possibilities of influencing the European agenda. And as for them, however,
it has been argued that successful Europeanization depends on the
existence of political opportunities, the mobilization of the existent structures
and networks, and the strategic framing of the subject (Pollack & Hafner-
Burton, 2000). It is clear that any change [either positive or negative] in the
‘European state feminism’ regime, any dangerous agency, can be successful
only with specific strategic actions. And choosing to see the glass half full,
can be the driving force for full equality.
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Abstract

Divorce legislation in Greece tends to encourage divorced parents to resolve
their differences peacefully, presuming that they are mature enough to do
so for their children’s sake. However, this is not the case in everyday
practice, as parents often find themselves in opposite parties in front of the
court, where in the vast majority of cases custody is granted to the mother,
with the father reserving the right to communicate with his children. In light
of new socio-economic conditions in Greek society, the idea of legislating
shared custody in Greece as well is explored. For this reason, a survey was
conducted on the generalGreek population in order to explore attitudes
towards the father’s role after divorce. The aim of this article is to present
the obsolete and inadequate legal framework in Greece, compare it with
relative practices in other countries, as well as showcase cases of court
decisions, which degrade the father’s role. A semi-structured questionnaire
was given to 1349 people during the period December 2014-January 2015.
103 of them were lawyers. Responses were statistically analyzed and any
differences in attitudes between lawyers and the general population were
explored.

Keywords: divorce, shared custody, legal framework, Greece







H AGEATH MNAEYPA THZ IZOTHTAZ TQN AYO ®YAQN: EMMEIPIKH
EPEYNA ZXETIKA ME TIZ TAZEIZ KAI TH NOMIKH AIAZTAZH lIA
TO ©OEZMO THZ ZYTKHAEMONIAZ-ZYNEMIMEAEIAZ ZTHN EAAAAA

EuoTtpaTiog Nanavng, NavenioTipio Aiydiou
Mupgoivn PoupeAioTou, AiebBuvon AsuTtepoBadpiag Eknaidsuong N.
AéoBou
AyyeAikn ZavTth, AéoBog
EAévn KiTpivou, Xiog

NepiAnyn

Av kal n vopoBescia nepi diaduyiwv oTnv EANGDa npokpivel TNV €0WTEPIKN
OleuBETNON TV {NTNUATWV MOU avakuMTouV HETAEU TWV EUNAEKOUEVQV
HEPWV, BEWPWVTAC OTI Ol YOVEIC SIABETOUV TNV WPINOTNTA va cuvdialayolv
yla To KaAd Twv Naidiv TOUuG, ENIKPATEI N Nayla SIKACTIKN TAKTIKA, EPOTOV
undapxel avmidikia, va diveral n empéAEId OE OUVTPINTIKO MOCOCTO OTN
MNTEPA Kal va opifeTal anhn enikoivwvia pe Tov natépa. Aedopévng Tng
wpipavong TwV ouvlnkwv yia TNV eQappoyr TnG ouvenipélelac ota niaiola
NG JIAPUAIKNG 100TNTAG Kal TNG MoloTnTac {wNnG TV TEKVWV, OIEENXON
MOOOTIKI €PEUVA OXETIKA ME TIG ANOWEIC VOUIKOV Kal Wn OXETIKG HE TO
dlallyio kal To poho Tou natépa. kond¢ TnG napoloag WEAETNG eival va
NapouadIAcel TO avaypovioTIKO kal EANINEG VOUIKO nAaigio atnv EAada, va To
OUYKpIVEl JE QVAAOYEC €UPWNAIKEG MPAKTIKEC kAl va avadeiEel NePINTWOEIG
OIKAoTIKWV ano®acswy, nou unoPiBalouv To poAo Tou NaTepa. Xopnynenke
NUISOUNKEVO epwTNUATONOYI0O O 1349 ATOWa KATA TO XPOVIKO dldoTnua
AeképBpiog  2014-Iavoudpiog 2015. 103 drtopa Tou OeiydaTtog nATav
enayyeAuaTtiec  vopikoi. O1  anavinosic  avaAlBnkav  OTATIOTIKA  Kal
dlepeuvnBnkav TUXOV dIapoponoINCEIG aVAPETd OTIC ANOWEIC VOUIKWV Kal [
VOMIK®V.

Ne&eic-kAgidia: diallyio, ouvenipéleia, guykndepovia, Vouikd nAaioio

Eicaywyn

Evw €xouv ONMOOIEUTEI EKATOVTADEG EPEUVEG OXETIKA HE TNV €nidpacn Tou
dialuyiou oTa naidia kai TIC PINTEPEG, NOAU Aiyo éxel peAeTnBei n noidTnTa
{wNG Kal Ol WUXOAOYIKEG OUVEMEIEG TOU XWPIOWOU OTOV NATEPd, Mou
gykaTaAeinel To oniti. O KOIVWVIKEC avanapaoTAcelC yia Tov £yyapo Bio ot
pia koivwvia onwg n eAnvikr npoodiopifovTal e VOPHEG Kal KOUATOUPEC,
MouU £XOUV NApadoon ekaTovTadwv €TV, Napd TiIG AANAYEG Kupiwg KaTd Tnv
TeheuTaia dekaeTia. AvTiOeTa, n nopeia {wrg Tou NaTépa PETa To dialuyio Kal
n aMnAenidpacn Tou pe TNV Npwnv ouguyo kal Kupiwg oTa naidid dev £xouv
MeAeTNOEi oXeDOV NOTE.

310 €EWTEPIKO Ol NEPIOOOTEPEG Epeuve (Shapiro & Lambert, 1999) nou eival
OXETIKEG Me TO Ofua xpnolgornololv ¢ HeBodoMoyIKO epyaleio To
£PWTNHATOAOYIO Kal TIG OUVEVTEUEEIG, Mou YopnyouvTal oTa naidid r oTIC
npwnv oulUyouc, evw eAAXIOTEG €ival EKEIVEG MOU KATAYPAPOUV TIC AMNOWYEIC
TV natépwv. Tooo atnv EANGDa 000 Kal oTo €5MTEPIKO N EMIKOIVWVIA TOU
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natépa Pe Ta naidid eival otnv KaAUTepn nepinTwon ducoiwvn: ‘Eva
TepdOTIO NOCOCTO OTAWATA onoiadnnoTe enagr PE Ta naidid, napd To
yeyovog OTI €EakoAouBei va mAnp®vel yia autd, apvoUPevo va anodexTei
TOUG VOMIkoUG 0poug nou Siénouv To diadUyio. AkOPA kal NATEPEG Ol OMoiol
apxika Oeixvouv peyaho evdiagépov, oTadiakd nepninTouv o dia
KaTdoTaon, nou ol ayuntol Ba xapakmnpidav adiagopia. Kupiapxn eivar n
unodBeon OTI o1 gUnelpiec npiv anod To diallyio Kal Kupiwg n YeBodeuon Tou
€nnpealel TIC HETENEITA OTACEIC TWV NATEPWV Yia Ta naidid Toug. To eAaxioTo
NooooTO TWV MATEPWV MOU AMnoKTA Tnv Kndepovia Twv naidiov ouvhndwg
dlaTnpei OAa Ta avapevopeva NaTpika npdTuna cUPPWVA JE TIC NPOCDOKIES
NG Kovwviag (Shapiro & Lambert, 1999).

'Eva aMo TepdoTio owpa peuvav (Shapiro & Lambert, 1999) éxel kaTadei&el
TN oxéon €yyagou Biou kai noidoTnTag {wnc, TOGO GTOV WUXOAOYIKO 000 Kal
oTov BIoAOYIKO TopEd. O HEAETEG Deixvouv OTI 0 YAapog dpa avTIOTABUIOTIKA
TIC NEPIOOOTEPEC (POPEC OE AYXOYOVOUG NapayovTeg, iowg eneidn divel
KivnTpa Kai epunveiec nou SikaloAoyouv Tnv €vtovn enayyeApaTikn {on.

O1 XwpIoWEvVol NATEPEG avTiBETa avapEpouy auvaiobnuaTa evoxng, ayxoug,
KaTadAiyng, nevBoug, kevou eEaiTiac TNG anmAsiag enapnc Ye Ta naidid
Touc. To Kupiapxo ouvaiodnua €ival n anwAsia EAEyXou OTnV avaTpopr| Twv
naidiov, n onoia eniTeiveTal €av n npwnv oUluyog Bpel AoV oUvVTpoQo.
AuTh n anwAsia eA€yxou eival nou avaykalel Toug naTépeg va anocupBolv
ano Tnv avatpodr] Twv Naidiwv Toug ddopévou OTI 0 pONOG TOUG kaBioTaTal
KaBapa oIKoVOUIKOG. MoAoi Xwplopévol NATEPEC MOU OCUMMETEIXAV OTNV
Kabnuepiviy @povTida Twv Naidi®V £Viwoav avakouIoHEvVol anod To poAo
auTo (Shapiro & Lambert, 1999).

H ouvTpinTikn nAsiopneia Twv gpeuvav (Shapiro & Lambert, 1999) nou
EXOUV Yivel 0TO €EWTEPIKO TOVI(OUV NWG TO Kupiapxo ouvaiodnua eivai n
UMoTiUNoN Tou naTpikoU poAou anod Tnv npwnv ouluyo, n onoia ¢povTilel va
TO eKpeTaAAeUETal yia va €Eapel To JIKO TnNG pPOAO OTNV avaTpodn Twv
naidiv.

SUMQWvVa PE €pEUVEG N anouadia Tou natépa Aoyw dialuyiou ouvOEETal e
XaunAOTEPN OXOoAIKN €nidoon TOCO yia Ta ayopia 00O Kal yid Ta KopiTola,
au&énuéva nocooTda avepyiag (yia Ta ayopia) kai Npwidn EyKUPoouvn yia Ta
kopitoia (McLanahan, 1999). AvTioTpoga, o€ Wia pETa-avaiuon 63 peuvav
nou &youv diegaxBei yia To pOAO TOU MATEPA OTNV €UNUEPI TWV NAIDI®Y
META TO d1aluyio, BPEBNKe OTI N aioBnon eyyUuTnNTag We Tov MATéPA Kai n
unap€n piag enionung puBuiong kndepoviag Tou Naidiol PETA TO XWPIOHO
oxeTieTal OeTikG@ e TNV eunuepia Tou (Amato & Gilbreth, 1999).
SUYKEKPIKEVA, NEPA anod Tnv OIKOVOMIKY OTAPIEN, N enionun kndedovia and
TOV NATEPA AMoOTEAEl TOV MO I0XUPO NPOBAENTIKG NapdyovTa yia TNV KaAn
OXOAIKN €midoon, KabwG kai Tn OUMNeEPIPopd Tou nadioUu kai TN
ouvaiodNUATIK ToU wPINOTNTA. Eniong, oUpQwva He AMEC €PEUVEG, N
ouxvn €nagn Tou NaidloU kal HE Toug OUO YOVEIG WNOpei va WETPIAoE! TIG
OUVENMEIEG TNG Anouaiag Tou NaTépa anod To OniTl, MG Kal va NePIopicel TV
avaopaleld kar To Ayxog yid OEuaTta Mou OXeTi(ovTal PE TNV OIKOVOMIKN
gunuepia.
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3Tov avTinoda auTwv TV anoyewv TiBevtal AANEC €peuveG nou Tovi(ouv
TOUG evOEXOUEVOUC KIVOUVOUC MOU EVEXOVTAI OE MEPINTWOELIC OUVEMIUEAEIAC
Kal ouXviG €nagng kai pe Toug dUo yoveig, onou Ta naildid BiKvouv éva
OUYKPOUOIaKO KAipa peTa&l Twv yovéwv (Johnston, 1995; Twaite & Luchow,
1996). Me Bdon TIC &v AOYW €PEUVEG, N CUVEMIPEAEIQ (aiveTal va eival
akaTaMnAn, TOUAAXIOTOV — OTIC NEPINTWOEIC  KATAOTACEWV  EVTOVOV
ouykpouoewv (Johnston, 1995).

Se £peuveC Nou €xouv diegayBei yia Tn diepelivnaon TwV AnOYEWV OXETIKA JE
TN OUVeEMIKEAEID, Ol MEPIOOOTEPOI AvBpWNOI QaiveTal va nioTeUouv OTI Ta
naidia npénel va nepvouv i00 XPOVo Kal e Toug dUo yoveig petd To diallyio.
Se €va dnuown@ioda nou SIeEnxOn otn MacayouoeTtn To 2004, To 85% Twv
WN@IoAvTwv unoaTnpi&av oTI Ta naidid npénel va poipdlovTal Tov Xpdvo nou
nepvolV JE TOUC YOVEiG Toug JeTa To dialuyio (Fatherhood Coalition, 2004).
Se aM\n avTigToixn £peuva nou dIEENXen atnv ApiZdva Twv HIMA o€ QoITnTEG
kal aMoug evnhikeg Bpédnke OTI To 80% pe 90% mioTelouv OTN
ouvenipéleia peta To diallyio (Braver, Ellman, Votruba, & Fabricius, 2011).

O1 anoyeic yUpw and Tnv «ouvenipéAeia» dlioTavralr kal n oulitnon
avageoa OTOUG UMNOOTNPIKTEG KAl TOUG MOAEMIOUG €ival apkeTa &vrovn Td
TeheuTaia xpovia (Bender, 1994; Goldstein, Freud, & Solnit, 1973; Kuehl,
1989; Roman kai Haddad, 1978). Oi unoOTNPIKTEG TNG OUVEMIUEAEIAG
Tovifouv Tn onuacia kai Ta opEAn Tou naidiou and Tn diaTRPNon ENAPWV
Kal PE TOUGC dUO YOVEIC TOU, ev@ Ol MOAEUIOl TNG 10£ac Bewpolv OTI n
ouvenipéleia diIaTapdaaoel TNV anapaitnTn otabepdTnTa oTn {wr) Tou Naidiou
Kal Ynopei va €xel apvnTikn €nidpacn AOyw TN €kBeong Tou naidiol Oe
OUVEXEIG GUYKPOUTEIC METAEU TWV YOVEWV.

O1 BewpnTIKEC MPOCEYYIOEIC yia Tn oUvdeon Tou Oialuyiou HPE TNV KaAkn
npooapuoyn Tou naidiou Baocifovralr o NARBo¢ napayovtwv, Onwe Ta
aTopIka Kal 101aiTEpa  XApakTNPIOTIKA Tou kaBe naidiou, n aliayn orn
oUvBeon TNC OIKOYEVEIAQC Kal Ol apvnTIKEG OUVENEIEC and Tnv anouadia Tou
naTépa, To au&avouevo OIKOVOUIKO GyXoC Mou MPOKUNTEN and Tn WeTaBaocn
oc Mia HOVOyoveikrn) OIKOYEvEld, N EMPPON TNG KAKAG WUXOAOYIKNG
KATAoTaong Tou Yovéa Kal ol aA\ayec oTiC OladIKaoieC TNC OIKOYEVEIAG
(Hetherington, Bridges, & Insabella, 1998). ZuvonTika, ol NApAyoVTeG Mou
€MdpoUV OTNV npocapuoyr Tou naidiou PeTd and éva dialuyio PNopouv va
oupnePIANPBOOUY 0 3 KATNYOPIeG: OTNV anwAEId €vOG Yovéd, OTIC
OUYKPOUOEIG METAED TwV YOVI®MV Kal oTnVv AN kndepovia.

OswpnTikn Emokonnon
H 'Evvoia TnG Zuvenipélgiag

Tig TeAeuTaieg dekasTiec - kal 10IAiTEpa PETA TN dekasTia Tou ‘70 - €xouv
OUVTENEOTEI APKETEG ONKAVTIKEG AANAYEG OTO OIKOYEVEIQKO SiKAIO OTIG XWPES
TOU avanTuypévou kOopou, Kal 1I8IaiTepa OTo BEua TnG eMPEAEIG TWV
naidiov éneira and Tnv €kdoon diaduyiou. Koivod évauoua o OAeg oXedOV TIG
NEPINTWOEIC ENAVEEETAONG TNG VOMOBETiag unnip&e o KevTpikOG pOAOG mnou
naifouv ol naTtepddeg otn lwn Twv naildiov, kabag kAl n TAon yia Tnv
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UIOBETNON  VEWV TMONTIKV MNpPoC  €va HOVTEAO  ouykndepoviag kal
OUVEMIPEAEIAC,

H ouveniyéAeia avagépeTal oTn puBUIoN nou nepiAapBavel Tnv anod koivou
VOMIKN Kai/n Quoikr enipélela Twv naidiov PeTd To diallylo TWV YOVEWV
(Bender, 1994). H uaikn ouvenipéAeia NPoBAENsl TNV enaen Twv Naidiov
Kal TO Joipacia Tou Xpovou dIapovic TOUG avapeoa oToug dUo YOVEIG, evm
N VOMIKN OUVEMIYEAEId MEPIOPIdel TN POVIKN dlapovry Tou naidiou oTov €va
yovéa. H @uOIKfy ouvenipgélsld oa@mG npoPAénel Tn dIATRPNON OTEVQOV
OXEOEWV Kal Je TOouG dUO Yyoveic. EvTouToIC, N VOUIKN ouveniPéAeia NPoBAENEl
TNV Koivi) Afyn ano@acewv anod Toug yoveig o€ BéuaTa nou agopolv aTa
naidia Toug, kaBwg kal Tn CUVEXN Kal EVEPYO €UMAOKI TOU yovéad Mou dev
dlapével pe To naidi otn {wr) Tou, AKOMN Kal €av auTtod dldpEvel e Tov AMo
YoVvéa.

H ZuvempéAeia o AIGPopeg XMPEG

O1 vopol Kkal ol kKavoveg nou puBpilouv Ta BEpata enipéleiac diagEépouv ano
Xwpa og xwpa ¢ E.E. O1 eBvikég vopoBeoieg pubpifouv BEpata onwe nolog
Ba éxel TNV enipélsia, €av n enipéleia Ba avaTtedsi oTov £va yovéd 1 Kal
oToug dUo (ouveniyélela), molo¢ Ba Aaypavel TIC ano@doelic yia Thv
£knaideuon Twv NadIOV KTA.

Mapoha auTd, o 0Aeg TIC Eupwnaikég Xwpeg avayvwpileTal To dIKaiwpa Twv
naidi®Vv va £XoUV NPoowIKr OXEon Kal dUeon enagr kal Je Toug dUo YoVeig
TOUG, aKOWN Kal av ol YOVEIG MEVOUV O€ JIAPOPETIKEG XWPEC. STNV NEPINTWON
auTn, nou ol yoveic diapiolv o€ SIaPOPETIKEC XWPEC, Ta apuodia dikaoTnpia
yla TNV €kdikaon Twv UNoBEoswv eNIMENEIOC gival auTa Onou ouvnBwe WEVel
TO naidi.

>e €peuva nou dIEENXOn og 14 XWPeC NAYKOOMIWG T NOCOOTA CUVENIKEAEIQG
noikiMav and 7% €wc 15% Twv nepinTwoswv (Skiiner, Bradshaw, &
Davidson, 2007). >tn NopBnyia, To 25% Twv nNaidi®v £XOUV YOVEIC nou
MEvouv Xwpid, kal 8% anod auTa PEVoUV HE Tov Natépa, evw 10% eival os
kaBeoTwg ouvenpélelag (Skjorten & Barlindhaug, 2007). £1n Zoundia, 6nou
Ta dIKaoTnpla £xouv To diKaiwpa va anopacicouv evaAlayr] TNG KaToikiag
Tou naidioU akoun Kal o€ NepinTwon Slagwviag Tou evog yovéa, To 20% Twv
naidinv XwpPIoHEVWV Yoviwv JEvouv o€ duo oniTia (Singer, 2008). ZTn MaA\ia
T0 12% Twv NaIdI®V TWV OMoIWV Ol YOVEIG Pévouv Xwpla poipalovral Tov
XpOvo avapeoa oe dUo oniTia, evw éva eninpdoBeto 12% MEVOUV PE TOV
naTépa Toug Kal nepvoUv KAmoio and To XPOVO TOUG HE Tn MNTEPA Toug
(Toulemon, 2008). H emiAoyn TNG GUVENIPEAEIQG KAl DIAPOVAG TWV NAIdIV O
Ouo oniTia éxel BeopobeTndei oTn FaMia and To 2002 kal BewpeiTal wg N
npwTn KAl npoo@opdTepn €mAoyr) anod pia oeipd AMwv  HOVTEAWV
kndepoviag kar enipeAelag. e auto naifel pdAo kal n evioxuon anod To
KpATOC, TO OMoI0 NAPEXE! IATPIKN AoPANION Kal aToug dUO YOVEiG kal Xopnyei
enidopa kar aToug SUOo Yoveig yia Ta eEapTwpeva Tékva (Masardo, 2009).

To 2009 To KoivoBoUAio Tng OAMAavdiag enixeipnoe va eioaydyel pia veéa
vopoBeaia pe Tnv onoia To naidi dikaioUuTal kal npénel va AayPavel ion
ppovTida anod Toug dUO Yoveig HETA TO XWPIoHO Toug. EvroUTolg, énema ano
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MaKpéG oulnmnoeic kal dladikacieC To apxikd Hovrédo Tou 50-50
£ykaTaAeipOnke. Ekeivo nou opilel n vouobeoia OPwG ival n dIEUBETNON Tou
povTENOU kndeploviag/enipéAeiag Twv naldiwv npiv Tnv €kdoan Tou diaduyiou.
>Tnv apxn BeopoBETNONG TNG, N CUVENIYEAEIQ ATAV ONAVIA Kal avTioToIXoUoE
MOVO 0T0 5% pe 10% Twv cuvoAikwv dialuyiwv aTnv OMavdia (CBS, 2003).
ApyoTepa OpwC, To 2008, To ev AOyw nocoaTod avnABe aTo 16%. ZTn Aavia,
TO avTioToIxo nogoaTd frav 20% nepinou (Heide Ottosen, 2004), evw oTta
id1a enineda kupaiveral kai n Zoundia (Breivik & Olweus, 2006).

To olkoyevelako dikalo ennpealeTal kal dIAPOPPVETAl O ONUAvTIKO Babuod
OE ouvApPTNON HE TO KOIVWVIKO MepIBAMOvV, Oe oUyKpIon HE GAAa €idn
Olkaiou. ZTNV MPOKEIUEVN MEPINTWON, OE APKETEG XWPEG KAl MOAITEIEG TWV
HMA vivovTal avaBewpnoeig TG vopoBeaiac nepi empélelac, avravakAmvTag
Kal TIC METABANNOMEVEC NONITIOMIKEC VOPHEG TNG EKACTOTE KOIVWVIAC,
EvToUToIg, noAAoi epeuvnTEG BEWPOUV OTI O VEEG MONITIKEG EMIUEAEIAG TEKVOV
EVOWMATOVOUV OUVABWG Kal TMONITIKEC OUMMEPIPOPEC BACIOUEVEG OF
UNoBECEIG, MUBOUC Kal IOTOPIEG HEHOVWHPEVWV ATOHWV.

Méxpl npoopata oTig HMA, povo To 5% pe 7% Twv naidiov nepvouoav
TOUAAXIOTOV éva TPITO TOU XPOVOU HE TOV MATEPA TouG. Ta NepIoCOTEPA
{ouoav anokAEIOTIKA WE TN UNTEPA Kal DIAVUKTEPEUAV POVO TECOEPA ) NEVTE
Bpadia To wrva oto oniti Tou natépa Toug (Kelly, 2007). EvrouTolg, Ta
TeheuTaia Xpovia diagaivetal pia alhayr oTa napanavw npdTuna: oTnv
noAiteia Tng Apifova kai otnv OudaoivykTov, 30% pe 50% Twv nadiov
XWPIOUEVWV YOVEWV NEPVOUV TOUAAXIOTOV TO €va TPITO TOU XPOVOU TOUC HE
Tov kaBgva ano Toug yoveic (George, 2008; Venohr % Kaunelis, 2008).

Se kaBe nepinTwon, ota dikacThpia Twv HMNA oruepa n ouykndepovia dev
ano@aoileTal oxedov noTé and To dIKAaTr €av dev cuvaivolv g€ auTtd Kai ol
Ouo yoveic (Ellman, Kurtz, & Weithorn, 2010). MNa To Adyo auTto, ol
VOMOBETEG apyifouv va Aaupdavouv MeEPICOOTEPO uNOYn TNV TPOMOMoINon
TV VOUWV Npo¢ TNV KATEUBUVON TNG CUVENIPEAEIAC.

Ouoiwg, otnv AuoTpahia, Tnv OAavdia, Tn Aavia kai Tn Zoundia To 18% e
20% Twv Naildi®V XWPIOUEVWV YOVIOV E€ival O£ KABEOTWG CUVEMIPEAEIAG
(Smyth, 2009; Spruijt & Duindam, 2010).

H AuoTpalia avTikaTtéoTnoe To VOMOBETIKO nAdigio Tng kndepoviac pe €va
KaBeoTWE KOIVAG KNOEPOVIAG («OUVEMIPEAEIOG») OTa Péoa Tng OeKaETIag Tou
90 kal apyoTepa Apxios va €ETAlEl Kal TO eVOEXOUEVO «dlapolpacuol Tou
¥povou avdapeoa oTtoug dUo yoveic» (Rhoades & Boyd, 2004). To 2003
anEPPIYe TENIKA TO EVOEXOMEVO TNG OUVEMIPEAEIAG aAAd EVIOXUOE TO HOVTEAO
OUVENIKEAEIQG EMITPENOVTAG KAl EVAAAKTIKEG MPOCEYYIOEIG YIA OIKOYEVEIEG
onou ekdnAavovtav @aivopeva Biag f évrovemv ouykpouoewv (Standing
Committee, 2003). Zuykekpihéva, autod MNou OTNnV oucia GMa&e oTtnv
vopoBeaia Tng AuoTpahiac fTav n evedppuvon yovéwv nou Jouv XwpIoTa va
Meyalwvouv Ta naidid Toug o€ kAipa ouvepyaoiac. Kat’ avTtioToixia Je auto
nou ouvéRn Aiya xpovia vwpitepa otn M. Bpetavia, oI TPOMOMOINCEIC TOU
VOHOU ENEPePav €NIONG UEPIKEG AANAYEG KAl OTN XPNON TWV EWG TOTE OpWV,
avTikabioTwvTag TNV kndEQovia PE TNV €vvoia TNG <YOVIKNG EMJEAEIaG». To
VEO HOVTENO Kndepoviag NpogPAene Wia puBIon nou BacifoTav oTnyv 160TNTA
000V apopa Tn YOVIKN €MPEAEId PETA TO XwpPIOHO, Onou kdabe yovéag
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diatnpouos TIC idleC €E0UTIEG, €UBUVEG Kal ApXEG MOU EiXE O OXEON HE TN
@povTida TwV Nadi®v Tou Kal MNpIv TO XWPIOHO, €KTOC Kal av UMNpXE
anogacn dikaoTnpiou yia To avTiBeTo.

H an()(paon ™G AuoTpaliag va E(pappc')osl TO VEO HOVTENO ouvsmué)\slaq dev
nTav np0|ov KGI‘IOIGQ EUNEIPIKAG spauvaq N MEAETNG yIQ TIC OUVEMEIEG TOU
nponyoupsvou vOHoU oTov unxlcpo ToV naidiwv. Autd nou NupodoTnoE mv
aAlhayn ATav n noAITikf avnouyia yia Tn 8£on Twv natepadwv nou dev gixav
TNV empgélela. Me engpwTtnon oTn BouAr) To 1992 ol opdadeg TwV NATePAdwWY
Ioxupifovtav OTI To OIKAOoTIKO OUCTNMA NATAV MPOKATEIANUUEVO UMEP TWV
HNTEPWV KaTa Tn Aywn Twv SIKACTIKWV anopAacewv Kal yid To AOyo auTo
{nToUoav éva mio dikalo Kai ioo WePIdIo oTn PPOVTIda Twv Naidiwv TOUG LETA
TO XWPIOWO.

MeTa TIG TponoAoyieg Tou 1995, SIEENXON eunelpikn £pguva aTnv AuaTpalia
yla va SIEPEUVNOEl TNV VEA KaTaoTaon Twv npaypdtwv (Dewar & Parker,
1999). Ta supnpaTa TN £peuvag £0eIEav OTI Tpia Xpdvia PETA TNV WHRQIoON
TNG TpornoAoyiag n KovoTnTa akoun dev yvwpIle TIG VEEG EVVOIEC MOU €ixav
gloayBei, pe anoTéheopa n ouveniyéAela va eival akoun ondvia oTa
dlaleuypéva Ceuyapia. To 2003 n KoivoBouleuTikry Emitponr yia 6éuara
OIKOYEVEIOC anEPPIYE VEO aiTnUa yia ouvenipéAela, Bacilopevn OTO
EnIXgipnya OTI 0 XpOvVoC Mou nepvasl kaBe naidi Je TnV OIKOYEVEId Tou Ba
npénel va €&apTdTal anod To Ti €ival kKaAUTEPO yia To KABe naidi kai ano Tig
pubuioeic nou eival KaAUTEpeC yia KGBe olkoyeveld. EvréAel, 1o 2006
WneIoTNKE 0 VOUOC OTnv AUCTpaAia yia Tn OUVEMIYEAEID, WE TOV OMoio
avayvwpileTal OTI Kal ol dUO YOVEIG €ival uneuBuvol yia anoQAcEIC OXETIKA |E
To naidi Toug péoa and TNV €vvola TG «iong yoveikng eublvne». ZUPPwva
ME TN vopoBeoia To naidi npénel va nepvasl ico Xpovo We kaBévav anod Toug
dUo yoveic und opiopevec NpolnoBEaelg, av kal dev anooagnvileTal n €vvold
TNG UNOXPEWTIKOTNTAG and TNV NAEUPd Twv JIKACTIKWV ANOPACEWV.

>1n Meppavia ugioTatal n évvoia TnG cuvenipéAelag, al\a pnopei va apbei oe
NEPINT®WON PN CUPQWVIAG Twv OUO YoveEwv. «H Aoknon TNG OUVEMIYEAEIAC
npoUnoBeTel TNV KAMIEPYEId HIAG BIWOIUNG KOIVWVIKNG OXEONG avapeoa
OTOUG YOVEIC kal anaitei £va eAaxIoTo €ninedo CUPPWVIAG PHETAEU TOUG». S€
NEPINTWON MOU O £va¢ YOvéaG apVeiTal va OouvepyaoTel, To OIKAoTrpIo
aMalel Tn ouvenipéleia o€ eMPENEIQ TOU €VOC Yovéd. H emidoyr) Tou yovéa
nou AapBavel Tnv enmpéleia Paciletal oTo «KAAUTEPO CUPQEPOV TOU
naidiou».

Evdiapepov €xel otnv Ianwvia To dIkAiwPa TwvV YUvaikK®v Kal INTEPWV va
anayayouv To naidi JETA TO XWPIOKO TOUG HE To oULUYO XWPIG Kapia VOUIKN
KUpwon. O1 avTidpdceig anod Tnv NAeupd Twv NaTepddwv eival EVTOveg kal
{nTouv TnVv Tporomnoinon Tng vouoBeaiag,

Emoxkonnon Twv MNMpoiinoBiocwv yia Tnv Avalson TnG EmpéAsiag
oto EAAnviIkO Aikaio

370 apBpo 1513 AK opilovTal Ta KpITrPIa Nnou npénel va AayBavovral unoyn
yia Tov kaBopiopd TNG AoKNANG TNG YOVIKAG HEPIPVAG PETA To diadlyio f Tnv
akUpwaon Tou yapou, Onou avagEpeTal:
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«lla 1n Anwn ¢ anogaocric Tou 10 JIKAoTIPIO AGUBAGver urnown Tou
TOUG EWC TOTE OEOLIOUG TOU TEKVOU LIE TOUG YOVEIS Kal TOUS AOEAPOUG
TOU, KABWCE Kal TIC TUXOV OULIPWVIES 10U EKAVAV OI YOVEIG TOU TEKVOU
OXETIKA LIE TNV EMUEAEIT Kal T OIOIKNON TING MEPIOUOIAC TOU» KAl OTO
apBpo 1511 AK avaQépeTal «2T0 OUUPEPOV TOU TEKVOU [IPENEl Va
anoBAener kai n anopaon Tou dIKACTIPIOU, OTav Kkatd Tic JIATAEEIC
TOU VOUOU To OIKGoTIpIo aro@acifel OXETIKG LE TV avdleon Tng
YOVIKIIC LEDIUVAC 1] LE Tov Tporo doknoric 1ne. H anogaon Ttou
OIKaoTnpioU Mpenel EMionNg va OEBETal TV 100TNTA UETAEU Twv
YoVEWV Kai va unv Kdvel OIakpioels &aitias Tou QuAou, TG QuAr,
™me yAwooasg, Tng Bpnokeiag, Twv rnoAImKwv 1} onoiwv dAMwv
NENoIBrioewv, TN¢ 18ayEVeIas, TG EOVIKIC I KOIVWVIKIIG MPOEAEUONC 1j
I NEPIOUTTAc.

H évvoia Tng empéleiag €ival pia aopioTn VOMIKNA €vvola Mou anoTeAE
MEPIKOTEPN AOKNON TNG YOVIKNG MEPIMVAG. ZUMP®VA KE TNV KpaToloa anoyn
«Kata Tn d1ata€n Tng nap. 1 Tou apBpou 1518 AK, n empélela Tou
MPOCWMOU TOU TEKVOU NepIAapBAavel ISiwg TNV avaTpo®r, Tnv eniBAeyn, T
MOPPWON Kal TNV €KNaidEUCr) Tou, KABMG Kal Tov Npoadiopioho Tou TOnou
SIapOVAG Tou.»?

H adpioTn VOUIKN &vvoia TOU CUHMEPOVTOG TOU TEKVOU EXEl MEPIYPAQei and
TNV eMANVIKN €vvoun TA&N. Zuykekpipéva katd ndyla voygoloyia yia Tnv kpion
TOU OUMQEPOVTOG TWV aviAikwv AayBavovral unoyn:

TO YEVIKO CUMQEPOV Kal HOVOV TOU avhAIKoU TEKVOU, GWMATIKO, UNIKO
NVEUPATIKO, WUXIKO Kal NBIkO, Xwpic va emdpd auToTeEAWS aTn AWn TNG
ano@aong Tou Kavévag anod Toug JlagopeTikoUG napdyovTeg, nou
OuUVOdEUOUV TO MPOoWNO kaBe yovéa, Onwg eival To GUAO, N QUAR, N
vAwooa, n Bpnokeia, n KOIVWVIKN NPOEAEUON, N NEPIOUTIAKN KATAOTAON
KA.,

TOUC ME AVENNPEACTN EMIAOYN aQvVaNTUXBEVTEC PEXPI TOTE OeGUoUG Tou
O1a0€TOVTOG IKavOTNTA OIAKPICEWG TEKVOU HIE TOUG YOVEIG Tou (Kal TOUG
adeA@oug Tou),

TIC TUXOV OUHQMVIEG TWV YOVEWV OXETIKA HE TNV EMIPEAEIQ KAl TV
nepiouadia Tou,

Kabwg Kal TN yVOUN Tou, EPOCOV auTo, KaTA TNV AVEAEYKTN Kpion Tou
dikaoTnpiou, &v owel TNG NAIKIQC ToUu Kal TNG MNVEUMATIKAC Tou
avanTugng, ivai Ikavo va avTIAngOsi To NpayuaTikod Tou CUHMEPOV.

O1 IKavOTNTEG TWV YOVEWV, TO NEPIBAANOV, TO €NAYYEAUA, N NVEUUATIKN
TOUG avanTu&n kai n dpdon TOUG OTO KOIVWVIKO GUVOAO, N IKavoTnTa
MPOCAPUOYNG TOUG OTIG AnaiThoeIG TNG OUYXPOVNG Kolvwviag Jéoa oTa
nAaiola TNG opBOAOYIKAG AVTIHETWNIONG TWV BEPATWV TWV VEWV, N
0TadePOTNTA TWV OUVONKWV avdanTuEnG TOU TEKVOU XWPIC eVAAAAYEC
OTIC OUVONKES dIaBiwong

! 476/2012 MMpPoBOU




SNUEIMVETAl OTI N KPION NEPI TOU GUPPEPOVTOC TOU avnAikou dIaUOp@®VETAI
dIkavika o€ pia ) dUo ouveDPIAOEIC TNV NASIOWN®Ia TWV NEPINTOOLWV TWV
OIKOYEVEIaKWV dIapopwV Kal Tov KaBopiouo Tou NPOoWMoU TOU YOVEQ MouU
avahapBavel Tnv enipéleia.

AVTIOETWG OUDOAWG AOKEl £MidPACN N UNAITIOTNTA TWV YOVEWV WG MPOG TO
dlallyio r Tn diakonn TNG £yyaung oupBiwong, €KTOG €Av N GUHNEPIPOPA
TOU unaitiou éxel emdpdosl kal OTNV AOKNON TNG YOVIKAG HEPIUVAG-
€MPENEIAG, WOTE va avakUMTel avTiBeon OTO OUM(MEPOV TOU TEKVOU, AOYw
TNG €KTAoNG kai TnG BapUTnTag TNG CUMMEPIPOPAC TOU AuTNC, ONAWTIKNAG TNG
OOUNG TOU XapakTipa Tou Kal TNG €V YEVEI MPOCWNIKOTNTAG TOU, £TOI WOTE
Kal €vavTl TOU TEKVOU va aAVAUEVETAI ANO aUTOV n Tnpnon Tng idiag
oupnepipopac (AM 1736/2007, 1316/2009).

Opoiwg dev aokei kaTd Tnv vopohoyiakn avriAnyn enippor n pikpr nAikia
TOU TEKVOU Kal TO (UAO TOU WETA Tn vnmiakr nAikia Tou, ondTe nauvel n
oaenc BIOKOIVAWVIKN UMEPOXN TNG KUNTEPAC and dnown kaTtaAnAoOTNTAG yia
TN yovikn WEpIUva Tou Tékvou (AN 952/2007), evw OUVEKTIUATAl QUTR KATd
TN vnmakn nAIKid Tou TEKVOU HE TOUG UMOAOIMOUG NAPAYOVTEG Mou
€Eao@aAifouv TNV opahi] COUATIKA Kal YUXONveUpATIKR Tou avanTugn.?

Aev napoparail dg, Kai N NEPINTWON KATA TNV onoia To AIKAoTrpIo UNopEi,
oUppwva pe TIC diaTageic Twv apBpwv 1513 kar 1514 Tou A.K. kal YeTa
OTABUION TOU GUHGMEPOVTOC TOU avnAikou, NMpog TO Ornoio NpwTioTwE, KaTda
Ta NPOEKTEDEVTA, evepyel, V' avaBedel Tn YOVIK Tou WEPIYVA G £va Povo
TWV YOVEWV TOU I} Kal OE aUPOTEPOUC anod KOIVOU, GV QUTOi GUUPWVOUV OTN
AUon aut kal ouyXpovwg kaBopidouv Tov TOMo SIaPovig TWV avnAikwv I Kal
va Tnv KaTaveipel YeTa&l Twv yovéwv Tou (A.M. 634/96 EANAvn 37, 1549,
I'awpwd?n - ZTaBonouiou A.K., un’ apbpa 1513 - 1514, apiB. 43 €n., 65 €n.,
77 €n.).

>Ta nAaioia Tng diadikaaiag yia TV avabean TnG enpéAeIag epeuvaral kai n
BoUANON ToU TEKVOU avahloya PE TNV wpINOTNTA Tou (681 KroAA). Eival
nayia n 6¢on TnG vopoAoyiag wg npog TNV anodelkTikn 1oxU TNG BouAnong
TOU TEKVOU Kal auTo dIOTI €ival KOIVOC TONOG OTI N ENIKOIVWViA Tou dIKAoTT)
Me To naidi gival neplopiopévn (Wia ouvavtnon) eve 1o Naidi avaAoyws Twv
ouvlnkwv dIaBinong, TV ENIPPO®V NMOU OEXETAI KAl TWV EMIPPOWV MOU
TUXOV QOKei ekpAadlel NOAEG POPEC YVWHN Mou O GUVADEI JE TO CUHPEPOV
Tou, ONWG AUTO AVWTEPW avanTUXONKE.

O1 napayovTeg autoi Onwg npoadiopifovTal and To AvwTtato AikaoThpio,
oudOAWG avTanokpivovTal oTnv kabnuepivi npakTikn OedOUEVOU OTI Ol
d1adikol yoveig duokoha Ba pBacouv oTov Apeio MAyo yia Tov EAeyXo TwvV
aVWTEPW KPITNPIWV Kal akopn nio dUokoAa Ba anodeiouv OTI TNV Kpion
Tou AIKaoTH| ENPINOXMPNOE GTEPEOTUMIKI MPOKATAANWN EVAVTIOV TOUC.

2 AT 104/2012
* MMAapiag 1512/2013 aoe.
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TeNog €xel oxediaaTel otnv EAANVIKR €vvoun TAgn TOCO To oUOTNUA mnou
eMBAMel Tn JIauOPPWON OIKOYEVEIOKWV AIKAOTNPiwV HE TNV CUHMETOXN
€€EIDIKEUMEVWY  EMIOTNUOVWY  Kal €I0IKA  eKNAIDEUMEVWY  SIKAOTWY, OMNWG
neplypagetal oto N.2447/1996. QOTOC0 OUDEMOTE MPAKTIKA E£PAPUOOTNKE
KaBwG Ta nepIcoOTEpA NpwTodikEid nAoyxouv and Tnv KAAuwn Twv
opyavikwv Béocwv. H eknaidsuon Og, Twv dIKAoTwV and Tnv EBvIk ZxoAn
AIkaoTwv aduvaTei va Toug NapeExel TIG anapaiTNTEG EKEIVEG YVQOEIC Nou Ba
Toug €fonhicouv woTe va Xepilovralr emITuXnuéva TIG UMoBECEIG mou
avaguovTal oTa NAiold ToU OIKOYEVEIaKOU dIKaiou.

MpakTika ZnTHpaTa oTig YNo0éoeig OIkoyeveiakoU Alkaiou

Ano Tn oUVTOWN €NIOKOMNON TWV NPORANUATICH®Y MOU £XOUV aVAKUWEl OTNv
NPAKTIKA AVTIHETONION Tou {NTAMATOG TNG avabeonc TnG empélelac oTnv
EMnvikn €vvoun TAEN eival endyevo va aokeitalr dpipeia KpITIKR yia Tnv
adiagopia Tou KPATOUC va EevoknWwel oTo Bféua Twv INTHMATWV Mou
avagUovTal oTa nAaiola Tou oikoyevelakoU JIKaiou Kal Ta onoia &xouv
UNoypappIoTel and onuavTikn Hepida Aiknyopwv Kal AIKaoTmv.

H seicaywyn Tou N.2447/1996 cival katapxnv Hia noAU KaAr nNpoosyyion oTa
nTMHaTa nou npénel va enIAUBOUV Kal a@opolV OXECEIC YOVEWV TEKVOV.
AvnouxnTikd €ival OTI akoun dev €xel EpapUoCTEl Napd TNV €loaywyr Tou
oxedov 20 xpovia npiv. Topég anoteAolv:

= 1 QVTIYETONION TWV UNOBECEWV OIKOYEVEIAKNG PUOEWG, onwe diallyio,
dlatpo@n, enipéAeia and OIKoyevelakod AIKaoTnplo,

= OTEAEXWON aUTQV HE €EEIDIKEUPEVOUG OIKAOTEG N OMoid OTO VOWO
OUVOEETal PE TNV NpoUNnpPedia Toug aTo AIroupynuad. STo Onueio auto
NpENel va ToOVIOTEl OTI ONUEPA KPIVETAI avaykaia n OTEAEXWON Tou Me
€EEIDIKEUPEVOUG EMOTNHOVEG EIDIKOTATWV WUXOAOYiag kal naidaywyikng

= H npodikacia onwg €xel ndn oxedlaoTel Ye dUO OTADIO A) UNOXPEWTIKH
KOIVWVIKI €pguva Kal B) unoxpéwaon cuuPiBacuou.

H pn e@appoyr Tou woTdoo €xEl oav CUVEMEId va napatnendei pia noAu
MEYAAn oTpEBAwGON oTnNV Kovwvia. Aev gival Niyeg ol QopéG nou e&atiag Tng
aveTEpw naboyeveiag To diallyio kal Ta €€ auToU anoTeAéopara, diaTpodn,
enikovavia, empéleia, xpnoigonoioUvTal wG HOXAOG Mieong MeTatl Twv
npwnv culUywv Kai €ig Bapog Twv naldiwv. Evw ToApolpe va nolue 0T napd
To OTI O 0OXedlaopdg Tou olkoyevelakoU Oikaiou oTtnv EAGda eival
NaidokevTpIKOC (CUPPEPOV avnAikou €ival TO NpWTO OTOIXEI0 Mou BETel o
VOHOG yia Tov OIKAOTIKO €AEyX0) N anoonacuaTikn Kal Xwpig €NIOTNHOVIKA
NPOCEYYION €NEPBACN OTN oPaipa TNG OIKOYEVEIAC £XEl TA AVTIOETA AKPIBWC
anoTeAéopara.

H kUpia anoyn nou €nIKPATEl OTNV KOIVWVIa OUVNYOPEi OTI N PUNTEPA €K TWV
npaypaTwv 6a avahaBel Tnv enPENEId TwV TEKVWV PETA To dlalUyio eKTOG av
ndoyel and coBapr) Wuxikn diatapayn f av eykataieiyel Tnv olkoyEvela kal
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Oc DIeKDIKNOEI TNV ENPEAEI, KAl AUTO €MIBERAIVVETAI PE TOUG ApIBUoUG WG
akohoUBwc*:

= 3TN ouvTpInTikn nAslown®ia n enmipélela avatiBeTar oTn unTépa o€
noooaTd 90,6%, aveEapTnTa ano To UANO ) TNV nAikia Tou naidiou.

= 370 JIKACTHPIO NPOCPEUYEI N UNTEPA O€ NOooOoTO 89,42%.

= O natépag eite dev Tn OlekdIKel, €iTe PEPETAI va OUMPQWVEI OTNV
avabeon TNG, EITE €XEl OUVAIVECEI MPONYOUHEVWG OTO  IDIWTIKO
OUHPWVNTIKO ouvaiveTikou dialuyiou.

Mia noAU evdiapépouca damown yia Tnv EKTAon Twv OgudTtwv nou
avakunTouv WeTa Tn didonacn TngG £yyapng oupBiwong eivar autrn nou
nepINaUBAvETAl OTO OKENTIKO TNG ME apiBud 10/2011 anogaong Egeteiou
Awdekaviioou: «H didonacn €EAANOU TNG €yyaung oudBiwonG TWV YOVEWY,
pE ouvenakoAouBo kai Tn SIAONACH TNG OIKOYEVEIAKNG CGUVOXNG, KAOVIlgl
coBapd TNV WUXIKN 100pponia TOU TEKVOU, Nou alocBAveTal avacpaleia Kal
enmdnTei otpiyda. O1 peTa&U Twv oullywv OnMIOUPYOUUEVEG EVTOVEG
avTIBEoEIG evioTe anokAgiouv KABe ouvevvonon WETAEU Toug, aANd Kkal ot
OX€0N ME TA TEKVA TOUG, TA onoia Ol onavid, XpnolponolouvTal we opyava
yla Tnv d4oknon navroeldwv MECEWV KA TNV IKAvonoinon ekOIKNTIK®V
dlaBéoewv. 'ETol, und To KPATOC TNG KATAOTAONG AUTNG, O YOVEQC Mou
avahapBavel TNV enipélela, €xel KATG TNV €MITAyr TOU VOMOU, MpOOBeTa
KaBrkovTa kal au€nuévn TNV €uBuvn TNG AVTILETWMIONG TWV WG AV EIBIKWDV
NEPIOTACEWY KATA MPOEXOVTA AOYO, KI auTd npoUnoBeTel Tnv €Eacpalion
OTO TEKVO KATAMNAWV ouvBnkmv npocappoync. To anoTéAEoPa OPWE auTtd
ME YyvOHOva MAVTOTE TO OUMQEPOV TOU TEKVOU, KABe AMo napd
EMITUYXAVETAl PE TNV NAAPN anofévwon Tou TEKVOU and Tov GMo yovéa.
'HON kaBeauTr| n avabeon TnG enIYEAEIAC oToV &va and Toug YoVeic, ek Aoywv
avayopevwV OTO GUHGMEPOV TOU TEKVOU, anoTeAsl NnapekkAion and Tnv apxn
NG 100TNTAG TWV YOVEWV OTO AEITOUPYIKO TOUTO OIKAIWWA TOUG, TO Oroio
TiBeTar und dikaoTiky puBWIoN, napafialovral d€ kal n apxn AuTh Kai ol
Baoikoi kavoveg dianaidaywynong, nou ortnpilovral ota nopiogata Tng
naidIkng WuxoAoyiac, npo¢ PAABn Tou avnAikou, evw napalinAa
duoxepaiveTal kal n pubuIoTIK enéUPacn Tou dikaoTnpiou, OTAv TO TEKVO
NEPIAYETAl O OTACN APVNONG 1 avTindBelag EvavTl ToU ETEPOU TWV YOVEWV
ano NPAgeIC r) NapalsiYelG EKEIVOU MOU EXEI TNV ENIYEAEIG TOU.»

3T0 onueio auto npénel va TovioTel OTI Oev €ival NiyeG oI QOPEG Mou n
avTifetn dlekdiknon TNG emUEAEIAC anaiTel Pakpoxpdvia MNapagovr) Twv
unoBéoswv OTa JIKAOTAPIA, ME OUVEMEID O NPAYHATIKEC Kal PBIOTIKEC
ouvOnNkeg TwvV avnAikwv aAAa kai Twv evnAikwv va eEghicoovtal oTn dIdpKela
TNG EKKPEPODIKIAG,

* And épeuva mou SieENXON pe oTaTmoTiky avaiuon Nopohoyiac Tou MpwTodikeiou
ABnvav pe Béua «lovikn PépIUva, emipéNela Kal enikoivwvia naidiov O NePInTwon
dlaluyiou» and Tov Iwavvn MapaBavtr, Enikoupo Kabnynm oTo MavenioTrpio
Mepaia. ZToixeia épeuvac: Or ano@aceig Tou €Toug 2007 (anoypan) Tou Mp. ABnvay,
Aiadikacia diatpopmv. AnAd Tuxaia deiypara (peyéBoug 30) ano@acewv €TV 1999
£w¢ 2008 (eEaipoupévou Tou 2007). H £peuva dIEENYON We aitnua Tng MKO MON.IZ kai
napouciacTnke o€ nuepida Tng MKO MON.IZ oTic 30 Iouviou 2010 oTo NVEUMATIKO
KévTpo Arpou ABnvaiwv.
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H ouykekpipévn anogaon katnxen npog kpion oto deUTepo Babuod UoTepa
and &peon Kal Twv dUo yoviwv. H npwTddikn andgpacn eixe avabéoel Tnv
eMYéAela Tou KopIToloU OTN UNTEPA Kal TNV €MIPEAEId Tou ayopioU OTov
natépa. Kar Ta duo naidia vnniakng nAikiac. To deutepoPdabuio Adyw Tng
KaA\IEpyelag avTindBelag Npo¢ To MPOCWNOo TNG UNTéPAc and Tov natépa
npog To avnAIko ayopl, JIETAEE TNV ENIOTPOPN TNG ENIPEAEIAG OTN UNTEPA.

To OKeNTIKO TNG andPACNG AUTNG, ANOTUN®VEI TIC AvAykeg Nou kahouvTdl ol
OIKAoTIKOI AEITOUPYOi Kal VOMIKOI OUMNAPACTATEG VA UMNPETHOOUV OE £va
nAiclo OUYKPOUCIQKO Kal TETAPEVO, WE KivnTpa MOMEC QOpEC mnou Ot
ouvadouv He To yoveikd poAo. Ta naidid yivovral onka oTa xEpia Twv Yovimv
Kal ol ouvénele¢ O MoIGlel va TOUG anacXohouv MepIooOTEPO and Tnv
£MIBOAN TwV NPOCWNIKWV TOUC ENOIVEEWV.

Mapd 1o yeyovdg OTI katapxnv Ta EAANvVIkG AikaoTrpia OnUEIQVOUV Tnv
npoTepaIOTNTA TNG €MAOYNG TNG &vvolag TnG KOIVAG eniPéAeiag, Oev
KaTaAnyouv o€ auTry, av ol 3iadikol dev TO ENIBUHOUV pNTA KE GUVENEIA TNV
dlauoppwaon piag naylag avriAnwng Twv yovéwv OTI TNV empélela Tn
dikaloUTal la vOpou POvVo o évag €€ auTmv.®

AUO evOEIKTIKG napadeiypyata neEPINTOOEWV Onou 6a  HnopoUss  TO
AIkaoTnplo va opigel TNV ZUVeNIPEAEId WG TPOMO AOKNONG TWV YOVEIKWV
KaBnKOVTWV £ival ol aKOAOUBEG:

H un’apibu.2459/2013 EpAB otnv onoia and To I0TOpIKO NPoKUNTEl OTI YETA
v didonacn TnG €yyaung oupBiwong To 2005 Ta naidia diEUevav e TNV
MNTEPA Kal O NATEPAC €ixe kaBnuepiv) enagr padi Toug kabwe Ta €naipve
ano To OXoAgio, YeUNATI(E padl TOUG Kal GUMMUETEIXE OTNV KaBnuepivoTnTA
Touc. H emiyéleia Twv naildiwv ev ouvexeia avaTednke oTov natépa, dIOTI n
MNTEPA PETAKIVABNKE yia enayyeAUATikoUg AOyoug OTIG BpuEEAeg. MeTa Tnv
ENIOTPOPN TNG N WNTEPa OlekdIkNOE TNV empEAEld Twv €PNPBwv NAEov
naidi®v TNG Kal To NPwTOdIKO JIKAOTNPIO Bswpnos OTI N eMPENEI NpENel va
napapeivel OTOV NATEPA KUPIWG AOY®W TNG Apvnong Twv namldiov va
€MIKOIVWVOUV HE TN PNTEPA, KaBwG éviwBav anoppiyn and Tnv emAoyn TNG
MNTEPAG va PETAKIVNOEI OTO EEWTEPIKO yia AOYOUG £pyaciac. To AIKaaoTrpio
oTo B’ BaBuo £kpive OTI KAKWG VIOBOUV apvnTika aiodnuata ta naidid Kai
aveébeoe TNV €MIPEAEIQ OTN UNTEPQ, EMPUAAOOOVTAC YIA TNV EQAPHOYT TNG
ano@aong TO XPOVIKO OIAoTnUa TNG OAOKANPWONG Twv  HABNTIKWV
UMOXPEWTEWY TWV NAIDIMV.

> 570 ApBpo 1511 AK opileTal we kaTeubuvTApIa ypaupr yia Tn pUBuIoN TS Aoknong
TNG YOVIKNAG MEPIUVAG, OE NEPINTWON dlagwviag TwV YOVEWV Kal TNG NPOCPUYNG OTO
AIKAoTrpIo, TO CUHPEPOV Tou Tékvou (Al 1865/1984 NoB 33.1553, EqpAap 387/2006
Aikoyp. 2006.362). To oup®EpoV Tou avnAikou anaitei kaTapynv Tnv napoucia kai
Twv dU0 YovEwv Tou aMAG, OTav autd Oev eival duvaTod, ONWE OTNV MNEPINTWON TOU
dialuyiou ) TnG diakonng TNG £yyaung oupBiwong, npénel aav NAEov KataAnAn Alon
va enIAEYETal eKeivi Nou Ba €xel oTNV NEPAITEPW aAVANTUEN TOU TEKVOU TN HIKPOTEPN
eniBapuvon ano TIG GUVENEIEG KATAPPEUONG TOU YAWou Twv yoveéwv (EAap 387/2006
6.n.). (61/2013 MMpNagou).
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3TN e apiBuo 4712/2013 anogaon Tou MMp ©ecoocahovikng unnpEe Hev
anodoxn anod Tov NaTépa oTnv avadson TN eMPENEIAG 0T UNTEPA, aAAG n
eniKoIvwvia kabopiaTnke kaBnpepIv Aoyw TNG BPEPIKNG NAIKIAG TV TEKVWV.

H eAAnvikn vodoloyia dev npooeyyilel To BEUa TNG CUVEMIYENEIAC AKOMN Kal
av €xel nNpoG ToUTO epeioyaTa, BIAITEPOTNTEG TOU TEKVOU, NAIKIOKEC N
avanTuElakEG-OWHATIKEG, OXEOEIC YOVEWV MOU EMITPEMOUV TNV OMAAN Kal
kaBnuepivy ouvevvonaon. ‘Exel napatnpnOei NePIOPICUEVA HEV, TO PAIVOLEVO,
va dideTal n empéleia oTnv PNTépa, al\a otnv npd&n va Tnv ouvaokei Je
Tov naTépa. QoTo00 To Mo oUvVNBeG gival To diallylo va anoTeAsi To onueio
évaping eite piag TITaviag SIKACOTIKAG dlapdxng via Tnv diekdiknon Tng
enipélelag, dlapdyxng kata Tnv onoia To naidi O HEvel AMETOXO KABWG
KIVvNTPO TWV YOVEWV AMOTEAE N UMEPOX TOU €VOG €vavTl Tou AAAoU, EiTe
OXEOEWV NATEPWV-TEKVMV MOU HE TOV KaIPO Kal TV anoartacn atovouv. Kai
anooTacn anoteAei n kUPIA NPAKTIKA, OTI HEVOUV eV aTnv idia NOAN alAa n
gnikoivwvia akohouBei TIC diaTageic TnG dIkaoTIKAG and@aonc. Or enIAOYEG
auTéc Og, anoTeAoUV Kal TO KUPIO ONUEi0 oUYKPOUONG YOVEWV TEKVWV KATA
TNV €pnBikn nAikia.

Mapa To yeyovog OTI VOUIKG 1 emigéAeld Twv namlinv eival dikaiwya Kal
UMOXPEWON TWV YOVEWV Kal NApa TO OTI OAEC ol GUYXPOVEC EMIGTNHOVIKEG
£peUVEG eniBeBalwvouv OTI N Ioopponnuevn avanTugn Tou naidiol enmiBAMAel
TNV napouaia kai Twv dUo yovéwv, oTnv EAAGda dev £xel kaTaBAnBei kapia
npoondbela yia TNV avanTtu€n kai TNV €UnEdWON TNG CUVEMIPEAEIAC WG
BACIKAC Kal MPOTIUNTEAG MOPQNG OUVEXIONG AOKNONG TWV €Ml JEPOUC
NPAgEwV TNG YOVIKNG HEPIUVAG. H 1N auTn €xel wG ouvenela va pn diveral
ol duvaToTNTa OTOUC YOVEIC VA QVTIUETWNIOOUV WPIKA TIG UMNOXPEWOTEIG TOU
yoveikoU Touc pdAou, Tov onoio ol idiol enéAe€av. AIOTI kavéva naidi dev
enAeyel av Ba yevvnoei.

‘Exel noOn dlaTunwOei €uoToxa OTI TO MpwTO PrPa anoTeAsi n dapeon
OUYKPOTNON TWV OIKOYEVEIOKWV JlkaoTnpiwv. Kabm¢ ol OIKOYEVEIQKES
UNOBECEIG £XOUV NAVTA Wia IDIAITEPOTNTA: APOPOUV NPOCWNIKEG OXECEIC, HE
N XWPIC OIKOVOMIKO avTIKEIHEVO, avBpwnwyv Mou €xouv N gixav 101aiTEpo
WUXIKO (OXETEIC oulUYmV) 1 GUYYEVIKO OEOMO (OXEOEIC YOVEWV TEKVWV) Kal N
ano@aon nou ekdideTal pubpilel 0TV NPAyUATIKOTNTA NPOCWNIKEG OXEOEIC,
aKOpN Kai OTav To avTIKEIPEVO eppavideTal nepiouctakd®.,

Tooo n ouvBeon Twv dikaoTnpiwv 000 Kal N OTEAEXWON TOug NpEnEl va
dignovTtal and Tn PBacikni apxn TNG €EEIBIKEUONG Kal TNG EMNICTNHOVIKAG
apwyne. ‘Hrtol n oTeAéxwon He JIKAOTEG NPEMEl va YIVETAI JE yVWHOvVa TNV
€KNaideuon oTa avTikeipeva TnNG wuxoAoyiag fj TNG naidaywyikng kai TEAOG
NG npolnnpeaiag, evw €IOIKEG EMIOTNHOVIKEG OHAdEG and WuxXoAOyoug,
KOIVWVIKOUG AeIToupyoUG i} GMeG eI8IkOTNTEG Ba npénel va eaTiajouv oTnv
kaBe unoBeon anoTEAWVTAG anapaiTnTo oTadio TnG NPodikaaiag.

To eviaio dg, TNG QVTIETONIONG TWV NEPINTWOEWY anod €vav r dUo dIKAoTEC,
oTehéxn Twv Oikoyevelakwv AikaoTnpiwv, o€ 0An Tn diadikagia kpiong Twv

® @eopavid Manalion, OIKOYEVEIaKd SIKAGTAPIO WC HECO MPOGTACIa TNG OIKOYEVEIAC,
E@AA 3-4/2014-'ETog 70 (0€A. 219).
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dlagopwv nou avakUNToUV OTa OIKOYEVEIAKA {NTHKATA EITE NPIV EITE JETA TO
diaflylo, akoun kai av agopoUlV MOIVIKEG UNOBECEIC TwV OIadiKwV-YOVEWY,
€KTOC ano Tnv gyyunon yia opBoTepn anovour| dikalooUvng, Ba emBaiel kal
TNV ahhayn TnG anowng kai Tng vooTponiac Twv Yoveéwy kabwe 8a yvwpilouv
OTI Ba anoTEAEOOUV AVTIKEIHEVO OUCTNHATIKAG MEAETNG and Tov OIKAOTH| nou
Ba Kpivel pia osipd BIOTIKMY TOUG OXECEWV KAl TOV TPOMO MOU €MIAEYOUV va
TIC QVTIHETWNITOUV.”

O1 diddikol-yoveic yvwpilovtac OTI Ba €ixe nponynbei Kovwvikr £peuva Ba
akouyav To OIKAOTH ME HEYaAUTEPN O1aBean enikoivaviag, Oxl HOvo eneidn
opBa Ba unoAoyilav OTI n yVoun Tou Ba kaBpeTileTal oTnV ano®aar, alAa
Kupiwg eneidn Ba eixav ndn €pBel oc enagr) Ye Tov cUuPBoulo (wuxiaTpo,
WuxoBepaneuTn 1 KoIVwVikO ASIToupyo) nou Ba Toug yvopile and kovTd.
'ETol 6a aioBavovTav oT1 Oe 6a kpiBouv JOvo anod To dIkOYypaPo, aAAd kai OTI
Ol MPaypaTikeg auvenkeg Tng {wng Toug Ba PeTapepBouv aTo SIKaoTr kal Ba
ennpedoouv TV kpion Tou®,

To péTpo autd Ba pnopoUcoe va avaTpEWel Tn WEXPI Twpa avTiAngn OTI ol
OIKAOTIKEC anoPAcEIC avaBeanc eMIPEAEIOG ival MPOSIANUMEVEG.

Opoiwg Ba avTiAapBavovTav kai Tn onyacia Tng andégacng yia Tnv Acknon
NG emigéleiag, 6Tav Ba unoxpeouvTav os €va oTadio npodikaciag, To onoio
Ba ekTevOTav Ot Xpovikn dlapkeia kal Ba peAeToUCE TNV OUCIACTIKN
£nidpaon TwV ano@Acewv Kal TwV £MIAOYWV TOUC Ot OXEON e Td naidid
Touc. Eve) Ba enépepe Kkal TNV OUCIACTIKN METABOA TNG Kupiapxng
avtiAnwng OTI To dikaiwpa TNG KNTEPAG Mponyeital €vavTl €KeEiVOU Tou
naTpoc, nepiopilovrag 1o poAo Tou og dOTN BloAoyikoU UNkoU.

H emhoyn Tng ouvenipéAeiag, Aoyw anodedelyPévng YOVEIKNG avwpidoTnTac,
MPENEI VA AMOTEAECEl MPWTIOTWG  €MmITayny Vopik. H  emdoyry Tng
OUVEMIPENEIQG WG NPOTIUNTEAG KATAOTACONG Nou Ba JIENEl TIG OXETEIG-YOVEWY
TEKVWV PETA TO O1allyio, agevog Ba evBappUvel TOUC YOVEIC OTnv WpIUn
OIGKPION HETAEU TWV NPOCWNIKWY TOUG {NTNHATWV Kal EKEIVWV MOU apopouV
Tn Odlanaidaywynon Kai avatpo@r) TwV TEKVWV TOUG Kal aQeTepou 6Ba
anoTeAEoEl KivnTPOo Yia TNV avanTugn 10oBapwv OXECEWV Kal JE Toug duo
YOVEIC kal Ba kaTapabei TN CUVEIONON TWV YOVEWV OTI ANOTEAEI UNOXPEWOT
TOUC N avaanyn Twv €UBUVWV TOUG, anokabioTwvTac Ta naidid ara
JIKaI®PATa Nnou anoppeouv anod To vOUo Kal TNV KOIVWVIKR Toug B¢on. H
npooTtacia TG avnAIKOTNTAg eMBANMEl TV AfWn WETPWV Kal PEPIKVAG yia
TNV €€aopalion Twv KaAUTEpwV OUVONK®V avanTuéng Tou naidioy Kal n
HETAGOPA OTNV KOIVWwvia TNG avtiAnyng OTI 0 YOveikdg pdAog eival
kaBnuepivy anodeign oeBaciol npog To Naidi kal Tov Ao yovéa eival €va
npwto Pripa. H avdbeon Tng empéleiag oTov éva yovéa Ba npénel va

" H npdTaon yia Tnv napakoAolBnon TwV OIKOYEVEIGK®Y UNOBECEWY anod éva SIkaoTr
dlatunwveTal aTo apBpo OIKoyevelako SIKACTAPIO WG PECO NPOCTACIA TNG OIKOYEVEIAC,
EQAA 3-4/2014-Etog 70 (0eA.228), Tng Opotigou KaBnyntpiag Tou AMO, Tunua
NoUIKNG ZX0ArG, ©.Manadnon.

& @eopavd Manalion, OIKoyevelakd SIKAGTAPIO WC PEGO MPOOTACIA TNG OIKOYEVEIAC,
EQAA 3-4/2014-EToG 7° (0€A.226).
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anoteAei Tnv €oxatn AUON <«TIHwpiac» yia Tov yovéa nou adiagopei n
anodelkvUETAl avikavog va avranokpiBei aTo yoveikd Tou poho.

To dikaiwya Twv yovéwv aTo diallyio sival avap@ioBnTnTo alld dev eival To
dIKaiwpa auTo IoXUpOTEPO Kal PJeyaAUTepNG onpaciac and To dIKaiwpa Twv
naidinv o< pia Icopponnuévn {wr kal JE Toug dUO TOUG YOVEIC.

Me0odoAoyia TnG ‘Epeuvag

Zkonog TnG ‘Epeuvag, Epesuvnmikd EpwTApara kai EpeuvnTikég
YnoOé&oeiqg

O okonog TnG napolodg €UNEIPIKNG €peuvag €ival n Olepelivnon Twv

anoyewv TWV ATOHWV Avw TV 16 eTwv oTnv EANASa OXETIKA HE TO YOVEIKO

pOAO TOU NaTépa YeTa anod éva dialuyio.

O okond¢ autoc OIaMOPPMVETAI OTA aKOAOUBd EMIPEPOUG EPEUVNTIKA

£PWTAHATA:

1. Mwg diapoppmvovTal ol andWeIg TWV aTOHWV YIa TO YOVEIKO pOAO Tou
naTepa PETA ano éva dialuyio, O GXECN PE TO UMNAPYXOV VOMIKO MAQioIo;

2. TMc ol anoyeig auTec diagoponolouvTal kal o nolo Babud and TIg
anoYEIG TWV VOUIKQV;

H kUpia epeuvnTIKr UNOBECN NPOG OTATIOTIKO EAEYXO €ival n akohoudn:
1. O anoysIC OXETIKA ME TO YOVeEIKO pOAO TOU naATeépa META and €va
d1afuyio dev dlaPEPOUV GNUAVTIKA HETAEU VOUIKWV 1) Hn.

Me00doAoyiko Epyaleio

Mpokelpévou va diepeuvnBolv Ta NAPAnAve €PEUVNTIKA EPWTHHATA Kal va
eAeyXOOUV Ol OXETIKEG EPEUVNTIKEG UNOBEDEIC avanTUXBNKE €pWTNHATOAOYIO
TO Oroio aveénTuée Wia osipd KNIPJAKWV anoWewv ol OMoieg, CUUPWVA UE TO
BwpnTIKO NAQiolo, @aiveTal va JIAUOPPWVOUV TN OTACON TWV dATOHWV
anévavtl oto poAo Tou natépa MeTd To dladuylo. O1 KAIPAKEG auUTEG
avantuxenkav w¢ kAipakeg Likert 5 onueiwv (We avTioToixion 1= dlapwve
anoAuta, 2= 0IaPwvw, 3= dev €Xxw dAnoyn, 4= CUPQWV®, 5= CUPPWV®
anoAuTa). Ta anoteAéopata TnG avaluong Twv JedOMNEVWV  MOU
OUAN\EXBNKaV eP@avilovTal OTNV CUVEXEID.

XapakTnpioTika Tou Agiyparog

SUNéEXBNKkav dedopeva anod 1349 dtopa katd To SidoTnpa AekepBpiog 2014
- Iavoudpiog 2015. Ano autouc o1 103 cival Nopikoi. ‘Ocov agopd oTa
AnHoypa@Ika XapakTnpioTIKa Tou OeiydaTog, auTd €Xouv w¢ €ENG: QG Npog
TO QUNO, TO 29% eival avdpeg, evw To unohoino 71% eival yuvaikeg. e
OX€ON ME TNV OIKOYEVEIaKN katdaTaon, 47,1% eival ayapol, 11,2% éyyayol
Xwpi¢ naidid kai 19,3% é£yyapol pe naidia, 14,3% Odialeuypévol, 7% o€
digoTaon kai 1% oe xnpeia. Or nAIKIEG TwV GUPHETEXOVTWV OTNV €peuva
KaTavepovTal wg €&nG:  20,4% eival 16-25 eTwv, 32,7% eival 26-35 €T,
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28,5% eival 36-45 €TV, 16,6% eival 46-55 £Twv, 3,3% cival 56-65 €TV Kal
0,5% eival avw Twv 65 eTwV. TENOG, WG NPOC TO HOPPWTIKO eninedo, 0,3%
gival anogoitol AnuoTikou, 2,8% anogoitol Mupvaciou, 15, 4% anogoitol
Aukeiou, 11% @oITNTEG, 44,4% KATOXOl NTUXioU AvTepng/ AvaTatng
Eknaideuong kal 26% KAToxol HETANTUXIAkoU ) 1IdAKTopIKOU dINAWKATOC.

Ol OUMMETEXOVTEC OTNV €peuva KANGBnkav va anavtroouv Ot [ia Oeipd
EPWTNOEWV Nou apopoloav andyelg ol OMoieg dIAPOPPOVOUV T GTACH TOUG
anévavtl oTo pOAo nou MoTEUoUV OTI £xel 0 NaTépac Wetda To dialuyio. Ol
anavtnosig avaAlenkav yia va JlepeuvnBolUv ol dnoysiC TwWV daTOHWV
avaloya Pe TO (QUAO Kal TNV OIKOYEVEIAKN TOUG KaTtaoTtacn. Ol OXETIKEG
avaAuoeig napouaialovTal oTIG Napaypd@oug nou akoAoubouv.

ZTaTioTIKr AvaAuon Ae3OHEVOV

MpaypaTtonoifenke E\eyxog X% ae OAEC TIC andWeIC HETA& VOUIKGV Kal pn, O
onoiog un£deife oupnvold. OI KATAVOUEG CUXVOTHATWY TWV AnoOWewV HETAEY
VOMIKOV Kal hn VOUIK®OV napoucialovTal oToug Mivakeg nou akohouBouv.

'‘Ogov agopd oTnv danoyn OTI «0 MNATPIKOG POAOG €ival NEPIOCOTEPO
KOIVWVIKOG Napa PBIOAOYIKOG», Ol NEPICOOTEPOI OUMHETEXOVTEG (36,8% N
vouikoi kai 30,1% vopikoi) dnAwvouv oTI dlagwvouv andAuTa (nivakag 1).

Mn VOUIKOC NopIKOC >UvVoAo

Aev £xw anoywn 14 1 15
1,1% 1,0% 1,1%

Alapwve 48 > >3
3,9% 4,9% 3,9%

Alapwve andAuTta 452 31 483
36,3% 30,1% | 35,8%

S UPOVE 240 23 263
19,3% 22,3% 19,5%

SUPQWV® andAuta 369 34 403
29,6% 33,0% 29,9%

SOvOAo 1246 103 1349
100,0% 100,0% 100,0%

MNivakac 1. Karavourj ouyvoritwyv Twv anowewv Nouikwv kai Mn Noyikwyv
ooov apopd otnv drown OTi: «O [aTpikoc pPoAoC &ival NEPIOTOTEPO
KOIVWVIKOG 1apd BIOAOYIKOG».

‘Ooov agopd aTnv dnoywn OTI «H oxéon pnTépac-naidiol ival 1oXupoTEPN
and 1o deopd naTepa-naidioU», ol NEPICOOTEPOI AMNd TOUG CUMMETEXOVTEG
(36,8% un vopikoi, 39,8% vopikoi) dnAwvouv OTI CuP@®voUv andAuTa,
oOnwc paiveral kai gTov Mivaka 2.

187



Mn vopikoc | Nopikoc >Uvoho

Aev €xw anoyn 3 1 4
0,2% 1,0% 0,3%

AlapwvD 34 2 36
2,7% 1,9% 2,7%

Alapwve anoAuTa 424 36 460
34,0% 35,0% 34,1%

SULPOVE) 168 12 180
13,5% 11,7% 13,3%

ZUHPWV® 459 41 500
anoAuta 36,8% 39,8% 37,1%
SOVOho 1246 103 1349
100,0% 12,7% 10,7%

Mivakag 2. Karavouri ouyvotitwy Twv anowewv Nouikwv kai Mn Nopikov
ooov apopd oTnv driown Ot «H axeon unTepac-nadiou eivai IoxUpoTEDN
aro 1o Osol0 NaTeEPa-naidiou,

'Ocov agopa oTnv anown Ot «H empélela Twv naildiov Petd To diallyio
NPENEl va KATOXUPWVETAI OTN MNTEPA, ONWG €ival n OIKACTIKA NPAKTIKN
MEXPI ORKEPA®» Ol MEPIOTOTEPOI ANO TOUG CUUMETEXOVTEC (42,9% HN VOMIKOI,
42,7% vopikoi) dnhwvouv OTI dlagwvoulv, Onwe paivetal kai oTov Mivaka 3.

Mn VOUIKOC NopIKOC >UvVoAo

Aev Exw anoyn 110 9 119
8,2% 7.8%|  82%

Alapove 534 44 578
42,9% 42,7% | 42,8%

Alapwve anoAuta 216 14 230
17,3% 13,6% | 17,0%

SUEOVE 316 26 342
25,4% 25,2% | 25,4%

SUPQWV® andAuta 70 10 80
5,6% 9,7% 5,9%

VoMo 1246 103 1349
100,0% 100,0% | 100,0%

Mivakag 3. Karavourj ouyvotritwv Twv andwewv Nouikwv kar Mn Nouikwv
ooov apopd ornv driown OTi «H emuersla Twv naidiwv LETd TO O1aluyio
MPENEI Va KATOXUPWVETaI OTN UNTepd, Onwg &ival 1 OIKAoTIKI} MPaKTIKi
HEXPI OTjuEPa.

‘Ooov apopd oTnv anoyn oTl «O NATEPAG NPEMEl va ouvanopaacilel pe n
MNTEpa yia Ta Béupata avatpopng Twv naidiov PeTa To diallyio», ol
nePICOOTEPOI ANO TOUC OUMMETEXOVTEG (55,5% Wn Vouikoi, 54,4% vouikoi)
dnAwvouv 0TI cUPPWVOUV anoAuTa, Onwg aiveral kai atov Mivaka 4.
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Mn VOUIKOC NOMIKOC >Uvoho

Aev £xw anown 17 2 19
1,3% 2,0% 3,3%

APV 35 3 38
2,8% 2,9% 2,8%

Alapwve anoAuta 11 1 12
0,9% 1,0% 0,9%

S ULPOVE) 491 41 532
39,4% 39,8% 39,4%

SUHPOV® anoAuTa 692 56 748
55,5% 54,4% 55,4%

SOVOho 1246 103 1349
100,0% 100,0% |  100,0%

Mivakag 4. Karavouri ouyvotitwy Twv anowewv Nouikwv kai Mn Nopikov
ooov apopd oTnv drown OTi «O narepac rpenel va ouvarnopaoiiel e Tn
LNTEPA yia Ta Beuara avaTpopric Twv naiwv LUETd To dialuyio.

‘Ocov agopa oTnv anoyn OTI «To kABEOTWG TNG ANANG EMNIKOIVWVIag Tou
naTépa PE Ta TEkva, ONwC kaBopiletal and Tn OIKACTIKA NPAKTIK, XWPIC
dikaiwpa AMwng ano@Acswv yia TNV avaTpo@r Toug, npénel va diaTnpnosi
WG EXE., Ol NEPICOOTEPOI ANO TOUG OUMMETEXOVTEG (51,1% N VOUIKOI,
56,3% vopikoi) dnAwvouv oTI dlapwvoulv, Onwg gpaivetal kai atov Mivaka 5.

Mn VOUIKOC NOUIKOC ZUVOAO

Aev €xw anoyn 72 / 79
5,9% 6,8% 5,3%

Aaovi 637 58 695
51,1% 56,3% 51,5%

Alapwve anoAuta 451 30 481
36,2% 29,1% 35,7%

SV 70 6 76
5,6% 5,8% 5,6%

SUMQWV® anoAuTa 16 2 18
1,3% 1,9% 1,3%

SOvoho 1246 103 1349
100,0% 100,0% 100,0%

Mivakac 5. Karavoury ouyvoritwyv Twv anowewv Nouikwv kai Mn Noyikwyv
ooov apopd ornv driown 0TI «To KaBeoTwW¢ TG anAric emkovwviag Tou
narepa LE 1a TEKVA, Onw¢ KaBopileTal aro T OIKAOTIKI} MPAKTIKI], XWEIC
OIKaiwpa Anwne anopdoswy yia Tnv avaTpoPri Tou, fpensr va diarnpnoel
WE EXEI.

‘Ogov agopd oTo epwTnua: «Mold nIOTEUETE NWG €ival Ta Kupiapxo
ouvaioBnpa kai ol kKaTaoTACEIG NoU BIWVEI O NATEPAG WETA Tn (PUOIKN TOU
anopdkpuvon anod To ONiTI KAl Tov TOMO KATOIKIAG TWV TEKVWV TOu;», Ol
nePICOOTEPOI And TOUG OUMMETEXOVTEG (28,6% Mn VOMIKOi, 35% VOIKOI)
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BswpoUv OTI Kuplapxei To ouvaiobnua Tng BAIYNG, evw akoAoubei n aiobnaon

anotuxiag, €neidr) AKUPWVETAI O NATPIKOG POAOGC.  AvaAuTikd
anoTeAéopaTa napouaialovral otov Mivaka 6.

Mn vouikde  Nopikoe >Uvoho
\ 30 1 31
Adlagopia 2,4% 1,0% 2,3%
Aigbnon anoTuyiac, eneidn 336 33 369
AKUPWVETAI O NATPIKOG POAOC 27,0% 32,0% 27,4%
AMo 66 4 63
5,3% 3,9% 5,2%
Anodéopeuon ano eublve 114 9 123
HEuon 5 9,1% 8,7% 9,1%
Exkdiknon 32 L 33
2,6% 1,0% 2,4%
Evoxt 131 7 138
XN 10,5% 6,8%  10,2%
, . 46 5 51
Emdeivwon auToekTiUNoNG 3.7% 4.9% 3.8%
OAi 356 36 392
bl 28,6%  350%  29,1%
, . 49 3 52
Oikovopikn agaipaén 3.9% 2 9% 3.9%
, , , 86 4 90
XelpoTépeuan noldTnTag {wng 6.9% 3.9% 6.7%
S Voo 1246 103 1349
100,0%  100,0%  100,0%

Ta

Mivakag 6. Karavourj ouyvotritwv Twv andwewv Nouikwv kar Mn Nopikwv
ooov apopd oTo EpwTnua: [1oi0 NIOTEUETE Nw¢ &ival Ta KUpiapyo
ouvalioBnua kai ol KaTaoTdoels 10U PBIOVEI O NATENAS LETA T QUOIKI TOU
ariouaKpuVoT) aro To OTITI Kai TOV TOIMO KATOIKIaq TwV TEKVWV TOU.

Mn vopikde NOUIKOG JUvoAo

Aev &xw anoyn 89 8 %7
6,1% 5,8% 6,1%

Alapwve 70 6 76
5,6% 5,8% 5,6%

Alapwve anoAuta 30 2 32
2,4% 1,9% 2,4%

FUHPWVE 651 55 706
52,2% 53,4% 52,3%

SUPQWV® andAuTta 406 32 438
32,6% 31,1% 32,5%

SOvoho 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 7. Karavourj ouyvotritwv Twv andwewv Nouikwv kar Mn Nouikwv
o000V apopd oTnv driown OTi «To KpATOG MPENEl Va MPoxwprioe! oTn Beorion
VOUWV yid TI) OUVEMTILEAEIG-OUYKNOELIOVIa».
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'‘Ogov agopda oTtnv danown OTI «To KPATOC NPEMEl va MPOXWPNOEl OTn
B<onion VOHWV yia T OUVENPENEIA-OUYKNDEOVIa», Ol MEPICOOTEPOI aAno
TOUG OUMMETEXOVTEG (52,2% N VOUIKOi, 53,4% VvouIkoi) dnAwvouv OTI
OUPPWVOUV ONwE Qaiveral kail aTov Mivaka 7.

'Ocov agopd aTnv anown Ot «H gniAucn Twv SIAPOPMY TWV YOVEWV OE €va
dlallylo npénel va yivetalr €EwdIKAOTIKA WEOW Tou Beopol TG
dlapecohapnaong, @ooov 1oxUoel kal atnv EAGda», ol nepiocoTepol anod
Toug ouppeTeXovTeg (53,62% Wn VOMIKoi, 55,3% Vopikoi) dnAwvouv OTI
OUMPWVOUV ONWE paiveTal kai atov Mivaka 8.

Mn VOUIKOC NOUIKOC >UvoAo

Aev €xw anoyn 206 23 229
16,6% 22,3% 16,9%

Alapwve 75 6 81
6,0% 5,8% 6,0%

Alapwvew andoAuTta / 1 8
0,6% 1,0% 0,6%

SOV 668 57 725
53,6% 55,3% 53,7%

SUPQWV® anoAuTa 290 16 306
23,3% 15,5% 22,7%

VoMo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 8. Karavourj ouyvotritwv Twv andwewv Nouikwv kar Mn Nouikwv
ooov apopd ornv drnown o1 «H EmiAvon Twv dIapopwVv TwV YovEWV O€ Eva
olaluyio npensl  va  yiveral €EwOIKAOTIKA EOwW ToU Bsouou TG
oiaueooAdpnone, epooov ioxuoer kai oTnv EAAdda».

Mn vouIKOg NOMIKOG >Uvoho

Aev &xw anoyn 206 23 229
16,6% 22,3% 16,9%

Alapwve 75 6 81
6,0% 5,8% 6,0%

Alapwvew anoAuta / 1 8
0,6% 1,0% 0,6%

Suppovi 668 57 725
53,6% 55,3% 53,7%

SUMPWVK anoiuta 290 16 306
23,3% 15,5% 22,7%

SOvVOMo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 9. Karavourj ouyvotitwyv Twv anowewv Nouikwv kai Mn Nopikwv
ooov agopd ornv drnown Ot <«[llpenel dueoa va BeomioTel n idpuon
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OIKOYEVEIGKOU JIKaoTnpiou, nedr To OIKAOTIKO OUOTNUA OEV EXEI OUTE TO
XPOVO OUTE TV EEIDIKEUOT) yia va EMIAUEI OIKOYEVEIAKES OIAPOPEC.

'‘Ocov agopa ortnv anown Ot «[pénel dueca va BOesomioTei n idpuon
olKoyevelakoU dikaaTnpiou, €neidn To dIKAOTIKO oUoTnUa dev €xel oUTE TO
XpOvo oUTe Tnv e€eidikeuon yia va enIAUEl OIKOYEVEIQKEG JIAQOPEC», N
nAgIoWnQia TwV CUPPETEXOVTWV (53,6% pn VOUIKoi, 55,3% Vopikoi) SnAwVel
OTI CUMQWVEI, ONwG paiveTal kai aTov Mivaka 9.

'‘Ogov agopd oTnv anoywn OT «OI yoveic nou pnaivouv otn diadikaocia
dlaluyiou kal enPEAEIOC TEKVWV NPEMEl va  ENIOKENTOVTAl UMOXPEWTIKA
£EEIDIKEUMEVEG KOIVWVIKEG UMNPECIEG, £POTOV dev YNopolUv PE OUVEDN vd
ano@agcioouv o1 idlol», n NASIOWPN@Ia TWV OUMHETEXOVTWV (45,7% un
VOMIKOI, 36,9% vouikoi) dnAwvel OTI CUPQWVEI andAuTa, Onwc paiveral Kai
oTov MMivaka 10.

Mn VOUIKOC NopIKOC >UvVoAO

Aev £xw anown 63 9 72
5% 8,7% 5,3%

Alapwve 5 1 46
3,6% 1,0% 3,4%

Alapwve anoAuTta 7 0 7
0,6% 0,0% 0,5%

SUHPOVE 562 55 617
45,1% 53,4% 45,7%

ZUHPWV® anoAuta 569 38 607
45,7% 36,9% 45,0%

SOVOAo 1246 103 1349
100,0% 100,0% 100,0%

Mivakac 10. Karavourj ouyvotntwv Twv anowewv Nouikwv kar Mn Nouikwv
ooov agopd ornv drown Ot «O1 yoveic rou pnaivouv orn oladikaola
oladuyiou kai EMUENEIGS TEKV@WV TPEMEI VA EMIOKENTOVTAl UMOXPEWTIKA
EEEIDIKEULIEVEG KOIVWVIKEG UMNPEOIES, EPOOOV JEV LIMOPOUV LIE  OUVEDN vd
aropacioouy oi 0101,

‘Ogov agopd oTnv anoywn ot «O1 NATEPES ouVABWG XPnoiKonoioly Ta naidid
TOUG, yia va €KBIGOOUV N va €KUETAMEUTOUV TNV Mpwnv ouluyo», ol
OUMUETEXOVTEC eu@avilovTal dixaopevol: daiveTal oav va undapyouv duo
£NIKPATOUCEG ANOWEIC, Ol OMOIEC €ival AVTIKPOUOMEVEG: 29,4% LN VOMIKOI Kal
29,1% vopikoi dnAwvouv OTI GUPPWVOUV, eve 29,5% N vouikoi kal 35%
VOUIKOI dnAwvouv 0TI dlapwvouv.
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Mn VOUIKOC NOMIKOC >Uvoho

Aev £xw anoywn 292 27 319
23,4% 26,2% 23,6%

Alapwve 367 36 403
29,5% 35,0% 29,9%

Alapwve anoAuta 135 / 142
10,8% 6,8% 10,5%

SUPOVE 366 30 396
29,4% 29,1% 29,4%

SUMQWV® anoAuTa 86 3 89
6,9% 2,9% 6,6%

VoMo 1246 103 1349
100,0% 100,0% |  100,0%

Mivakag 11. Karavour ouyvoritwv Twv anowewv Nouikwv kai Mn Nopikov
ooov apopd arnv driown oti «OI NATEPEC ouVHBWS Xpnoionoiovv 1a naidid
TOUC, yIa va EKBIGOOUV 1] Va EKUETAAEUTOUV TNV Npwnv ouluyo».

'Ogov agopd aTnv anown ot «O1 PNTEPEG ouVRABWCE Xpnoidonoioly Ta naidid
TOUG, yia va €kBIGOOUV N va eKPETAMeUTOUV Tov npwnv ouluyo», ol
NEPIOTOTEPO! ANO TOUC GUMMETEXOVTEG (43,9% N VOUIKOI, 44,7% VOUIKOI)
dNAWVOULV OTI CUMPWVOUV ONWG (PaiveTal kal 0Tov NapakaTw Mivaka 12.

Mn VOIKOC NopIKOC >UvVoAo

Aev £xw anown 258 23 281
20,7% 22,3% 20,8%

NaQves 227 25 252
18,2% 24,3% 18,7%

Alapwve anoAuta >8 1 %9
4,7% 1,0% 4,4%

S UPQWVE 547 46 593
43,9% 44,7% | 44,0%

SUMQWV® anoAuTa 156 8 164
12,5% 7,8% 12,2%

SOVOAo 1246 103 1349
100,0% 100,0% 100,0%

MNivakac 12. Karavourj ouyvotntwv Twv anowewv Nouikwv kar Mn Nouikwv
ooov apopd arnv arioyn OTi «OI LUNTEPEC OUVITBWS XPnoionoiovv 1a naidid
TOUG, yIa vad EKBIGOOUV I} Va EKUETAAAEUTOUV ToV ripa@nv ouluyo».

'Ooov agopd aTtnv anoyn OTI «To KaBeoTwg TnG dIATPOPNG gival adiko kai
npénel va TponoroinBei and TO VOPO», Ol MNEPIOCOTEPOI AMO TOUG
ouppeTEXOVTEG (30,3% N VOMIKoi, 33% VOMIKOI) OnNA@VOUV OTI GUHP®WVOUV
onwg paiverail kai oTov Mivaka 13.
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Mn vouIkdC NOMIKOC 2UVOAO

Aev €xw anown 304 27 331
24,4% 26,2% 24,5%

Aapave 332 27 359
26,6% 26,2% 26,6%

Alapwve anoAuta 87 > 92
7,0% 4,9% 6,8%

SUHPWVE 377 34 411
30,3% 33,0% 30,5%

SUPQWV® andAuTta 146 10 156
11,7% 9,7% 11,6%

SOvVoAo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 13. Karavour ouxvoriitwv Twv anowewv Nouikwv kai Mn Nopikov
ooov apopd oTnv driown Ot «To KABeoTws TNG dIaTpo@ric eival doiko Kar
MIPENEI VA TPOMONOINGEI ario 1o Voo,

'‘Ogov agopd oTnv danoyn OTlI «H OIKOVOMIKA Kpion Kal n avendpkeld Tou
KpAToug npovolac dev ENITPENOUV OTIC MNTEPEC, MOU ACKOUV TNV €niPéAElq,
va avaBpéwouv opBAa Ta TEKVA TOUG», Ol MEPIOCOTEPOlI aANOG TOUG
OUMMETEXOVTEG (51% MN vopikoi, 54,4% vopikoi) dNA®VOUV OTI CUPPWVOUV
onwc qaiveral kai aTov Mivaka 14.

Mn VOUIKOC NOUIKOC >Uvoho

Aev £xw anown 136 13 149
10,9% 12,6% 11,0%

AGQOVE 155 15 170
12,4% 14,6% 12,6%

Alapwvew anoAuta 23 3 26
1,8% 2,9% 1,9%

FUHPWVE 635 56 691
51,0% 54,4% 51,2%

SUMQWVK andAuTta 297 16 313
23,8% 15,5% 23,2%

Sovoho 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 14. Karavour andwewv Nouikwv kar Mn Nouikwv 6oov apopd ornv
ariown Ot «H OIKOVOUIKT}) KPION Kail 1 AVENAPKEId TOU KPAToUS rpovoias OV
EMNTPENOUY OTIC UINTEPES, 10U AOKOUV TV EmpeAela, va avalpewouv opbad
74 TEKVA TOUG».

‘Ogov agopd oTnv anown OT «O natépag dev eival efioou IKavog va
avahdBel TNV EMIPEAEI TWV TEKVWV, ONMG N UNTEPA», Ol MEPICOOTEPOI AMO
Toug ouppetexovteg (50% un vopikoi, 49,5% vopikoi) OnAwvouv OTI
dlapwvouv, onwg gaivetal kai atov Mivaka 15.
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Mn VOUIKOC NOMIKOC 2UVOAO

Aev £xw anoywn 72 7 79
5,8% 6,8% 5,9%

Alapwve 623 51 674
50,0% 49,5% 50,0%

Alapwve anoAuta 300 19 319
24,1% 18,4% 23,6%

SULPOVE) 190 24 214
15,2% 23,3% 15,9%

SUMQWV® anoAuTa 61 2 63
4,9% 1,9% 4,7%

VoMo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 15. Karavour anowewv Nopikawv kar Mn Nopikwv 6oov apopd otnv
anown ot «0 narepag Oev eival EEloouU Ikavos va avaldBer TNV empersa Twy
TEKVWV, ONWCE 1) UNTEDG»,

'‘Ogov agopd oTnv anown OTI «O poAo¢ Tou natépa w¢ ' yovioU Tou
Sappatokupiakou kal TnG disneyland™ eival unoTIUNTIKOG», Ol NEPIOCOTEPOI
and TouG GUMMETEXOVTEG (49,9% Wn VOUIKoi, 53,4% vopikoi) dnAwvouv OTI
OUPPWVOUV, OMWG (paiveral kal aTov Mivaka 16.

Mn VOUIKOC NOUIKOC SUvoho

Aev €xw anown 69 8 77
5,5% 7,8% 5,7%

Aagaves 137 10 147
11,0% 9,7% 10,9%

Alapwve anoAuTa 39 1 40
3,1% 1,0% 3,0%

FUHPWVE 622 55 677
49,9% 53,4% 50,2%

SUPQWV® andAuTta 379 29 408
30,4% 28,2% 30,2%

SOvoAo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 16. Karavour anowewv Nopikawv kar Mn Nopikwv ooov agopd oTnv
anown ot «O poAo¢ Tou naTepa w¢ 'yoviou Tou ZaBBaTokupiakou Kal TG
Disneyland'* eivar unoTinTiKog».

'Ocov agopd oTo gpwTnHa «Mdoo ouxva NICTEUETE OTI NPEMEI VA ENIKOIVOVEI
0 NaTépac pe Ta naidid Petd anod To dialuyio;», Ol NEPIOCOTEPOI And TOUG
OUMUETEXOVTEC (72,4% Wn VOMIKOI, 65% Vvouikoi) dnhwvouv «Kabnuepivas,
onwg paiverail kai aTov Mivaka 17.
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Mn vouIkdC NOMIKOC >Uvoho

, . 256 25 281

3-4 popeg TV eBdopada 20,5% 243%|  20,8%
3-4 QOopEG TO Wrva 15 2 17
1,2% 1,9% 1,3%

. 63 8 71
AMo 5,1% 7,8% 5,3%
Aev €xw anoyn 10 1 11
0,8% 1,0% 0,8%

Kabnpepiva 902 67 969
72,4% 65,0% 71,8%

VoMo 1246 103 1349
100,0% 100,0% |  100,0%

Mivakag 17. [livakag Karavouri anowewv Nouikwv kai Mn Nouikwv ooov
apopd oTo £pWTNUA «[1000 OUXVA MICTEUETE OTI MPENEl VA EMNKOIVWVEI O
narepac We 1a naidid PETd ano 1o dialuyio;»

'‘Ogov agopda otnv anown OTI «O1 dialeuyhévol NATEPEG OUXVA MEPTOUV
BupaTa Twv SIKNYOPWV, OXETIKA UE TIG NPOCOOKIEC NMou Knopolv va €Xouv
O0oov agopd TNV enipéAeld Twv naidiov», Ol NEPICOOTEPOI aAnd TOUG
OUMMETEXOVTEG (45,5% Wn vopikoi, 45,6% vopikoi) eugavifovral va pnv
£X0UV anoyn, 6nwc¢ gaiveral kai otov Mivaka 18.

Mn VOUIKOG NOWIKOC >Uvoho

Agv £xm anoyn 566 47 613
45,5% 45,6% 45,5%

AWV 173 14 187
13,9% 13,6% 13,9%

Alapwve anoAuta 41 1 42
3,3% 1,0% 3,1%

SULPOVE) 361 36 397
29,0% 35,0% 29,4%

SUMQWV® anoAuTa 105 > 110
8,4% 4,9% 8,2%

VoMo 1246 103 1349
100,0% 100,0% 100,0%

Mivakag 18. Karavour anowewv Nouikwv kar Mn Nouikwv ooov agpopd oTnv
anown ot «O1 OIAJEUyLIEVOI NATEPES OUXVA NMEPTOUV BUuara Twv OIKnyopwyv,
OXETIKG LIE TIC NPOCOOKIEG 10U LIITOPOUYV VA EXOUV OO0V apopd TV EMUEAEIa
TWV NadIwV».

Zupnepdopara
H napoloa €peuva €ival n NnpwTn nNpoonabeia kaTaypapng atnv EAAdda evog

(aivouévou, nou Aaupavel TepacTieg OIAOTACEIC, KABWC OUOYXETICETAl PE TN
paydaia au&non Twv dialuyimv Kal TNG JOVOYOVEIKOTNTAG.
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Eival koIvOG TOMOG, OMWG, NWC Ol HOVOl YOVEIC JnopoUv va €nITEAECOUV
aképaia Ta kabrkovTd Toug anévavTi ota naidid, dv ouvenikoupoUlvTal anod
éva akyaio Kpatog-Mpovoiag ki OxI and éva Pnxaviopd unoSoUAwUEVO o€
Mvnuovia kai daveiopo. H aotdxaotn uloBéTnon Tng TAoNnG yia €UkoAd
diaflyia dnuioUpynos OTPATIEC YUVAIK®WY, Nou npoonabolv va Ta Bydhouv
NéPa OIKOVOUIKA Kal KOIVWVIKA aBonenTeg f oTnpiOHEVEG anoonacuaTika Kal
€MINWG 0€ ouyyevika dikTua.

H anoduvdpwon Tng onyaciag Tou naTpikoU poAou, anokUnua Hiag
OTPEPBANG Kal EVIOXUOMEVNG and Ta MME epunveiag Tou @QEUIVIOTIKOU
KIVAKATOC, Mapryaye naTtépeg adiGpopouc, anoOHakpoug, anofEVWHEVOUC,
£x0pIkoUC kal KAUDWVICOPEVOUC anod To idI0 TO YEYOVOC TNG ANMAEIAC TwV
naidiov. O pUboc NWG N POVN KNTEPA PNopEi va eival kal iAn kal natépac
Kal WEVTOPAC TWV TEKVWV TNG AVAKOUV OTIG VOONPEG Kal avanodeIKTEC
£1Kaoiec Tou NApeABOVTOC, eV N EPPAVION VEWV HOPP®Y OIKOYEVEIAC KAVEI
TNV avaykn yia dikalooUvn OTIG OXEOEIC YOVEWV-NAIDIWV EMITAKTIKN

H koivwvia diatnpei akdua pnxaviodouc auToppUBHIONG Kal Ol aKPaieg
KpAuyec €vBev kal  &vBev  avTikATAOTAONKAV anod  eXEQPPOVEC  Kal
ouyKaTapaTikeEG BewprosiC, Mnou JIaTPAVAVOUV TNV nenoibnon nwe n
apuovIKn avanTuén Twv naildiov Nepva Péoa anod Tnv auepIoTn gpovTida Kal
ayann Twv dUo yoveéwv, aveEaptnTta and TIG PHETAl Toug OXEOEIC. H VOUIKN
KoIVOTNTA, av Kal MNpwTioTwG N Kal okavdaAwd®C w@eANUéEVN and Tn
diadikacia Tou dialuyiou qaiveTal Nw¢ oTadlakd evappovieTal e auThiv Tn
METEEENEN TWV KOIVWVIKWV OTACEWV Kal OUVNyopei npog Mia KaBoAikn
aAlhayr oTo kaBeoTwG i Kal oTn SiapecoAaBnTIKr-eEwdIKaAaTIKN JIEUBETNON.

Ta noocooTd nou Kataypagnkav oTnv €psuva, Kal ENIKUPWVOUV TNV
npoTepaIidTNTA nou npénel va O0o0Bsi OTnv aMokaTaoTacn Tou NATPIKOU
poAou, npoépxovTal ot peyado BaBud and yuvaikec. Epyaldpeveg kal
HOP(PWUEVEC O NEPIOCOTEPEC GuveEIdNTONoIoUV NWG N NOAAnNAOTNTA TwV
POAWV Kal UNOXPEWOEWY, NMou avéAaBav, oTepoUV ToV NOAUTIHO Kal MOIOTIKO
XPpOvVo ano Tnv enikoivwvia Pe Ta naidid Toug.

H keipevn vopoBeaia, eve) NIKAAEITAl TO CUM@EPOV TWV NAIBIOV, UMNOKPITIKA
evioxUel Tn ouykpouon kai diaiwvilel To kKAipa nOAwoNG avapeoa oToug
npwnv oullyoug, enIxeEIpel We WnxavioTikd TPOMo va kaBopioel Tnv
aMnAenidpaon, Xwpi¢ ouvaiodnua, diXwC WUXOMOYIKN YVWUATEUON, eival
OIEKNEPAIWTIKN KAl MANUUEANC anévavTl OTIC avaykeg Kal Ta AITPATa Twv
KaIpQv.

H €peuva auTn, Nou okomog TNG €ival va apOUYKPAoTEl TIG YEVIKEG TATEIG,
€neiTa and TOOEC OEKAETIEG KATAIYIOTIKWY KOIVWVIKWV EEEAIEEWV, KATAAMVE
OTO CUMNEPACHA NWE Ol avaxpovIoTIKOI BEC0i 0 DUOKOAEC GUYKUPIEG €ival
kataoTpoikoi. O VOMOBETNG, AguBavovrag unoyn Td EMCTNHOVIKA
TEKWNPIA, NPEMEI PE TPOMO TOMINPO va avanAdicIWoEl TO OIKOYEVEIAKO Bikalo
Kal va avaBabpioel TIG WUXoAOYIKEG kAl GUUBOUAEUTIKEG UNNpeoieg, nou Ba
anoTpénouv Tn diapdyn kai 6a anoTpenouv NApeENYNOEIG Kal AKPOTNTEG,
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THE EFFECTIVENESS OF LEGAL SAFEGUARDS FOR GENDER
EQUALITY IN CYPRIOT LAW

Alexis Antoniades
Utrecht University

Abstract

This paper will conduct a review of the legal safeguards found in Cypriot law
which aim to combat discrimination on the grounds of gender by drawing a
broader map of Cyprus gender equality law. It will explore and assess
provisions which are found on different levels of the legal system. Legal
safeguards in national law can be found in the Cyprus Constitution itself,
legislation passed by the House of Representatives and the decisions of
Cypriot courts which have interpreted these provisions. Furthermore, Cypriot
anti-discrimination law is heavily based on the guidelines that have been
given by the European Union in this field. Thus the relevant EU law will also
be reviewed. Finally, the paper will also refer to international treaties to
which Cyprus is a signatory, particularly the celebrated European Convention
on Human Rights. Such international instruments do not only provide for
external accountability for the State in international judicial fora, but have
also been incorporated into the Cypriot legal system, thus becoming
invocable in domestic disputes.

Keywords: Cyprus law, discrimination, equality, human rights

Introduction

Gender—based discrimination concerns the way both private and public
actors treat individuals on the basis of their sex or gender. Protection from
discrimination may be guaranteed through legally codified rights in the
Constitution which bind state policies, or more detailed legislation which
provides for substantive equality, such as measures for positive
discrimination, remedies for discrimination victims and sanctions.

Although gender equality has traditionally concerned the position of women
in employment, gender is a broader concept. It is the role one identifies with
in society regardless of the biological sex one is born into, an opinion
elaborated by feminist legal theorists.! It is therefore imperative to
understand gender discrimination as including gender identity
discrimination.?

The protection against gender discrimination in Cyprus derives from several
legal instruments of different nature. Cyprus law also incorporates
international legal instruments and EU legislation. These may be relied upon

! Higgins T., ‘Anti-Essentialism, Relativism and Human Rights’ 19 HWLJ 89 (1996).
2 Moeckli D., Shah S., and Sivakumaran S., International Human Rights Law (OUP
2010) 332-333.

201



by litigants within the domestic judicial system, or in external judicial fora,
like the European Court of Justice or the European Court of Human Rights.

Analysis of the Relevant Legal Mechanisms
Constitutionally Guaranteed Rights

The Constitution lays down the obligations and powers of the state’s organs.
Rights that are codified in the constitution may be relied upon by individuals
when they have claims against the State or in private law disputes, to
reinforce their argument and ask that the Court, as a state actor, respects
these constitutional obligations.

Article 28 of the Constitution provides that everyone is equal before the law.
The Supreme Court of Cyprus has interpreted Article 28 in a holistic
approach. In Melpo Gregoriou v Nicosia Municipality,’ where the case
involved the unequal remuneration of men and women who worked for the
Cypriot capital’s municipality, it held: 'Article 28 establishes an autonomous
right to equality. It is not a subordinate right of equal enjoyment of other
rights... In the case of similar or identical persons or objects it is prohibited
to have an unequal implementation of legal rules or unequal treatment.’

As such, the Supreme Court reaffirmed non-discrimination as an
autonomous right and explained the meaning of equality: similar situations
should receive equal treatment.

In Republic v. Maria Christoudia and Another”, the Supreme Court stated
that difference in treatment may also be necessary, if founded in the
objective consideration of substantially different situations based on public
interest. Without taking into account real differences, equality in treatment is
not justice: where the aims, persons, situations are substantially different,
but treated in the same way, discrimination may also occur indirectly. The
principle of equality is only violated if this difference in treatment is not
based on an objective and reasonable differentiation which is proportional to
the aim to be attained.®

The Constitutional right’s interpretation is broad and useful from two
practical aspects. The first is the judicial review available in Cypriot law
under Article 146 of the Constitution whereby any natural or legal person
may challenge a state measure if they find that it violates their rights and
legitimate interests. Secondly, the Supreme Court may examine the
compatibility of a law with the Constitution and declare it unconstitutional.®

® [pyopiou v. Aruou Acukwoiac (Ap.1), (1991) 4 A.A.A. 3005.
*(1988) 3 C.L.R. 2622.

> MelisKyriakides v. Republic(1969) 3 C.L.R. 390.

® Articles 140-145 of the Constitution.
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The Legislation Passed by the House of Representatives

The Cyprus Parliament has passed a series of equal treatment laws, aimed
at harmonising the Cypriot legal system with the acquiscommunautaire. The
most important of these instruments are analysed below.

The equal treatment between men and women in employment and
vocational training Law (2002)

Article 2 of the Law describes discrimination as any direct or indirect
discrimination, including sexual harassment, any less advantageous
treatment on the basis of sex or the submission to that treatment or
harassment. Positive action aimed at equating the situations of men and
women is not considered discrimination.

Articles 7 to 10 of the Law guarantee the right to equal treatment at work.
Article 11 provides for discrimination against women who may be pregnant,
breastfeeding, or have recently given birth. Article 12 of the Law provides
separately for harassment and requires employers to take action against
possible sexual harassment situations.

The law establishes remedies: legal claims may be brought by a person who
considers herself wronged under the provisions of the law and the burden of
proof rests on the defendant to show that there has been no discrimination.’
Breaches of the law are considered criminal offences and may be sanctioned
by imprisonment and/or fines.®

Another important institutional development is that Article 22 institutes a
Gender Equality Committee with an advisory and consultation role including
the supervision of this Law. Articles 25 to 27 institute Inspectors and a Chief
Inspector responsible for investigating complaints in relation to breaches of
this law.

The equal pay between men and women for the same work or for
work to which equal value is attributed Law (2002)

Article 5(1) obliges employers to offer equal remuneration to men and
women carrying out the same tasks. Any existing legislative provision
contrary to the provisions of this law must be repealed.® Article 7(4) claims
any individual contract or collective agreement which violates the law shall
be repealed, and if any new provision which is added is discriminatory, it
shall be void under Article 7(5).

According to Article 2(1), direct sex discrimination means unfair treatment
which is directly and clearly related to a person’s sex. According to Article
2(7) indirect discrimination occurs where a provision, practice or criterion

7 Article 14.
& Article 30.
° Article 7(1)(a).
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appears neutral but is, in fact, more disadvantageous for one of the
genders. Measures that differentiate in order to give more advantages to a
group sensitive to discrimination are not considered discrimination.

The law allows for legal claims to be brought with the burden of proof on
the defendant. The claimant may claim compensation and a Court order
establishing her rights.!® Contraventions of this law constitute criminal
offences and may be subject to fines and/or imprisonment.!!

The equal treatment of men and women in access to and provision
of goods and services Law (2008)

Discrimination may be less favourable treatment, harassment, the condoning
of direct or indirect sex discrimination including on the grounds of pregnancy
or maternity. Article 2 defines direct discrimination as the less favourable
treatment of a person compared to another person who is in a similar
situation. Indirect discrimination is understood to be any apparently neutral
provision, criterion or practice which in reality may put a gender group in a
less favourable position, unless it is justified by a legitimate aim.

Article 5(1) prohibits discrimination in the access and provision of goods and
services. Service providers such as airlines, lawyers, and insurance
companies should not conduct business by discriminating against certain
gender groups. Gender should not be a criterion for any insurance
contracts.’? Article 8 allows for claims to be brought for compensation.
Furthermore, under Article 8(5) District Courts may render void a
discriminatory clause in an insurance or other financial services contract. In
a case before the court, the burden of proof rests on the defendant to prove
that there has been no violation of the law.*?

Such cases are considered offences and a person liable for an offence under
the law may be subject to imprisonment or fine.!* Fines are higher if the
offence is committed by a legal entity or the director of a legal entity such as
a company.

The equal treatment of women and men in professional social
insurance schemes Law (2002)

Article 8 requires that terms of social insurance schemes which contravene
the law be amended. Under Article 10(2) of the Law in judicial disputes
there is a presumption that there has been a discriminatory practice, to be
rebutted by the defendant. Just compensation may be awarded for
violations of this law.!® Under Article 12 of the law, discrimination in this

10 Articles 21 and 22.
" Article 24.

12 Article 7(1).

3 Article 10(1).

4 Article 16.

1> Article 11.
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area is a criminal offence subject to a fine. Article 7(1) provides that any
legal provision contravening this law shall be amended.

Direct and indirect discrimination are covered by this Law. Article 4(2)
provides that there is discrimination if there are disparities, among other
things, in the levels of social insurance contributions, the retirement age,
and the requirements for the social insurance or pension schemes between
men and women. Differential measures are not discriminatory if they aim at
equating the position of women and men.!®

The equal treatment in employment and occupation Law (2004)

Article 6(1) of the Law, which in fact implements the EU Framework
Directive provides for four possible illegal behaviours: direct discrimination,
indirect discrimination, harassment and ordering for differential behaviours.
The discrimination grounds covered by this law are numerous, including
sexual orientation. Article 9 allows positive discrimination if it aims at making
up for the possible disparities in treatment or opportunities.

Article 15 of the Law makes the abovementioned behaviour subject to a fine
or imprisonment, and also makes provision for the directors of companies
and other legal entities which may be liable for such offences with stricter
penalties. Article 16(1) stipulates that any law which contradicts this Law
must be amended.

The Commissioner for Administration Law No 36(I) of 2004

The Commissioner for Administration is an independent body responsible for
dealing with discrimination matters. There are two separate authorities
under this body: the Cyprus Anti-Discrimination Body and the Equal
Treatment Authority. The former deals with general discrimination matters
whereas the latter deals with sex discrimination in the area of employment.
In 2008 the Equal Treatment Authority also acquired competences under the
EquaIUTreatment of Men and Women (Access to Goods and Services) Law
2008.

Interim Conclusion

These pieces of legislation institute significant procedures for anti-
discrimination claims with deterrent sanctions. Despite being inspired by EU
legislation they have certain conceptual drawbacks: they only refer to
women and men, marginalising the issue of gender identity discrimination
which should be part of gender equality law. That is partly made up by the
Equal Opportunities law of 2004, which however only applies for
discrimination within the workplace. The most authoritative case law
regarding the application of these anti-discrimination provisions derives from
the EU courts, which will be elaborated below.

18 Article 4(3).
Y The Policy On Gender in Cyprus—Directorate General for Internal Policies Note 2012
p. 6.
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EU Law

On the basis of Article 1(a) of the Constitution, EU law is above any national
law, including Constitutional provisions. As such any legislation and act by a
state authority should abide by EU law provisions.

Primary Law

Article 2 of the Treaty on the Functioning of the European Union establishes
equality as a founding value and obliges the Union and the Member States
to promote equality in employment for men and women through measures
that they will adopt. Articles 21 and 23 of the Charter of Fundamental Rights
of the European Union also prohibit any discrimination on grounds of sex
and enshrine the right to equal treatment between men and women in all
areas, including employment, work and pay. Article 157 TFEU establishes
the principle of equal pay between men and women and creates obligations
for the Union’s institutions and the Member States to take measures to
combat discrimination and ensure equality. The Court of Justice of the
European Union delivered its first judgment on sex discrimination in
Defrenne v Sabena'® where the claimant had been given a lower pension
than her male colleagues. The Court held that Article 157 is directly
invocable in national courts and in disputes between private persons.

The equal treatment Directives

On the basis of these obligations there are several Directives on which the
Cypriot legislation was based. Therefore, the CIEU's jurisprudence applies in
the interpretation of the Cypriot laws. The Directive 2006/54/EC (Recast
Equal Treatment Directive), deals with the matter of equal opportunities and
treatment in the workplace. There are also the Directive 2004/113/EC on
Non-Discrimination on the Grounds of Sex for the Access and Supply of
Goods and Services and the Directive 79/7/EEC on Non-Discrimination on
the Grounds of Sex in the Field of Social Security. Framework Directive
2000/78/EC, deals with a broader range of discrimination grounds apart
from sex, but only within the workplace.

The interpretation of these is broad. The CIJEU ruled in Coleman v Attridge
Law and Steve Law,'® that non-discrimination also covers people who are in
the immediate environment of persons with features that form grounds for
discrimination. In this case, the claimant was discriminated against as the
mother of a person with a disability.

The Court has also extended sex discrimination to issues of transsexuals. In
P v S and Cornwall County Councif’ the Court held that 'Where a person is
dismissed on the ground that he or she intends to undergo, or has
undergone, gender reassignment, he or she is treated unfavourably by

18 43/75 [1976] ECR 455.
19 ¢-303/06 [2008] ECR I — 5603.
0 C-13/94 [1996] ECR I1-2143.
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comparison with persons of the sex to which he or she was deemed to
belong before undergoing gender reassignment,’ there is a case of
discrimination on the grounds of sex.

In KB v National Pensions Agency’’, even though there was no
discrimination in that the ability to assign pensions was restricted to married
spouses, there was indirect discrimination in that the law indirectly excluded
transsexuals who were not allowed to marry, even though they had legally
changed sex, and was thus against Article 157. In Richards”? under the
social security Directive, it was found that a transsexual woman should be
allowed to receive pensions at the same age as a non-transsexual woman.

Forms of discrimination covered by the Directives

According to Framework Directive Article 2(2)(a) and Equal Treatment
Directive Article 2(1)(a): 'Direct discrimination shall be taken to occur where
one person Is treated less favourably than another is, has been, or would
have been treated in a comparable situation on grounds of [sex, race, ethnic
origin, religion, belief, age, disability, sexual orientation].”

The claimant must therefore compare her treatment with that of others and
identify the discrimination grounds which triggered this difference. Actual
discrimination is not necessary, general practices or intentions may suffice
for a claim under the directives.?

According to Equal Treatment Directive Article 2(1)(b), Framework Directive
Article 2(2)(b):

‘Indirect discrimination shall be taken to occur where an apparently
neutral provision, criterion or practice would put persons at a
particular disadvantage compared with other persons, unless that
provision, criterion or practice is objectively justified by a legitimate
aim and the means of achieving that aim are appropriate and
necessary’.

This provision is satisfied by showing a disadvantage for the protected group
in a statistically significant way. It is sufficient that the apparently neutral
practice would have put the group concerned at a particular disadvantage.*

Article2 of the Recast Equal Treatment Directive provides that harassment
on the grounds of sex is wrongful per se and contestable under the
Directive. The Framework Directive understands harassment to be a form of
discrimination when unwanted conduct violates the dignity of a person,

1 c-117/01 [2004] ECR I-541.

22 C-423/04 [2006] ECR I — 3585.

2 ©-54/07 Centrumvoor Geljjkheid van Kansen en voorRacismebestrijding v Firma
Feryn[2008] ECR I-5187.

** Chalmers D., Monti G., and Davies G., European Union Law (Cambridge University
Press 2011) 559, C-167/97 R v Secretary of State for Employment ex parte Seymour-
Smith and Perez[1999] ECR I-623.

207



creating an intimidating, hostile, degrading, humiliating or offensive
environment.

Defences

Article 14(2) of the Equal Treatment Directive and Article 4(1) of the
Framework Directive provide that discrimination may be justified if by reason
of the nature of the particular occupation the characteristic in question
constitutes a genuine and determining occupational requirement. This is, for
example, when hiring a man for a man’s role. These limitations must have a
legitimate aim, be appropriate for the attainment of that aim and the least
restrictive possible. Other defences may include public security, public order,
prevention of criminal offences, protection of health or rights and freedoms
of others.

State Obligations Stemming from General International Law
Instruments

International provisions, by virtue of Article 169(3) of the Cypriot
Constitution, form part of the Cyprus legal system and are superior to
ordinary laws.

The European Convention on Human Rights

The Convention allows anyone within the jurisdiction of a state party to it, to
bring a claim for a human rights violation against that state. A person who
believes she was subjected to discrimination at work, and whose claim in the
national courts was not fully satisfied, may apply to the European Court of
Human Rights as long as she has taken the claim up to the supreme
jurisdiction of the relevant state. The Court’s decision will be final and
binding on the state-party against which the application was made,?> which
is required to comply with it and rectify any breaches. This force has
triggered important legal reforms.

Article 14 of the Convention

This provision of the Convention states that "the enjoyment of the rights and
freedoms set forth in this Convention shall be secured without discrimination
on any grounds such as sex, race, colour, language, religion, political or
other opinion, national or social origin, association with a national minority,
property, birth or other status.”

Article 14 offers no general prohibition of discrimination. It requires States to
refrain from discriminating when they guarantee the civil and political rights
contained in the main text of the Convention.?® This Article has been
characterized as “parasitic” because it feeds on claims regarding other civil

% Article 46 ECHR.
2 Livingstone S., “Article 14 and the Prevention of discrimination in the European
Convention on Human Rights” by EHRLR (1997), 1, 25.
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and political rights. It is thus unable to engage directly with inequalities in
the provision of resources such as jobs, housing or other social benefits.?”’

Article 14 reinforces claims for other rights and expands their scope,
allowing for more extensive claims under other Articles. For example, in
Abdulaziz, Cabales and Balkandali v United Kingdonr® the claimants were
women with indefinite leave to remain in the United Kingdom. They could
not bring their husbands over, because for a woman with indefinite leave to
bring her husband, either she or one of her parents must have been born in
the UK. However, this criterion did not apply to men.

Article 8 does not encompass a right to live wherever you choose. However,
since different treatment existed for men and women, there was a violation
of Articles 8 and 14. Therefore, in this case Article 14 was used to expand
the scope of Article 8, being a prime example of how Article 14 works.

The test which the Strasbourg court applies for the general discrimination
test comes from Kafkaris v Cyprus®® and contains four questions. First,
whether the complaint of discrimination falls within the scope of a protected
right. Secondly, whether the alleged reason for the discrimination is one of
the grounds listed in Article 14. Thirdly, whether the applicants can compare
themselves with another class of persons treated more favourably. Fourth,
whether the difference in treatment can be objectively justified. The last
question is a crucial aspect. It is the concept of proportionality, which allows
restrictions of human rights in favour of public interest. In Burder™ the
Grand Chamber held: 7f the measure does not pursue a legitimate aim or if
there is not a reasonable relationship of proportionality between the means
employed and the aim sought to be realised, the Contracting State enjoys a
margin of appreciation in assessing whether and to what extent differences
Justify a different treatment.”

In Abdulaziz, the Court concluded that the aim of immigration rules to
protect the domestic labour market was without doubt legitimate, but that
the discrimination on the grounds of sex was not part of this legitimate aim.
The justification for the differential treatment must meet the legitimate aim
and there must be a reasonable relationship of proportionality.

Per Stec and others v. United Kingdonr State authorities may treat men
and women differently for the purposes of positive discrimination to correct
factual inequalities between them. Here, a lower retirement age of 60 for

27 .

Ibid.
% (Apps. 9214/80, 9473/81 and 9474/81) 28 May 1995, Series A, No94 (1985) 7
EHRR 471.
% (App. 21906/04) 12 February 2008 [GC] (2009) 49 EHRR 877.
3 Burden v United Kingdom (App. 13378/05) 29 April 2008 [GC], (2007) 47 EHRR
857.
3! posti and Rabko v Finland (App. 27285/95).24 September 2002 (2003) 37 EHRR
158.
32 (Apps. 65731/01 and 65900/01) 12 April 2006 [GC] (2006) 43, ECHR 2005-I1.
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women was justified as opposed to 65 for men, because women do more
during their working life, including professional and family responsibilities.

Protocol 12 of the Convention

This adds a general prohibition of discrimination to the Convention. Protocol
12 moved from a prohibition of discrimination to the recognition of a right to
equality. However, there is limited jurisprudence from Strasbourg on this
provision and no case so far regarding sex discrimination.

Article 8 of the Convention

Article 8 of the Convention is the provision which regards private life. It is
the primary tool for applicants when they have suffered gender-related
discriminatory practices. In Goodwin v United Kingdon™ the Court held that
the fact that the UK had not legally changed the sex of a male to female
transsexual resulted in humiliation and anxiety for the individual and
deprived her not only of the right to private life but also the subsequent
right to marry, now as a woman as such not granting her the right to live on
par with other people of her chosen gender. In Grant v United Kingdonr*
the Court extended this recognition to social benefits. In this case the
applicant was denied a pension at the age of sixty because the minimum
retirement age was sixty five for men.

Article 5 of Protocol 7

Spouses shall enjoy equality of rights and responsibilities of a private law
character between them and in their relations with their children as to
marriage, during it and during its resolution.

Other international instruments to which Cyprus is a party

Convention 100 of the International Labour Organisation establishes the
right of equal remuneration and was ratified by Cyprus in 1987.

Article 2 of the International Covenant on Civil and Political Rights provides
that states must ensure the rights in the Covenant without any
discrimination and offers a non-exhaustive list of discrimination grounds
identical to the one in Article 14 of the ECHR. Article 3 of the Covenant
provides specifically for the equal guarantee of the rights between men and
women. Article 23 obliges States to ensure that men and women consent to
their marriage and have equal rights during the marriage and its dissolution.

Article 26 of the Covenant is an autonomous provision, requiring states to
prohibit any discrimination and ensure the protection of individuals against
discrimination on several grounds including ‘sex’. The Human Rights

33 (App. 28957/95) 11 July 2002 [GC] (2002) 35 EHRR 447.
3% (App. 11932/86) 28 March 1990, Series A No 174 (1990) 12 EHRR 469.
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Committee has interpreted it as prohibiting discrimination in law or in
practice in any field regulated and protected by public authorities.*®

The International Covenant on Economic, Social and Cultural Rights only
contains two subordinate provisions. Article 2(2) of the ICESCR provides that
the States have a duty to protect the rights under the Covenant without any
discrimination on the basis of a non-exhaustive list of discrimination
grounds, while Article 3 provides for the same but refers to the specific
ground of sex discrimination between men and women.

The Convention on the Elimination of Discrimination Against Women
(CEDAW) sets up an agenda for national action to end such discrimination.
The Convention defines discrimination against women as "...any distinction,
exclusion or restriction made on the basis of sex which has the effect or
purpose of impairing or nullifying the recognition, enjoyment or exercise by
women, irrespective of their marital status, on a basis of equality of men
and women, of human rights and fundamental freedoms in the political,
economic, soclal, cultural, civil or any other field."”

States submit national reports every four years, on measures they take to
comply with their obligations. The CEDAW Committee follows the progress
of states regarding women'’s rights and makes recommendations on it. On 6
October 1999 an Optional Protocol to the Convention on the Elimination of
all Forms of Discrimination against Women was signed. By ratifying the
Optional Protocol, a State recognizes the competence of the Committee on
the Elimination of Discrimination against Women to receive and consider
complaints from individuals or groups within its jurisdiction.

Cyprus is responsible for implementing the above obligations. However, the
monitoring bodies of the above instruments lack bindingness in their
decisions, which constitute only deliberations on whether there has been a
violation, and lack the full enforcement power that the European Court of
Human Rights has.

Conclusion

Although it seems on the surface that Cyprus’s policy on gender equality is
coherent and well-rounded, little is done in terms of promoting policies and
generating awareness. The legislation is geared towards the clear
male/female dichotomy marginalising the issue of gender identity and
discrimination.

The government has adopted a National Action Plan on Gender Equality
(2007-2013) on the basis of recommendations of international institutions
such as the Concluding Comments of the CEDAW Committee on the Cyprus

% Broeks v The Netherlands CCPR/C/29/D/172/1984 (9 April 1987), HRC, General
Comment 18 para 12.

% http://www.ohchr.org/EN/HRBodies/ CEDAW/Pages/CEDAWIndex.aspx

<accessed 08 November 2014>.
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Report in 2006, which focuses on six thematic areas: employment,
education, decision making, social rights, violence, and gender stereotypes.
The Law Commissioner of Cyprus has noted that although significant
progress was achieved in employment and the combating of violence,
serious drawbacks remain in the areas of education, media and politics.’
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WOMEN AND HUMAN SECURITY IN COLOMBIA: IN SEARCH OF
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Abstract

This study explores the social dynamics of women victims of violence in the
Colombian conflict since 2000, and their search for empowerment as actors
as a result of victimization. The paper is grounded in the human security
approach to argue how women need more than weapons and military forces
to be protected and to thrive in an unjust and insecure society. The
Colombian women'’s efforts in the pursuit of dignity consistof: the guarantee
of fundamental freedoms, assurance from non-repetition of gender-based
violence on an individual and collective scale, and the creation of alternative
ways of development—all these as manifestations of their citizenship.

Keywords: security, human security, women, conflict, Colombia, gender-
based violence (GBV), justice

Introduction

In many countries, systematic gender-based violence is a common and
normalized practice. Colombia is no exception with the added factor that this
country has been going through an internal conflict for more than five
decades. Undeniably, the existence of conflict makes women more
vulnerable to attacks by armed groups. Oftentimes, the State not only fails
to provide security, but is also the purveyor of violence against women and
their families. In some cases, the State's lack of presence and control of its
territory allows for the violation of women's rights by other actors. This
paper explores how women victims of war violence have, since 2000, sought
power not only as victims but, most importantly, as agents entitled to
human rights, and how these actions can contribute to the concept of
human security.

The literature review explores traditional concepts of security and the State
that contrast with the structuralist conception of human security. The
second section lays out historic dynamics of violence in Colombia including
gender-based violence in this country. The third section presents legislation
in place in defence of women. The following part of the paper outlines the
methodology used in this research, methods that correspond to the women's
research framework and the approach used to explore the situation of
vulnerability and agency by women in Colombia. The last share of this study
shows that the perceptions of security begin at the individual level and
frequently evolve to give rise to a collective experience, which is a significant
premise in this research.
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Women'’s organizations in Colombia, reports, conferences, and meetings hint
at how women see security, and how they struggle to obtain dignity through
direct political pressure on the Colombian government and society in
general. This study documents some of these women’s experiences through
the incorporation of elements found during field work and through semi-
structured interviews conducted in Colombia with different leaders of
grassroots organizations and government agents who are constantly working
on women'’s issues in Colombia.

Literature Review: Human Security versus Securitization

The subject of security is often perceived as contentious. The main elements
of security are debatable, and scholars and policy-makers agree that
multidimensionality is the most salient characteristic of security studies.
However, the origins of this concept could be linked with the most popular
theorist of the State, Thomas Hobbes. Critics argue that peace is much more
than the absence of war, that the State does not govern a homogeneous
constituency, and that this difference should be taken into account when
analyzing or theorizing about the State.

The understanding that material power and force are not the only ways to
obtain security opened the way to exploring alternate paradigms. Among
these paradigm changes, constructivism attempts to explain how actors
build their identities and the social structures that enable them to define and
pursue their interests, aims, and values. This gives space for theorists to
explore actors and the outcomes of their social dynamics. The reaffirmation,
mutation, and transformation of their identities and social constructions are
ultimately the key to explain the creation of security concerns. Who is
secure? Who provides security and under what circumstances?

Constructivist scholars believe that feminist ideas of interaction and culture
can explain hegemonic-patriarchal State behaviour evidenced in the
international and national spheres; how some choices made by leaders do
not take into account women'’s perspectives and experiences, or the choices
themselves are gendered towards society (Moser & Clark, 2001; Tickner,
1992). Furthermore, traditional, narrow conceptions of security failed to
provide an adequate paradigm for what happens when a State devolves due
to internal conflict (Zehfuss). When the field of security studies started
deepening, the term 'human security' appeared. This approach posits that
the main reference points for security should not only be the State, but
individual (men and women) people who comprise the State. Up until this
point, apart from a feminist critique of violence and war as well as of the
hegemonic and cultural masculinity involved, women’s voices were largely
silenced on security issues even though women and children are usually the
primary victims.From a human security perspective, it is how people define
their own security that matters for them to obtain agency.
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Historical Context of Violence in Colombia

The research questions posed in order to explore violence and gender in
Colombia are the following: did conflict exacerbate gender insecurities
(Gerder-Based Violence) in Colombia? Do these insecurities incentivize
internal displacement? And why does Colombian law and the international
legal framework regarding victims not reflect women's realities?

To understand this first, it is necessary to retrospectively take into account
some of the elements that triggered violence in Colombiain the last century.
Conservative and liberal political parties are not a result of pure philosophical
antagonism, as many of their core values are part of the same political
current. The political system was the main reason they constituted those
parties in the first place. Colombia has followed a cyclical pattern of political
development in an ongoing and difficult path toward a stable democracy.

Its political regime has often been restrictive and has frequently failed to
provide effective guarantees of basic civil rights and liberties to its citizens
(Vanden and Prevost). The absence of civil rights and liberties has both led
to and assisted in the creation and maintenance of the guerrilla and
paramilitary groups that have wreaked havoc on Colombia's stability (Tate,
2007). The long history of Colombia is beyond the scope of this research but
a brief history follows of violence against women in Colombia particularly
that committed in the last decades.

According to the document Bastaya, Colombian history can be divided into
four phases from 1958 to 2010 (Centro Nacional de Memoria Historica,
2013). The first period is known as “/a violencia”; political insurrection and
criminality erupted as a result of both political parties' violence and
undergirds the current socio-economic inequality. This bloody period,
initiated after the assassination of Jorge Eliecer Gaitan, left more than
200,000 people dead of a total Colombian population of around 10 million
(Bushnell, 1993; Restrepo, Krause, &Spagat, 2005). La violencia triggered
the strife, resentment, and need for revenge that is now part of the
country's violent cultural behaviour. The military was able to reduce the
levels of violence in 1958, giving the opportunity for the two political parties
to reach an agreement in 1964 (Bouvier, 2009; Restrepo, Krause, & Spagat,
2005); this agreement consisted in an alternation of power between
conservatives and liberals, in a truce commonly called Frente Nacional.
Unfortunately, this exceptional "non-confrontational" period in Colombian
history lasted only sixteen years.

The next type of violence that the Bastaya report explores is the violence
from the leftist movements such as FARC, ELN, and other guerrilla
movements that started when the "1964 agreement" broke down (Centro
Nacional de Memoria Historica, 2013). These movements were a clear
reaction both to the monolithic and hegemonic use of power from the State
and from the citizens to political restrictions and participation constraints.
The third milestone of violence was the appearance of drug trafficking
and other illegal economies such as illegal mining, arms and human
trafficking that crime organizations used to terrorize the civilian population,
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conducting hundreds of terrorist attacks against civilian and governmental
targets, and even killing presidential candidates such as Luis Carlos Galan in
1989 (Bushnell, 1993). Finally, the last source of violence identified is the
appearance of paramilitary forces or counter-insurgency groups;
according to human rights groups such as Amnesty International the
paramilitaries have been responsible for over eighty percent of the human
rights violations in Colombia (Amnistia Internacional, 2012).

Women'’s participation has been almost invisible in Colombian history, and
even less in the development of national violence. Colombian political history
and social development are clear examples of Ticker's assertions that
women areconsidered weak, fearful, and indecisive (Tickner, 1992). These
characteristics and gendered associations are why women are mostly absent
not only from political history but also from the decision-making processes.
These hierarchically constructed ideas of gender place women in secondary
or even static roles. On the other hand, masculinity and politics have a
historic and close association. Women have long been excluded from the
political arena; in fact, Colombian women were the second last to gain the
right to vote in Latin America (Bushnell, 1993; Cock, 2006). In Latin
American parliaments, women hold an average of 22.8% of seats in the
lower house and 24.7% in the upper house. In short, Colombia has the third
lowest female political participation rates on the continent.

Gender-Based Violence against Women in Colombia

Feminist perspectives assume that violence at international, national, and
family levels are interconnected and that any definition of security should
include all types of violence (Tickner, 1992). Excessive violence against
women is a normal feature of Colombian history; at local and national levels
women are victims of political violence in four ways. The first is as a direct
target of violent actions; second, as victims of sexual abuse; third,
by being family or having a relationship with a member of an
armed group or network; and fourth as victims of sexual violence
when they are part of armed groups (Centro Nacional de Memoria
Historica, 2013; Forero & Fishback, 2009).

Women in Colombia suffer from various types of pressure from different
armed groups; they may have faced threats to their lives or those of their
families, either by their membership in women's grassroots organizations, or
human rights movements in general. However, it is worth mentioning that
having a relationship or bond with any actor in the conflict is not the only
reason to be attacked; living in rural areas makes women and their families
more vulnerable to any type of gender-based violence (Velez, 2009). Two
types of alarming systematic violence against women in Colombia are the
following:

Sexual violence is one of the most invisible tools of violence against
women, families, and communities and also one of the most destructive.
Women's bodies are used as tools of war, as a show of revenge or a
warning. Most armed groups that exist in Colombia engage in sexual
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violence against women as a form of intimidation to subdue men from the
opposite group; no matter whether the violators agree or disagree about the
appropriateness of such actions, in some instances they were trained,
forced, or rewarded for committing such violations.

Forced displacement due to lack of economic safety compels women to take
responsibility for ensuring the survival of their families in new social and
cultural environments without the skills and knowledge necessary to access
employment (Geofroy 514). According to recent research, the psychological
effects! of such displacement on women and their families are evident in the
short, medium, and long terms (Springer 10). Two forms of displacement
are when a woman and her family voluntarily decide to leave when in
danger or after being blackmailed or forced to move out of their houses,
properties, and communities, most of the time for economic reasons?. The
following chart (Table 1) articulates the structural and war dynamics of
violence against women in Colombia:

Legislation in Place

Colombia has undergone a long on-and-off process of peace building, and
women are now becoming incorporated into this process more than ever.
Women's organizations are more accepted, not because Colombian
patriarchy has ended but because women have gone through a painful
process of raising their voices and demanding dignity and protection. As
many have recognized, Colombia is not a backward country regarding
legislation in this regard; in fact, its laws are advanced in relation to its
neighboring countries. There are important parts of Colombia's existing
legislation that defend women in accordance with the Rome Statute, singed
in 19983, The first one is the Auto 092, legislation ordered by the Colombian
Constitutional Court, which sharply exposes the fundamental rights of
displaced women and the State’s responsibility regarding this issue (Giz,
2011).

1 . .
Some effects could be: stress, anxiety, paranoia, and loss of self-esteem,

depression, anger, feelings of impotence, psychosomatic illnesses, confusion, and
despair. The worsening of living conditions, loss of regional and local identity,
deculturization, destruction of traditional forms of organization, unemployment, family
disintegration, increase of social barriers, development of traditional family roles,
transformation of rural landholding patterns, rupture of social and affective networks,
and alienation and political disenfranchisement.

2 Two agrarian reforms were implemented in 1936 and the early 1960s, but they were
not able to change the structural socio-economic imbalances in that country. Thus,
Colombia is characterized by an extremely unequal distribution of land that has grown
worse over the years (Meertens, Genero, desplazamiento, derechos 3).

* One hundred and sixty-eight countries, including Colombia, compromised to protect
and prosecute perpetrators who commit systematic violence against women. This act
is now considered according to the Rome statute, which established the International
Criminal Court (ICC), the first international treaty that recognizes as crimes a range of
acts of sexual and gender violence.
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First, the government also created thirteen programs, known as Law 1448,
to cope with the existing gaps in the Colombian displacement public policy
that did not take into account women or gender issues. Second, it exposed
the constitutional presumptions about the level of vulnerability that women
face in war, and also proposed humanitarian aid for women. Lastly, it
established the attorney general's responsibility to hear and adjudicate
allegations of numerous sexual abuses in the nation. The thirteen innovative
programs ordered by the court range from the prevention of sexual violence
to access to land and the protection of rights of Afro-Colombian and
indigenous communities (Giz, 2011)*.

The Colombian Constitutional Court recognizes that there is pronounced
violence against women who are victims of war, especially women, who are
displaced. While entire communities suffer the consequences of armed
conflict, women are affected specifically by their status and their gender.
Therefore, understanding the gender dimension of war violence will provide
a better understanding of the Colombian conflict. Women and men
experience war differently (Tickner, 1992). Within the regional legal
framework, Colombia is part of the Belem do Para convention which
recognizes the right of women "to live a life free of violence" in order to
prevent, punish, and eradicate violence against women (Belem do Para
Convention). Also, as part of the Inter-American and other legal frameworks,
Colombia has committed itself to abide by international laws intended to
protect human rights. The Inter-American convention recognizes the
responsibility and accountability of the State to deliver material and moral
reparations to make amends for its wrongful acts.

In addition, Colombia is part of other important international conventions
such as the Convention on the Elimination of All forms of Discrimination
against Women (CEDAW), the Convention against Torture and Other Cruel,
Inhuman, or Degrading Treatment or Punishment, and it proclaims to
observe the Universal Declaration of Human Rights. Finally, on 5 August
2002, Colombia ratified the Rome Statute of the International Criminal
Court. However, by invoking article 124 of the Statute, Colombia does not
recognize the jurisdiction of the Court over war crimes committed during a
period of seven vyears following the date of ratification. Ultimately,
international human rights treaties have the status of constitutional law and
thus take precedence over national law. Article 93 further provides that the
rights and duties enumerated in the Constitution must be interpreted “in
accordance with international treaties on human rights ratified by Colombia.”

4 a) Prevention of Disproportionate impact of displacement; b) Prevention of sexual
violence against women; c) Prevention of domestic and community violence; d) Health
Promotion; e) Support for women heads of households, access to employment
opportunities and prevention of domestic and labor exploitation; f) Educational
support for those older than 15 years; g) Access to land; h) Protecting the rights of
indigenous women; i) Protecting the rights of black women; j) Promoting participation
and prevention of violence against community leaders; k) Guarantee to justice, truth,
reparation and non-repetition of violence; I) Psychosocial support; m) Elimination of
barriers to the protection system.
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Statistical Contextualization

Laws in Colombia do not match reality. According to the United Nations
Development Program’s Gender Inequality Index (GII), Colombia ranks 91
out of 186 countries in gender equity, which puts it below the Latin
American and Caribbean regional average and below countries like Oman,
Libya, Bahrain, and Myanmar; their performance in the Gender Development
Index (GDI) shows significant progress between 1985 and 1997, where a
rise of this indicator from 0.646 to 0.771 was observed.®

In 2012, the Gender Development Index for Colombia was 0.789, not
advancing much after twelve years, placing the country 66th of 157
countries (ibid). Colombia is no better off than other Latin American
countries, despite being the fourth largest country in Latin America, having
valuable natural resources like oil, gold, silver, emeralds, and other minerals,
and being the only South American country with access to both the Pacific
and Atlantic oceans. From 2007 to 2011, femicides in Colombia rose from
118 to 130,° while sexual violence increased substantially from 15,043 cases
in 2007 to 18,982 cases in 2011.” There is no comprehensive official data
regarding violence against women by armed personnel, although Amnesty
International has found data from the Attorney General's Office regarding
impunity granted to alleged perpetrators of sexual violence. This data
indicates that of the 183 reported cases of sexual violence in 2010, only five
were thoroughly investigated, and the perpetrators were found guilty in only
four cases. All perpetrators of these four cases were civilians; the defendant
in the fifth case, a member of the paramilitary, was acquitted. In general no
member of the armed forces, or of guerrilla, military, or paramilitary
organizations, has yet been found guilty of this crime (Amnesty International
26).

Methodology and Research: Sources Used

Fieldwork was key for conducting this research. As part of the qualitative
analysis of this paper, fifteen interviews were conducted in two parts of
Colombia: Bogota and Cartagena de Indias. Wide spectrums of civil and
social life were covered by the research, and professionals working for the
government, academics, and civil society leaders from different parts of the
country were interviewed?®,

® Retrieved from: <http://hdr.undp.org/en/media/HDR_20072008_GDI.pdf>.

® Retrieved from: Colombia. Presidencia De La Republica. Alta Consejeria Presidencial
Para Equidad De La Mujer. Feminicidios. Comp. INMLCF. Equidadmujer.gov.co, n.d.
Web. 05 Dec. 2013. <http://www.equidadmujer.gov.
co/oag/indicadores/Violencia/femicidios.pdf>.

7 Retrieved from: Colombia. Presidencia De La Republica. Alta Consejeria Presidencial
Para Equidad De La Mujer. Indicadores Violencia Sexual. Comp. INMLCF.
Equidadmujer.gov.co, n.d. Web. 05 Dec. 2013. <http://www.equidad
mujer.gov.co/oag/indicadores/Violencia/violencia_sexual.pdf>.

& Grassroots organizations and platforms were contacted such as ANMUCIC, OFP, NPV
and RPM, which is now the first platform in the world to launch a truth commission
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The list of semi-structured questions below and topical interviews were

preferred due to the nature of the research and the interviewees’ roles.’

Sets of Questions Posed to the Interviewees

Legal and
political
perspective

(Victims and
Community
Leaders)
Social
perspective

Psychosocial
perspective

Academic
perspective on
the conflict

1. What is the
social and political
status of women
in Colombian
society?

2. What legal
and/or economic
guarantees are
provided for the
Colombian women
in the context of
an armed conflict?

3. Does the
Colombian State
comply with these
guarantees?
Yes/No, and how?

4. What has been
the role of social
organizations and
in particular
women's
organizations in
changing state
policies in regards
to security?

1. How is daily life
of women in your
community?

2. Do you or the
women of your
community feel
secure, and why?

3. How would you
feel secure?

4. How is the
community
affected by the
conflict?

5. What do you
expect from the
Government?

6. Do women
participate in
decision-making
activities? If so,
how?

1. How long
have you been
working with
victims of the
conflict?

2. What has
been your
experience of
working with
victims and
perpetrators of
the conflict?

3. What is the
biggest obstacle
facing the
Colombian
government in
protecting
women?

4. What are the
main
psychosocial
problems faced
by these
victims?

1. What has been
the role played by
the State in the
Colombian
conflict?

2. What do you
think is the
perception of
security by men/
women, in
rural/urban areas,
and how has this
perception
affected women?

3. What has been
the role of the
Colombian
government in
ensuring security
for women?

4. What can you
say about the
difference
between the
theory and
practice of
implementing
public policies?

Table 2. Sets of Questions Posed to the Interviewees

In addition, it was critical to reconstruct and expose the experiences of

women in order to gather information about:
- Individual and collective perceptions on security;

- Individual victims' experience of conflict and the extent to which they
could embrace their responses collectively (Behr & Heath, Misreading in

made by women; additionally, UDV and the Presidential Council on Equality for
Women was also consulted.

® Scale models of topical semi-structured interviews, which allow general questions
that permit more focused conversational and less impersonal communication.
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IR theory and ideology critique: Morgenthau, Wlatz and neo-realism,
2009; Kvale, 1996).

Institutions Interviewees

Academia e Scholars at Universidad Javeriana
Colombian Government (Bogota).

Colombian women'’s e Scholars at Universidad de los
organizations and grassroots Andes (Bogota).

platforms e ANMUCIC (Spanish) National

Association of Peasant Women,
Indigenous and Black of Colombia.

e NPV (Spanish) Telling to Live,
Organization

e  OFP (Spanish) Popular Women's
Organization

e RPM (Spanish) Pacific Route of
Women

e  UDV (Spanish) Unit for Attention
and Reparation of Victims

Table 3. Research Participants

This research used different methods and frameworks to understand the
vulnerability and agency of Colombian women. First, extensive literature on
security issues, human security, and women and war was taken into
account. Unfortunately, there is little research on human security and
gender in Colombia. The work of Ana Cristina Velez was the only reference
found that encounters all those elements when investigating women’s
migration to Ecuador during conflict. Velez's argument is that the national
policy of securitization of rural women exposes Colombian women’s
experience not only as victims of the horror of war but also their experience
with displacement and how the approximation to security exacerbates their
vulnerabilities. However, this study puts more emphasis on the process and
experience of women as victims.

Reports made by Amnesty International, Oxfam International on Sexual
Violence in Colombia, and BastaYa were also taken into account, along with
conferences and public demonstrations of grassroots organizations in
conjunction with Government support. Hopefully, future researchers will
have more access to more quantitative data, and the Human Security
Framework will offer a way to expose quantitatively how insecurities can
affect the development of communities in conflict, especially how this
exacerbates GBV. Finally, but not least, it is necessary to examine
international and national laws in place and new programs that the
Colombian Government wants to implement in order to compare reality and
myth when implementing policies to tackle gender insecurities.
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Findings: Approaching Security from the Victim’s Perspective to
Provide Agency

In Search of Dignity through Resistance and Education

The organization Narrar para vivir (NPV) was created in 2000 in response to
the victimization of the community in this conflict. Many armed groups have
raided this territory, and have inflicted insecurity and violence on it.
However, little by little these women have been able to build a structure of
protection:

"We are 15 women leaders in each of the municipalities. What we do
Is educate ourselves and reproduce that learning experience in each
of the municipalities. There are several levels of training, political,
psycho-social, and legal levels. Most of us are not professionals, but
we started with a psycho-social method that opened up doors to be
recognized nationally; now the government is using these types of
methods. ”(Camargo)

In 2000, NPV formally began to accompany victims of war. According to the
twenty-four-year-old female deputy director of the group, they did not know
anything about victims’ rights because there was no legislation about it. In
2003, the organization began working with women victims in the context of
the armed conflict. By understanding women's experiences in war, the NPV
was able to visualize another type of security schema as the interviewee
states:

"We began to understand women experience confiict differently than
men. 'Men do not cry’ makes men go grab a bottle of rum,
meanwhile women cannot vent and this is why our organization is
called Narrar para Vivir (narrate to live), based on the oral tradition in
the Caribbean”(Camargo, 2013).

According to this leader, the Caribbean part of Colombia is known as the
most machista region in the country, so it is not surprising that as they have
become involved in this region, women leaders of this organization have
received threats or have been victims of crime and stigmatization. Now, the
community's attitude towards NPV is beginning to change and men and the
state have witnessed how the group has led the women to be officially
recognized as victims of war and to receive some of the compensation
benefits that they deserve.

Challenging Gender

Another well-known women'’s organization in Colombia is Organizacién
Femenina Popular (OFP), which was created in 1962 in the northeastern part
of Barrancabermeja, Santander, one of the first women's organizations in
Latin America. Initially, popular education ideals inspired this group, as well
as liberation theology ideas, thus linking the organization with the Catholic
Church. The organization became independent in the 1980s, naming itself
"Organizacién Femenina Popular” (OFP) or Popular Women's Organization
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(Cantillo, 2012, p. 36). This new phase of the organization was about the
search for autonomy, not only from the church but also from political
parties, armed groups, and of course autonomy as members of the
community and at the individual level. Through the collective actions of OFP,
women were able to influence not only the community dynamics but also
politics.

With time, those changes were reflected at collective and community levels,
where the constructed ideals of machismo were reduced, and where men
started to gradually collaborate and understand their role in society not as a
patriarchal one but as a collaborative one (Cantillo, 2012, p. 45).

This violence affected not only those women but also men; in Colombia,
women are not the only victims of expected gendered stereotypes, as men
are also forced to conform to specific roles:

"The OFP amended the transformation of gender roles in children for
when these young males learn not to be machos, then for males it is
not so easy to take up arms and they will not want to be recruited by
any armed group”(Yanez, 2013).

According to Article 165 of the Colombian Constitution, "All Colombians are
bound to bear arms when public necessity so requires in order to defend the
independence of the nation and the institutions of the country"®. The
military service law stipulated that all Colombian males, upon reaching
eighteen years of age, are obliged to present themselves for military service.
Many well-off teenagers are able to skip military service by paying a fee to
the state, another way in which underprivileged men are at a social
disadvantage.

Alternative Ways to Development and Security

As the OFP became stronger in Magdalena Medio, their programs also
became available to the people. Their community approach was different
from others with its popular educational base and drive for political
vindication. The organization, for example, used to have community
programs to do with health, education, and housing, which had a strong
influence on the communities and on men's gender roles even after the
violent period of attacks began. The organization was initially seen as
promoting development, and then changed to become a communitarian
shelter, a way to find collective security as this interviewee from the OFP
explains:

“The OFP's spaces became humanitarian houses, from communitarian
kitchens to rooms for people who received death threats or had been
displaced. Simultaneously, the political project was vanished. Political

10 Retrieved from: Center For Latin American Studies."Republica De Colombia

Constitucion De 1991 Con Reformas Hasta 2005/Political Constitution of 1991 through
2005  Reforms." Georgetown  University, —n.d. Web. Nov-Dec. 2013.
<http://pdba.georgetown.edu/constitutions/colombia/col91.html>.
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projection and the interest in access to political positions through election
was also not a priority anymore. The threats against the organization
succeeded in weakening it.”(Yanez, 2013)

This organization of 3,000 women in the Magdalena Medio region had
contact with mayors and local authorities, but it also had a clear social and
community vocation. The OFP managed to protect their communities
through negotiation with the military and/or members of the international
community. When the cases of violence and abuse were extreme, they
would gather resources and send people away to safety, shifting the
organization's function to providing basic human security. Finally, when the
organization could not withstand more tragic attacks like killings of leaders,
sexual abuse, and direct threats, there was no other option but to reduce its
public profile and its capacity for action. As a result, at the end of 2011 with
the incorporation of new women into the group, only 1,600 women were
part of the grassroots base that had once been 3,000 strong. Since 2000,
the Inter-American Commission has recorded more than 140 crimes
committed against this organization, while the OPF itself has documented
250 crimes in its internal archives (Cantillo 163).

The interviewed organizations have commonalities regarding their struggles.
The OFP and NPV have experienced patriarchal pressure from society,
though OFP was able to influence the society and mindsets of the
community regarding gender roles. NPV was a victim not only of war
violence but also of structural violence, particularly after they started taking
action to combat it. Both have struggled for rights, but the OFP is more
geared toward alternative ways of development, while the NPV is more
interested in reparations and is insisting on land recovery for victims. Finally,
according to their leaders they have received sporadic financial help from a
diversity of sources, such as international development entities and local
governments, for their struggle to win dignity and protection. The table
below (table 4) attempts to illustrate these dynamics:

Common Struggles

OFP NPV
Patriarchal society outside the Patriarchal society within the
community community
Struggle for alternative politics Struggle for land and reparations

and development implementation | for victims

Attacks on grassroots members Attacks on leaders who help
and leaders victims

Moderate funding sources Low funding sources

Table 4. Common Struggles

Collective and National Platforms

Women all over Colombia have found mutual empathy after coming to the
realization that individual abuses are a commonality among many peasant,
black, indigenous women in this country. Political and social platforms of
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solidarity have been created to support women; safe spaces are becoming
bigger due to the empowerment that these groups give to women victims of
war in general. Individual and collective victimization experiences bring
women and communities together. As a result of the attacks on women's
lives, common experiences have united them into creating an interesting
sisterhood joined by the pain of war.

Since individual organizations have struggled to obtain enough governmental
attention and have been ongoing targets of violent attacks, women have
found ways to come together on a national level with national platforms that
have echoed the national government and the international sphere. For
instance, RPM (Spanish), the Pacific Route of Women platform, was able to
conduct interviews all around the country and present La Verdad de las
Mujeres Report, the first truth commission document written and presented
by women victims of violence and current agents of change.

Women's Association in Search of Dignity

Organizations National Platforms
NPV (Spanish) Telling to Live, | ANMUCIC (Spanish)  National
Organization. Association of Peasant Women,

Indigenous and Black of Colombia.
OFP (Spanish) Popular Women's
Organization. RPM (Spanish) Pacific Route of
Women.

Table 5. Women's Association in Search of Dignity

The quest for reparation in Colombian communities not only seeks economic
compensation but, more importantly, seeks dignity for communal, familial,
and personal pain and loss. These actions could signify the end of
destructive practices not only against women but also against entire
communities. These reparations could be designated for both individuals and
collectives, and include both a material and a symbolic component of
vindication.

Material and Individual Reparations as Social Justice

As part of the inter-American system and other legal frameworks, Colombia
has committed itself to fulfill international laws intended to protect human
rights. In the case of the inter-American system, the convention recognizes
the responsibility and accountability of the state to deliver material and
moral reparations. According to this document, the term "reparations" may
encompass restitution, financial compensation, rehabilitation, and
satisfaction (Mayeux and Mirabal 2).

Financial compensation is the most commonly employed method the state
uses to compensate its victims. Yet this alone is not enough and more
efforts are needed to make amends for the non-material violations and
damage that cannot be undone. By incorporating, as much as possible, each
person's experience during the conflict, public policies could provide a
minimum recognition of social justice that involves bringing citizens up to a
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certain level of security. Women in Colombia understand this, but their
situation in some cases lacks even the basic infrastructure to connect with
other villages and generate income. There is no doubt that material
deprivation keeps women in deplorable conditions, but improving roads and
other material improvements should not be the extent of public intervention.
Women also ask for opportunities, not so much for themselves but for their
families. They are asking for other components of development that will get
them out of poverty, such as education for their children. As one speaker of
Ruta Pacifica de Mujeres exemplified with her own experience on
development:

"Another thing I ask of the State, as a woman from Choco, is that our
children be able to study. Few of them are studying higher education
because we cannot afford it but I know that we will all succeed.”
(Ruta Pacifica de Mujeres, 2013)

Collective and Symbolic Reparations as Dignity

Material reparations to women are critical to alleviate poverty, because their
shattered dignity can begin to be addressed by economic reparations. But
economic reparations on their own are not enough. Since collective
reparations can potentially cover large numbers of victims, financial
compensation is not always enough to redress the immense quantity of
victims of the Colombian conflict.

International human rights law requires that the states responsible for
human rights violations must ensure that they do not happen again. For
instance, the Inter-American system recognizes “collective reparation”,
which allows the court to force the government to make legal amends that
will benefit entire communities as a form of redress for human rights
violations. For grassroots organizations interviewed in this research, one way
to view collective reparation is as a guarantee of collective and individual
security.

This notion of security through collective reparation acknowledges that
public, governmental recognition will increase local empowerment for
women, which will eventually be reinforced by society; finally, after many
years the Colombian government is aware of this. As one state official
stated:

“The collective organizations have asked us to repair them. I think
that this will bring more protection from the community and also
more social action. A greater respect in the community means fewer
risks for women. They need to be respected in the community and
that guarantees peace for themselves and their families.”
(Anonymous Government Official)

On the other hand, for these women's organizations the concept of symbolic
reparation suggests an official recognition of the damage caused to women
and their families during the conflict, which would imply a public
commitment through the implementation of transitional justice and the post-
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conflict measures of reparation. These actions are important in the struggle
for dignity and also imperative for their leadership in their communities.

It is worth mentioning that previously there was no understanding between
the government and the organizations interviewed (Camargo). Both now
seem to be coming to a shared place of understanding. If this dynamic of
collective reparation works as presented, it would ultimately benefit the
reactivation of many organizations that were totally paralyzed because of
violence. From a human security and human development standpoint, an
individual and collective perception of security could make these women feel
empowered through government actions that seek justice.

Conclusions

This study has demonstrated that the human security approach takes into
account the macro and micro; the public, the material, and the emotional,
concentrations of insecurity expanding the scope of responsibility from the
state to the individual and collective levels. It can be argued that, in
Colombia, there is a need to target women'’s fear of being prevented from
living in harmony with their communities. It is clear that Colombian women
faced a dual hostility simply for being women. First, there has been historical
and structural violence exerted on them since the establishment of the
Colombian Republic. Second, violence is intensified by the existence of
conflict. That the female assumes household headship without minimal
subsistence conditions required by the principle of dignity is not uncommon.
Structural and conflict violence prevent or put obstacles in the way of
accessing land ownership (Ruta Pacifica de Mujeres, 2013). Through
individual organizations and through national platforms, women long for
economic freedom for themselves and their families, the non-repetition of
Gender-Based Violence, and dignity. Colombia has specific characteristics of
this gender dynamics situation:

1. The legal framework for the defense of war victims in Colombia and
specifically for women is changing thanks to the help of asymmetrical
dichotomous forces: external (international) and bottom-up pressure
(women take over the international human rights discourse because there
are no domestic remedies for collective and individual protection).

2. Despite the lack of political and public spaces for the protection of
women, they are now changing their conditions as victims through
empowerment methods to obtain agency such as national platforms of
action—with gratifying results. National platforms show the state's
passiveness and also the creativity of women in obtaining agency.

3. Women'’s organizations are constantly looking for security as a way to
reinforce their citizenship and dignity. For them security has three main
requirements:

e  Collective and individual non-repetition of gender-based violence

e Alternative ways of development
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e Fundamental freedoms (Freedoms from fear and freedoms from
want or need)

4. Macro- and micro-participation are key concepts to understand the
connection between human rights and citizenship; women are trying to
become citizens worthy of justice and dignity. They are trying to influence
the process of peace-building despite the ongoing status of conflict; they are
attempting to obtain transitional justice although they are not seated at the
negotiation tables.

5. There is a triple disconnection in Colombia regarding gender-based
violence:

e Disconnection between promising laws and disconcerting reality;

e Disconnection between the urban perception of displaced people
and rural realities in the context of war; and,

e Disconnection between macro- and micro-conceptions and
implementation of security (government vs. women’s
communities); all of the former elements of disconnection keep
people from attaining justice.

6. Racism, classism, and machismo are clear elements of Colombian society
and values.

7. How women experience war differs from men. In this context one can
appreciate the critical role women have in the families, communities, and the
country, a role that has been underestimated for too long.

8. The core causes of violence and insecurity have not yet been tackled,
namely, inequality (of power/land/economic distribution).

References

Agarwal, B., Humphries, J., & Robeyns, 1. (2005). Amartya Sen's work and
Ideas. New York/London: Routledge T &F Group.

Alkire, S. (2003). A conceptual framework for human security. CRISE.

Amnistia Internacional. (2012). Colombia: Invisible ante la injusticia.
Impunidad de Actos de la Violencia Sexual. Amnistia Internacional.
Bogota: Amnesty International Publications.

Basch, L. (2004). Human security, globalization and feminist visions. Peace
Review, 16(1), 5-12.

Behr, H., & Heath, A. (2009). Misreading in IR theory and ideology critique:
Morgenthau, Wlatz and neo-realism. Review of International Studies, 35,
328-349.

Bouvier, V. (2009). Colombia: Building peace in a time of war. Washington
DC: United States Institute of Peace Press.

Bushnell, D. (1993). The amking of modern Colombia. California: University
of California Press.

Camargo, A. (2013, November). Deputy director NPV (P. Bichara,
Interviewer).




Cantillo, L. (2012). Informe del confiicto en e/ Magdalena Medio. Revista de
Estudios Sociales.

Centro Nacional de Memoria Historica. (2013). Basta ya!/ Centro nacional de
Memoria Historica. Imprenta Nacional.

Cock, V. (2006). The relation between human security and peace in
Colombia. Human Security Perspectives, 1(3), 18.

Enloe, C. (2001). Maneuvers: The international politics of militarizing
women’s lives (Vol. 5). Berkeley: University of California Press.

Forero, C., & Fishback, S. (2009). Human security in Colombia. Josef Korbel
of Advanced International Studies.

Forester, S. (2012). Reconceptualizing human security: A feminist
perspective. Appalachian State University.

Giz. (2011). Resumen del Auto de 092. Bogota: Corte Constitucional.

Kolodziej, E. (2005). Security and international relations. Cambridge:
Cambridge University Press.

Londono, A. (2003). Women, youth and girls in the armed conflict. Women
and Environments International, (58-59), 25-26.

McKay, S. (2004). Women, human security, and peace-building. English
Research Report Series.

Moser, C., & Clark, F. (2001). Gender, conflict and building sustainable
peace. Gender and Development, 43), 29-39.

Nussbaum, M. (2000). Women and human development. Chicago:
Cambridge University Press.

Restrepo Yepes, O. (2007). £/ silencio de las inocentes? Violencia sexual a
mujeres en el contexto del confiicto. Universidad de Medellin, Opinion
Juridica. Medellin: Universidad de Medellin.

Restrepo, M., Krause, K., & Spagat, M. (2005). Colombia's chimera:
reflections on human security and armed Confiict.

Ruta Pacifica de Mujeres. (2013). La verdad de /as mujeres report
presentation. Ruta Pacifica.

Ruta Pacifica de Mujeres. (2013). La verdad de las mujeres: Truth
commission. Ruta Pacifica de mujeres. Bogota: Ruta Pacifica de Mujeres.

Striglitz, J., Sen, A., & Fitoussi, J. P. (2010). Mismeasuring our lives. New
York: The New Press.

Tadjbakhsh, S., & Chenoy, A. M. (2007). Human security: Concepts and
implications. New York/ London: Routledge T & F Group.

Tate, W. (2007). Counting the dead. Los Angeles: University of California
Press.

Tickner, A. (1992). Gender in international relations. New York: Columbia
University Press.

UNDP. (1990). Human development report. UNDP. NY: United Nations.

UNDP. (1994). Human development report. UNDP. NY: United Nations.

Vélez, A. C. A. (2009). Gender-based violence towards Colombian uprooted
women in the northern borderland of Ecuador. A case of human security
and securization (Doctoral dissertation, Graduate Institute of
International and Development Studies).

Yanez, S. (2013, November). Lawyer OFP (P. Bichara, Interviewer).

232



ACCESSING THE HUMAN RIGHT TO NO CONTACT

Patricia M. Martin
U.S. Fulbright Scholar, One Woman At A Time, OWAAT Cyprus

Abstract

“Accessing The Human Right to No Contact” examines the privacy right to
no longer be linked. This human right, as applicable to data search engines,
is analogous to abused women seeking no contact orders in absence of
extrinsic evidence of violence. Recent European Court of Justice and
European Court of Human Rights case laws are presented to support why
non-violent interference with the human right of privacy, like cyberspace
stalking, verbal threats, intimidation and harassment constitute unlawful
violations against autonomy. This paper posits the legal premise, once the
plaintiff proffers testimony of the defendant’s contact as unwanted contact;
privacy human rights issues are raised and it is incumbent on courts in
equity to afford civil protections under the Human Rights Law where the
defendant’s desire to make future contact is defenseless. The first part
examines historical grounds for courts in equity to expeditiously exercise the
duty to secure and ensure human rights protections to prevent unwanted
contact. The second part argues why human rights education and
community-court collaborations are necessary, particularly to help guide
predominantly poor abused women who must self-help to gain access to
court for civil protections, and become empowered to overcome complexities
in court procedures by non-automated court filing systems. Collaborations
are encouraged to identify and resolve legislative limits in domestic violence
prevention statutes. An Appendix compares all EU Member-state courts
websites, civil and criminal protection orders and anti-stalking legislation.

Keywords: access to court, privacy, human rights, stalking, gender-
discrimination.

Introduction
A resounding gong* full of sound and fury?> declared, "7here shall not be

domestic violence.™ STOP*, Zero Tolerance®, COMMIT®, PROGRESS’,
WAVE®, HeForShe® and DAPHNE,!® name just a few demands for legislative

'1 Cor. 13:1-8. New International Version (NIV).

2 Shakespeare, W., Macbeth 5: 5 (1606).

* VAWA 2005 §106, amend. 18 USC § 2265.

* 28 CFR 90.10 STOP Services, Training, Officers and Prosecutors. Retrieved from
<http://www.law.cornell.edu>.

> Zero Tolerance. Retrieved from <http://nhlp.org>.

® COMMIT. Retrieved from <http://www.unwomen.org>.

” PROGRESS. Retrieved from <http://www.dhs.vic.gov.au>.

& WAVE Women Against Violence Europe. Retrieved from <http://www.wave-
network.org/>.
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reforms!! to protect abused women. Yet, not one law or lobby is to which
declares a woman'’s human right to an effective remedy for the enjoyment of
privacy'? needs to include the word violence. Women can ask their court to
enforce their privacy right “to be left alone.”3

Many privacy human rights protections do not require violence. For example,
in 2013, The European Court of Justice (ECJ) held individuals have privacy
rights “to no longer be linked”** to online search engines like Google, finding
unwanted data links an interference with a claimant’s enjoyment of privacy.
Likewise, when abused women seek court protections to no longer be linked
with abusers, their claims implicitly raise human rights violations issues
before the court related to its duty to protect the enjoyment of the human
right to privacy.

Yet, most abused women’s no contact claims are dismissed because some
EU Member-state domestic violence statutes for protection orders require
the plaintiff to prove violence by extrinsic evidence, such as a police or
medical report.’> If EU Member-state courts apply only the state statutes to
abused women’s claims, and fail to apply human rights protections or
dismiss them, it is contrary to state constitutional and EU human rights
protections.

When state statutes create legal limitations which result in precluding
abused women’s human right protections, they perpetuate gender-based
violence and gender-discrimination inequality against women, which is also
in violation of human rights.'® Civil action procedural delays in no contact
claims, such as denying an application for ex parte hearings in no contact
claims, unduly prolonged hearing proceedings, or failures to accommodate
abused women’s requests for a police report necessary to obtain legal
protections, combine against the states’ duty to ensure and secure a
woman’s privacy human right to be afforded adequate state protections
from human rights violations.’

Because an individual’s online data,'® credit cards,'® medical records®® and
junk mail*! has privacy rights to no longer be linked, then abused women

® HeForShe. Retrieved from <http://heforshe.org/>.
10 Daphne II1. Retrieved from <http://ec.europa.eu/justice/
criminal/programme/index_en.htm>.

National Network To End Domestic Violence (NNEDV). Retrieved from
<http://nnedv.org>.
2 ECHR Article 8.
B Warren, S.D. & Brandeis, L. (1890). The right to privacy, Harvard Law Review,
4(5)193.
“ Google Spain SL, Google Inc. v. Agencia Espaiiola de Proteccion de Datos, Mario
Costeja Gonzalez, ECJ, C-131/12, 13 2004 (2014).
> The Violence in the Family (Prevention and Protection of Victims) (Amendment)
Law, 2004 [L.212 (1)/2004].
® 4'v. Croatia, ECHR 55164/08 (2011).
v Opuz v. Turkey, ECHR 33401/02 (2009). Retrieved from <http://www?2.ohchr.org>.
1 Supra n. 14, Google.
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are entitled to no less. Otherwise, gender inequality exists, particularly in EU
Member-states or in the U.S. where anti-stalking legislation is not enacted.?
Stalking" disproportionally affects women”?® (van der Aa, 2012, p. 174), is
unwanted contact, an intervention that interferes with mostly women'’s
human right to enjoyment of privacy,?* yet its pervasive harm to victims is
usually naked to the human eye.

Privacy: Unrecognized Principle or Unenforced Right?

Historically, human dignity rights meant respect for others, as protected by
courts. In 399 B.C., Plato’s Euthuphror?® defined piety as “a duty beyond
Athenian law,”?® and Socrates?” defined piety as “a species of the genus
justice.”?®Ironically, Athenian justice sentenced Socrates to death®for
impious acts.*

In 1890, U.S. Supreme Court Justices Warren and Brandeis®! argued in “The
Right To Privacy” why married persons equally possess the right “to be left
alone.”? In 2002, the ECHR in Opuz v. Turkey®® and in 2008 A v. Croatia,>*
respectively, held that “judicial passivity” is a form of gender-based
discrimination which violated an abused married woman’s right to private
life, and, when courts fail to expeditiously enforce laws, it is contrary to the
Convention, Articles 14, the non-discrimination clause and Article 8of private
life.

1% Roosendaal, C. (2013). Digital personae and profiles in law: Protecting individuals'
rights in online contexts. (Doctoral Dissertation). Tilberg University of Law and
Technology. Retrieved from <http://www.pure.uvt.n. Available at Wolf Legal
Publishers. ISBN 9789058509895>.

* The Office of Civil Right, 45 C.F.R. §§160.306(c) and 160.310(b). (2007).
Retrievedfrom<http://www.gpo.gov>.

1 18 U.S. Code § 1708, U.S. Postal Protection Law (amend. 1994). Retrieved from
<http://www.gpo.gov>.

> See Appendix.

> van der Aa, S., Stalking as a form of (domestic) violence against women: Two of a
kind? (2012). Italian Journal of Criminology 6(3) 174-187.  Retrieved from
<http://ojs.pensamultimedia.it>.

2 Glancy, D. J., (1979). The Invention of the Right to Privacy Arizona Law Review,
21(1) 1-39.

> Wikipedia, Euthyphro. Retrieved from <http://en.wikipedia.org/wiki/Euthyphro>.

% Dem. 43 § 5).

z Plato, Euthuphron (399 B.C.)

i Wikipedia, Euthyphro. Retrieved from <http://en.wikipedia.org>.

» Wikipedia, Trial of Socrates. Retrieved from <http://en.wikipedia.org>.

%0 ¢.f. Regulation EC 1889 (2006).

3 Supra n. 12 Warren, J. and Brandeis, J.

*2 Supra n 12 Warren, J. and Brandeis, 1., p. 195.

3 Supra n. 17 Opuz.

** Supra n. 16 A v. Croatia at 52, 58.
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Today, human dignity, while undefined, is universally recognized as the
right to life by the enjoyment of private life — free from unwanted contact.?”
Contrary to the U.S. Constitution®® and ECHR, when courts ignore unwanted
contact as a human rights violation absent from extrinsic evidence of
violence, human dignity rights are reduced, from undefined right to
definitive rhetoric.

Courts must secure privacy under ECHR Article 8 and, under ECHR Article
6.1, courts must provide an effective remedy, meaning in abuse matters
they are to expedite claims to prevent privacy violations.>® When courts deny
or delay abused women their a prior privacy entitlement to remedial
protections from violations, it unlawfully violates their autonomy,?
selfhood,* and “personhood”,* which reinforces their abuse, and empowers
their abusers.

The Human Rights Violation - Domestic Violence Dichotomy

Access to court for abused women requires more than laws and courts.®
Local communities, state lobbyists** and law enforcement must begin to
collaborate with courts, and interdependently demand courts implement
modern, proactive measures that effectuate zero tolerance of abuse against
women.* Expedited, immediate access to justice for legally enforced abuse
prevention no contact claims* is essential and imperative.

* Sensen, 0. (2009). Kant's Conception of Human Dignity. Kant-Studien, 100 (3),
309-331. DOI: 10.1515/KANT.2009.018.
36 Bendor, A. L. & Sachs, M. (2001). The Constitutional Status of Human Dignity in
Germany and Israel, Israel Law Review44 (25) 25-61.
7 Hatzimihail, N.E. (2013). Cyprus as a Mixed Legal System, Journal Civil Law
Studies6 (1/3), 1-61. Retrieved from <http://www.digitalcommons.law>
8 Neuman, G. (2003), Human Rights and Constitutional Rights: Harmony and
Dissonance, Stanford Law Review 55 (5) 1863-1900. Retrieved from
<http://www.jstor.org>.
% 1.S. Const.; EHRC, GA 2200A (XXI).
“* o'Connor, C. (1999). Domestic Violence No-Contact Orders and the Autonomy
Rights of Victims, Boston College Law Review 40 (4/5)937-967. Retrieved from
<http://lawdigitalcommons.bc.edu/bclr/vol40/iss4/5>.
* Nickel, J., (2006) Human rights, Stanford Encyclopedia of Philosophy. Retrieved
from <http://www. plato.stanford.edu>.
*2 Supra. n. 19, Roosendaal, C. (2013) pp. 70- 71.
* U.N. A/66/749 (2012). Delivering Justice: Programme of Action to Strengthen the
Rule of Law at the National and International Levels, Report of the Secretary-General.
Retrieved from <http://www.unroll.org>.

The European Women's Lobby (EWL). Retrieved from
<http://www.womenlobby.org>.
*> NNEDV (2010). Domestic Violence Counts: A 24-Hour Census of Domestic Violence
Shelters and Services. Retrieved from <http://www.nnedv.org>.
o Francioni, F. (2007). Francesco Francioni ed. The Rights of Access to Justice under
Customary International Law, in Access To Justice As A Human Right, Oxford, UK:
Oxford Press.
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Accessing the human right to no contact could end abuse against women
provided that, first of all, abused women are educated about their human
rights and enjoyment of privacy by no contact.”

Second, gender-based discrimination is to be fully exposed and identified
where civil protection statutes require extrinsic evidence of violence.

Third, anti-stalking laws are enacted by all EU Members States®® and in the
u.s.®

Fourth, all EU Member-states give recognition and legal enforcement of
court protection orders® regardless of whether the particular jurisdiction
recognizes the type of protections to be enforced, such as stalking, and
despite the EU Council’s lack of jurisdiction to regulate police inaction in EU
Member-states: !

Fifth, courts and statutes offer online, simplified self-help no contact
complaint forms.

And sixth, ECHR applications dismissed®? by a single judge final order are
reviewable on appeal.

Courts must not be allowed to allow abusers to win by simply turning a blind
eye and a deaf ear to abused women in the absence of evidence of
violence.>® In our modern information age, unwanted contact is so prevalent
that when legislators fail to fill in legal gaps in civil protection order laws and
reject anti-stalking legislation, then courts in equity must use their powers,
as it is their duty, to create proactive measures and means which end
unwanted contact immediately. Otherwise, courts should be subject to
sanctions for breach of the principle of due diligence as judicial passivity
promotes gender-based violence discrimination, which is in direct violation of
ECHR Article 14.>

*’ Hulse, R. (2010). Privacy and Domestic Violence in Court, William and Mary Journal
of Women and Law Review16/2 237-289. Retrieved from <http:www.//scholarship.
law.wm.edu/wmjowl/vol16/iss2/2>.

8 Dressing, H. et al (2007). Protecting Women from the New Crime of Stalking: A
Comparison of Legislative Approaches within The European Union, 3: Member States
with Stalking Laws, University of Modena And Reggio Emila Modena Group On
Stalking The Daphne II Project, N. JAI/DAP/2005-1-125-W EC- DGJA. Retrieved from
<stalking.medlegmo.unimo.it>.

**U.S. DOC 2006 OMB 1121-0302.

*% Redfield, S. (2014). Searching For Justice, Georgetown Journal of International Law
45, 893-928.

*! TFEU Art. 276.

> The ECHR Facts and Figures (2013), p. 8 and ECHR, (2014) pp. 5 & 8. Retrieved
from <www.echr.coe.int>.

>3 Hirschel, D., Buzawa E. (2009). [Presentation] An Examination of the Factors that
Impact the Likelihood of Arrest in Intimate Partner Violence Cases. Paper presented at
the Annual Meeting of the Justice Research Statistical Association, St. Louis, MO.

> Supra n. 16. Opuz, n. 15 A v. Croatia.
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Judicial sanctions® for human rights violations do not result from
lackadaisical police orno contact statutes that require evidence to proof of
violence®® because equity gives courts and judges powers by any and all
reasonable means to secure and ensure citizens human rights protections®’
necessary to prevent unwanted contact. In civil actions where no adequate
remedy is legally available, courts possess unlimited powers to protect
abused women, as justice so requires.’® When state courts in equity fail to
provide litigants seeking no contact human right protectionsan effective
remedy necessary to prevent the likelihood of substantial harm,>® then
courts violate litigant human rights.

When courts create complex procedures, in effect, they preclude
predominantly poor, self-represented litigants who must fend for themselves
in a virtual sea of court rules that stand between their need for immediate
protection and gaining access to court to secure it. In most abuse cases, the
remedy, no contact, must be immediately issued and immediately enforced
to prevent thesubstantial likelihood of irreparable harm from unwanted
contact.®

Likewise, U.S. and EU courts which reject one-size fits all®® rules for no
contact relief in effect bypass legislative intent to prevent domestic
violence.®® Under human rights law, when courts create procedures which
unduly prolong protective order proceedings, then courts breach their duty
by failing to expeditiously protect human life and privacy.®*

Today, access to court is about software. Court administrative costs to
procure automated electronic systems and related software with plug-in
devices for self-help restraining order complaint forms and expedite filings

> Ibid.

56 Appendix; Republic of Cyprus. 119(I) of 2000 and 212(I) of 2004. The Violence in
the Family (Prevention and Protection of Victims) Law.

> Klugman, J., & Twigg, S. (2013). Expanding women’s voice, agency, and
empowerment. In H. Cissé, S. Muller, C. Thomas, & C. Wang (Eds.), The Role of Laws
and Institutions. The World Bank Legal Review, 4 (pp.213-232).

*8 Sec. 32 of the Courts of Justice Law (Law 14/60).

*% van der Aa, S. (2012). Protection orders in the European member states: where do
we stand and where do we go from here?. European Journal of Criminal Policy and
Research 18, 183-204. (DOI 10.1007/s10610-011-9167-6).

&0 Supra. n. 16. Opuz.

*! Ibid.

&2 Muller, S. & Barendrecht, M. (2012). How justice sector leaders in development
contexts can promote innovation. In H. Cissé, S. Muller, C. Thomas, & C. Wang (Eds.),
The World Bank Legal Review, 4: Legal Innovation and Empowerment for
Development (pp. 17- 30). License: Creative Commons Attribution CC BY 3.0. (doi:
10.1596/978-0-8213-9506-6). Retrieve from https://www.books.google.com.cy.

& Supra n. 59 van der Aa, S. (2012).

* Ibid.
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forcivil protection claims® is fractions compared to the billions allocated to
treat abused women in the EU®® and U.S.%” Billions more are allocated each
year in the U.S. and EU to educate law enforcement and courts about
abuse® because inaccurate, incomplete, lost, or never lodged police reports
related to women alleging abuse result in court dismissals.

Non-automated courtsvirtually discriminate against predominantly poor
abused women because these litigants cannot afford to wait for legal aid to
take their case or afford to hire attorneys. For them, self-help is not an
option — it’s their only choiceto prevent abusive partners or family members
from contact.®® When court rulings dismiss their claims, then the defendant
is empowered by omission. Dismissal of no contact in our internet age”
means the defendant will stay linked to the plaintiff, virtually anywhere and
anytime. Then, courts and legislatorswill have let the abusers win.”*

Conclusion

While EU and U.S. Courts legislation clamour to prevent the abuse of
women,”> most EU courts silently display indifference via non-interaction
behind the times court websites.”® Behind closed doors, High Court justices
can do more than grapple over semantics on whether human rights are
rights or privileges when all citizens, like their state’s growing numbers of
poor abused women, are legally entitled to be afforded both’ by their
courts. Even when there is no evidence of violence, women must self-help
and self-assert in court their human right to privacy and their human right to

an effective remedy: no contact.

8 U.S. Dept. of Justice Domestic Violence / Abuse Statistics June 2013. Retrieve at

http://www.statisticbrain.com/domestic-violence-abuse-stats/.

® Walby, S., (2004). The cost of domestic violence, Women and Equality Unit (DTI).

Retrieved from <http://www.devon.gov.uk/de/text/cost of dv report sept04.pdf>.

U.S. DOJ for VAWA. Retrieved from  <fpc.state.gov/documents

/organization/139296.pdf>.

% Council of Europe, Conclusions on Combating Violence Against Women, and the

Provision of Support Services for Victims of Domestic Violence (2012) fn. 13. Retrieved

from <www.consilium.europa.eu/uedocs/cms_data/docs/.../en/.../134081>.

& Kenny, K. (2013). International asset sharing: a multipurpose tool for development.

In H. Cissé, S. Muller, C. Thomas, & C. Wang (Eds.), The World Bank Legal Review, 4

(pp 265-280), fn. 1. Retrieved from <http://www.openknowledege@worldbank.org>.
° K. Baum, K., et al. (2009). Stalking Victimization in the United States, (Special

Report), USDOJ Bureau of Justice Statistics Retrieved from <https://www.victimsof

crime.org>.

e Supra n. 61. Muller, S. Barendrecht, M. (2012).

7 Supra n. 8, HeforShe.

73 <www.supremecourt.gov.cy/judicial/sc>.

74 Clerides, C., (2012). Answers to the Questionnaire on behalf of the Supreme Court

of Cyprus, Association of the Councils of State and Supreme Administrative

Jurisdictions of the European Union Colloguium of Madrid.
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Appendix
EU NO COURT LEGISLATION
MEMBER CONTACT WEBSITE LINK
STATE ORDER
YES YES Temporary injunction in cases of stalking
AUSTRIA ** Aa, per (Act on Enforcement Procedures, Section

sources cited 3829):
(2009) http://www.aust
+Emerg. ria.gv.at/site/cob | Criminal Code s107a Beharrliche Verfolgung
Order: __37006/6845/d | (persistent pursuit) and Schutzvor Eingriffen
by efault.aspx in die Privatsphdre § 382g EO (Protection
“telephone, against invasion of privacy). An English
fax, radio, translation of the relevant sections of the
video Criminal Code can be found at:
conference, http://www.justiz.gv.at/web2013/html/defa
electronic ult/home.de.html;jsessionid=B05202098413
mail or any E155E5B5DACCC2AB6F1D
combination
of these
methods
YES http://www.jurid | Temporary injunction in cases of stalking

BELGIUM ** Aa, per at.be/index_fr.p | (Act on Enforcement Procedures, Section
sources cited | hp 3829):
(2009) Criminal Code s107a Beharrliche Verfolgung

(persistent pursuit) and Schutzvor Eingriffen
in die Privatsphdre § 382g EO (Protection
against invasion of privacy). An English
translation of the relevant sections of the
Criminal Code can be found at:
http://www.austria.gv.at/site/cob__37006/6
845/default.aspx

Criminal Code, 442bis.

The Belgian police provide a comprehensive
discussion of the law and how it is applied
at:http://www.polfed-
fedpol.be/crim/crim_fccu_stalking_nl.php#_
Wetgeving_en_juridische_middelen (in
Dutch or French). An English-language
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discussion of the criminal justice system
response to stalking in Belgium and the
Netherlands can be found in: Van der Aa,
S., & Green, A. (2011). Identifying the
Needs of Victims Stalkking and the
responsiveness of the Criminal Justice
System: A qualitative study in Belgium and
the Netherlands. Offenders and Victims, 6
(1), 19-37 (Subscription required).

YES http://www.srs.j | Protection Against Domestic Violence Act
BULGARIA **Aa, per ustice.bg/221- (State Gazette 27 of 29 March 2005)
sources cited | besonacHocT_u_

(2009) 34paBse ***Handbook for Legislation on Violence

Against Women By United Nations — 2009.

YES http://www.supr | Law 212(I)/2004 amending the Violence in

CYPRUS ** Aa, per emecourt.gov.cy | the Family (Prevention and Protection of
sources cited . Victims) Law 2000 (L.119(I)/2000);

(2009) protections limited to family members, not
http://www.cypr | including “intimate partner” abuse.
us.gov.cy/portal/ | http://www.law.gov.cy/law/lawoffice.nsf
portal.nsf/ in Greek

Under article 5(1) (a) of the Law on the
Commissioner for Administration, the
Commissioner.

In accordance with Legislation
(Law42(I)/2004) the scope of activity of the
Commissioner for Administration, as an
independent Authority against Racism and
Discrimination, covers the enjoyment,
without any racial or other discrimination,
of the human rights and freedoms
safeguarded in the Constitution of the
Republic of Cyprus or envisaged in the
European Convention on Human Rights and
its Protocols and to UN Conventions ratified
by Cyprus.

YES http://www.nsou | YES

CZECH ** Aa, per d.cz/JudikaturaN | Act Nr. 135/2006 Coll. on Protection against
REPUBLIC | sources cited | S_new/ns_web.n | Domestic Violence Penal Code, s354 (in
(2009) sf/web/Aboutthe | Czech).
SupremeCourt~ The proceedings of the 2012 WSEAS
Generalinformati | International Conference on Economics,
on~The_Suprem | Political and Law Science includes a paper
e_Court_of_the_ | by Monika Horakova that discusses the law
Czech_Republic and its application. The paper can be
~?open&ing=EN | downloaded
from: http://www.wseas.us/e-
library/conferences/2012/Zlin/EPRI/EPRI-
27.pdf
Courtesy of Dr Dagmara Wozniakowska-
Fajst, Warsaw University.
UNCLEAR http://www.dom | YES
DENMARK NO stol.dk/om/publi
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** Aa, per
sources cited

kationer/HtmlIPu
blikationer/Profil

Removal and Powers to Issue Exclusion
Orders Act (law No 449 of 9 June 2004)

(2009) /A%20Closer%?2 | orders administered by the police on the
0Look%20at%?2 basis of Article 265 CC Source (**Aa)
Othe%20Courts
%200f%20Den Straffeloven (Criminal Code), Chap. 27,
mark/kap04.htm | s265;
#4.1 http://www.logir.fo/foldb/Ibk/1939/0000215
.htm (in Danish)
YES http://www.dom | Amendments to the Code of Criminal
ESTONIA **Aa, per stol.dk/om/publi Procedure and Code of Civil Procedure
sources cited | kationer/HtmlPu | Regarding Restraining Orders (*)
(2009)+Eme | blikationer/Profil
rg. Order: /A%20Closer%?2 | Currently no anti-stalking law in Estonia.
by 0Look%20at%?2 Details about how stalking may be dealt
“telep/one, 0the%20Courts with are included in the Modena report into
%200f%20Den stalking in Europe, available at:
mark/kap04.htm | stalking.medlegmo.unimo.it/RAPPORTO_ver
#4.1 sione_finale_011007.pdf
NO http://korkeinoik | Act on the Restraining Order (1998); Law
FINLAND ** Aa, per eus.fi/en/index.h | on Within-the- Family Restraining Order
sources cited | tml (2005)
(2009)
+ Emerg. Currently no anti-stalking law in Estonia.
Order: Details about how stalking may be dealt
with are included in the Modena report into
stalking in Europe, available at:
stalking.medlegmo.unimo.it/RAPPORTO_ver
sione_finale_011007.pdf
UNCLEAR http://www.cour | Amendments to the Code of Criminal
FRANCE ** Aa, per decassation.fr/a Procedure and Code of Civil Procedure
sources cited | bout the court Regarding Restraining Orders (*)
(2009) 9256.html
Currently no anti-stalking law in France.
Details about how stalking may be dealt
with are included in the Modena report into
stalking in Europe, available at:
stalking.medlegmo.unimo.it/RAPPORTO_ver
sione_finale_011007.pdf
YES http://www.lexa | Act on Civil Law Protection against Violence
GERMANY | ** Aa, per din.nl/wlg/courts | (2002)
sources cited | /nofr/eur/Ixctdui. | Germany has had a civil anti-stalking law
(2009) htm since 2002, and a criminal law since 2007.
The wording of the legislation (in German)
can be found at:
http://dipbt.bundestag.de/dip21/btd/16/005
/1600575.pdf
The legislation and its application is
discussed in the Modena report available at:
stalking.medlegmo.unimo.it/RAPPORTO_ver
sione_finale_011007.pdf
YES http://www.arei | By Local District: Courts:
GREECE ** Aa, per ospagos.gr/en/I Restraining orders in urgent cases when
sources cited | NDEX.htm immediate protection is required; may be
(2009) combined with an order specifying a time
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limit. Plaintiff must bring the principal

+ Emerg. action; in case of non compliance, the

Order: restraining order expires automatically.

by

“telephone, Currently no anti-stalking law in Greece.

fax, radio, Details about how stalking may be dealt

video with are included in the Modena report into

conference, stalking in Europe, available at:

electronic stalking.medlegmo.unimo.it/RAPPORTO_ver

mail or any sione_finale_011007.pdf

combination

of these

methods

YES, NO Hungary Currently no anti-stalking law in Hungary.
HUNGARY only ex- Details about how stalking may be dealt

partners/par with are included in the Modena report into

tners and stalking in Europe, available at:

relatives stalking.medlegmo.unimo.it/RAPPORTO_ver

** Aa, per sione_finale_011007.pdf

sources cited

(2009)

YES By District Court | Non-Fatal Offences Against the Person Act,
IRELAND Housing ie. Dublin see 1997 s10 Harassment

Restrictive http://www.cour | http://www.bailii.org/ie/legis/num_act/1997

Order ts.ie/rules.nsf/lo /0026.html#zza26y1997s10

(**) Aa, per | okuppagelink/31

sources cited | 4C78384873E4B

(2009) 88025763F002F

92B3?0opendocu
ment&l=en
YES http://www.cort | Act No 154/2001 on Measures against
ITALY ** Aa, per edicassazione.it/ | Violence in Family Relations.
sources cited | home.asp
(2009) .eu/?p=691 Fohokkx

Stalking: In Italy, persecution became a
crime only in 2009 with the emanation of
the decree of the 23rd of February 2009,
n.11, “Urgent measures concerning public
security and to combat sexual violence, as
well as persecutory acts”, which was later
converted in the law of the 23rd of April
2009, n. 38.[ii]; Article 7 of the decree
introduces the new article 612 bis of the
Penal Code (Persecutory acts): Article 612
bis (Acts persecutors).

L. 23 aprile 2009, n. 38, “Misureurgenti in
materia di sicurezzapubblica e di
contrastoallaviolenzasessuale, nonche’ in
tema di attipersecutori”,

http://stalking.medlegmo.unimo.it/legislazio
ne click on decreto 23febbraio 2009, 2011
(in Italian)

Courtesy Ms Chiara Sgarbi, Universita di
Modena e Reggio Emilia

*¥** Stalking in Italy, Mar. 14, 2012,
European Network Victim, Gabriele
Codinihttp://www.envisvictimsupport
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NO https://e- Currently no anti-stalking law in Latvia.
LATVIA ** Aa, per justice.europa.e Details about how stalking may be dealt
sources cited | u/content_ordin with are included in the Modena report into
(2009) ary_courts-18-lv- | stalking in Europe, available at:
en.do?member= | stalking.medlegmo.unimo.it/RAPPORTO_ver
1 sione_finale_011007.pdf
YES, only DV | http://www.vat.l | Currently no anti-stalking law in Lithuania.
LITHUANIA | ** Aa, per t/It/subscribeFro | Details about how stalking may be dealt
sources cited | mBlock.html y with are included in the Modena report into
(2009) District Court stalking in Europe, available at:
stalking.medlegmo.unimo.it/RAPPORTO_ver
+ NO sione_finale_011007.pdf
Emerg.
Order
YES District Courts of | Domestic Violence Act of 8 September 2003
LUXEMBURG | ** Aa, per First Instance
sources cited | http://www.mj.p | Code Pénal, Chap IV-2, Article 442-2
(2009) ublic.lu/juridictio | Harcelementobsessionnel (obsessional
ns/juridictions_ju | harassment)
diciaire/tribunal_ | http://www.legilux.public.lu/leg/a/archives/
luxembourg/inde | 2009/0134/a134.pdf#page=3 (in French)S
x.html
YES http://judiciarym | Act XX on Domestic Violence 2005
MALTA ** Aa, per alta.gov.mt/cour
sources cited | t-of-magistrates Criminal Code, Article 251A Harassment and
(2009) 251B Causing others to fear violence will be
http://judiciarym | used against them. The Maltese Code is
alta.gov.mt/first- | available in pdf from:
hall-of-the-civil- http://www.legislationline.org/documents/s
court ection/criminal-codes
YES Act on Temporary Restraining Orders Act
THE **) Aa, per (2008)
NETHERLA | sources cited TITLE 20 PROTECTION ORDERS ON
NDS (2009) BEHALF OF ADULTS Article 450 1.

NOTE: The process for imposing a
restraining order is slightly different in the
Groningen region than the standard
process. In Groningen the basic police
decides whether or not the basic criteria for
a temporary restraining order are met.
Source: ++

++In the Netherlands implementation of
the restraining order takes place at a
municipal level, and the mayor is
responsible for the decision making citing
Linnemann, Rémkens, & De Roos, 2009

Weboek van Strafrecht (Penal Code), s285b
http://www.wetboek-
online.nl/wet/Wetboek%20van%?20Strafrec
ht/285b.html (in Dutch)

See alsoVan Der Aa, S., &Kunst, M. (2009).
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The Prevalence of Stalking in The
Netherlands. International Review of
Victimology, 16, 35-50 (available free
online).

NO http://www.lexa | Poland introduced a stalking law on 6th
POLAND ** Aa, per din.nl/wlg/courts | June 2011. Penal Code Article 190a § 1, 2,
sources cited | /nofr/eur/Ixctpol. | 3 and 4.
(2009) htm http://www.arslege.pl/kodeks-
karny/k1/s201/ (in Polish)
Courtesy of MsIwonalabtonska, Wyszynski
University in Warsawsources cited (2009)
NO http://ec.europa. | Law 59/2007 revising the Criminal Code and
PORTUGAL | ** Aa, per eu/civiljustice/jur | Code of Criminal Procedure (2007) Portugal.
sources cited | isdiction_courts/j | + Reporting to HccH 2013 Questionnaire it
(2009) urisdiction_court | had no civil protections, only available in
s_por_en.htm criminal context.
NO http://www.justi
ROMANIA | ** Aa, per tia-
sources romana.org/Site
citing EUR- _Engl/Pagina_Pri
Comm. ncipala_Eng.html
Feasibility
Study
(2010)
+ NO
Emerg.
Order
** Aa, per https://e- Act 491/2008 Coll. amending the Police
SLOVAKIA sources cited | justice.europa.e Forces Act
(2009) u/content_ordin
ary_courts-18- Currently no anti-stalking law in Slovakia.
+ Emerg. sk- Details about how stalking may be dealt
Order: en.do?member= | with are included in the Modena report into
by 1 stalking in Europe, available at:
“telephone,
fax, radio, stalking.medlegmo.unimo.it/RAPPORTO_ver
video sione_finale_011007.pdf
conference,
electronic
mail or any
combination
of these
methods
NO http://www.hcch | Family Violence Prevention Act 2008
SLOVENIA | **Aa, per .net/upload/auth
sources cited | 12dc_si.pdf Currently, Slovenia has no specific anti-
(2009) See: stalking legislation.
Details of other legislation that may be used
in stalking situations can be found in the
Manual for victims and helping professionals
by searching for Slovenia:
http://stalking.medlegmo.unimo.it/manuale
YES http://www.pod Protection Order
SPAIN erjudicial.es/cgpj | http://www.poderjudicial.es/cgpj/en/Subjec

/es/Poder Judici
al/Tribunal Supr

ts/Domestic_and_gender_violence/The_ord
er_of_protection/The_order_of_protection
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http://www.lexadin.nl/wlg/courts/nofr/eur/lxctpol.htm
http://www.lexadin.nl/wlg/courts/nofr/eur/lxctpol.htm
http://stalking.medlegmo.unimo.it/manuale
http://www.poderjudicial.es/cgpj/es/Poder_Judicial/Tribunal_Supremo
http://www.poderjudicial.es/cgpj/es/Poder_Judicial/Tribunal_Supremo
http://www.poderjudicial.es/cgpj/es/Poder_Judicial/Tribunal_Supremo
http://www.poderjudicial.es/cgpj/es/Poder_Judicial/Tribunal_Supremo

€mo

Spain does not
have an anti-
stalking laws no
single Spanish
word that
captures the
English concept
of stalking.

http://stalking.m

edlegmo.unimo.i
t/manuale

Act Regulating the Protection Order for
Victims of Domestic Violence (2003);
Organic Act on Integrated Protection
Measures against Gender Violence
(2004)ACT 27/2003 of 31st July on the
order of protection for victims of domestic
violence

www.poderjudicial.es/.../relacionados/ACT
27 2003 of 3...

The Royal Decree 513/2005 provides access
to the autonomous regions, through points
of coordination previously designated for
each of them, to the Central Registry, in
order to ensure compliance with protection
measures, either temporary or final, agreed
by the courts in the area of jurisdiction.
Subsequently, Royal Decree 660/2007 of
25th May has allowed the access of
Government delegations and sub-
delegations to the necessary information to
ensure the effective implementation of
protection measures, either temporal or
final.

NO http://www.dom | Restraining Orders Act 1988
SWEDEN ** Aa, per stol.se/Funktione
sources cited | r/English/The- Filed through Public Prosecutor’s Office
(2009) Swedish-
++++But a courts/District- Sweden introduced an anti-stalking law on
court may court/ 1 October 2011. Media discussion (in
issue in English) in available from:
divorce www.thelocal.se/36482/20111002/ and
proceeding www.thelocal.se/37638/20111129/
http://www.bra.se/extra/measurepoint/?mo
dule_instance=4&name=Stalkingengslutred
.pdf&url=/dynamaster/file_archive... (in
English)
YES http://www.cps. | Protection from Harassment Act, 1997 (see
UNITED ** Aa, per gov.uk/legal/p_t | Scotland entry for further information about
KINGDOM | sources cited | o_r/restraining_ | that jurisdiction).
(2009) orders/ http://www.bailii.org/uk/legis/num_act/199

7/ukpga_19970040_en_1.html
http://www.cps.gov.uk/legal/s to u/stalkin
g and harassment/

The United Kingdom Protection from
Harassment Act (1997), Sec. 5 as amended,
by Section 12 of the Domestic Violence,
Crime and Victims

Act 2004 (DVCVA 2004) came into force on
30 September 2009, amending section 5 of
the Protection from Harassment Act 1997
(PHA 1997). The Act allows a court to place
a restraining order on the defendant even if
he is acquitted of a criminal offense, in
order to offer protection to the survivor.
This allows the use of evidence in a criminal
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court which would normally be admissible
only in a civil court under UK law, thereby
extending further protection to
complainant/survivors.

Family Law Act of 1996 (England and
Wales); Domestic Violence Crime, and
Victims Act 2004 (England, Wales and
Northern Ireland); The Forced Marriage
(Civil Protection) Act 2007 (England, Wales
and Northern Ireland); Crime and Security
Act 2010 (England and Wales)

SOURCES:

+ (HccH)HecH (2013). Hague Conference on Private International Law HecH, Mar. '12, Prelim.
Doc. 4B

** (Aa) van der Aa, S. (2012). In protection orders in the European member states: Where do
we stand and where do we go from here?”. European Journal of Criminal Policy and Research
18, pp. 183-204, DOI 10.1007/s10610-011-9167-6.

*** U-Modena. (2007). Protecting Women From The New Crime of Stalking: A Comparison of
Legislative Approaches Within The European Union, Table 3: Member States With Stalking
Laws; University of Modna And Reggion Mila Modena Group On Stalking.

**%*%(EEJP) - European E-justice portal: https://e-

justice.europa.eu/content member state law-6-en.do

*¥** Stoever, J. K. (2013). Enjoining abuse: The case for indefinite domestic violence
protection. Legal Studies [Research Paper], University of California at Irvine, Series No. 2013-
159, 21, fn 124, and Figure 1 at 24, Table 1, p. 71-76.

*xEEFREX hitps://www.stalkingriskprofile.com

++ Remmelink, M. (2013). The use of a temporary restraining order in the Netherlands.
University of Twente, (s1255061).

+++ Fransson, A. P. (2005). Reinforcing restraining orders using electronic monitoring, at n.1
Swedlish National Council for Crime Prevention, Information and Publications
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GENDER DISCRIMINATION IN THE EMPLOYMENT STATUS OF
CHINA AND THE ROLE OF CULTURE. THE CASE OF HON-HAI
INDUSTRY LTD. CO. — FOXCONN

Christos Karampolas
University of the Aegean

Abstract

The purpose of this research is to investigate and provide clarifications on
the gender inequalities in the workplace that exist in China's labor market.
We study the employment status in China from a legal point of view, as well
asthe social status of women in Chineseworkplaces and the relation of
women workers in China compared to thetypical one pertaining to the male
population. We examine whether the Chinese labor law is affected or
harmonized withthe global norms and customs, and the implementation
loopholes, if any, of the labor law in China. Over the past few years, many
studies have been conducted in the field of gender equality in China's labor
market. In this research we will try to theoretically investigate if this gender
equality in the workplace, established by law, is implemented in practice.
Furthermore, we will attempt to clarify the role of culture in creating possible
trends of gender discrimination in China's labor market. What are the social
or ethical factors driving the downgrading of the woman's role as an active
member of the production process? Are theemployment opportunities for
professional development and the opportunities to participate in the
decision-making the same for both sexes? Are the Chinese female
employees allowed to reach senior positions - high responsibility positions
and the corresponding social status?This research aims at analyzing the
above factors by clarifying the causes - mainly social and legal - possibly
leading to occupational discrimination in China, as well as exploring the role
of women in the workplace. We will study the example of Hon-Hai Industry
Ltd. Co. — Foxconn, which in 2010 was faced with successive suicides of its
employees.Because of such suicides its organizational culture and the
broader national culture that encloses its innermost operationalone were
blamed. This caused a public outcry. Hon-Hai Industry Ltd. Co. -Foxconn is
nowadays the largest producer of electronics in the world, employing
2,450,000 employees in assembly activities, and produces more than 50% of
the world’s production of electronics annually.Hon-Hailndustry Ltd. Co. -
Foxconn has been repeatedly blamed by international organizations for
cruelty against its employees. The Chinese legal framework itself has been
accused of leaving loopholesfor world-class business giants such as Foxconn,
that allow for theimplementation of violent practices and overt discrimination
against women. We will try to clarify whether these practices do occur and
what the responsibility of China's law is regarding such practices. We will
examine the role of women as employees of this company and we will
attempt to find the social and ethical - primarily in the sense of habit -
criteria behind the possible downgrading of the role of women in the
Chinese occupational setting.

Keywords: gender discrimination, Chinese culture, Foxconn, organizational
culture
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ATAKPIZEIZ ®YAQN ZTO EPIAZIAKO KAGEZTQZ THZ KINAZ KAI O
POAOZ THZ KOYATOYPAZ. H NEPINTQZH
THZ HON-HAI INDUSTRY LTD. CO. — FOXCONN

XpnoTtog Z. KapapnoAag
MavemoTipio Aiyaiou

NepiAnyn
SKonog TnG ev AOyw €peuvnTIKNAG npoondabeiag sivar n dlepelivnon Kai
anocagnvion TWV aviocoTATWV OTOV XWPO €pyaciag mou ugioTavral otnv
ayopd epyaociag Tng Kivag pe kpimpio To QUAo. EEetaloupe noid gival To
£pyaoiakd kabeoTwg atnv Kiva and vouikng anoyng kabwg kar noid eivai n
KOIVWVIK B€0n TG yuvaikag otnv epyaacia Tng Kivag kabwg kal noid €ivai n
oxéon TNG yuvaikag epyalopevng otnv Kiva o oxéon We auth nou
ouvnBieTal yia Tov avTioToixo avdpikd NANBUOWO. Oa HEAETHOOUNE KaTa
nooo ennpedaleTal n evapuovi(eTal To KIVEQKO €pyaTiko Oikalo HE TIC
naykoopIEG VOPUEG Kal Nen kabwe kal Ta Keva €Qapuoyng -av ugiotavrai-
Tou epyamikoU dikaiou otnv Kiva. Ta Teheutaia xpovia £xouv Oie€axOei
NOANEG €PEUVEC OTOV TOMED TNG 1I00TNTAC TwWV dU0 PUAWV OTNV £pyacia Tng
Kivac. ©a npoonabrooupe va OIEPEUVIHOOUME BewpnTiKA Ot auTh Tnv
£PEUVNTIKI NPOCNABEIA av AuTH N VOUIKA KATOXUPWHEVN 100TNTA TWV PUAWV
oTNV €pyacia ugioTatal NpayuaTika oTnv €pyaciakr npagn. Eniong 6a
npoonabroouls va anoocaPnVvicoupde To POAO TNG KOUAToUpag atnv nibavn
dlapopPWan TAoswv dlakpioewv Twv GUAWV oTnv epyacia Tng Kivac. Moioi
gival ol KOIVWVIKOI 1| nBIKoi NapayovTeg nou wBolv oTnv unoBaduion Tou
pOAOU TNG yuvaikag wg evepyolv pEAOG TNG napaywyikng diadikaciag; Ol
£PYACIAKEG EUKAIPIEC YIa avéNIEN kaBwe n duvaToTNTA CUMHETOXNG 0T ANwn
ano@acswv eival idIec yia Ta dUo @UAa; EMITpENETal va (pTACOUV Ol YUVAIKEG
epyalopeveg atnv Kiva og upnA\OBabueC epyaciakég BETEIC - BETEIG UYPNA®Y
€UBUVWV KAl avTIGTOIXOU KOIVWVIKOU KUPOUG; ZTOXOG TNG OUYKEKPIPEVNG
£PEUVNTIKNAG Npoonadeiag €ival n avaluon TwV avwTéPW NapayovTwyv PECd
anoé TNV anooa@nvion TV AITIOV -KUPIWC KOIVWVIKOV KAl VOUIKOV- Nou
odnyouv mBavw¢ oTnv e@appoyr dlakpioewv Twv QUAWV OTO £pyaciakd
kaBeoTw¢ TG Kivag, kabwg kai T digpelivnon Tou poOAoU TNG yuvaikag oTnv
epyaoia. ©a peletrooups To napddsiyda Tng Hon-Hai Industry Ltd. Co. -
Foxconn nou T1o 2010 npBe avTipETwnn HE AMeNAANAEC AQUTOKTOVIEG
epyalopevwy TG , €EAITIAG TwV OMNOiwV KATNYOPrnONnKE yia TNV opyavwolakn
TNG KOUATOUpa Kkali Tnv eupUTepn €BVIKR) KOUATOUPA MOU €0WKAEIEl TNV
£vOOTEPN ENIXEIPNTIAKN TNG, KAl MPOKAAESE Tnv dnUOOIa KATAKPAuyn yia To
yeyovog. H Hon-Hai Industry Ltd. Co. -Foxconn anoTeAei oTIG PEpEG TOV
MEYaAUTEPO Napaywyd NAEKTPOVIKQV €0®WV OTOV KOOMO anacyoAmvTag
2.450.000 epyalOpevoug OTov TOWEQ TNG OuvapHOAOYNong kai napdyel
nepIoooTePo and 1o 50% Tng NaykOCMIAE Napaywyng NAEKTPOVIKMV EI0MV
etnoing. MoAAEC @opéc n Hon-Hai Industry Ltd. Co. - Foxconn é€xel
katnyopnBsi and dieBvig opyaviopoug yia BAvauon CUMNEPIPOPA EVAVTIWV
gpyalopevwv TnG. To idlo To vopikd nAaiolo Tng Kivag exel evoxonoinbei ot
aprVvel KEVA MOU EMITPEMOUV OF EMIXEIPNKATIKOUG kOAOOTOUG NaykOoUIag
kAaong onwg n Foxconn, Tnv e@appoyn Biaiwv MPakTIKWV kabwg Kal
anpokdAunTwv OIaKpIoEWV £vavTl TV yuvadikwv. ©a npoonabrjooupe va
anooagnVviooupe kaTd NOCo Ol AVWTEPW NPAKTIKEG CUPBaivouv kai noia ivai
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n €ublvn Tou voOdou TNG Kivag évavrl autwv Twv MPAKTIKWV. Oa
MEAETAOOUPE TOV POAO TNG Yuvaikag w¢ epyaldpevng oTnv v AOoyw eTaipia
kal 6a npoonabrjcoupe va BpoUe Ta KOIVWVIKA Kal NBIka - JE Tnv &vvola
KUpiwG Tou €Bouc- KpITrpIa Nou kpUBovTal nicw and Tnv nmeavr) unoBaduion
TOU pOAOU TNG Yyuvaikag oTo £pyaciakd kabeoTwg Tng Kivac.

Ne&eig kAgidid: dlakpioeic UAoU, KIVEQKN kouAToUpa, Foxconn, opyavwaolakr)
KOUATOUpQ

MeBodoAoyia

H ev Ayw epeuvnTikn npoonddsia e€ival BAcioyévn O OEUTEPOYEVH
gpeuvnTIKG dedopéva nou agopolv To JATNHA TwV JIAKPICEWYV TwV QUAKV
oc epyaoiakd nepiBaMovta. H gpeuvnTikr] auTtry npoondBeia anoTelei pia
BewpnTIKA avaluon Twv OEUTEPOYEVMV OTOIXEIWV MOU Undapyouv aTtn diebvn
BiBAioypagia napexovTac aagr BewpnTIKG CUPNEPACHATA YId TO POAO TNG
yuvaikag oTnv Kupiwg napaywyn Tng Kivag kabwg dieukpivifel av ugioTavTal
oagnc dIAKPICEIC TWV YUVAIKWV £VaVTI TWV avdpwV aTnV &V AOYyo Xmpd.

‘Eyive npoondBsia kaTaypa®ng, a&loAdynong Kal KPITIKAG avaAuong OAwv
Twv JIaBECINWV MANPOPOPIV NMOU GUANEXBNKav and opyava PETPNONG,
OpPYAVWOIAKEG NPAKTIKEG, OTATIOTIKG OeOOUEVA KAl EPEUVEG ONMOGCIEUMEVEG
oTd Méoa MaldknG evnUEPWONG Kal O ENIOTNPOVIKA NeEPIOdIKG  Kal
BIBAIOYPAPIKEG avapopEG.

Ta oupnepAoaTa nou KATaANYOUHE €ival anoTEAECHA KPITIKAG avaluong
OAWV TV NANPOPOPIWV MOU CGUANEXTNKAV Kal a(popoucav OTOo I0TOPIKO TOU
£v AOYw B&patoc. H peAéTn Tng nepinTwong tng etaipiac Hon-Hai Industry
Ltd. Co. - Foxconn anoteAei pia epeuvnTikn npoondabeia BewpnTIKNG KAAUYNG
TOU (PAIVOUEVOU KABwC dev UMopoUlE va €XOUKE NPOOBaAcn O MPWTOYEVH
€pEUVNTIKG OTOIXEia and Tnv &v AOoyw eTaipia. KaTtaAfyoupe o€
oupnepacpaTa Pe Tn BonBsia TG avaluong Tou epyaciakoU MAQICIoU TNG
Kivag onw¢ autod OIauopPMVETAl OTIC MEPEG MAC WOTE va avaAUOOUUE TO
poAO TWV QUAWV yia Tnv Koivwvia TnG Kivag wg npo¢ Tnv epyaocia. STnv
avaluon Tou poAou TNG kKouAtoupag - TOOO TNG €OVIKAC 000 Kal TG
€NIxeIpNolakng Tng Foxconn- Ba pac BonBnoel Tooo n Bswpia Tou Hofstede
(1980) 600 kar n Bswpia TNg GLOBE (Global Leadship and Organizational
Effectiveness) n onoia digpeuva Tn ox£on PETAEU KOIVWVIKAG KouAToUpac Kal
opyavwaolakng kouhtoUpac os 62 Xwpes (House et Al., 1999) os oxéon e
OUYKEKPIMEVEG B1A0TATEIG KOUATOUPAG,.

Eicaymyn

Ta TeleuTaia Xpovia yiveral 101QiTEPOG AOYOG yia TIC OIQKPICEIG Mou
ugioTavTal oToUG £pyaciakols XWPOUG ME KPITMPIO TO QUAO O Naykooia
kAiJaka. Z€ auTr TNV €PEUVNTIKN Npoonadela Ba PEAETOOULE TIG SIAKPIOEIG
oTnv epyaocia — av kai epdoovV uPioTavTal — OTO €pyaciakd KabeoTwe TG
Kivac. ©a peleTrooupde Tov TPOMO NMou JOMEITal N KATAvoury TNG €pyaociag
otnv Kiva ev ouvoAw BACEI KOIVWVIK®WY, NMONITIOTIKWY, NONITIOUIKWY, VOUIKWOV
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Kal OIKOVOMIKWV KPITNPIwV ONwC auTd diapopPavovTal diaxpovikd OTo ev
AOYyw epyaoiakd nAaiolo. Oa dIEPEUVACOUKE TA AITIA — KOIVWVIKA Kal I0TopIKA
— Twv niBavev SIakpicEwV OTNV gpyacia We Bacn KpITnpia nou agpopolV To
@UAO Kal TIC NPAKTIKEG NMou KpUBovTal Niocw auTa kabwg 6a npoonabrnooupe
va oKIaypa@rooupe To pOAO TOU VOHOU Kal Twv Bgopav TnG Kivag vavri
TWV aVOTEPW OIAKPICEWY. ZNMAVTIKO POAO €VEXEI OTO (AIVOUEVO TWV
dlakpioewv Twv QUAWV OTNV €pyacia n €keavaon TnG KoUAToUpac- TG0 TNG
€0VIKNG 0TO0 Kal TNG ENIXEIPNCIAKNAG,

O1 yuvaikeg otnv Kiva yia nepiocotepa anod 60 xpovia anoAaufavouv
I00TNTA €vavTi Twv avdpwv HECa and Tn VOMIKR KaToXUpwaon auTng.
SUpQwva pe To apBpo 91 Tou ZuvTayuaTog Tng Adikng Andokpatiag Tng
Kivag, To 1954, avayvwpioTnkav OTIG YUVAIKEG ioa OIKAIOMATA HE TOUC
avopec 0 ONeG TIC €KPAVOEIC TNG KOIVWVIKNG, MONITIKNG, MOMTIOTIKNG,
OIKOVOMIKNG Kal olkoyevelakng {wnG. To YEyovog auTng Tng 100TNTAG
gvioxUOnKe anod Tnv avabewpnaon Tou ZuvTdaypaTog Tou 1982 To onoio Opile
emnAéov VOUOUG Kal KavoveC nou npooTaTelouv Ta JIKAIMUATA Kal Td
OUM(MEPOVTA TWV YUVAIKWV OE OAOUG TOUG MPOavapepOEVTEG TOUEIG TNG
KOIVWVIKNG (NG, anayopelovTac pnTa¢ KABe dIAKpIon TWV YUVAIKOV £vavTi
Twv avdpwv yia Tov onolodnnote Adyo. To yYeyovdC TNG VOMIKAG
KaToxUpwaong Tng 100TnTag Twv dUo @QUAwv otnv Kiva KaTtéoTnoe Tnv
yuvaika Ta enopeva Xpovia evepyn epyalOpevn o€ OAOUG TOUG duvaToug
£pyaciakoUc XWwPouc, YEYovOog nou WEXp! NpoTIVOG ATav adiavonto kadwg n
idla ATav £MIPOPTIOPEVN ME TIG OIKIOKEG EPYACIEG. AUTO OPWG OV ONUAIVE
QUTOUATWG TNV €EA0PANION iONG HETAXEIPIONG TNG NPAKTIKWE OTOV £pYACIAKO
XWPO.

To {ATnua Twv dlakpicewv Twv QUAWV oTnv epyaocia cival {\Tnua nou
AapBavel naykOoUIEC dlACTACEIC. SUMPWVA HE OEUTEPOYEVI] EPEUVNTIKA
OTOIXEIa Mou agopouv Tov NAyKOGHIO NANBUCHO, OE AVTIOTOIKEG EPYACIAKEG
B€oeig ol yuvaikeg kataiapBavouv 30-50 % AiydTepeg BEOEIC O OoxEon Me
QUTEC MOU avTIOTOIXOUV OTOUG AVvOPEG Kal Je MBavoTnTEG va KAaTaAdpouv TIG
£V ANOYW EPYACIAKEG BEDEIC PEIWUEVEC KATA 70 Y% AIYOTEPEC AVTIOTOIXWG TWV
avopwv akdun kal av nAnpouv Ta idla kpImpia NpdoAnYng He auToug
(Burke & Greenglass, 1995; Cordes et al., 1997; Moore, 2000). Ta avwTEP®
oToIXeia JIOKPICEWV KATA TWV YUVAIK®V TIC QPEPVOUV QVTIPETWNEG UE Td
ouUMNTOHATA Tou Zuvdpdpou Enayyehpatikng EEoubévwong (burnout) noAU
ouxvoTepa anod OTI Ta idla gugavidovral oTo avTiBeTo UAO, BiwvovTag ol
idlec NoAU peyalUTepa nooooTd epyaciakoU oTpeC (Lee & Ashforth, 1996;
Schaufeli & Enzmann, 1998).

XapakTnpioTiko €ival 0TI ol yuvaikeg otnv Kiva anoteholv AlyoTEpO ano To
10% Twv PeEA@V TV BIOIKNTIKWV GUHUBOUNIGOV TWV HEYAAWV ENIXEIPAOEWV Kal
HONIG TO 2% Twv €NIKEPAANG Twv JIOIKNTIKWV CUUBOUNIOV ETAIPIQV MOU
aviikouv oTo Global Fortune 500 (Beehr & Newman, 2007). To yeyovog
gvioxUeTal and Tnv ouvtnpenTik kouAtoUpa Tng Kivag kabwg kai Tnv
NPOOKOMNON TNG O€ KOIVWVIKA kal €0IKA OTEPEOTUNA MOU MEPIOPITOUV TNV
yuvaika anokAEIoTIKA OTIG OIKIKEG I aypoTIKEG Epyacdiec, kabwg BERaia Kal
To OTI OTIC PEPEG Mag sival duoavaAloya PEYAAO TO MOCOCTO TWV YUVAIKMV
€vavTl TWV avOpwV MoU KATEXEI BECEI e XAUNAEG ANODOXES.
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Mapoho nou To JIEBVEC dikalo opilel VOPHEG yia TN I0OTIUN WETAXEIPION TV
QUAwV oTnv epyacia n Kiva @aivetal oTnv npd&n va akolouBei £va
napadoaiako cloTnua afiv oTnv £pyaacia Nou agopa oxi HOVo o€ BIaKPICEIC
METAEU Twv dUO @UAwWV aMa OTnNV OUCIACTIKN) KATandTnon ouciacTikd
BePeNWd®Y avlpwnivwv dIKAIWPATWY. 2TNV €V AOyw €PEUVNTIKN Npoonddsia
Ba doUde NWC kal av autod To JlebvEC nepIBAMov dikaiou ennpedlel Tn
gpyaoiakr vopoBeaia Tng Kivag kai ev TéAel To eupUTePO oUOTNHA AMNOVOUNG
TNG KOIVOVIKNG 100TNTAG Twv QUAwV. Ba doUpE eniong nNwg To ZATNHa Tng
KIVEQIKNG kouAToUpag ennpealel TNV €pappoyn Twv VOUwv nou 1davika 6a
efaopahifav Tnv 100TNTa Twv dUo QUAWV OTnV €pyacia, péoa ano Tnv
avaiuon OUYKEKPILEVOV dlaoTacewv  TnGg  €peuvag  GLOBE
(ouvenikoupoUpevng ano Tn BewpnTikn Bacn Tou Hofstede) nou agopolv
oTo {ATnua Twv dlakpicewv Twv QUAwV. TéAoC Ba WEAETHIOOUME TO
napadelyya TnG eraipia¢ Hon-Hai Industry Ltd. Co. -Foxconn, n onoia
anoTeAWVTAg TOV HEYAAUTEPO KATAOKEUAOTH NAEKTPOVIKWV EI0®MV OTOV
KOOWO, OTIC apxeg Tou 2010 &yive yvwoTn yid TIG anapadekTeG OUVONKEG
€pyaciac nou napéxel oTouG epyaldpevoUC TG, TIC  AAMENAANAeg
auTokTovieq AOyw €pyaciakng eEAvVTANONG Kal TIG kaTayyeAieg yia SIakpioelg
KAaTa Twv €pYalOUEVOV YUVAIKOV.

Avaokonnon BiBAhioypagiag

'OnW¢ Kal GTOV YEVIKOTEPO KOIVWVIKO Bio, £TOI kAl OTOV £pYAciakd XwPO Ol
Olapopéc PeTaEU Twv dUo QUAWV KabBioTavral MPoQaveic Kal ev YEVE
HEIOSOTIKEG YIa TIG YUVAIKEG. AUTO OPeINeTal CUPPWVA HE TIG NEPIOCOTEPEG
£peuveg nou OIeEnxBnoav avaQopika We To BEua, OTIC £OPAIWMEVEG
KOIVWVIKEG MPOKATAANWEIC I TO Yuvaikeio GUAO Kal oTnv ouvBeTOTNTA TOU
poAou epyalOpevn — UNTEPA — VOIKOKUPA.

Juppwva pe épeuva Twv McDonald kai Korabik (1991) o yuvaikeg unokeivrai
o€ JIaPOPETIKA €idn OTPEG and OTI oI AvOPEC, ONWG AuTo NoU NPOEPXETAI and
TN ouvlnapén TnG €pyaciac Pe TOV MPOOWMIKO-OIKOYEVEIQKO Bio. S&
avTioToixa anoTeAéopaTa €xouv KaTaAngel €peuveg Twv Nelson (1990),
Davidson et Al. (1983) ka1 Giddens (1980-1991).

MahioTa, o Giddens (1991) OdiamoTwvel OTI Ol YUVAIKEG OTEAEXWVOUV
dlaxpovikd 0€ HeyGAo NOOOOTO KAKOMANPWHEVEG €Pyaciec  pouTivag
NAayKOOMIwG. € auTo Bewpei OTI oUVTEAEOAV diaXpovikd ol HETABOAEG oTnv
opyavwon TNG €pyaciac kal Ta OTEPEOTUNA TWV POAWV Katd yévog. O
Giddens (1991) kataAryel oTo cupnépacpa yia Tnv eEENIEN aTnyv gpyaaia Tng
yuvaikag OTI To va €xel ouvTnpoudeva naidid ) ox naicer 1dialovra poho. O
B£0eIC PEPIKNG anaoyoAnong katéxovral MoAU OuxvoTEPA ano YUVaikeg ,
YEYOVOG Mou MpoTINATal kal anod TG idIEG yia va unopouv va diatnpouv Tnv
OIKOYEVEIAKI TOUC {wr) QUOCIONOYIKI.

MeAeTwvTag o Giddens (1988- 1993) Tig duvaToTnTeg €EENIENG TNG Yuvaikag
OTO XWPO €pyaociac kaTtéAn&e oTo oupnépacua OTl ol idleg kaTaAappavouv
onaviOTEPA €V OUYKPIOEI JE TOUG AVOPEG BETEIC EKTEAECTIKEC KAl DIOIKNTIKEG.
XapakTnpIoTika avagpepel OTI Ol EMNEIPIEG TWV YUVAIKWV MOU KaTaAappavouv
EKTEAETTIKEG 1] DIEUBUVTIKEG BECEIG OUYKpPIVOVTAl PE TIG EUNEIPIEG KAMOIWV
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Mou Mnyaivouv o€ Jia &vn Xwpa yia OXETIKA Jakpd napapovr. Mia TEToid
KaTdoTaon ouvenayetal éva "yeyovoc (wng' (Nettleton, 1990), €va Bapu
"MONITIoMIKG" 00K, Kupiwg €§aiTiag Tng OUCKoAiag anodoxnG OToV €KACTO
xwpo. Tovilel 0TI €vag Baoikog napdyovTag nou ennpedlel Tn otadiodpopia
TWV YUVAIKQV €ival n avdpikr avriAngn OTI yia TIC YUVAiKeS unaAAfiAoug To
evOla@EPOV yia TNV epyaocia katéxel deUTepn B£0n Ot OXEOn ME TNV
TEKVOYyovia.

SUpQwva Ye épeuva nou dievepyndnke atnv AyyAia ano Tov Verney (1992)
0Ol YUVAIKEG MOU KATEIXaV avwTePEC DIOIKNTIKEC BECEIG ATAV OAEC TOUC ATEKVEC
Kal apKeTEC and ekeivec mou nBeAav va anokTrioouv naldid oTo HEAAOV
dnAwvav nw¢ okoOneuav va eykaTaAsiyouv Tn B€on Toug Kal iowg va
enaveknaideutolv apyoTepa yia kanoia aAin Béan.

And Ta napanavw £PEUVNTIKG OToIXEia NpokUNTEl oaPng n didkpion YeTatl
Twv dU0 QUAWV OTOV €pyaciakd Xmpo, WE Tn yuvaika va PpiokeTal ot
duoxepeoTepn BEOn Ot OXEOn ME TOV AvTpd. AUTO TNV KaBioTd unoxpen
KaTaBoANC HEYaAUTEPWY MOCWV EVEPYEIQKWY MOPWV |E OTOXO VA KATAPEPE
TO AnOTEAEOUA MOU O AvdPac KAaTaPEPel PE AlYOTEPOUC NOPOUC. STo MAAicio
auTd n yuvaika kpivetal nio mBavo va Bpebei oe kataoTaon €EAvTANONG
akpaiag peinong Twv diabeoigwy Nopwv TG (ouvaligdnuUaTIKWY, YVOOIaKWV
Kal OWUATIKWV)KAI OUVENWG va PIOVEI OUXVOTEPA TO OUVOPOHO TNG
ENAYYEAUATIKAG €E0UBEVWONG 1 TNG €PYACIOKAG danopdvwong R Kal
anokAgIopoU. ©a npENEl va avapEPOUPE OTI EPEUVEG MOU £XOUV dlevepynOei
0c oxéon ME TNV yuvaikeia wuxoloyia kal Tnv npodidbean auTokToviag Exel
dlanioTwOei OTI 01 YUvaiKeg gival N0 ENIPPENNG GTNV NPOoNABEId auTOKTOViaG
OTav BIOVOUV aKPAIEG OUVAIOBNKATIKEG KATAOTAOEIG, WUXOAOYIKN Bia kai
aMenaMnAec ouykpoUoEiC NPOadoKIQV Kal anoTeAéopatog (Giddens, 1980-
1992; Goffman, 1975). O1 ocuykpoudyevol pdlol eival mBavoTepo va
odnynoouv Tn yuvaika O anomeElpa auTokToviag Kupiwg AOY®w TIG
€UBpPaUOTOTNTAG TWV YPUXOAOYIKWV Nopwv TnG (Giddens, 1992).

0 PoAog TnG Opyavwoiakng kai EBvikng KouAToupag oTiG AIaKpioEIg
Tov ®UAwv otnv Epyacia - Oswpia Hofstede (1998) & Oewpia
GLOBE (1999)

O pdAog TNG opyavwolakng KOuAToUpag eivar onuavtikdg TOOO yia Tnv
nPOBAEWN TOU PaIVOLEVOU Twv JIAKPICEWY TWV GUAWV OTNnV gpyacia 60o Kal
yla Tnv avmigeTonior) Tou. H kouAToUpa Olapop@®VEl dia GUANOYIKN
TQUTOTNTA Mou Bondd Ta PEAN TNG va ouvOUACOUV TOUG £aUTOUC TOUC HE TIC
NONITIKEG Kal TNV danoaToAr} TG opyavwaong kal va Bewpolv Toug auTtoug
TOUG WG PEPOG TNG opyavwong (Hofstede, 1998; Peters & Waterman, 1982).
Eniong, n opyavwaolakr KoUATOUPa opilgl TOUG KAvOVEG TNG anodeKTNG Kal Jn
anodekTnG OUMNEPIPOPAG, Mou kaBioTd oToug undAnAoug oagn Ta
KaBrKovTa Kai TIG UNOXPEWOEIC TOUG O Hia Oedopévn kataoraon (Kotter &
Heskett, 1992). AuToi oI kavoveg BonBolv oTn cuvepyacia Twv unalnAwv
YIO va IKavornoInoouv TiG avaykeg TNG Napaywyng Kai va avranokpifouv aTig
EPYAOIAKEG MIECEIG KABWG Kal va Opouv KOIVWVIKA €VTOG TNG €pyaciag
JIaHOPPWVOVTAG ANOdEKTEG I} U OUMNEPIPOPEC (Schneider & Bowen, 1995).
TEAOC, N KOUATOUPA napéxel Tn OOWN Kal TOV EAEYXO TWV £PYACIAKWV Kal
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KOIVWVIKQV EVEPYEIQV, OTa nAgiola Tng epyaciag (O' Reilly & Chatman,
1996).

H opyavwoiakry kouhToUpa Ba npénel va €dwbei w¢G PEPOG TNG €KACTNG
£0VIKNG KOUATOUPAG nou (INOEEVET TO £pyaciako NAQiolo kai OXl WG AUTOVORN
1dgoMoyia. SUppwva pe Toug Bosche kai Lemaitre (1996), n opyavwoiakn-
gpyaociakn KouATtoupa "dlaxwpileTal" oe dU0O UNO- KOUATOUPEG- MTUXEC TNG
idlag kaT' oucia kouhToUpac:

a) E&wtepikry KoUuAToUpa, n onoia NPOEPXETAl and To MePIBAAMoOV Tou
gpyaciakoU nepIBAAMovTog kal ennpealel TIG ApxEG kal TIG afiec mou To
Olénouv o0  éva eupUTEPO  KOIVWVIKO  MAdiolo  ouvlnapéng  kai
ouvdiauoppwaonc. Asitoupyei oav éva €idog "unep- KouhtoUpag" n onoia
npoUndpyel TNG opyavwolakng kai B€Tel ouoiaoTIka Tnv nOIKNA- agiakn Baon
auTng

B) Eowrepiki KOUATOUpa, 1 onoid anoTeAsiTal anod TIC VOpHEG, a&iec kal
OTOXOUG TNG epyaciag ot éva opadikd nAaicio dpdong, opilovrag Tnv
AeiToupyia TNG. H ouykekpidEvn, anoTeAsi unokouAtoUpa TNG €EWTEPIKNAG,
Kabwg diEneTal anod TIC apXEG TNG.

570 nAaiolo autd, Ba pnopolcaps va MoUME NWC KABE £pYaciakog XmPOG
evappovilel aclvelda TNV €0WTEPIKN TOU KOUATOUpa HE Tnv €Bvikh, Tnv
KouhToUpa dnAadr nou JIENEI TNV KOIVWVIa Kal 0IKovoyia nou @iAogeveital. H
MEAETN TNG €BVIKNC KouAToUpag duvaral va Bonenaosl £vav opyaviopo oTo va
oxedidoel NePIOOOTEPO  PEANIOTIKEG MPOBAEWEIG yIa TNV  AVTIUETWNION
méavav npoBAnudTwy, agol Bacikd XApakTNEIoTIKO TNG  EOVIKAG
KouhToUpag ival n Bpadéa alhayn Tng aTto Xpovo (Minkov & Blagoev, 2009).
SUppwva pe Tov Hofstede (1980), TO0O n €BVIKA OGO Kal n Opyavwaolakn-
€pyaciakry  kouAToUpa napoucialouv Koiva XapaktnpioTika a&liwv. Ol
OIa0TACEIC TWV XAPAKTNPIOTIKOV AUT®V NEPIYPAPOUV Bacika {nTHpATa onwg
Ta avTINET®NIOUV €KAOTA TA KOIVWVIKA NAQICIa CUUNEPIAAPBAVOUEVWY TWV
opyaviouwv nou dpacTtnpionololvTal o auTeG. O dIapOopPETIKEC BaBuohoyieg
MOU OUYKEVTPWVEI N KABE Xwpa avTikaTonTpi(ouv TouC OIapopPETIKOUG
TPOMOUG QVTILETONIONG TWV avwTeEPw {NTnHaTwv (Hofstede, 1980, o. 313).

ZUppwva pe Tn Bewpia Tou Hofstede (1980), 6nwg SiapopPpwONKe PeTa and
TNV é€peuva GLOBE (Global Leadship and Organizational Effectiveness), n
ornoia OlepelivnOs T OXEOn HETAEU  KOIVWVIKNG  KOUATOUPAG  Kal
0OpYavwaolaKnG- Epyaciakng KouAToUpac os 62 xwpeg (House et Al., 1999), ol
01a0TAoEIG KOUATOUPAC apopoUV TIC EENG KATNYOPIEC :

AnooTaon 1oxU0g

Anoguyr| aBeBaioTnTa

Ogopikry oUNoyIKOTNTA (ZUAoyIKOTNTA I)

Evdo-opadikr) cuMoyikoTnTa (ZuAhoyikdtnTa II)

IooTnTa TWV dUO PUAWV

EniBoAn

MeAOVTIKOG NpooavaToMopog

MpooavaToAiopdg oTnv anddoon

MpooavaToAiopdg aTov avepwno

LoONODAMWN =
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3TN OUYKEKPIYEVN WEAETN HeAeToUME Tn didoTacn Tng 100TNTAG Twv dUo
QUAWV OTO XWPO £pyaciac Kupiwg oTialovTag oTnv €6VIKR KOUuAToUpa Tng
Kivag kal OeUTEPEUOVTWG €V €idn HEAETNG MEPINTWOEWG OTNV E€0WTEPIKN-
opyavwolakn kouAtoUpa Tng etaipiac Hon- Hai Industry Ltd Co- Foxconn
B€AovTac va doUpe av ugioTavTal diakpioelc avayeoa oTta duo PUAa TOoO
oTo gupUTEPO £pyaaniakd nAaioio Tng Kivac 600 kai Tng Taipiac Foxconn,

>Tnv availuon Tng €BvIknG kouAToUpag Tng Kivag kai To nwg auTr odnyei o€
dlakpioelg Twv QUAwV OoTnv g€pyacia Ba pag Bondnoel népav Tng Bewpiag
GLOBE, TO 10TOPIKO Kal KOIVWVIKO MAQIOIO TNG €V AOY® XWPAG Kal TO NG
dlapopPmBNKav Ta KOIVWVIKA- MONITIKA Kal NONITIOTIKA XapakTNnpIoTIKA Mou
guvonoav diaxpovika TNV epappoyr SIaKpIoEWY €vavTl TwV YUVAIK®Y OTnv
gpyaaia otn Kiva.

Aiakpioeig kata Tov Nuvaik®v otnv Epyacia tng Kivag

STIG WEPEC Wag YiveTal oAoéva Kal mio ePpavng n dIakpion PHETAEU avOpwv Kal
yuvaikov otnv epyacia Tng Kivac. ZUppwva pe Tn ZTamioTikn Enimponn
Epyaciag Tn¢ Kivag (NBS), ol yuvaikec anotedoUv nepinou To 45% Tou
gpyaoiakoU OuvapikoU TnG Xwpag ev® ol dnoAdBec Touc eival 75%
MIKPOTEPEC anoO €keiveC Nou AAUBAVOUV OE AVTIOTOIXEG EPYACIAKEC BECEIC Ol
AVTpeC. SUPQWVA PE TNV avwTEPW ApXr, NAPATNPEITAl AVICOKATAVOUr| OTIG
UWNAOBABEC £PYACIQKEG BETEIC ONWG OE ENMIXEIPNOEIG, KUBEPVNTIKEG BETEIQ
Kal BopIka Opyava, PE Toug avdpeg yia To £1og 2010 va katalaupavouv
TEOOEPIC (POPEC NEPICOOTEPEG BETEIC and TIC yuvaikes. AvTiBeTa, yia To idIo
£T0C NApouclialeTal To HEYAAUTEPO MOCOCTO TWV £PYAlOPEVWV YUVAIKOV Va
KATEXEI EPYACIAKEG BECEIC e XAUNAEC QUOIBEG - XAPAKTNPIOTIKA HE Wnviaio
MI060 kaTw and 300 Yuan.

‘Eva onuavTikd KOIVWVIKO XapakTnpIoTIKG mou naifel pdAo OTO YEYOVOG TNG
anouaciag TwWv YUVaiKov and onuavTikd £pyaciakég BEoeIg gival To yeyovog
oTl yia Tnv Kivedikr kouAtoUpa n yuvaika €ival napadoaoiakd £nipopTIoPEVN
ME TNV avaTpo®r Twv Naidi®v OTo OnNiTlI Kal Je Tnv diaTipnon kal ¢ppovTida
OIKOYEVEIOKWV ENIXEIPAOEWV N AyPOTIKWV €Pyaciwv. ZUPQwva HE TN
StamioTikry Emirponr Epyaciag Tng Kivag (NBS) To 2010, To 75% Twv
yuvaikav nAikiac 30-45 €Tv nou NTav avepyeg, €ixav avalapel TiG suBUVEC
TOU VOIKOKUpIOU. AvTiBeTa, povo To 4% Twv Avepywv avopwv O auTh TNV
nAIakr opada UEIVE Niow yia Tn GpovTida Tou oniTiou.

SnuavTikd poAo OTIC DIAKPICEIC EVAVTIWV TWV YUVAIK®V OTNV ayopd £pyaaciac
NG Kivag evexel kal n onpacia Tng eknaideuong yia TiG yuvaikeg. O1 yuvaikeg
nou onouddlouv ot Mavenmiotnuiakd f Texvoloyikd IdpUpaTa TNG XwPaAg
anoteholv HOAIG To 30% Tou GUVOAIKOU MANBUGHOU Twv GnoudaoTwy eVa
and auteg povo To 20% Bpiokel epyacia PETA TIG OMoudeg. ZUPGWVA HE
€peuva nou OleEnye To MavemoTipio TnG Jiangsu, TO aVWTEPW YEYOVOG
ogeileTal aTig diakpioelig nou ugioTavral otnv Kiva otnv npocAnyn yia
KEVEG BEOEIC, Onou oxedOV NAVTA NPOTILWVTAl AVOPEG yia TNV KAAuWn Toud.

Ma va kaTavorjooupe TO POAO TWV YUVAIKOV OTO £PYAcIAKO OUVAMIKO TNG
Kivag ka1 Ta KivnTpa Tng 1oxuouoag vopoBeaiag nou evioxUouv TIG OIaKPIOEIG
EVAVTIOV TWV YUVAIK®V, NPEMEl VA avagEPOUE TN ONUAcia TnG kouAToupag,
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Tou MOAITIoYoU Kai TnG I10Topiag TnG B£0n¢ TN yuvaikag oTo €pyaciako
kaBeoTwg TNnG Kivac,

Mpiv avahdBer Tn diakuBepvnon Tng Kivag To KoppouvioTikd Koppa To 1949,
OMou Kal EPepe MNOMEG EpyaciakeG aAAayEC Nou 1I0XUOUV €W TIG MEPEC WAC, O
POAOC TNG yuvaikag ATav napadooiaka evrog Tou oniTioU, ENPopTilovTag To
pOAO auUTO WOVO OIKIGKEG gpyaadiec. O pOAOC auTOG ATAv €DPAIWHEVOC Kal
NPWTIOTWG EKNOPEUOTAV anod BPNOKEUTIKEG NPOCTAYEG nou Opidav ol JIdAxES
Tou Kop@ouUkIou - "n evaoxoAnon PE TNV OIKEia gival apeT yia Wia yuvaika,
£pooov dev dUvaTal va acXoAnBei pe AM\eg epyaaiec kal dedopévou OTI N
yuvaika gival katwTepn ano Tov avrpa”. H déopeuon Tng yuvaikag oTo oniTl,
N noAuyapia Tou AavTpa, n nartpiapxia, n avikavoTnTa TNG Yuvaikag wg
adulvapo ov, anotedolv apxec nou diEdwWoe 0 KOWPOUKIavIoPOG Kal Ol OMoieg
€0eoav TN yuvaika pakpdv TNG KOIVWVIKNG KAl  MONTIOTIKAG  {wng
oupnEPIAaPBavouEVNG TNG avaykng TG yia CUMKETOXN oTnV pyacia. H apxn
om "évag avikavoC avepwnoc eival onuavTIKOTEPOG and pia yuvaika"
dlanepva TNV KIVEQKN kolvwvia gunodifovrag Thv £i00do TnNG yuvaikag otnv
epyaoia.

H EnavaoTaon Tou 1911 kal n kaBiEpwon HIag €BVIKNG KUBEPVNONG (PEPVEI
OTIC YUVAIKEG TNV €ukaipia va aANa&ouv NMoAAEC NapadooIaKEG NPAKTIKEG MOU
agopoloav oTNnV KOIVWVIKI Kal Epyaciakn Toug évragn. H iootnTa Twv dUo
@UAWV yIa NpwTn Popd — £0TW Kal WG NPOBeoN Kal Xwpig kapia €yypagpn n
VOMOBETIKN kaToxUpwon — TiIBeTal w¢ npoTepaidTnTa, divovTac EUgacn oTnv
£KNAiOEUON TWV YUVAIK®V KAl OTNV €UUIOBN €pyaciakn Toug evaoxoAnon
€kTOC onimioU. To yeyovog BEBaia auTo dev eixe Kayia oUCIAoTIKR Epapyoyn
kabwg n Kop@poukiavikny KouAtoUpa Tng Kivag ouvnyopwvtag He TIG
KOIVWVIKEG MPOCTAYEG £PepaAv TN yuvaika avTIMETWNN HE  €AAXIOTEG
XaUNAOUIOBEG epyaciakég BEaelg, kaBwe ouvexiZav va BewpouvTal GTnV KOIVR
avTiAnwn UNodEETTEPEG TWV AVTPWV — KAl HE TNV KOIVWVIKT anodokIuacia —
Kabwg ol yuvaikeg nou epyalovrav ekTog animiol BewpouvTav NOPVEC.

MeTa To 1949 dnou To Kive(kd KoppouvioTikd Koppa avéBnke otnv &ouaia
ENIKUPWONKE TO NpwTo ZUvTayda Tou 1954 oTo omnoio kaTtoxupwvoTav n
I00TNTA TWV YUVAIKQV £vVavTl TWV avTpoV CoUUQWvA PE To apbpo 91 Tou
SUVTAyHaToC O£ OAOUG TOUG TOUEIG TNC KOIVWVIKNG, MONITIKAG, OIKOVOMIKNG,
NONITIOTIKNAG KAl OIKOYEVEIAKNG {wNG Kal N avayvwpion Toug wg NAnpn HEAn
TNG Kolvwviag. H anoTeAeopaTikOTNTA BERBAIA AUTWV NAPEUEIVE MEPIOPICHEVN
£€aITIaC TWV KOIVWVIKWOV VOPUYV, Ol ONoIEG IE NMOANOUC TpONOUG napépsivav
KaT' oudia aueTaBAnTEC,

Kata tnv nepiodo Tng MeyaAng MpoAetapiakng MoAimoTikng Enavaoraong
(1966-1976) n CUMPETOXN TWV YUVAIKOV OTO EPYATIKO SUVAMIKO au§nBnke Je
KAMOIEG YUVAIKEG va KATaAQuBAvouv Kal nyeTikEG Ofoelg - B&oeig nou
napadoaciaka kateixav avrpeg (Tao & Jiang, 1993). O1 yuvaikeg eEupmBnkav
yia Tn dUvaur Toug kai Tnv IKavdTnTa Toug yia okAnpr OoUAeld evm
anoBapplvovtav  KOVGWVIKG  yila TNV €nidei§n  Twv  yuvaikeiwv
XAPAKTNPIOTIKOV TOUG — KAAUWN TWV HACTWV PE OQIXTA OEPEVA uPAouaTa
WOTE va pnv eivar gugavn, UuloBETnon avdpikoU vTuaipaTog, diatripnon
avopIkNG KOPMwonG. Kar nahi BERaia ugioTavTo dIaQopES, auTh Tn Popa
OpWG opeilovTav aTn yewypaikn B&on Tng avalitnong epyaciac. Eve ota
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aoTIKa KEVTPA UMNPXE MApOXN €PYaAciag yid TIG YUVAIKEG Kal YANIoTa pe
MI060UG idIoUG Je auToug Twv avdpwv, To idlo dev CUVERAIVE OTNV enapxeia,
Ornou Ta KOIVWVIKAG NOn rBeAav Tnv yuvaika NpookKoAANUEVN OTIG OIKIAKEG
gpyaoieg kal adlvapn og oxEan HE Tov avdpa.

To Téhog TN MoAImoTIKNAG EnavaoTaong kal o 8avaTtog Tou Mao Toe Touvyk
Bpiokel TNV Kiva €ToIpn va €pappocel oapwTikEG aAayéG oTa €pyaciaka
{nTuaTa kar TNV 100TNTa Twv dUo @UAWV oTnv gpyacia. H kuBEpvnon Tou
NTevyk Xoiao Mvyk npoonabwvTac va BEATIWOEI TNV OIKOVOMIa TNG XmpPac
Kal Tnv dnuooia eikdva TNnG KIVEQKNG napaywyns BETel TIC BAcec Tng
EVTaTIKOMoinoNng TnNG napaywyng pe Tn olvayn OxEoEwv ouvepyaciag e
aMa kpdTn. AuTO Onpaive TNV avaykn Mpooappoyng TnG Napaywyng Tng
Kivag oTa naykoouia npoTuna al\a dueca Tnv evapupovion TV I0XUOUCHmYV
Kavovwv yia Tn METAXEIpION TWV YUVAIK®V oTnv epyacia. O1 yuvaikeg
EavayivovTal yia Tnv Koivwvia Tng Kivag avikava pén npog epyacia Ta onoia
npénel va neplopifovTal aTIG OIKIaKEG €pyaocie. H epyaaiakn peTappubpion
Bpiokel Tov yuvaikeio MANBUOUO va KaTéxel POANIC To 1/3 Tou GuVOAIKoU
gpyaoiakol nAnBuapou Tng Kivag. O1 Béoeig nyeaiag yivovtal §ava npovopio
TwV avdpwV Kal 00EG YUVAIKEG anacXoAoUvVTav O€ QUTEG avaykAoTnKav o€
npowpn ouvTagiodoTnon 1 oIkeloBeAr anoxwpnaon. Or yuvaikeg kpibnkav
£NIKIVOUVEG Yia epyacia os Blopnxavieg €aitiac Twv "Quoikwv aduvapiov"
TouG. O1 idleg eixav npooBacn oe XaunAd aueIBOUEVEC £pPYACIAKEG BECEIC
onwe N KAwCTOUPAvToUpYEia Kal oI aypoTIKEG EpyAcies. ZUPPWVA HE EpEUVA
nou dievepyndnke To 1996 (Chinese Business Review) ol yuvaikeg dev gixav
npoofacn Ot NYETIKEG £pyaciakeg Béosic eEaitiac Twv dlakpioswv nou
upioTavTo Adyw @UAOU.

Nopoi nepi TnG Epyaciag otn Kiva kai Nepiopiopoi

Ta TeAeutaia 25 xpovia, n Kiva €xel npoonabroel va diopbwoel Aabn Tou
napeAddvToc nou agopoUlv oTa SIKAIMPATA Kal TNV 100TNTA 0TO NAdICIO TNG
£pyaciac Twv yuvaik®v ennpealdyevn and Ta diebvr) npdTuna. Tautoxpova,
QUTEC oI npoonddsiec amoBaivouv NAvVTA avenapkeic kabw¢ ugioTavTal
NEPIOPIOMOI 0TV €pappoyry vOpwv nou Ba euvooloav Tnv EeEAAsiyn
dlakpioEwV KATA TWV YUVaikov oTnv pyaaia. O NeplopioUoi auToi apopouv
oTa oTePEOTUNA Mou evioXUoUV TIC NapadooiakéG EVVOIEG TG 100TNTAG. STO
yeyovog auvnyopei To 0TI To KIve(ikd ZUvtaypa Oev gival €yypa@o woTe va
anoTeAei evav 0dnyd oTnv e@appoyn Tng SIKaioouvng.

To 1992 n kuBEpvVNON WNQIOE TO VOUO Yia TV NpooTaacia Tng epyaaciag nou
opile 0aPWC TNV NPOCTAcia TwV OIKAIWPATWY KAl TOV CUH(PEPOVTWV TV
yuvaikwv (LPRIW), o onoiog loxuel péxpl onuepd. O VOPOG NAPEXE
npooTacia oTIG yuvaikeg nepIAaUBavopevng TnG anayopeuong katayyehiag
NG oupBaong oTav n epyalopevn BpiokeTal o€ kUnon, adela PnTPOTNTAG N
yalouyiac kar npoBAEnel ioa dIKaiwUATa OTIC AUOIBEG Kal TIC NPOCANWEIC HE
TouG avdpec. BEBaia o idlog vOPOG anayopeUel TNV £pyacia TWV YUVAIKOV OF
gpyaoieg "enikivduveg" yia auTég Xwpig OUwG va opilel capwg nolég givai ol
ENIKIVOUVEG EpYacieC, aprivovTag To aTnVv Kpion Tou £pyodoTn. AuTO agrvel
nepiBwpia napapiaong TngG Baciknig apxng Tou Zuvtaypatog Tng Kivag yia Tnv
106TNTa TV dU0 QUAWV KATA TNV NpdoAnWn anod Tov gpyoddTn, Kabwg o
€pYyodOTNG MMNOpPEl va I10XUPIOTEI  akaTaAMnAOTNTA TNG NPOOPEPOHEVNG
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gpyaoiac yia yuvaikec. Eniong, €dwoe Tn duvatotTnTA OTIC YUVAIKEG
£pyalOpEVEG va ouvTaglodoTouvTal g€ VEOTEPN NAIKIa and Toug avdpeg, av
Kal ol TPOMonoIfgoelig mou &yivav To 2005 npoBAénouv OTI N npowpn
ouvTaglodoTnon Twv yuvaikwv Oev eival dedopévn BETovTag mnoAloug
nePIOPIOKOUC Kal aPrivovTac TNV Kpion TwV KpITnpicnv aTov £pyodoTn.

To 1996 wnoiotTnke To EpyaTikd Aikalo To onoio npoBAénel npdobeta
MPOOTATEUTIKA METPA YIA TIG YUVAiKEG €pyalOpEVEG  XapakTnpIoTIKd,
npoBAENel OTI oI yuvaikeG €xouv iod OIKAIWMATA HPE TOUG AVOpeg OTnv
anacyoAnon- €KTOG anod enayyéAUATa nou kpivovral anod Tov gpyodoTn
"enikivduva" eve) o €pyodoTNnG OPeiAel va NApEXEl I0EC WPEC anaoyxoAnong
OTIG yuvaikeg kal deopeleTal va pnv apvnBei NpocAnYn yuvaikov €&aitiag
Tou QUAOU TNC.

Mapatnpoupe oOTi otnv Kiva ol yuvaikeg w¢ epyalOpeveg eival pia
pEloveKTOUOa opada. AkOUn Kal WYETA TNV WAQIoN Tou VOUOU via Tnv
npooTacia Twv JIKAIWHATWY KAl TOV GUHPEPOVTWV TwV yuvaikov (LPRIW)
Kal TNV B€0MIoN NPOOTATEUTIKWV VOPWV YIA TIC YUVAIKEG 0TO EpyaTiko Aikalo
¢ Kivag To 1996, o1 epyodOTeG OUVEXIOUV CUHPWVA E CUYXPOVEC EPEUVEG
va ayvoouV TIG YUVAIKEC wG OUVAMEI 1I00TIHO £pYATIKO OUVAMIKO.

'Evag véog vopog 1o 2007 — Nopog MpowBnang Tng AnaocxoAnong — £Qepe
VEd MPOCTATEUTIKA HETPA YIa TIG EPYAlOPEVEG YUVAIKEG KaBWE NPoEBAeNE TN
dnuioupyia dikaiwv ouvenkwv epyaciac kai Tn diakonn OIaKpICEWV oTnV
£pYACIAKN AanaoxoAnon PE OTOXO va EACPAANICEl TNV KOIVWVIKI apuovia aTo
gpyaciakd kabeotw¢ TnG Kivag SUppwva Pe Tov napandve VOUo ol
£pyodoTeg dev duvavTal va nepINaUBAvouV Hia prTPa ) NEPIOPIGTIKOUG OPOUG
OTIC £PYACIAKEG OUPPBACEIC TWV YUVAIKQV 00OV agopd TNV UnTpoTnTa, Thv
Aoxeia ) onoladnnoTe ékpavaon TG yuvaikeiag euaong ("To KpaTog ogeilel va
Olao@aAilel TNV 100TNTA TWV YUVAIKOV HE TOUG AVOPEG OXETIKA HE TNV
anoAaBn icwv JIKAIWPATWY OTO EpYAciako nepiBaiov").

H NepinTwon Tng Hon- Hai Industry Ltd. Co. - Foxconn

H etaipia Hon Hai Industry Ltd. Co. sival nepIOOOTEPO YVWOTH HE TO
€unopIkd dvopa Foxconn. Idpubnke otnv Tainél To 1974, anod Tov onuepivo
TG CEO, Terry Gou Kkal anoTehei OTIC MPEPEC HAG TNV MeyaAUTepn
KATAOKEUAOTPId €TAIpid OTOV KOOWO MNapaywync Kal ouvappoAoynong
NAEKTPOVIKV ~ OUOKEU®V  UWNANG Texvoloyiag. H  etaipia  napayel
nepioodTepo and 1o 50% TNG naykdouiag napaywyng TEXVOAOYIK®MV
npoidvTwv, NooooTd Mou (aiveTal va au&averal otadiaka anod 1o 2010. H
Focxonn €dpeliel og pia and TIG AVENTUYHEVEG OTOV KOOHO MAPAYWYIKEG
{oveg, Tnv nepioxn TnG Shenzhen oTn voTia Kiva. 2T Yovadeg napaywyng
NG Foxconn anacxohouvtal ndvw and 2.450.000 epyaldpevol yia va
ONUIOUPYNOOUV NEPIOTOTEPO and To 1/3 TOU OUVOAOU TWV TEXVOAOYIKOV
NPOIOVTWV OTOV KOOWO Yyia €Taipieg onwg n Apple, Dell, Nokia, Panasonic,
Samsung, HP, Lenovo kai Sony. H napaywyikn 10xUG TngG €Taipiag €xel
odnynael aTn GUPBOAR TNG 0TV NAaykoouia oIkovopia 43 JIoEKATOMHUpPIwY
doAapiwv. YNo Tnv nyeaia Tou 10puTh kai CEO, n Foxconn napoucidleTal wg
0 Mo a§IonIoTog oUVEPYATNG TNG NAyKOOHIAG OIKOVOIAg NAEKTPOVIKWY EI0WV
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nou OpacTnpionoloUvVTdl OTOV  TOMEd TWV  EEMTEPIKMY  MAPOXDV
(outsourcing).

H noAn Twv epyooTaciov  Tng Foxconn €xel ouykpiBei pe éva oTpaTonedo
KATavaykaoTIKAG €pyaciac onou oOAol ol epyalopevol avaykalovTal va
dlaBiolv 0g éva noAU-MONITIOMIKO nepIBAlov  kabnuepiviig WG  Kai
gpyaociac. H noAn Tng Foxconn €yive d1eBvig yvwoTn To 2010, 6Tav og authy
ouveBnoav aANenaAAnAeg auTokTovieg epyalopevay, nou kaAueenkav anod
Ta naykoopia SikTuad eVNPEPWONG WG andppold TNG EPYACIAKNG OKANPOTNTAG
Mou KuplapXel w¢ napaywylkd HovTédo otnv Foxconn. O auTOKTOViEG
agopouoav déka evvea epyaldpevouc Tng Foxconn, ol onoiol anoteholoav
£PYATIKO DUVAMIKO MOU AVAKE OTN VEQ YEVIA TWV ECWTEPIKAV HETAVATTMV
nou avalnTouv £pyacia o€ Blounxavika kévrpa. H nAIKiakr opada OAwv Twv
autoxeipwv NTav 17 £€w¢ 25 eTtv. H véa autn vyevid HETAvaoTov
epyalopevwv otn Kiva, éxel napel Tn ik opoloyia otn dibvry opoloyia. Ol
Xinshengdai Nongmingong, anoTelei Tn véa VYeviQ WETAKIVOUPEVWV
epyalopevwv anod TIC enapxiec Tng Kivag npo¢ Ta Blognxavika kévrpa. H
yevia Twv Nongmingong agopd oe véoug Kivél{oug nou Jouv O€ ENAPXIAKEG
noAeig TG Kivag kal nou dev €ival KAToxol KAMoIag e&eIBIA0UEVNG YVWOONG 1
KATOXO! TITAWY ONoudmv anod avwTePEC I avwTaTeg axoAég. O Nongmingong
gival yovol €EaIpeTIKG PTWYXWV OIKOYEVEIDY TNG ENApXIAc, yuvaikeg wg eni Tw
nAgioTov, 90% Tou guvohikoU NAnBuopol Twv Nongmingong, GMou ol Yoveig
TouG epyalovTal OE  OIKOYEVEIOKEC AYPOTIKEG EPYATIEC | OFE AUTOVOUEC
KTNVOTPOQPIKEG MOVADEC, WE MOVO OTOXO TnV Kadnuepiviy diaBiwon Tng
olkoyeveld¢ Toug. O1 Nongmingong, AOyw Tng XAWnAfG OIKOVOMIKNAG Kal
KOIVWVIKNG TOUG KaTaywyng Oev pnopolv va £Xouv nNpooBacn aTnv aveTatn
N avwTepn eknaideuon Tng Kivag, €€aitiag Tng Soung Tng eknaideuong, n
onoia NAAICIOVETAl O éva NAIOI0 AUGTNPAG KOIVWVIKNAG avanapaywync Tov
ANywv 1oxupwv. O1 véol Nongmingong ¢ eni To nAcioTov anopakpuvovTal
ano TIG OIKOYEVEIEC TOUG O€ NAIKia nepinou 15 eTwv, Pe aTdxo TNV avaldntnon
gpyaciag oe kanoia Piopnxavikn noAn TG Kivag yia Tnv  OIKOVOMIKN
€AAQPUVON TWV OIKOYEVEIQV TOUG, anaAAdooovTag Tnv ano Ta £08d Touc.

SUhQwva pE TOV KOIVwVIOANOYO Ho-Hung Fung (2009), o1 aypoTikig
KATaywync €pyaTeg veapnc nAikiag nou epyalovTal o€ KIVEQKEG Blopnxavieg
unod OUVONKEC akpaiag ekUeTAAeuonc and To idI0 TO €pyaciakd KaBeaTwG
NG Kivag, anotedoUv Tov oTuAoBATn TG KIVEQKNG olkovopiac. ZUpgwva
MaNioTa pe €peuva nou dnuogicuce n ZTATIOTIKA Emitponr Epyaciag Tng
Kivag (NBS), Tov MapTio Tou 2011, pe deiypa 7100 aTOPWV NPOEPXOUEVWV
ano 31 enapyiec, KaTedeIEE OTI 0 aApIBUOC TwV dlakIvoUPEVWY epyalOpevwv
anod Tnv enapyeia ayyife Touc 230 ekaToupUpIa, apiBPoc 2% WeyaAUTEPOG
anoé auTtdv TNG NPoNyoUHeVNG MOAIG Xpoviac, eve To 87% nTav yuvaikeg. Ol
nepIcooTEPOl and autoUg NTav VEol €wg 23 €TWV, MOU avTIMETOMIavV
OIKOVOMIKEC Kal KOIVWVIKEG SUOKOAIEG, NpoBAnaTa €kBacng Tou yauou Toug,
avaTpo®ng TV Naidi®v Toug N egpavidav Tnv embupia KaTAoKEUNG oIKiag o€
pia peydAn noAn kabwg kal évrovn avnouyia yia Tnv diapiwon oAOKANPNG
TNG OIKOYEVEIAG TOUG. H pEoN pnviaia apoifn Twv €pwTnOEVTWY RTAV HOVO
1.838 yiouav (US$ 267), AiyoTepo dnAadn and 1o piod kdaTog diapinong yia
€va artopo otnv idla noAn. O avwTépw MIoBOG nTav analaypévog anod
UMNEPWPIAKES AMOIBEC KAl KPATAOEIG yId TNV €PYAciaKr TOug ac@aAion. To
YEYOVOG auTO, ONWG avEPEPE N idIa EPEUVA, AMOUAKPUVE TOUG EPWTNOEVTEG
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anodé TNV &vacyoAnor TouG Me OMoudec, OpaocTnpidTNTEC avaywuxnc Kai
Kabnuepiva €£00a nou KAavouv alhol ouvopnAikol Touc. H épeuva eniong
£QEPE OTO QWG TNV PATAIWON TWV EPWTNOEVTWV YIa TNV KATOXN KATOIKIag
oTnv noAn Shenzhen, otnv onoia gpyalovral, €&aitiagc Tou uwnAol KOGTOUG
ayopdac. To kKOOTOC ayopdg olkeiag oTnv noAn avépxeral oTa 5.000 yioudv
ava TETPAYywVIKO HETPO, MOCO dUCAVAAOYO WG NPOG TO UWOG Twv MHIoBav
OTIG BIOUNXAVIEG TNG GUYKEKPILEVNG NEPIOXNG,

H eTaipia Foxconn €xel katnyopnBei NoAEC qopéc anod 1o 2010 ot diebveic
£PEUVEC YIa TIG GUVONKEG £pyaociac nou NaApexXel oToug epyalopevols TNG Kai
KUPI®G €Xel ENIKPIBEI yIa TNV QVTIMETOMION TWV YUVAIKQV Mou epyalovral
OTIG EYKATACTACEIG TNG. 'Eva OnUavTikd OTOIXEI0 MOU agopd OTo YEYOVOG
gival OTI ol NEPICOOTEPEC AUTOKTOVIEG NMOU OUVERNOAV OTIG EYKATACTACEIG TNG
apopoloav YUvaikeg. AEITOUpYWVTAG N €V AOYW £TAIpiA OTO KOIVWVIKO Kal
VOHIKO NAQiclo nou avagEpaye napandvw, Qaivetal va ekPeTalNeUeTal Tnv
€AQOTIKOTNTAG TOU Kal Tn MWn oan €vvoid Tou, Bétovrag €EavTAnTikoug
£pyaciakoUG Opoucg kal OIaUoPPWVOVTAGC Mid, KATd KOIVI) EPEUVNTIKNA
avagopd, anavepwnn opyavwaolakr KouAtolpa.

SUYKEKPIMEVA, o1 epyaldpevol €xouv To Olkaiopa Mia 1 dUo0 wpov
dlaAgigpaTog and Tnv €pyacia Toug , waTO0O0 Ol YUVAIKESG £X0UV JIKaAiwUa Tou
piooU Xpovou diaAsipypaTog. O1 epyalOyevol €ival avaykaopévol va popolv
OTIG EYKATAOTACEIG TNG £TAIPIAG OTOAEG EVQW Ol YUVAIKEG OQEiAouv va TIg
@opolV Kal kaTd Tn dIdpKeia TNG dIAUOVIG TOUG OTOUC KOITMVEC.

O1 ouvenkeg epyaciac oTnNV KUpiwg napaywyn Tng Foxconn, ¢aivovTal
akaTaANAEC yia Tn SUTIK opyavwaolakr KOUATOUpd. SXeBOV OAEC Ol Epyaaieg
nou npaypaTonoiolvTal OTO €pYOOTACIO YivovTal HE TO XEPI, XWPIC TN
dlapecohapnaon kanoiag pnxavng. O Weir (2012), ava@épel XapakTnpIoTIKa
OTI yia Tnv Kataokeuny evog I pad xpeialovral MnePInou MEVTE NUEPEC,
TPIOKOOIA NEVAVTA MEVTE XEPIA Kal Mepinou ekatdv oapdvra €va Pruara.
Kabe éva and Ta Bripata autd Tovilel OTI yiveTal XElponoinTa, o< Hia oeipd
€NavaAapBavopevmy KIVAOEWV Ot IHAVTEC MOU (EPVOUV WNPOCTA OTOV
€pyalOPEVO TO QVTIKEIMEVO Kal O idI0¢ NPOCBETEl TO KOWMATI TNG dikaiodoaiag
TOU, XWPIC kapia AGMn napépBacn. H napaywyr OTO £pyooTdcio eival
oIWNNAN Kal anayopeuovTal ol ou{NTNOEIC HETAEU TwV £pyalohevwv. To HOVO
nou akoUYETal €ival Hid POUMOTIKY (wVr MOU €NONTEVUEI TNV NAPAYWYIKN
d1adikacia kai 0 NXo¢ TWV AuETPNTWV enavaiappavopevwv Kiviioewv (Weir,
2012). Av onoloodnnoTe epyaldyevoc WIANoel o ahhov, noMw O oTav
napappiokeTal oTo XWPO EEWTEPIKOC €NIOKENTNG, TiIBETal UNO MapaTiPnon
Kal pnaivel o€ "uaupn Aiota" pe kivduvo anoiuong (Daisey & Glass, 2012).
SUppwva pe Tov  Bardoza (2010), noMoi epyalopevol avaykalovrar and
TOUG NPOIOTAEVOUG TOUG va £pydalovtal Ewg 13 ouveXOMEVEG HEPES yIa va
OAOKANPWOOUV HEYAAeg napayyehieg, akdpn kai av auto onuaivel ot Ba
npénel va KoldoUvTal yia 2 wpeg TNV nNUépa (Bardoza, 2010). ZUppwva pe
TovV i0I0 O€ QUTEG TIG BETEIC EMIAEyOVTal HOVO YUVAIKEC DIOTI €ival pIa EKTAKTN
gpyacia nou divel Tn SuvaToOTNTA VA EPYACTOUV NEPICTOTEPEG YUVAIKEG.

AuTO OUM@Wva e Tov OleuBuvovTa CUMPBOUNO TG €TaIpiac anoTeAsi To
MEYAAO MAEOVEKTNHA TNG 0PYavwolakng KouAToUpag Tng Foxconn. AuTO o
id10g To ovopddel "Foxconnian Culture". H dioiknan Tng Foxconn anayopeuel
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eniong oTIC epyalOPevVeC yuvaikeg va diaTnpolUv pakpia Jaihid n voxia, va
KivoUvTal apyd evrog Tng €Taipiac, va OIaKONTOUV TNV €pyacia Toug Xwpig
adeia and Tov NPOICTAPEVO TOug, Ta (PEPVOUV (PaynTo and To OniTl — yid
00gG dev SIAUEVOUV OTOUG KOITWVEG TNG €TaIpiag, va xaopouplouvTtal, va
KaBovTal 0To NATWHA Kal va HIAoUV ypr']yopa oTOovV npoioTapevo 1 duvarta
(Malone & Jones, 2010). Enlonq, YId TIG YUVAIKEG spya(ousvaq anayopeusTm
va z—:pya&ovml Baupéveg n va 6|0Tnpouv Bappsva vixia eve npénel va
anokpUNTouv To OTNBOC TOUG PE OTeVa poUxa, WOTE va pnv eunodilel Tnv
€UKoAia OTIC KIVAOEIG TOUC. Oa NpEnel va odolalouv ava@EPouV epyalOPEVEC
0 OUVEVTEUEEIC TOUC ME AVOPEC kal va OIAQPEPOUV EUPAVICIAKA HE TOUG
ouvadEpPOUG Toug avTpec. AuTo e€aa@alilel, cUP@wva Pe Tov SieubuvovTa
Tng Foxconn, TnVv I00TNTA GTOV €pyaciako XwPo akOWn kal av onuaivel ot
dev unapyouv "QUAa" evtdg TG epyaociac. STnv ouadia BERaia ol dlakPIoEIC
Mou U@iaTavTal ol YUVAiKeg €ival NOAAEG EvavTl TwV avopwv.

O1 yuvaikeg nou epyalovral otnv Foxconn avTiMeTwNICouv MOAEC (PUOIKEG
Kakouyiec. O1 epyaldueveg oTekovTal OpBIEC via NAvw anod dWOEKa WPEG TNV
NUEPQ, YEYOVOC MOU TOUG MPOKAAEl HeEYGAn KOMwon Kal owuaTtika
npoBAAUaTa, Kupiwg HUooKeAETIKNG @uUong (Dhuigg & Bardoza, 2012).
AVTIBETWG, o1 avdpeg epyalopevol ogeilouv va epyalovral kabigpévol. Ol
avopeg epyalopevol BewpolvTal NPOCTATEUOMEVOI TNG £TAIpiac €EaiTiac Tou
OTI KOIVWVIKA BgwpouvTal anuavTikn duvaun. 'Eva and Ta onuavrikoTepa
npoPAMATa MOU ava@EPouv YUvaikeG £pyalOPEVEG OTNV €Taipia ivar n
anooUvBean Twv apBpwoswv aTa Xépia Toug (Daisey & Glass, 2012). MoAAEC
£niong napanovoUlvTal yid auxevikoUg NOvoug Kal NUIKPavieg nou diapkolv
akOWN Kal yia PEPEG. ZnNUavTikd gival 0TI ol EnavalauBavopEeVeG KIVAOEIG NMou
ekTeENOUV o1 epyalOPEVEG OTNV NApaywyn npokaloUv aToug idieg alvdpouo
kaprigiou owArva (Glass, 2012a). O napandvw €eKQUAIOPOG O MOAAEC
NEPINTMOEIC €ival P avaoTPEWIPOG akOWN Kal enepuBaTika (Glass, 2012b).

XapakTnpIoTIKO YIa TIG AKPAIEG EPYACIAKEG CUVONKEG OTn Foxconn gival OTi ol
idlec eival BeOPIKA Kal VOMIKA KATOXUPWHEVEG TOOO Vid TO €EPYACIAKO
KaBeoTwC TNC Kivac 600 Kkal yia TNV E0WTEPIKA 0pYyavwaolakr] KOUATOUpa Tng
eTaipiac. O1 epyalOeveC YUVAIKEG unoypagouv aTn aUBacn pyaciag dpoug
nou nepIAapBavouv TIG €ERC Napaypapouc:

e Kdabe epyaldpevn yuvaika npooAapBaveral w¢ aveldikeutn epyartng,
MPOKEIPEVOU va €ival pTnvi yia Tnv gpyodoaia.

e H craipia €xel To OJIKaiwPa PETAKIVNONG XWPIC CUPQWvia TNg
epyalopevnc.

e H unépBaon Tou wpapiou HETAPPAlETAl WG "0IKEIOBEANG Npoopopa”,
£TOI WOTE va au&averal o anAnpwTog XpOvog TNG pyaciag.

e H apoiBn eivai 60 yioudv Tnv nuépa Wadi Pe Ta emdOPATa, TIC NPOOBETEG
aUOIBEG YIa VUXTEPIVI €pyacia, TIG apyieg nou opilel To KIVEQKO KpATOG
Kal Ta ekTOG £5pAC, €V N AvVTIOTOIXN yia Toug Avtpeg eival 130 yiouav.
>Tnv apoifn eniong nepidapBavovTal kal OAEG 01 KPATROEIG, EI0POPEG,
®Opol kAn. O1 epyaldpeveg nAnpwvovTal TNV TEAEUTAIa JEPa Tou Wrva.

e H etaipia éxel To dikaiwpa karayyeAiag Tng oupBaong, av napaPiacTei
€vag 6poc TNG N av n epyalOpevn AMNouciaosl XwpI¢ Adeld yia TPEIG
MEPEG, O€ dIAOTNHA EVOC ETOUC,.
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e AnayopeUeTal n ouvdIKAAIOTIKr dpdon 1 N CUMHETOXN O OPAJEG Mou
dOpaoTnpionoiouvTal  yia T Oiekdiknon  KAAUTEPWV  £Pyaciakmv
OUVBNK®V YIa TIG YUVAIKEC €iTe g€ KAABIKO €iTe og eupUTEPO NEDIO.

e e nepinTwon acBeveiag TnG epyalopevng, n €Taipeia dikaiouTal vd
eNEyEEl e yIaTpO TNG DIKNG TNG EMIAOYNC TNV aaBevn).

e H epyaldyevn avahapBavel EvavTi Tng €Taipiag TNV UNOXpEwan nioTng,
deopeleTal dnAadn va pn WIAG yia O,TI GUPBAIVEl OTO XMPO £pyaaciac Tou
oTav BpiokeTarl €€w ano auTnv.

e Ogeikel va Tnpei NIOTA Toug kavoveg nou Beanilel n Foxconn, akoun Kai
av avTikelvral o€ onoiadnnoTe 1dgohoyia TNG.

e AnayopeUeTal n oUvayn £pWTIKQV OXEOEWV WETAEU TwV gpyaldyevav. H
Jn TAPNON Tou Opou enicUpel APEDN anoAucn Kal TNG yuvaikag kadwg
BewpeiTal ouvnBwC unNsUBuvN YIa TO YEYOVOC.

e H khonn népav Tng noivikng diw&ng nou emicUpouv ol vopol TngG Kivag,
OIEUBETEITAI E0WTEPIKA WE TNV NAPEPBACN TWV NPOICTAMEVWY TUNHATWY
EVW Ot £KPUBWEC NepINT®OoEIC dUvaTal n epyaldoyevn va unakoUoeEl o€
EVTOAEG NoU BETel 0 KIVEQKOG OTPATOC.

H ouvlinapgn ohwv Twv napandvw napayovrwv O GuVOUAoHO KE TIC
ouvenkes diaBiwong, TNV EANEIYN VOMIKAG UMOOTAPIENG TWV YUVAIKQV YId
£pyaoiakd {NTHUATa Kai Ta KaTayeypappéva VENoTIoTIKA (palvOUEVA EvVavTiwV
TWV Yuvaik®wv odnyouv Ti¢ epyalOpeveg atn Foxconn o€ oplakod onueio. Ano
To 2010, £xouv KkaTaypaQei Oekasvvéa MEPIOTATIKA QUTOKTOVIQV, OTNV
nAIKIakn opada 17 £m¢ 28, ek Twv onoiwv Ta 15 agopoloav GE YUVAIKEG Nou
avnkav oTnv KoIVWVIKN-epyaciakn opdda Twv Nongmingong. ZUNpwva pe To
KiveQikd Kévtpo EAéyxou kal MpoAnwng Noonpatwy, To yevikd NooooTo Twv
auTokToviov atnv Kiva sival 22,23 ava 100.000 atopa, nooo nou kabioTaral
¢ £va ano Ta uPnAOTEPA OTOV KOOWO, ME TIC QUTOKTOVIEC TWV YUVAIKGQV Vd
ayyifouv To 75% yia Adyoug nou agopoUv dIaKPIOEIG KOIVWVIKEG 1 SIAKPICEIG
nou ouppBaivouv aTo Xwpo epyaaciac (AFP, 2011). H kiveQkn évawon Wuxikng
Yyeiag éxel Oei€el 0TI n auTokTovia €xel yivel o un 'apiBpdv va "doAopovoc”
Twv Kivélwv PeTall Twv nAIKiov 15 €wc 30 kal KUpIwE yia TIG YUVAIKEG nou
anoteAoUv pia aduvapn Kolvwvikr opada yia tnv Kiva kabwg uno-
€KNPOOWNOUVTAl 0 OAOUG TOUG TOHEIG TNG KOIVWVIKNG Kal €pyaciakng {wng .
Sxedov To 30% Twv Bavatwv nou onueiwdnkav To 2010 otnv Kiva
agpopoloav OTIG AUTOKTOVIEC Mou onuelwdnkav otn Foxconn yia AOyoug
€pyaoiakng €€avrinong e€Eaimiag Twv  akpainv  ouvlnkwv  epyaociac
(Shanshan, 2011).

"Foxconnian Culture" - ZrpaTioTik KouAToUpa Tng Foxconn

Supewva pe Tov Terry Gou (CEO), "évag nyETng npenel va £xel To Bappog va
gival SIkTATopag yia To koivd kaAd". Yno Tn dielBuvaon Tou n Foxconn Exel
e€ehixBei o pia Exwpiom ndAn péoa otnv noAn Tng Shenzhen, n onoia
(povTilel va napapével aveapTnTn kail va kabopiel n idia To nAaioio dpdong
™G ZUpPwva pe Tov Terry Gou (CEO), n eTaipia £xel WG NPWTAPXIKO GTOXO
TNV ENMRPNoN Twv £pyalopevwV TNG KE OMoIodNMOoTE WECO pnopel autd va
emTeuxBei, akoun kalr pe TNV enéuBaon Tou oTpatoU OMOU Kal OTav auTo
kpiBei anapaitnTo. O €AeyXoG yia TNV €Taipia €ival onuavTikOTEPOG and Tnv
eniBpapeuon. H eraipia oUpgwva pe Tov CEO Tng, @povTidel va pabaivel Ta
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navTa yia Toug epyaldPevoug TnG, akOun Kal av XpelaoTei va napapiacel Tnv
IDIOTIKOTNTA TOUG. KApepeg 0 OAeG TIC eykaTaoTdoelc Tng Foxconn
avaAapBavouv va Tou paptupolv OTI cupBaivel oTnv €Taipia, Onwg o idlog
Aéel og ouvévTeugn Tou oTo BBC. "OTav kdTi dev yivel onwg opidel n eTaipia ,
Ba npénel va unap&ouv KUPWOEIS", ava@ePEl XapakTnpioTika o Terry Gou Kal
ouveyiCel, "auTo yiveTal Kal yia TNV aocQdield Twv epyalOMEVWV ME
€UBpaucTn Yuxoouveeon". 'Eva akpaio napadelya Tou EAEYXOU MOU aokKei N
€Taipia, €ival To yeyovog OTI KANOEIC MOU MpaydaTtonoinoav OpIoHEVOI
epyalopevol 0TV aoTuvopia, péoa and TIC €yKATAoTAoesIC TG Foxconn,
npowdnénkav aueca oTa TNAEPWVIKA KEVTPA TNG ETAIPIAG, HEOW TOU TOMIKOU
aoTUVOUIKOU TRAKaTog (Glass, 2012).

H dioiknan Tng Foxconn £xel NpooAdBel navw anod 5.500 QUAAKEG yia Thv
TAPNON TNG AOQAAEIAC Kal EUPUBHIAC TWV €YKATAOTACEWV KAl TNV OWAAN
AeIToupyia TnG napaywyne. Baoikog oTdxog Twv QUAGKWV €ival n anotponn
TNG £10030U WN €E0UCIOSOTNHEVWY ATOPWY OTIC EYKATAOTACEIC TG ETAIpiac.
Eniong, €&w and kdBe KoITwva UNAPXEl PPOUpO; 24 WPEC TO 24wpo
(Bardoza, 2011). O1 gpyalduevol MpEnel va (ppoupouvTal akoun kai otav
Béhouv va @dve, va nave pia BOATA n akoun kal va Xpnoipomnoinoouy Tig
KOIVOXPNOTEG TOUAAETEC. KdaBe epyalopevog , avaloya PE TO TUAMA OTO
onoio epyaleTal, opeilel va QopaAgl Tn OTOAN MOU TOU MNApEXel N €Taipia He
v npdoAnwn Tou. O1 OTOAEC €ival dlaPopeTIKOU XpWUATOG avaAoya HE TO
TUAMA NApaywyng Tne raipiag kair avahoya pe 1o euAo (Green, 2012).

O1 €EwTePIKOI OUVEPYATEG TWV EYKATAOTACEWV Kal Ol £pyalOMEVEC MoU
dlavukTepeliouv  €KTOC auTwv, OQeEiAOUV KaTd Tnv €icodd Toug va
unoBalhovTal og auaTnPo CwWEATIKO £leyxo, va ydUvovTal av Toug InTnoei,
va xrtunoUv TIC KAPTEG TOUG Kal va da@nvouv Ta OAKTUANKG Toug
anotunwyparta os €idikolg avixveuTég (Daisey & Green, 2012). Kata tnv
€i0000 TOUC agnvouv KkdBe NPOCWNIKO TOUG QVTIKEINEVO, Ta KIivNTa
TNAEPWVA TOUC, POPNTEG CUCKEUEC avanapaymwyne HOUGTIKNG, KAWEPES, NoTa
N @aynTa, HETAANIKG avTIKEIPEVA, akOUn Kal Ta poUxa Toug NOAAEC (POpEC av
auTa Qépouv PeTalika pépn. O Green (2012) avagEpel XapakTnpIoTIKA OTI
To "Empire Foxconn" ivai d1aBonTo yia Tnv doknomn KaTanieoTIKWV HETPWY
ao@aleiag, KupiwGg OTIC yuvaikec epyalduevec. 3 apbpa Tou TO
£1dnosoypaikd npaktopeio BBC, avaQépel ouxva MEPINTOOEIC NAPAVOUNG
KPATNONG TV EPYalOPEVWY YUVAIK®V, KATAXpnon Tng efouciag Twv
NPOICTAMEVWV, Kal XPron OWHATIKNAG 1 AEKTIKAG Biag and Toug avwTEPW EVW
OUXVEG €ival ol KaTayyehieC yia oOeEoualikr] napevoxAnon YUvaikov
£pyalOPEVWV ano TOUG NPOICTAPEVOUG TOUG,

O1 yuyoMoyikég nmiEoeic and Tn dloiknan Npog epyalOPEVOUG €ival GUXVEG Kal
agopolv 0e OkAnpd pETpA napakoAouBnong kai  napafiaong Tng
IBIwTIKOTNTAG. O POBog dianpa&ng kAomng and Toug epyaldopevoug nicUpel
noiveg EuhodappoU, AekTIkNG Biag, diacuppol Kali anopovwong and Toug
afiwpatikolc ao@aleiac (Daisey & Green, 2012). O1 paprupie Twv
gpyalopevwv otn  Foxconn eival dnAWTIKEG TNG OPYAVWOIAKNG TNG
KOUATOUpac. Eival oxedov ndyia TakTiKh TnG €Taipiag va gubuvovTal yid Ta
AGBn Tng napaywyikng diadikaaiag r Tuxov KAOMEG  yuvaikeg epyalOUEeveG.
XapakTnpioTikO €ival To napadeiypa Hiag 25xpovng autdxelpd, TnG Sun
Sanyong, onou odnynénke oTnv auTokTovia eneidr Bewprbnke and Tov
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NPOICTANEVO TOU TUAKATOC Nou gpyaldTav wg Uneuduvn yia TNV anwieia 16
£EUNVOV KIVNTWV TNAEPOVWV TETAPTNG YeVIAC TNG eTaipiag Apple. H Sun
£6eoe Téppa otn {wr) TNG NNdWVTAg anod Tov 12° OpoPo TwV EYKATACTACEWY
™G Foxconn. H idla ONAWOE EMIKOIVWVOVTAG OTOV UMOAOYIOT) TNG HE
ouvadépPoug Kal piAouc TnG:

"To WOVO fou E KAVeEl va napauevew nouxn &evar orn Oev Ba
gkavaykaora avplo va anoloynbw yia kdti riou Oev dienpaéa, dev Ba
glual yw o "anodionounaios Tpdyog. AioBavouar rnoAu kaAutepa
Twpa... "

H eTaipia og avakoivwar| TNG OXETIKA JE TO CUKBAV dNAwOE :

"Karavoouue Tous Aoyous Tn¢ autokToviac, H autokTovia Tng Sun,
avekdprnta ano Tov Aoyo riou OiaripdxBnke, Exel kdroio Laduo
EMIPPOIIC OTNV ECWTEPIKT IGXEIPION TNG ETaIPIAq Lag. Mropel va pag
Bonbricer oTo  WEAOV va  QVTIUETWIOOUUE Opyavwoiakd —TIC
WUXOAOYIKEC TIECEIC MoU UPIOTavTal ol EPYalOUEveS, Aoyo Tou
@aopTou epyaoiac.”

‘Eva pnva apydTepa, oTig 6 Mdaiou 2010, n Lu Xin nndouoe and Tov 6° 6popo
TWV €ykaTaoTacswv TN Foxconn. H idia dnAwve og ypauua tne:

".. OEV EXW XpOvo va OKeQpTw. Ta xpruara Osv @Tavouyv va OTEAW
OTnV OIKOYEVEId pou. HpBa omnv eraipia yia 1a xprnuara. AAd
ouVEIdNTONOINOa 0TI OrNATAA® TNV idia Lou Tn {wij Kai To LEAMoOV tou
... 2TO ripwT0 0TdoI0 TS EVIAIKNG (Wi Lou rinpa Tov Ad8og dpouo....
Exw xalei,."

>e nponyoUpevo ypdupa TnG N Lu, €Aeye:

"Aoudevw kaBnuepiva 12 wpec kar napandvew. Av [payuarikd
pnopouoa, 8a rBeia va ypdpw LIoUOIKI) KAOE LEpa. Aev Exw xprniara
yia va ayopdow LIoUoiKo éonAiouo. Aev BeAw va danavijow xpriuara
yia evav nAeKTpoviko urnoAoyioTr. Asv unopw va Bpw ano 0w nou
glual Olokoypagikn eraipia. H veodaia nerd wnAd... eya ejuar 24
erwv. Ti unopw va dwow akoun, "

Anod TIC apxéc Mdiou n Lu, aUpgwva pe Tnv dioiknon Tng Foxconn, Biwve Tnv
KaTabAiyn. H idla eixe dnAwoel OToV NPOIOTAPEVO TNG OTI £viwbe va
aneileital n wn TNG MEoa and Tnv €EavTAnTika povoTovn epyacia Tne. H idia
ONAWVE OuXVA OTOUG OUVEPYATEC TNG OTI €ival KOUPACOMEVN CWHATIKA Kal
ouvaioBnpaTIKa kai 0Tl "avurnopovouoE va TEAEIWOEI TNV noivi Tng'".

Juvexitei n Lu-

".. 1a KaBrikovra eivai enavalaupavopeva kai eEavrAnTika povoTova.
Eadv kaveig AdBog uridpxer kivOuvog TiLwpias Kai arnoTporniacyou ano
TOUG OUVAdEAQPOUC. O EAEYXOC TNG NMoIOTNTAC EiVal QUOTNPOG. AV Viver
AdBoc Ta pnovoug Ba kortiouv kar 0 WIoB0¢ ou Ba ueiwbei, @opauar
™V Tiwpla. Makdpi va TeAsiwow Tnv novij pou..."
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370 Ovopa TnG dIaTHPNONG QuoTNPENG EUNIOTEUTIKOTNTAG YId TA AOYIOMIKGA
TWV OUCKEUQV nou avahapPavel n Foxconn va ouvapuohoynoel yia Tnv
Apple, Tn NOKIA kai Tn MOTOROLA, n eTaipia diatnpei €vav npayuariko
oTpaTd uneubuvwv acpaleiag. H uywnAou eminédou 24wpn €MITpNon Mou
aokei aToug pyalopevouc TnG n Foxconn, dikaloAoyeital ano TIG MIECEIC Nou
O&xeTal ano TIC Napandvw E£Taipiec, yia Tnv OIAQUAAEN TNG NVEUMATIKNG
IDI0KTNOIAC Kal TwV EUPECITEXVIOV Toug and meavr diappory mou 6a
opeINoTav 0t epyalduevolc TnG. "Mia miBavry diappony Ba pnopouce va
onuaivel anwAeid onuavtikwv £o0dwv", dnAwvel o CEO Tng etaipiac. To
YEYOVOC auTd £xel dnMIOUPYNOEl TV avdaykn auoTnpng €mITRpnong Kal
XPNong aneiAwv npog Toug epyalopevouc. O1 epyalopevol avaykalovral va
nepvouv and EovuUXIOTIKOUG EAEYXOUG NPIV Kal JETA TNV EPYACia TOUG, WOTE
va 31aoPalioTel N NBIKA akepaIOTNTA TNG £TAIPIAC eV NOAAEC N €TAIPIA EXEI
KaTnyopnOsi yia yuvaikoAoyIKoUG EAEYXOUG TWV YUVAIK®V £PYAlOMEVWV OTIC
£YKATACTACEIG TNG 1] AKOUN Kal YIa NPWKTIKOUG EAEYXOUG.

SNUavTikd OTO ONMEI0 QUTO KPIVETAI TO YEYOVOC OTI Ol €pyalOMEVEC TNG
Foxconn €ival avaykaoTikw¢ analayuéveg and Ta OIKAI®UATA GOKNONG
OUVSIKAAIOTIKQV NPAKTIKOV. H GUUHETOXN O GUVBIKAAIOTIKEG OpYAVADEIG N
OpYavwoelG Mou eival uneuBuveg yia Tn OIao(AANon TG 100TNTAG TwWV
YUVAIK@V €vavTl TwV avdpmv eMoUpEl TNV anoAucn Kal JAaAioTa pe dikaiwpa
and PEPOUC TNG €TAIPIAg U Xoprnynong Tng anolnuiwong, KaTi nou opileTal
0apwe Kal aTo Kive(ko dikalo. H Foxconn oTo onueio auto evappovileral
NANPWC YE TNV KIVEQKN vopoBeaoia nou anayopeUsl T 8pdAacn ) GUPHETOXN O
£pyaTika ouvdikaTa. 'Onwc kal n "Foxconnian Culture", €101 Kal n KIvedikn
KOUATOUpPQ €ival dopnuévn PE NpWTApXIKO OTOXO Tov MArPN Kata To duvaTtov
£heyxo Twv noNTwv-epyalopevwv. H Unapén pn eleyxopevov opddwv Ba
ATav enikivduvn Méavag yia To cUP@EPOV Nou opilel n eTaipia r) To KpAToc.
O1 nepiopiopgoi  kar  oTic U0  aMNAOOXeTI{OPEVEG  KOUATOUpPEC  €ival
anapaitTnTol Kal KaTa Kanolio Tpono eniBeBAnuEvol.

H ouppeToxn oTn Awn Twv ano®acswv Kabmg Kal N €nikovavia PE TNV
nyeoia dev enITpENETal yia TIG yuvaikeg. O anopaacsic BapUvouv Toug Aiyoug,
ol ornoiol kKaTéxouv Tn dnuOaCIa eVTOAR, Kal ival navra avrpes. O1 unoAoinol
OQEINOUV VO €KTEAEOOUV KATA TIC AMOPACEC TwV Aiywv. Autd ocuppBaivel
oUppwva pe Tov Hofstede kai T BGewpia GLOBE og koivwvieg Onou n
napadoon naifel onoudaldtepo poAo and oTidnnote npwTtondpo. Ol
KopQouKIaVvIKEG KOIVWVIEG OTIG onoieg avikel kal n Kiva xapaktnpifovral ano
KOUATOUPEC aPKETA KAEIOTEG Ot VEEG IDEEC KAl ME €EQIPETIKA XAMNAM
OUMETOXIKOTNTA, V@ 0 pOANOG TNC yuvaikac €ival EQIPETIKA XapnAOC kabwg
0 KOIVWVIKOG TNG POAOG avhkel OTNV OIKOYEVEld Kal oTn OiaTipnon Tou
voikokupioU. ®aiveTal nwg n Foxconn o€ autdv Tov Topéa emBeRalVel ToV
kavova nou B€T1el o Hofstede. EidikOTepa 00OV apopd Tov NApeUBaTIoUO
TnG Foxconn oTIG KaBnUEPIVEG £pyATIakEG appodIOTNTEG TwV UNAANAWY TNG,
H 101wTikdTNTA KATAoTPaTNYEiTal Ye OTOXO TV npdoPacn Tng dioiknong
omv andlutn yvawon. H Foxconn TiBetar oto naykdopio enixeipnoiakd
oKNVIkO WG &va NavonTikd 6nou o kabe pia epyalopevn pnopei NoAl eUkoAa
va evoxonoinBei yia AaBn, napalsiyeig N akopn kai yia npageig nou dev
dignpage. ZUPQwva paAioTa pe épeuva Twv Shi Xiumei kai Wang Jinying
(2012), n Kiva okopdpel otnv Globe oTIG UWNAOTEPEG TIPEG WG MPOG TNV
1I00TNTa TV U0 UAWV KaBWG Kal OTIG XaUNAOTEPEG OTOV NPOCAvATOAIGHO
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oTOovV avBpwno Kal Tov MpPooavatoAioNd oTo WENOvV, oToIxeEia nou
avadeikvUouv TNV HEIWMEVN TNG avTioTaon oTnv UIOBETNON €VOC APKETA
napadoaiakoU NpoTUnou BIaxXEIpIoNG TWV YUVAIKWV-EPYAlOHEVWY.

Zupnepdopara

'Onwg yiveTal gavepd and Ta napandve Ta NPOBANUATa Twv SIAKPIOEWV
AOYw @UAoU oTnv KIVEQKN ayopd €pyaociac €ival onuavTika kai apopouv os
BaBbUTepa KOIVGVIKA, OIKOVOUIKA, VOMIKA, MOANITIOTIKG Kal moAimikd aimia. H
KIVEQKN KOUATOUpA €v YEVEl €UVOEl TIG DIAKPIOEIG TV PUAWV OE OAEG TIG
KOIVWVIKEG E€KQAVOEIC BETOVTAG TO YUVAIKEID pOAO Ot xapnAa enineda
OoNMAavTIKOTNTAG YIA TNV KOIVWVIKT npoaywyr. O eAAEIYEIC Kal T KEVA OTO
VOMIKO olotnua Tng Kivag @aivetal va ouvnyopoUv oTnv €dpdiwon
NPOKATAANWEWY Kal SIAKPICEWY EVAVTI TWV YUVAIKWV OTO XWPO gpyaaciag. O
yuvaikeg uno-eknpoownouvTal Tooo oTnv eknaideucn Tng Kivag éoo kai aTnv
NANPWON CNUAVTIK®OV £pYaciakwv BE0EwV, Ve ugioTavtal diakpioelg TOOO
MICOOAOYIKNG (PUOEWG 000 Kal OTOIXEINSWV €PYACIAKWY JIKAIWUATWY Mou
TnpoUvTal auoTnpwg o€ dIEBVEG eninedo.

O avwTépw dlakpioslc €idape OTI OTIC NEPIOCOTEPEG TWV NEPINTWIEWV
EUVOOUV TOUG €PYODOTEG KAl €ival VOPIKA KATOXUPWHEVEG, OKIAYPAPWVTAG
TOV GUVTNPNTIOMO Mou MpeoBelel N KIVEQKN Kovwvia. Mapoho nou MoAAEG
(POPEC 10TOPIKA 01 KUBEPVAOEIC TIG Kivag npoonddnoav va Ealsiyouv Ye pia
nAnBwpa VvOUWV Kal CUPPBACEWV TIC OIQKPIOEIC KATA TWV YUVAIKQV OTNV
€pyaocia, ol NONTIOUIKEG MPOKATAANWEIG OTI O YUVAIKEG €ival KATWTEPEG
£vavtl Twv avdpwv kal AIYOTEPO EUPUEIC CUVEXIOQV va uQioTavTal Kal
ennpeadouv kata dpapaTiko TPOMo TNV €pyaaia Tng yuvaikag otnv Kiva.

‘Onw¢ €idaye kal oTnv nepinTwon TnG Hon- Hai Industry Ltd. Co. Foxconn, n
opyavwaolakry KOUAToUpa @aiveTalr va akohouBsi Tnv €Bvikr napadoaiakn,
PEPVOVTAC NOANEG ano TIC I0XUOUOEC JIAKPIOEIG KATA TWV YUVAIKQV Kal OThV
gpyaaia.

O1 yuvaikec oTnVv KIVEQKN Kolvwvia oTEpoUVTal NOAAWV JIKAIWUATWY Mou ol
avdpeg xaipouv eAeliBepng npdopaong (Shi Xiumei & Wang Jinying, 2011).
O1 yuvaikeg avTipeTwnifovTal PEIWTIKA w¢ npog Tnv npdofacr) Toug oTnv
ayopd €pyaciag, oTnv eknaidsucn, OTIC MICOOAOYIKEG amoAdaBec, oTnv
npoofaacn oTa KOIVWVIKA OIKTUa UNOOoTAPIENG KABWG Kal OTNV UYEIOVOUIKH
ao@ahion. O1 yuvaikec yia Tn Foxconn avTiMET®MIOVTAl WG UMNODEETTEPEC
€vavTl TWV avdpwv, HE anNOTEAEOPA va katahauBavouv TIG XAUnAOTEPEG
B€0eIc napaywync. XapakrtnpioTikd gival 0TI cUPPwva e €peuva Twv Green
& Daisey (2012), povo 10 5% Twv yuvaikwv nou epyalovral aTn Foxconn
KaTaAapBavouv  uwnAOTEPEG OIOIKNTIKEG O€0elc, evw o1  idleg  eival
Unoxpeweveg va anahhdooovtal and To dIKaiwpa unepwPIakng apoiBng kai
anolnuinong os nepinTwon anodAucng.

EuxapioTieg
©a nbeAa va euxapioTnow Bgpud Toug yoveic Hou, ZTuAlavd kal Mapia, ol
onoiol Me TNV apépioTn  epnigTooUvn  TOUug, He  odnyolv  oTnv

270



auTonpayudTwon kair aTnv diaxpovikny OMIAEuan Tou NnBoug Hou HE OTOXO
TNV THPNON TWV aKadnuaikwv OpKwv Hou &vavTi TNG KoIvawvidg.
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EDUCATOR’S ROLE IN FORMING LIFE AIMS FOR TEENAGERS WITH
SPECIAL NEEDS

Sandra Rone, Mara Vidnere
Riga Teacher Training and Educational Management
Academy of Latvia

Abstarct

The research aim is to compare adolescents with and without special needs
who are attempting to create meaning in their lives and to explore, on a
theoretical and practical level, the educator’s role in forming life aims for
teenagers with special needs. The research object is the work of teachers in
shifting adolescents with special needs towards a positive direction. The
research study is the concept of teenagers’ self-image and self-worth and
their life aims. In terms of the research methodology, a study was
undertaken of scientific literature and regulatory documents, as well as an
analysis of adolescents with special needs and their life aims, the teacher's
role in this process. Use was also made of the adolescents with and without
disabilities survey “Life Goals Sunlated Behaviour Survey" by D. K. Ingledew,
E. Ferguson, & D. Markland (2010). Test results were used, together with
the computer program Excel and interviews with psychologists who work
daily with adolescents with special needs. The research base was 143
adolescents from Bausk, a region with special needs, and 150 adolescents
without special needs. The main research questions were: a) Is there a
difference between adolescents with and without special needs in identifying
dimensions of life aims? b).What is the teacher's role in developing the
personality of teenagers with special needs? Materials used in the research
were: Interviews with adolescents with varying disabilities and their parents;
the creation of the students’ research program; social pedagogical research;
interviews with the rehabilitation center psychologists who work with
adolescents with disabilities and their families’ psychological problems.

Description of Adolescents with Special Needs in Latvia

According to statistics in December 2013 in Latvia there were 148,919
people with physical or mental disabilities, making 5.5% (between the age
10-18, making 2.1%) of the total population.

As a fundamental problem one can mention that in Latvia comprehensive
and complete records of such children are still not carried out. Besides, not
all of them are considered to be disabled, as there are children and young
people with disabilities, but sometimes it is not easy to establish a disability
or a disability is defined rather late. In a broader sense a disability is defined
as a difficulty to live in one’s environment, which is related to the individual's
social functioning. If a teenager with disabilities or special needs lives and
goes to school in the community, it is important to consider the importance
of this issue in relation to the policy of the community, as well as the social
worker's role in it.




Taking into consideration the principle of normalization in a broad sense for
an adolescent with special needs, the ways and conditions of everyday life
existing in the surrounding community should be readily available. They are
meant for the adolescents’ rehabilitation, adaptation and social integration,
including the concept of an “1"” or subjective ego and the development of life
aims. For the benefit of adolescents with disabilities the improvement and
implementation of the basic principles of social work should be attained.
People with disabilities are individuals who have objective requirements for
the realization of the specific needs that cause difficulties while functioning
in the society, and who also require additional medical and social assistance.
Living according to their abilities this part of the young generation can
become significant public value creators, not only consumers. Therefore,
Latvia, like any other country, should strive to do everything possible so that
these children and young people are able to fully participate in society. In
Latvia there is a sufficient regulatory basis for the protection of the rights of
the children and young people with special needs. But many of them do not
work or there is a discrepancy between them. To fully integrate the
adolescents with special needs into the society as a whole, their life aims
should be realized and their equal social and economic rights ensured. In
addition, compensatory and financial support should be provided.

So far there have been obstacles in the world's societies for these people to
realize their rights and freedoms and achieve access to social resources, as
well as insurmountable difficulties in the attainment of their full participation
in the life of the society. Social resources are factors which are provided to
an individual by the community, such as economic prosperity, social equity,
political freedom, cultural wealth and moral order (Sirgy, 2001).

In Latvia, taking into account differences in the political system, legislation,
socio-economic sphere, as well as the relatively small experience in the field
of children and young people, including teenagers with special needs in
personality development, the concept of 1" and the process of development
of life aims are especially ignored, as is social work and the social worker’s
role. This is evidenced by the fact that in very many schools, particularly in
the rural areas, there is no social pedagogue and no social worker in the
municipality who could work with children and their families.

In his work on the problems of defectology, L.S.Vigotski writes that the lack
of anybody’s part not only alters the human attitude to the world, but
primarily refers to the relationship with other people (Buroackui1, 1995).

Between the ages of 14-16 an adolescent intensively develops into an adult.
He or she obtains both the appearance and the facial features that remain
characteristic during their whole life and (more importantly) develops
distinctive personality traits, value orientation, aspirations and ideals (Rone
& Vidnere, 2014).

It should also be mentioned that compensation is an important component
in the process of development of the personality of a child or a youngster
with disabilities. Adler (1992) draws attention to the fact that because of the
deficiencies of organs whose functioning is hampered or impaired, people
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are frequently involved in battles or in conflicts with the world around them
in which they have to adapt. This fight is accompanied by an increased risk
of illnesses and death, but also the struggle conceals the possibility of
increased compensation (Adler, 1992; Shakespeare, 2006).

Organ in feriority is refunded by the central nervous system, improving the
function of this organ. The feeling of inferiority for people with disabilities
becomes a driving force in their mental development, thus converting the
defect to a particular ability, skills, or talents, as is often observed by the
teachers in their work with their students who are adolescents with special
needs.

Adolescents have their own specific interests and needs, which act as an
internal driving force, encouraging activity and forcing these adolescents to
look and find the necessary means to meet these needs. They are among
their peers, attempting to assert themselves and their personality or
individuality. In general we can say that for teenagers with special needs,
the “I"” concept, life aims and positive behavioural patterns are social and
personal processes that should be encouraged by the social worker, based
on the competences of adolescents with disabilities, their joint strengths and
peer respect for the equal value of all people, and equality.

Whilst organizing work with adolescents with special needs, an educator and
a social worker should take a holistic approach, which means that all of the
aspects of these adolescents’ lives should be taken into account. Not only
should the functional disorders be assessed, but also the adolescents’
abilities and social situation. Many institutions should collaborate and experts
from industries should cooperate and come to a mutual decision which has
these children’s interests at heart.

A conceptually new approach to this problem is inclusive education, in which
a social worker collaborates with a social pedagogue. Warwick University
professor Jeff Lindsay characterizes inclusive education as a process that
results in changes in both the educational institution and the surrounding
community. Each student is appreciated, no matter how severe the problem
he or she might have. Problems are adopted and worked with. This idea is
rooted in the belief that every child has the right to belong to the same
society. This could be considered as a new school of thought that would be
able to adopt such children, and the school team would be likely to work
with them, and with each individual. Thus, it leads to a practical
implementation of the ideals of the society for all (Baldwin & Carlisle, 2004).

Successful integration of these students in general education institutions
largely depends on the social worker, school teachers, and the social
pedagogue. Their task is not only to see these children’s defects, but also
those aspects and the ways that they are able to compensate for them. For
the social worker one of the tasks in each particular case is to see the
maximum compensation limit and, as far as possible, to guide children
towards it (Clandinin & Connelly, 2000).The social work basic unit consists of
a social worker, a social pedagogue, parents and an adolescent with special
needs.
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Results

In Bauska region there are 27,000 inhabitants. The Bauska region has 1
gymnasium, 3 secondary schools, 8 primary schools, 11 pre-school
educational institutions implementing educational programmes, including 5
of them with special education pre-school programmes, 1 boarding
secondary school and 1 special boarding school. In the School Year
2013/2014 there were 3,157 students in comprehensive school. In Bauska
region and the town'’s schools there are 143 children and young people with
special needs. The number of children with disabilities is 230.There is no
accurate information on how many of them study in mainstream schools, as
well as how many of them in these schools are teenagers with special
needs. According to statistical information data of the Ministry of Education
and Science of Latvia, in the School Year 2013/2014 in mainstream schools
there were 1,423 children with special needs. A detailed breakdown
according to diagnoses is not available.

To explore the case a survey with 143 adolescents aged 13-18 with
disabilities and 150 adolescents without special needs was carried out. They
were asked to conduct a survey. In the “Life Aims and Sunlated Behaviour
Survey”, the authors D. K. Ingledew, E. Ferguson, and D. Markland (2010)
focused on teenagers’ life aims, patterns of behaviour, appearances and
health, etc. An evaluation and comparison of adolescents with and without
disabilities covered the following areas: Appearance-related life aims,
Togetherness-related life aims, Relationship-related life aims, Development-
related life aims, Health-related life aims, Life aims for improvement of
appearance and disclosure, Motive of social adequacy, Motive for improving
well-being. In this survey there are five response categories ranging from 1
(strongly disagree) to 5 (completely agree). Test data processing was
performed using the computer program Excel.

Appearance-Related Life Aims

M teenagers without special needs

M teenagers with special needs

0 L T T T T 1
don’t don’t neither partly fully
agree at agreein agree agree agree
all some nor
ways disagree

Figure 1. Appearance-related life aims.
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Analyzing the results of the responses, onecan conclude that for 46%
adolescents with special needs, these life aims do not seem important, but
for 41% they seem to matter. It can be concluded that for adolescents with
special needs, like formost teenagers, appearance is an important aspect.
The responses are shown in figure 1.

Togetherness-Related Life Aims

Analyzing the results of the responses, onecan conclude that for adolescents
with special needs, the togetherness-relatedaims do not seem so important
(77%: 90%). This could be due to the adolescent's own life and a greater
tendency to receive from society than give something in return. The
responses are shown in figure 2.

M teenagers without special needs

B teenagers with special needs

O T T T T T T
don’t don’t neither partly fully
agree at agreein agree agree agree
all some nor
ways disagree

Figure 2. Togetherness-related life aims.
Relationship-Related Life Aims

Analyzing the results of the answers, we can conclude that when it comes to
the issue of close, intimate relationships, nearly half of the teenagers did not
want to answer, because at this age among the two groups of teenagers it is
not yet a priority. On the other hand, responses on the other issues reveal
that they definitely think that love and the meaning of general human
relations is of great importance. They clearly mention parents, other loved
ones, friends in general, and, of course, closer friends. 74% of adolescents
with special needs have such an opinion, as opposed to 84% of adolescents
without disabilities. Percentages of responses can be viewed in figure 3.
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B teenagers without special needs M teenagers with special needs

don’t don’t neither partly fully
agree at agreein agreenor agree agree
all some disagree
ways

Figure 3. Relationship-related life aims.
Development-Related Life Aims

Analyzing the results of the responses, we can conclude that development-
related life aims are more important for adolescents without disabilities, as
only 64% of adolescents with disabilities agree that these aims are
important for them. This could be due to the fact that disease hampers
development. The percentage responses can be viewed in figure 4.

B teenagers without special needs M teenagers with special needs

A
don’t don’t neither partly  fully agree
agree at agreein agreenor agree
all some disagree
ways

Figure 4. Development-related life aims.
Health-Related Life Aims
Analyzing the results of the responses, we can summarize that health-

related life aims are equally important to all surveyed teens; everyone thinks
that health is important. Percentage responses can be viewed in figure 5.
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B teenagers without special needs M teenagers with special needs

A
don’t don’t neither partly  fully agree

agree atall agreein agreenor  agree
some ways disagree

Figure 5. Health-related life aims.
Life Aims for Improvement of Appearance and Disclosure

Analyzing the results of the responses, it can be concluded that appearance
is more important for adolescents without disabilities (74%) than for
adolescents with special needs (55%). Percentage responses can be viewed
in figure 6.

don’t agree don’t agree neither  partly agree fully agree
atall in some agree nor
ways disagree

Figure 6. Life aims for improvement of appearance and disclosure
Motive of Social Adequacy

Analyzing the results of the replies, it can be concluded that the responses
of adolescents in relation to the protection from social pressures do not
differ significantly among adolescents with and without disabilities; the
majority of respondents (51%: 58%) agree (mostly partly agree) to avoid
people, who are looking for their errors, asking them by necessity to follow
the accepted norms in the society, etc. It can be concluded that 20-25% of
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adolescents did not respond at allto thesequestions. Percentage responses
can be viewed in figure 7.

M teenagers without special needs

M teenagers with special needs

40
30
20
10
0 T T T T !
don’tagree don’tagree neither partly agree fully agree
atall in some agree nor
ways disagree

Figure 7. Motive of social adequacy.

Motive for improving well-being

Analyzing the results of the responses, it can be concluded that the
responses of adolescents with regard to their well-being and its
improvement is no different for adolescents with and without disabilities.
The majority of respondents (87% in both groups) agree that well-being
associated with a good mood and health is an important aimin life.
Percentage responses can be seen in figure 8.

M teenagers without special needs M teenagers with special needs

0

don’t agree don’t agree neither partly agree fully agree
atall in some agree nor
ways disagree

Figure 8. Motive for improving well-being.

Conclusions

In summary, by looking at the survey responses “The aims of life and
patterns of behaviour" of the needs of the teenagers with and without
special needs, one can conclude that, overall, there are quite a few
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differences for adolescents with and without special needs concerning life
aims and dimensions of behavioural patterns.

Objectives such as appearance, togetherness, relationship, development,
health, improvement of appearance and disclosure, social adequacy,
improving well-being for the teenagers without special needs are not very
different from the responses of the teenagers with special needs.

Adolescence begins at the age of 13 and is considered to be one of the most
important periods in development of the individual. It is characterized by
such phenomena as: physiological changes in the body, maturation of the
mental processes, gender identity, changes in personality and behaviour,
internal motivation, reversal of social role, and as a result awareness of
one’s own “I”, and consequently establishment of self-esteem, development
of life aims and behavioural orientation.

Also, for adolescents with special needs it is important to form life aims, and
their capacity development related to certain behavioural patterns. This, in
turn, determines the adolescents with special needs’ integration into society,
including the creation of adequate life aims. Instead of the word disability
the term "special needs" has become more prevalent in society, which
emphasizes the appropriate support from the community, rather than its
functional limitations.

The special needs of these adolescents restrict their physical activities and
seriously challenge their psychosocial development, personality development
as a whole, and life aims. The government should provide children with
disabilities with the opportunity to get a general education and successfully
integrate into society, thus allowing them to reinforce their own life aims.

To sum up, the survey responses of the teenagers with and without special
needs on the "Life aims and behavioural patterns", one can conclude that,
overall, there are quite a few differences in responses for adolescents with
and without special needs for life aims and dimension identification of their
behavioural patterns. Objectives such as appearance, and partly
relationship, health, social relevance, gaining recognition, and protection
from social pressures are not very different for the teenagers with special
needs and the adolescents without disabilities.

References

Adler, P. S. (1992). Technology and the future of work. New York, NY:
Oxford University Press.

ANO Paraugnoteikumi par vienlidzigam iesp&jam cilvékiem ar invaliditati.
(1999). Riga: Invalidu un vinu draugu apvieniba Apeirons, 28 Ipp.

Baldwin, S., & Carlisle, J. (2004). Living with disability: The experiece of
parients and children. In A. Graham (Ed.), The Sociology of the Family.
London: Whurr Publishers Ltd.

Clandinin, D. J., & Connelly, F. M. (2000). 7eachers’ professional knowledge
landscapes. New York: Teachers College Press.

281



Delors Z. (1999). Macisands ir zelts: Zinojums no starptautiskas komisijas
par izglitibu 21. gadsimta, UNESCO. Riga, 255 Ipp.

Ingledew, D. K., Ferguson, E., & Markland, D. (2010). Motives and sun-
related behaviour. Journal of Health Psychology, 15, 8-20.

Oliver, M. (2004). Defining impairment and disability. In The sociology of
Health.

Rone, S., Vidnere, M. (2014). Economic crisis as the opportunity to examine
the readiness of school management innovations. Global Journal of
Interdisciplinary Social Sciences, X4), 17-22.

Shakespeare, T. (2006). Disability rights and wrongs. London and New York,
Routledge, 1-232.

Sirgy, M. J. (2001). Handbook of quality-of-life research: An ethical
marketing perspective. In Social Indicators Research Series (pp. 65-86).
Netherlands: Kluwer Academic Publishers (Vol. 8).

Varma, P. (Ed.) (1996). The inner life of children with special needs.
London: Whurr Publishers Ltd.

Warner, K. H. (2006). Meeting the needs of children with disabilities. New
York: Routledge.

Buroackwin, J1. C. (1995). [ipo6rembi  pegextonorm.  MockBa:
«[TpocBeLleHne», 469 c.

282



SECTION G:
SYMPOSIUM ON GENDER AND MEDIA






THE PROFILE OF THE WOMAN POLITICIAN IN THE MASS MEDIA OF
CYPRUS: A GENDER-BASED ANALYSIS

Mary Koutselini, Katerina Tsimpimpaki, Panayiota Charalambous,
Zena Alambriti
University of Cyprus

Abstract

This article aims to present the results of a research project for the profile of
women politicians on Cypriot television through a gender-based analysis. 60
shows from the election period January 2011 to May 2011 and 120
newscasts of six television stations of Cypriot television (ANT1, MEGA,
SIGMA, RIK1, PLUS, EXTRA) have been selected, coded, recorded and
analyzed according to the rubrics. Based on the results of the quantitative
and qualitative analysis of the shows and newscasts, a questionnaire was
created and used in semi-structured interviews. 21 politicians (11 women —
10 men) and 18 journalists (9 women — 9 men) participated in the
interviews. Regarding the results, the presence of women politicians in
shows is lower than the presence of men politicians. Also, discrimination in
the media between women and men politicians was noted, and it was
discovered as arising from the stereotypical perceptions of society for a
woman politician or from the different treatment of women and men
politicians by journalists but also by the non-active efforts of women
politicians to change the current situation. This article argues that the
manner of presentation of women and men politicians in the media raises
concerns. That is why this issue falls within the focus of the examination of
temporal social phenomena, such as gender inequality, especially in key
areas of economic and political participation and decision-making.

Keywords: woman politician, gender, stereotypes, mass media
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TO MPO®DIA TQN INYNAIKQN MOAITIKQN 2THN THAEOPAZH THZ
KYNPOY: MIA ANAAYZH ME BAZH TO ®YAO

Maipn Koutoe)Aivn, Katepiva Toipmipnakn, Navayiota
XapaAaunoug, Ziva AAapnpitn
MavemoTipio Kinpou

NepiAnyn

>TOXOC Tou dpBpou eival va NAPOUCIAOTOUV TA dAMOTEAEOUATA EVOG
€PEUVNTIKOU €PYOU YIa TO NPOGIA TWV YUVAIKWV NONITIKWV aTnNV TnAgdbpaon
TnG Kbnpou péow Tng avaluong nou €yive Pe Baon To GUAo. Ma Tov okono
autd, emAéynkav  Kal  avaAluBnkav  BACEl  OUYKEKPIMEVNG  KAEIdAC
napatnpnone, 60 evNUEPWTIKEC-EIDNOEOYPAPIKEG EKMOMMEC TNG NPOEKAOYIKIG
nepiodou Iavouapiou 2011 pexpr Maiou 2011 kar 120 deATia €idnoswv anod 6
kunplakoUG TnAeonTikoUg oTaBuolg (ANT1, MEFA, ZIMMA, PIK1, PLUS,
EXTRA). Me Bdon Ta anoTeAéopaTa Tng MOIOTIKNAG KAl MOCOTIKAC avaAuong
dnMIoUPYNBNKE TO EPWTNUATOAOYIO MOU XPNOILOMNOINBNKE O NUISOUNMEVEG
ouvevTeUEeic. To deiypa Twv ouvevTeU&ewv anoTédecav 21 noAmikoi, 11
yuvaikeg kar 10 avrpec kal 18 dnuocioypdgol, 9 yuvaikeg kal 9 avtpes. Ta
anoTeAéopaTa katadeikvUouv OTI N Napousia TWV YUVAIKOV NOMNTIKOV OTIG
EKMOMNEG €ival MIKPOTEPN OE OXECN WE TNV NAPOUCIA TWV AVTPWV NMOAITIKWY,
unapyel didkpion ota MME PeTa&l yuvaik@v kal avTp®v MONITIKOV Kal auTn
NPOEPXETAl and TIC OTEPEOTUNIKEG AVTIANWEIG TNG Kolvwviag yia Tn yuvaika
NOANITIKO, and Tn OIAMOPETIKN AVTIMETMMION TWV YUVAIKOV KAl avTpov
NONTIKDY and Toug OnuooIoypaPouc, aMd Kal and Tn udn  evepyd
npoonddeia Twv YUvaiKwv NONITIKOV yia aAkayr) Tng napoloag kaTaoTaong.
AuTO TO apBpo unooTnpifel OTI O TPOMOG MNAPOUCIACNG TWV YUVAIK®DV
NOANITIKWV, KaBw¢ kal o avrioTolxo¢ Twv avdpwv ota MME Ttng Kinpou
gyeipel npoBAnuaTiopous, yI' autd Kal To BEPa eVvTAoOETAl OTO ENIKEVTPO TNG
€E£TAONG OIAXPOVIKWV KOIVWVIKOV QAIVOHEVWY, ONWE autoU TNG aviooTnTag
METAED Twv OU0 QUAWV €BIKA Ot NEPIOXEC KAEIBIG TNG OIKOVOUIKAC Kal
NOAITIKAG CUMKETOXNG Kal AWNG anopAacswy.

Ne&eic-kAgidia: yuvaika noNITIkog, puAo, oTepedTUNA, MME

BiBAioypa@ikn Avackonnon

H 100TnTa Twv QUAwWV ival BepeNimdec dikaiwpa nou npoBAENETal anod Tn
ouvbnkn Tng AiooaBdvag kar  anoTeAei MONITIKY MPOTEPAIOTNTA  TNG
Eupwnaikng ‘Evwong (E.E.). To 2000 n Eupwnaikn ‘EvVwon €eVEKPIVE TN
oTpaTnyikn-nAaioio yia Iocdétnta Twv ®UAwv (EC, 2000), TO oOnoIO
EVOWUATWVE Tn dlAoTAcn Tou @GUAOU aANd Kal OUYKEKPIMEVEG EVEPYEIEG,
0IKOOOUWVTAG O NAAAIOTEPEG NMOAITIKEG Mou npowbolcav Tnv napoxr iowv
gukaipiwv. H 100TnTa Twv QUAWV anoTeAEl €KTOTE BACIKO WEPOG TwV
ENIPEPOUG KPATIKWV NPOTEPAIOTATWV Kal Dev aMOTEAEl AMOKAEIOTIKA €va
QEUIVIOTIKO {TNHa. H evowpdTwon Tng 8idoTaong Tou GUAOU O OAOUG TOUG
TOMEIC TNG KOIVWVIKNG {WNC, OTnV OIKOvVoWia, TNV €pyacia, Tnv MoNITIKN,
anoteAei Baoikd oTOXO TOOO TNG Eupwnaikng Evwong 600 kal Twv KpaTmv-
peAQV nou Tnv anapTicouv.
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META TNV OIKOVOUIKN Kpion Tou 2009, n CUPBOUAEUTIKN ENMITPONN YIa TIC I0EC
€UKaIpieC METAEU yuvaikwv Kal avOpwv €EEdWOE OIATAYHA OXETIKA HE TN
dlaoTaon NG 100TNTAG TwV GUAWV WG anavtnon oTn YEVIKOTEPN OIKOVOIKN
Kpion, oupnepIAaUBavovTag TNV evowpaTwon Tng d1IacTacng Tng 100TNTAg
Twv QUAWV OTa WYETPA yia TNV avakagyn kal otn otpatnyikn Tne E.E. yia 1o
2020 (Council of the European Union, 2009).

Mapd Tnv npoondbeia Tng E.E. yia napoxr| iowv gukaipiowv kal ata dUo (pUAq,
gvtouToIg oTnv ETnola 'EkBson Tng Eupwnaikng Enmmponng yia Tnv IodtnTa
Twv ®UANwv otnv E.E. yia To 2013 (EC, 2014) @aiveTal OTI oI dIAPOPES
METAEU TWV PUAWV €XOUV HEIWBE], aAG ouvexilouv va unApXoUV avIoOTNTEG
og 31APOopPoUC Topeic. To NoCOoTO anNaoXOANONG TWV YUVAIKWV EvavTl TWV
avTpwv gival HIKPOTEPO Kal NapalAnAa n aoifn) TwV yuvaikov ouveyilel va
gival XaunAoTepn anod auTnVv TWV avripwy, eve £pydalovtal NEPIOCOTEPO ME
KaBeoTWG PEPIKNG anaoXoAnong. AiyOTepeg mBavoTnNTEG yia va katahapouv
avoTepeG BE0eIG ouvexilouv va EXouv Ol YUvaikeG. ol onoieg WANoTa
g€akohouBolv va enwpidovral To PeYaAUTEPO WEPOC TNG WN AMEIBOMEVNC
£pYaciac oTO VOIKOKUPIO Kkal Tnv olkoyeveld. TEAog, oUpQwva HE Ta
anoTeAéopata TnG NpwTNG €peuvag o€ eninedo E.E. oxeTika pe Tn Bia kata
TWV YUVAIKQV, NMou npayparonoindnke anod Tov Opyaviopd OgueNindwv
Akaiwpdtov TG Eupwnaikng ‘Evwong (FRA) pia OTIC TPEIG YUVAIKEG £Xel
unoaTei owpatikn n/kar ae€oualikn Bia and Tnv nAikia Twv 15 eTwv.

H unode£oTepn BE0N TWV YUVAIKQV OTNV ayopd £pyaciag Kkal oTnv Kovwvia
VEVIKOTEPA, OPEIAETAI OTNV AVION KATAvoprn Tng £€ouaiac avaysoa oTta duo
@UANa kal ot éva Pacikd npokabopioud Twv POAWV, HECW TOU OMoiou
vopidonoloUvTal ol diagopeg diakpioeic. EdIkoTEpa, Ooov agopd TN
YUVAIKEId anacyoAnon av kal naparnpeital auénon Twv Yuvdaikov mnou
anaogyoAoUvTal, diamoTwWveTal NapdAnAa n anoudia Twv yuvaikov ano Td
KEVTPA ANYnNE ano@dcewy, o dIaxwpIoPOC TwV ENAyYEAUATWY a€ avOpIka Kal
YUVAIKEIQ, N HEIWUEVN NApoUsia TWV YUVAIKOV OTd KEVTPA ANWNg
ano@Aacewv Kal ol dIakPIoEIC aTNV ENAyYEAUATIKY KATAPTION.

‘Evag and Toug oTdXOUC TOU TOMEA TNG Mpowdnong TNG ionG CUMHETOXAG
YUVAIKQV Kal avdpmv oTn ANyn ano@acswv €ival N CUPHETOXN TWV YUVAIKQV
oTnV NOAITIKR, ONWG auTOG avapEPETal aTov XApTn Mopeiag yia Tnv 160TNTa
Twv QUAwV 2006 — 2010 Tng E.E. (Enirponn Twv Eupwnaikwv KoivotiTwy,
2006). AkOun &vag Topéag NpoTePAIOTNTAG Nou kabopileTal aTov XapTn €ivai
N €€aAeIPn TwV OTEPEOTUNWY TWV PUAWV OTNV KoIvwvia kal ota MME,

Avagopika pe Tnv Konpo, n ¢kBeon Tou 2007 (European Communities,
2008) Tnv katatdoosl avapeoa OTIC eNTA XWPEG MOU TO MOCOCTO TWV
YUVAIKWV BOUAEUTWV €ival HIKPOTEPO Tou 15%, €ved TO MOCOOTO OTOXOG
TéOnke and Tnv E.E. o10 30%. H Kunpiakr) Anyokpatia, oto EBvikd Zxedio
Apdong yia Tnv 100TNTA avdpwv Kdl YUVAIKWV, MPOTEIVEI WJETPA, ONWG N
KaBIEpwaon nooooTWoewv TouAdxiotov 30%, yia Tnv npowénon Tng
EKNPOCWNNONG TWV YUVAIKOV OTA KEVTPA ANWew anopdacewv (Kunpiakn
Anpokpartia, 2007).

3€ NAyKOOMIO €MIiNedo, Ol HEAETEC yia TNV MOAITIKF, TO QUAO Kai T SUVAMIKN
TV MME kaTadeikvuouv diapopég oTnv KaAuyn Twv MME pe Baon To QuAo,
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nou Oev nepiopiovTal POVO OTNn OEEIOTIKA YAWOOA I TIG OTEPEOTUMIKEG
aneIKovioelG, ala kal oTnv NogoTNTd, TNV NoIOTNTA Kal TNV dpvnTIKOTNTA
NG KaAuwng, diaBpwvovtag Tnv agionioTia Twv UNoYNRQIWY YUVAIK®OV Kal
evduvapwvovtag Ta Pabid pilwpéva Koivwvika otepedtuna (Carlin &
Winfrey, 2009; Ross & Sreberny, 2000). H noNiTiki kaAuwn anoé tTa MME
Teivel va nepIBwpIONOIEl TIC YyuvaikeG OTav dev NpooapuolovTal OTIC
napadooiakeG avOPIKEG VOPHEC TNG MOAITIKNAG CUMNEPIPOPAG, aMAa divel
unepPBONIK)  €PQACN O CUUNEPIPOPEG avTIBETEG e Ta napadooiakd
yuvaikeia atepeoTuna (Gidengil & Everitt, 2003). AuTr n napatnpnon Knopei
va e&nynBei pe Tnv évvola Tng diapecoAdapnaong guUAou, n onoia BacileTal
oTnv unoBeon OTI O TPOMOG WE TOV OMoio N MONTIK KaTaypageral,
kaBopileTal onuavTikd and Hia avdpikd NPocavatoMopévn nueprola
dIGTagn, n onoia divel MAEOVEKTNMA OTNV MOAITIKN WC OUCIACTIKA APOEVIKN
avalnitnon (Ross & Sreberny, 2000).

Me0odoAoyia
Zkonog kal ZToxo1 TnG ‘Epguvag

H £peuva nou napoucialetal €d® anoTeAEl MEPOG MIAG HEYAAUTEPNG £peuvac
xpnuatodotolpevng anod 1o Idpupa Mpowbnong ‘Epeuvag kai 1O
MavenioTipio Kunpou We TITAO «70 Mpo@id Twv yuvaikwy noMTik@v oTnv
TnAgopaon 1n¢ Kunpou: Mia avdAuvon pe Bdaon 1o @uAo», NOU OKOMO £Xel vd
nepiypayel 1o npo®iA Twv Kumpiov yuvalk®v MoNITIK@V, Onw¢ auTo
npoBaMeTal and Tnv kKunpiakr TnAedpaaon. O1 BAoIKEG OTOXOI TNG €PEUVAC
gival va diepeuvnoel o€ BABOG To NPOPIA TWV YUVAIKOV-NIONITIK®V ONw¢ auTo
napoucialetal péoa and Tnv TnAedpaon Tng KUnpou, va okiaypagpnoel To
NPOQPIA TWV YUVAIK®V-NMONTIKOV ONWC auTd napoucialeTal Yeoa and Tnv
TnAedpaon TnG KUnpou oc oxéon Me Tov avTioToIXo TPOMO MPOROANRG Twv
avopwv MONITIKOV Kal va avaAloel To Npo®ik Twv YUVAIKOV-MONITIKQV HE
NUIOOUNUEVEG OUVEVTEUEEIC HPE TOUC KOWMATIKOUC apxnyouc, Ociyua
BoUuAeUT®V (avOPMV Kal YUVAIKWV), IBIOKTHATEC — JIEUBUVTEC TwV NaykUnpinv
TNAEONTIKWV OTABPWVY Kal ONHoCIoypaPouc.

Ka@opiopog MAnBuopou kai Asiyparog TnG ‘Epeuvag

e NpwTO OTAdIO, N APXIK) MOCOTIKN KATAYPAPr AvTpWV Kal YUVAIKQV
NONITIKWV OTNPIXTNKE OTnNV avaluon 584 eknopynwv kar 329 JeATiwv
cidnoswv. 'Eneira, emAéxdnkav 60 eknopnéc kar 120 deAtia €dnocwv TNG
npogkAoyikng nepiddou Iavouapiou 2011 €wg Maiou 2011 and 6 naykunpioug
TnAeonTikoug oTabuoug (ANT1, META, ZIFTMA, PIK1, PLUS, EXTRA), Ta onoia
anotedolv TO deiypa TNG €peuvac kal yia Ta onoia €yivav ol UMOAOINEG
avahUoelG,

>e delTepo 0TAdIO, TOV NANBUCHO TNG €peuvag Kal TnG napoloag avaAuong
anotéheoav NONITIKOI eknPOOWNOl KOPUATWV Kal pdaxigol dnuocioypd@ol.
Suykekpigeva, To deiyda TnG Epeuvag anoTeAolv 21 moAimikoi, 11 yuvaikeg
kal 10 dvTpeg kar 18 dnuooioypagol €k Twv onoiwv 9 eival yuvaikeg kai 9
AVTPEG.
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Méoa ZuAAoynG AESOHEVRV
Exnounég xai dAtia e10oswv

Xpnoigonoindnke KAida napatnpnong w¢ epyaieio ouAoyng OedOUEVWV
ano TIG EKMOMMNEG Kal Ta DeATIA €10N0EwV.

H napatrpnon kai kataypagr a@opoude TIC aKOAOUBEG £€1 NTUxEC We Bdaon
To dpBpo Portraying Politics (Pantti, 2007): /) karaypaeri ¢ napouoias Twv
MOAITIK@V avOpwv Kal yuvaikwyv, fi) Karaypa@rj Tou TPOrnou LE ToV Or1oio 1
napouadia Twv noAImikwv (avopwv Kai yuvaikwv) diaywpileTar os Gguara nov
Bewpouvvrar ano ta MME nEpIOCOTEPO ONUAVTIKG Kal O€ Beuara 1a orioia
Bewpouvral ano Ta OUYKEKPDIUEVA LECA WC AIyOTEpO  onuavrikd, i)
Karaypa®rj Twv avapopwv rou yivovrai o€ dAa ouvaeri n un ouvaer
Beuara yia Toug GVOPES Kai TIC YUVAIKEC MOAITIKOUS, — Iv) KkaTaypapri Tou
TPOMOU WE Tov orolo o0 Adyoc Twv MME aloiwver i o1 To Adyo Twv
MOAITIK@V Twv dUO QUAWV, V) Karaypapri Twv apvinTiKwV/BETIKWV avapopwyv
ano apeupIoKOUEVOUG 1] TO LECO Kal Vi) Karaypa@ri Tn¢ roioTnTac
1000TNTAGC KAl MEPIEYOUEVOU TwV U AEKTIKWV  OUUNEPIPOPWY 110U
ENNPEACOUV TO UNvuua

Ma TNV KaTaypaen Twv EKNOUNWV Kal TwV JeATIWV €IdNCEwv oTnV KAEida,
dnuioupynBnkav dUo odnyoi kaTaxwpnong dedopévawy, avTiaToixa. Or odnyoi
£0lvav oageic odnyieg yia To TI Kal NG NPEMEl va KaTaypagei os Kabe
onueio-Topéa TG kAsidacg (apiBPog nAdvwy, BepaTikh evacxoAnon, dtoua,
OMIANTAG/TPIa, XPOvog opihiac, aMnAenidpaon npoownwv, €id0¢ opINag,
TOVOG PWVNG-UPOC, KIVIOEIC OWPATOC, EKPPATEIG MPOTWIIOU).

SuvevTeu&elg noAITIK@V Kal SnEooIoypaPwv

Ma Tnv eniteudn Twv OTOXWV TNG €peuvag BewpnBnke anapaitntn, g
TEXVIKN] OUAAOYNG TWV OeDOMEVWYV, N OUVEVTEUEN NUISOUNMEVNG HOPPNC
(Silverman, 2000).

H nuIdopnuéVn HopPr) CUVEVTEUENC NepINABAVE! EpWTNOEIC KAEIOTOU TUMNOU,
ONwC Kal n Oounuévn OUVEVTEUEN, aAAG, TauToxpova urnoBalovral Kal
aVOIXTEG EPWTNOEIG YIa NANPEOTEPN KaTavonon Tng anavrnong nou 868nke
ME TNV KAEIOTN €pwTNON. AnHioupynBnke €101, €vag odnyoG OUVEVTEUENG HE
dekaTpia KUpIa €pWTAUATA Kal EMINAEOV JIEUKPIVIOTIKEG EPWTNOEIC O KABE
epwTnUa. O1 dekaTpeic KUPIEC €PWTNOEIC apopoloav OTIC AnoOYelC TwV
NOANITIKWV Kal dnuocioypd@wv yid Tn YEVIKOTEPN MAPOUCIA TWV YUVAIK®OV
noAITikwv oTa MME.

Mpiv  Tnv  évapfn kaBe OuvévTeuEng  emionuavbnke ot KABe
ouvevTeu&laldpevo/n o okondg TNG €pyaAciag, eve UNNAPEE avagpopd Kal g€
OEUaTa  EPNIOTEUTIKOTNTAG. ZUYKeKpIPéva dlaBeBaiwbnkav  OTI OAEC ol
NANPOQOPIEG KAl TA OTOIXEIA NOU Ba CUYKEVTPWOVOVTAV KaTa Tnv dIApKEIa TNG
OUVEVTEUENG, Ba napepevav andppnTa Kal EYRICTEUTIKA, YE NARPn ogBacpo
oTov K®OIka nOIKAG kal deovToloyiac. ZnThénke eniong n ouveldnTn
OUVaIVEDT TWV OUVEVTEUEIAlOPEVWY YIA PHAyVNTOPWVNON TWV GUVEVTEUEEWY,
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oUTWG WOTE va anotunwdBolv Me akpifeld autd nou enpokeITo va
oulnTnBouv.

Kwdikonoinon kai AvaAuon Agdopévmv
Exnounécg kai OeAtria e10oswv
Xpnoiponoinenke WIKTH peBodoAoyia, NOGOTIKN KAl NOIOTIK).

H noooTikn kataypagr avdpmVv Kal YUVAIKOV MONTIKQV EYIVE HETA TNV
napakoAoUBnon oAwv Twv eknopnwv (584) kal Twv SeATiwv eidnoswv (329).
Kataywpnénkav oe nivakeg, ®OTE va @aivetal &kabapa n MNOCOTIKN
napoucia Twv dUO QUAWV. SUYKEKPIYEVA, KATAYPAPNKE O apIBUOC Twv
QUAWV YIia KABs €KNOWNN Kal 0T CUVEXEID Ol EKMOMNEG opadonoindnkav We
Baon To €idog Toug. Ma Ta dehTia €IdNOLwWV, KATAyPAPNKE O ApIBPOG Twv
dUo @UAwV yia kGO kavaNl kal KaBe unva.

5Tn Ouveéxela, £YIVE KaTaypagr Ke KAsida napatrpnong/kataypagng Twv 60
eKNOUN@V Kal Twv 120 SeATiwv €1dfnoewv. Méoa anod Tn HEAETN Twv KAEIBwV
nou dnuioupyndnkav vyia kaBs eknopnr kai kABe OeATio, evTonioTnKe TO
@UMNo, TO B€épa kal o XpOvoG OMINiAC Tou KABe opIANTR/Tpiac (avdiuon
MEPIEYOLIEVOU). Avapopika PE TOv XPOvVo, EVTONIOTNKE Kal KATaypapnke
noco Xpdvo piholos o kaBevag/kaBepid yia kaBs Bépa kal oUVOAIKG MOGO
Xpovo piloloe oe kaBe eknopnn kai OeATio. ‘Ocov agopd To Béua,
evTonioTnKav AEEEIC-KAEIDIA PETa and Ta AEYOPEVA TWV MOAITIKWV.

AkoloUBNoE N onuewTIKIT avdAuor, e OKond TNV €EETACN TWV KIVAOEWV
TOU OMMPATOC KAl TWV EKPPACEWV TOU MPOCKMNOU TWV YUVAIKOV MONTIKWV
Kal Tn oUYKPIOr TOUG PE QUTEG TWV avOp®V MOAITIKQV.

TeAog, eyive avaiuon Adyou (noloTikr avaluon) nou oToxeUel aTny €I BaBog
KaTavonon Tou AGyou, JEAETWVTAC TO £id0G OpIAiag, Tov TOVO opIAiag Kal To
Upog kal 6nwg unooTtnpifel o Fairclough (2003) oToxelel oTnv € BaBog
katavonon Tou Adyou, JIEPEUVMVTAG TN OIAKEIEVIKOTNTA Tou Adyou, TIC
£NEKTACEIC TOU AOYOU Kal TIG OXECEIG MOU UMOVOEI.

Suvevrevéeic noAiTik@v kar dnuooIoypapwv
Xpnoiponoindnke WIKTH YeBodohoyia, NOCOTIKA Kal MOIOTIK.

Me Bdon Ta anoTeAéopaTta TNG MOCOTIKNAG KAl MOIOTIKAG avaAuong Twv
EKMOMNWV Kal Twv JeATIWV €I0NOEWV, ONUIOUPYNONKE TO £PWTNHATOAOYIO
Mou XPNOIKONoINBNKE OTIG NUIBOUNKEVEG OUVEVTEUEEIG.

Ma Tnv avaluon TwV OUVevTeUEewv  Xpnoidonoinenke  avaiuon
NEPIEXOMEVOU, YIa va OIamoTWOeEl n ouxvoTNTA WE TNV onoia AvTpeg Kal
Yuvaikeg NoNITIKoi ouZnToUV yid CUYKEKPINEVA BEuaTa kai n avaiuan Adyou
Yia NpocdIopIoHO TWV AVTIANWEWY, OTACEWV Kal MENOIBNOEWY TWV avTpmV
Kal yuvaik@v MONITIK®V Kal Onpooioypd@wv yia To {ATnua Tng napouciag
TWV YUVaik®v NoAiImikwv ota MME kai va npoodiopioTei TO MPO®IA Twv
yuvaikwv noAimkwv. H Kpimikfp  Av@Auon AOyou €ival n  €peuvnTikn

291



MEBODOC nou xpnolgonolsital yia Tn digpelivnon Tng 1deohoyiag, dnAadn
OXI MOVO auT®V Mou AéyovTal O€ £va Keipevo, alAd Kal auTwV Mou £Xouv non
einwBei aMou kal BswpouvTal dedopéva (Fairclough, 2003). EmnpdoBeTa, n
avaluon Aoyou €€apTdTal and TIG NPOQPOPIKEG I yPANTEG EKPPACEIC MOU
MriopoUV va dnokaAUWouv KOIVWVIKEC TAUTOTNTEG WECA OTIC KOIVOVIKEC
dpaoTtnpidoTnTeC (Gee, 1999).

Mo OUYKEKPIKEVA, Q@OU KATAypa®nkav ol OUVEVTEUEEIC, aKoAoUBwWC
anopayvnTo@wvnBnkav. Na Tnv  avaiuon TWV  OUVEVTEUEEWV
XPNOIJONOINGNKE 1 OTPATNYIK TNG OUVEXOUC OUYKPIONG. SUYKEKPIYEVA,
KwJIKOMOINBNKav ol anopayvnToPwVnUEVEG OUVEVTEUEEIC TOOO E etic 600
Kal JE emic KwdIKOUG Kal yia TOUG Mo OnuavTikoug and autoUcg doBnkav
OpIOKOI Kal KPITAPIAa CUKNEPIANWNG/ANOKAEIoHOU.

AkoAoUBw¢ yia Toug okonoUg TNG avaAuong AOyou ol anopayvnTopwVnUEVEG
ouvevTeUEEI £Tuxav I0IKNG ene€epyaaiac, oUTWG WOTE va NPoadIiopioTouV Ol
OTACEIG Kal 1D0AOYieC TwV MOMTIKOV Kal dnuooioypdwv oTn PBdacn 6
KaTNyopI®V Mou MPOEKUYaV:

a. IeotnTa (opIouog)

B. Ton — Avion PETAXEIPION avTP®V KAl YUVAIKWV NOAITIK®V ata MME

y. AiTia XaunAoU NogoaTou yuvaikwv oTa MME kal aTnv NoAITIKr

0. Ogpatoloyia

€. AIGkpIon avTp®V — yuvaikwv ota MME

oT. TpoOnol avTIMET®MIONG MEIWUEVNG Napouaiag yuvaikov oTa MME kal oTnv
MONITIKT

>Tn ouvéxela a@oU £YIVE N KaTaypaprn Twv OeSOUEVWY CUPPWVA KE TIG MIO
navew Katnyopiec, Ta OedoEVA ETUXAV CUYKPITIKNG AvAAuong, oUTWG WOTE
va npokuyouv dedopéva yia TIC ENC OPAdEC:

a. Avtpec — F'uvaikec NOAITIKOI

B. AvTpeg — 'uvaikeg dnpoaioypdol

Y. AVTPEG NONITIKOI — AVTPEC dNOCIOYPAPO!

0. Nuvaikeg noAITIKoi — Muvaikeg dnUooioypagol

AnoTteAéopara
AvaAuon Eknopnav kai AsAtiov EIdnoenv
O1 eknopnéc kal Ta OeATia dnoswv £Tuxav dla@opwv avaAloswv yia va
NPoKUWOUV Ta MO KATW anoTeAéoUaTa. ApxIKA, £YIVE NOCOTIKN avaAuon Twv
OedopEVV, avaluon NEPIEXOUEVOU Kal ONUEIWTIKN avaAuon kai akoAoUBwg
gyive avaAuon Aoyou (NoloTikr avaiuaon).
MoooTikiA AvaAuon
IMapouoia Twv dUo PUAWV OTIC EKNOUNES Kal oTa JEATIA EIOJOEWV
M£oa and Tnv NoogoTIKr avaAuon TngG napouciag TwV YUvalkwv Kal avTpwy

NONITIKWV OTIG EKMOMNEC Kal Ta deATia €10noswy, diagavnke OTI Kal oTIG dUo
NEPINTWOEIG O AVTPEG UMEPEXOUV HE HEYAAN Slapopd, kabwg OTIG EKMOMMES
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napouoialetar éva nooooTd 82% vyia TOUuG avTpeg évavtli Tou 18% Twv
YUVAIKQV Kal oTa deATia €1dnoswv £va nocooTd 81% yia TOUG AVTPEG EvavTi
TOU 9% TWV YUVAIKGV.

ZuvoAIKn napoucia Twv 3Uo

PUA®V OTIG EKMNOUNEG ZUVOAIKﬂ rl(lpOUO'iCl

M Noocootd epnddaviong avipwyv

H Mocootd gudavio UVALKWV . , .
Ho nev M Moocootd mapouciag avipwyv

M [NocooTd MAPoUCiag YUVALKWV

9%

91%

Aidypaupa 1. NoooaTa Epgaviong Aidypaypa 2. NocooTd Epeaviong
Avtpav kail Fuvaikwv MoAITIkwv aTIg AvTpwv Kai Fuvaikev MoAITIkwv
Eknopneg oTa AeATia Eidrioewv

AvdAuon nepisxousvou
Xpovog

H apiBunTIKr UNO-EKNPOCMMNGCN TWV YUVAIKWV OTNV NASIovOTNTA TWV
EKMOUN®Y, OtV aMNOTEAEl TNV dMOKASIOTIKR aITia yid Tn XPOVIKr UMo-
eknpoownnaon Toug. O1 Avdpeg Teivouv va kaAUNTouv We TIG napepPAcelg
TOUG MEPICOOTEPO TNAEOMTIKO XPOVO aMO TIG YUVAIKEG aKOWN Kal oTav n
OUpPETOXN TWV dUO QUAWV €ival, and apiBunTIKn dnown, 100TIUN. H e&icou
ONMAVTIKI XPOVIKN UMO-EKNPOCMNNGCN TWV YUVAIKWV 0Ta OeATia €dnoswv
oQeINETAl KUPIWG O auTr akpIBwG TNV apIBUNTIKA TOUG UMNO-EKNPOCWNNGN.
O ouvoAIKOG yuvaikeiog XpOvoc ival npaypati noAU HIKpOTEPOG and Tov
avopIko.

Gsuaroloyia

O1 60 OuvOMKG TNAEONTIKEC EKMOMNEC Ta&ivoundnkav oec 15 BeguaTikeg
KATnyopiec, onwg €niong kai Ta 120 deATia €I0NoEWV.

O1 yuvaikeg, Aoindv, péoa anod Tic avaAUoEIG pAVNKE va UMo-eknpoownouvTal
OTIC MEPIOOOTEPEG OEUATIKEC KATNYOPIEC OTIC EKMNOUNEG kal oTa OeATia
€1dnoewv. ‘ONw¢ Qaivetal kai anod Ta Mo KATw diaypdupaTd, ol JeyaAUTePEG
anokAiogic avapeoa ota dUo GUAa eugavidovral aTIC KaTnyopiec Okovouia,
Eéwrepikii MoAimikii, Kunpiako kai ExkAoyikd. TIpOKEITal yia TIG KATNyopieg Nou
BewpeiTal Nwg aviikouv oTov okAnpd nuprva Tng noAimikng dpaong kai un’
QUTAV TNV ONTIKI KATEEOXNV «AVOPIKEG.

AVTIBETWG, OTIG KaTnyopieg /lgpifdldov, loAimiopog Muvaikeia ZnTripara ka
Kakonoinon Twv naidiwVv, ol YUVAIKEG (PaiveTal vd UNEPTEPOUV EVAVTI TWV
avTpwv. TNV KaTnyopia /uvaikeia Zntrigara evtaxbnkav BEUaTIKEG, Onwg n
UMO-EKNPOOWNNON TWV YUVAIKWV OTNV  MONTIK Kal 0g  JIAQopoug
opyaviopoUg, Ta oTepedTUNA NMOU OXETICOVTAl PE Ta GUAA KAl KUPIWG HE TIG
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YUVAIKEG, N MOpVeia Kal OWHPATEPNOPIA YUvaikwv, N WUXIKNA Uyeia kal o
OTIYHATIONOG TV OIAlEUYHEVWY YUVAIKGV.

Nocootd Epdaviong MoAttikwy ava Ospatikr Katnyopia otig Ekmounég

mMOZOZTA NYNAIKQN
m MNOZOZTA ANAPQN

>
=
i~
=
—
=
[}

=
=
=
S
=
>3
3
w
=

OIKONOMIA

EKTAIAEYZH
TMEPIBAAAON
TMOAITIZIMO

QTEPIKHMOAITIKH

E
=
=
=
w
=

AAAEZOEMATIKEZ
T'YNAIKEIA ZHTHMATA

=

Aidypaypa 3. NMoogooTd Epgaviong Molimkav ava Oepatikn Katnyopia oTig EKnopnég

Nocootd Epdaviong MoAttikwy ava Ospatikr Katnyopia ota AsAtia El6ioswv

W MOZOITATYNAIKQN
| MOZOITA ANAPQN

METANAZTEYH
OIKONOMIA
QTEPIHINOAITIKH
EKTTALEYEH
EPTASIAKA
ARAAGEMATA
MOATTIMO3
KAKOMOHEH /.,
FYNAIKEL& ZHTHMATA
MEPIBAAON

LTI

E

Aidypaupa 4. NocooTd Epgaviong Molimikav ava Gguatikry Katnyopia ota AegATia
Eidnoswv

ZnueiwTikn avaAuon

InUavTika anoTeAéopaTa €EfxOnoav kal PeTa and Tn onuelwTIK avaiuon,
onou €EETAOTNKAV Ol KIVAOEIG OWUATOG KAl Ol EKPPACEIG MPOCWMOU.
AvaQopiKa e TIG EKMOMNEG, €ival €PQAveg OTI O yuvaikeG ekppalovral
NEPIOCOTEPO KAVOVTAG KIVIOEIG ME TA XEPIA TOUG, KOUVWVTAG Td, AVOiyovTag
Ta, anapiBPVTac JE auTtd, aAAd kal QEPVOVTAg Ta aTo aTrog oTav BéAouv
va unepacniotolv Tov Adyo Touc. O1I AvOpeg MOMITIKOI, KaTd kUpio AdGyo,
apkoUVTal O€ KIVAOEIG 0TAUPMKATOG Kal avoiyHaTog Twv XEPIWV, O avTiBeon
ME TIG yuvaikeG NOANITIKOUG Mou @aiveTal OTI  XPNOIMOMOIOUV €vTovn
KIVNoloAOyia TwV XEPIWV, KUPiwG yia va unooTnpi&ouv kai va Owoouv
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£Upaacn oTa Asyouevd Touc. Ekeivo Mou kAvouv POvo ol avdpeg BEAovTag va
Oei€ouv €iTe TN OUCAPEDKEIA TOUG YIa KATI I va dWOoUV £UPAacn o€ KATI ival
n dnuioupyia ypoBIag pe Ta dAKTUAG, KATI TO OMOIO 01 YUVAIKEG MOAITIKOI dev
KAVOUV.

'‘Ogov apopd OTIG EKPPACEIC NPOCWINOU OTIC EKMNOMMNEG, NAPATNPERONKE OTI
NEPIOTOTEPO GUXVA 01 GvOPEG NMOAITIKOI QvUWWVouV Ta ppudia Toug BEAoOVTAC
va dwoouv E£Ppacn oTov AOYO TOUG O€ avTiBeon ME TIC YUVAIKEG, nou
npoBaivouv OTn OUYKeKPIPEVN Kivnon AiyoTepo ouxvd. AuTh n dianioTwon
£PXETAI Va NpooTedei otV nNponyoUpevn dianioTwon, cUUPWVA e TNV onoia
0l AVOPEG YEVIKOTEPA KAVOUV MEPICTOTEPEG KIVIOEIG NAPA Ol YUVAIKEG,

KaTa Tn onueiwTikr) avaluon, £yIVE Kal avaAuaon TV KIVIOEWY TOU O®PATOG
TwV NONITIK®YV oTa OeATia €idnoswy. MNapatnpriode Kal £3w, ONWE Kal OTIC
EKMOMNEC, OTI O AvOPEC TEIVOUV va KAVOUV MNIO £VTOVEG KIVIOEIC OE APKETA
dehTia eidnoswv (17) napd ol yuvaikes. Kupiwg avoiyouv Ta xépia Toug oTav
B€AouV va dwaouv EUPAon aTa Aeyopeva Touc. O1 yuvaikeg, OJmG, Kouvouv
NEPIOTOTEPO TO KEPAAI KUPIWG yia eniBeBaiwTikoUs okonoUc, aAAa Kal neidn
Teivouv va SiaBalouv and TIC ONMEIMOEIC MOU €XOUV WMPOOTA TOUC, OF
avTiBeon Pe TOUC AVTPEG, NMOU TO KAVOUV OE MIKPOTEPN ouxvoTnTd. TEAOC,
napd To OTI Ol AVTPEC (PAIVETAl VA KAVOUV O£ WEYAAN OUXVOTNTA EVTOVEC
KIVIOEIC, Of MEPIMOU  aVTIOTOIXN OUXVOTNTA TEiVOUV va £XOouv Mo
OUYKPATNUEVEC KIVIOEIC and OTI Ol YUVAIKEC.

'Ooov apopd OTIG eKPPACEIC NPOCMNOU OTd OeATia €IBNOEWY, Ol YUVAIKEC
avaonKmVoUVv MEPICCOTEPO and Toug avdpeg Ta (pudia Toug PE okomnd va
eniBefainoouy kal va dwoouv €ueacn ota Aoylia Touc. MapdAAnAa, ol
YUVaiKeG XapoyeAoUV NePICOOTEPO AMO TOUG AVOPEC, V@ TEAOC TEIVOUV va
YOUPAWVOUV Ta PATIA TOUG Kal NAAI yia va dwoouv EUPAan O KATI NMOU AEVE.

MoloTikn AvaAuon
AvdAuon Aoyou

Méoa and Tnv avaluon AOYOU TwV EKMNOWMMV NPOEKUWAV Td M0 KATW
Oedopéva.

O AOYOC TV QVTPWV Kal TWV YUVAIK®V MNONITIKWV KATA YEVIKR odoAoyia sival
£UBUC Kal CUVEXNC, VW KANOIEC POPEC XapaKTNPIZETAl WC ANoonacuaTIKOC,
KUpiwg €keivog Twv yuvaikwv. O AOyog Twv avtpov Oev €ival TOOO
dounuévog 600 Twv yuvaikwv. AuTO npokunTel and TO yeyovog OTI
enavaiapBavouv nNoANd and Ta Aoyia Toug Kal Teivouv va TornoBeTouvTal
YEVIKA kal adpioTa.

AvTiBeTa, 0 AOYOC TWV YUVAIK®V €ival OOWNMEVOC, HME MIO CAPEIC Kal
OUYKEKPIUEVEG aAVAPOPEG €V XAPAKTNPIZETAI Kal €VEPYNTIKOG, KaBwg
XpnoidonoloUvTal MEICTIKA  ENIXEIPAKATA, anTa napadeiypata anod Tnv
KaBnuePIVOTNTA Kai IAOUV O€ NPwTO NPOGCWNO NANBUVTIKOU.

O1 avTpec yia va otnpigouv Tov AOYO TOUG Kal va Yivouv Mio NEIOTIKOI,
enikaAouvTal Aoyia kal nPAgeiG NONITIKWY NpooWNwWV <«...kdrnote o [dAog
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UInoupyos eEWTEPIKWV EMIOKEPTNKE Tov EAAnva oudloyo Tou kai &iric...»
(eknopnn 17, nAavo 5), oTaTioTika dedopéva kal nopiogata epeuvmy. Ol
yuvaikeg and Tnv aln enikaholvral o peyaho BaBuod Tnv enayyeAdaTikn
TOUG €UnEIpia Kal MPOoWNIKA BIONATA «...EywW WG MOAITIKI] MpoioTauevn Tou
Tunuarog Kovwvikwv Ao@alioewy...», (eknodnr 25,MAavo 9), «.eyw
OUULIETEX® OTO SUKPoUAIo MMadeiac» (eknounn 17, nAavo 6).

AvaAUovTag Tov TOVO Kal TO UMOG OMINIAG TwV avrpov Kal YUVAIKGOV
NOANITIKWV Napatnpendnke apxika OTI Ol AVTPEC MOAITIKOI Xpnoidonoiolv
nepIooOTEPO and TIC YUVAIKEG MOAITIKOUC ToV KavoviaTikd Aoyo. O1 yuvaikeg
YEVIKOTEPA XPNOILONOIOUV €vav Mo ouvaiodnuaTikd AOYo «...Jouus o€ wia
NUIKaTeYouevn narpida yia 36 xpovia. Auto EXEl EMICKIAOEI Ta MdvTa...»
(eknopnn 33, nAavo 7), «avnouyia pou yia To UEAMov autou Tou Tornou»
(eknopnn) 22, nAavo 4).

Eniong, To UQoCg Twv avdpwv MONTIKQV €ival IBIAITEPA EVTOVO, OTOPPWOES,
€MBETIKO Kal avTaywvioTikd Kabwg Teivouv va MIAoUV PE  MEPIOON
BeBaioTnTa, dveon kai adiaAAagia, evew ol yuvaikeg gival Mo JIAANAKTIKEG
Kal Mo WYUXPAILEG «...0r10I0¢ ival oTnv noMITIKI) LINOPEl va KAvel Kal Karolo
AdBoc, avBpwriol €lUaoTe. Av Kavw KATI yia To Orloio MPENEl va anoAoynbw
Ba exw TV TOAUN va anoloynBw...» (exnounn 42, nhavo 9).

Katahfyovtag, diapdavnke MEoa and TIC avaAUOEIC OTI Ol YUVAIKEG
gnikahoUvTal og peyalo Babuo To UAO TOUG yia va Kepdioouv Tnv €uvold
TWV OUVOMIANT@V TOUG Kal Tou KOIVOU «...7) yuvaika e Tnv euaiodnoia kai
TV QVBEKTIKOTINTA 10U EXEI AOyw XapakTrpd, LIMOpPEl va eival NEPICoOTEPO
arnoTEAEaUATIKI Kal va EXEI QUETOTNTA OTO VA LETAOWOE! auTd nou BeAel va
el kai va rpd&er Tautoxpova Kar Epyo..» (eknodnr 21, nAdvo 5).
MapaMnAa, OpwC PE TNV avagopd oTo QUAO TOug npoadiopilouv TIG
Olakpioel nou  yivovrtal WETAEU YyUVAIKWV KAl avTpwV  MOAITIKQV
avanapayovrac JE auTov Tov TPOMO (PUAETIKA OTEPEOTUNA MOU APOPOUV TIG
YUVAIKEC OTNV MONITIK Kal YEVIKOTEPA OTNV Kolvwvikr (o «Aywvag
OuokoAoc, apeva Asoviwv, a&ifel Tov KOrMo, E[UAOTE YUVAIKES, O YUVAIKEG
ornv Kunpo Oev Exouv TV i0ia B£on LE TOUGC AVTPEG, EITE Elval EITE OeV Eival
aueoa noAimikonoinueva aropa. ExXouls va dlavuoouue LEydAo dpouo. Eivar
ndpa noAu OUOKOAOG o ayavac yia TIC YUVAIKEC va [IEICOUE TNV
avOPOKPATOULIEVI) KOIVWVIA LIA¢ OTI LITOPOULE...» (eknopni 33, NAavo 4).

AvaAuon ZuvevTeUEEWV
AVAAUOT) NEPIEXOUEVOU TWV OUVEVTEUEEWV TWV MOAITIK@WV
Méoa and TIG OUVEVTEUEEIG MPOEKUWav Ol M0 KATW KATnyopieg nou

npoodiopilouv TIC AMOWEIG TWV aVTPWV KAl TWV YUVAIKWV MONTIKOV Kal
ONHOoIoYPAPWV Kal TN GUXVOTNTA MOU AUTEC epgavicovTal.
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KaTtnyopieg Avrpeg  ZuxvornTta Tuvdaikeg ZuxvornTa
IooTnTa o€ 26,29, v 22,252821 IV
OE0IKO 318,520 9

eningdo

AnairoUvTai 23,210, \ 22,24,25,21 VII
akopa 211,212, 1,213,219,
NoAAEG 216 21

npoonaeeieg

yia Thv

KAaOoAIkn

g@apyoyr

Emkparnon 36,59 II 35,58,511,5 IV
oTEPEOTUNWV 17

fuahivn 29 I 21,24, VI
opopn oTOV 35,211,313,
TOHEA TG 321

epyaoiag

"Ynapén 53,515 I 0
100TNTAG

Mivakag 1. Yragpén Iootnrag Twv @uAwv ornv Kunpo

luvaikeg kal AvTpeg MONITIKOI CUMQPWVOUV OTI UNApXel 100TNTA WOVO OF
BeopIkO €ninedo kal OTI akOua anairolvTal NPoonddeleC yia KaBoMikr
epappoyny TnG. O yuvaikeg MoAImikoi unmooTnpifouv OTI N ENIKPATNON
oTePeOTUNWY OTNV Kolvwvia eunodifouv Tnv npocBacn Tng yuvaikag oTnv
NOAITIKN, KOIVWVIKN Kal OIKOVOUIKN {Wr, €v® HOVO OUO AvTpeG MOAITIKOI
OUPQWVOUV PE auTnh TNV anown. 'Evag avrpag eve €€ YUVAIKEG MOAITIKOI
avagépouv TNV aviooTnTa OTOV €pyaciakd Topéd. Auo avtpec and To
oUvoAo Twv ouvevTeuglalopevwv moTevouv OTI UnNdpxel 100TNTA OTNV

Kunpo.
Kartnyopigg Avrpec  Tuyxvornrta luvaikec ZuyxvoTnTa
Mapoxn icwv 36,510,> IV 31, v
EUKAIPIOV yia 12,318 22,213,217
dpaoTnpionoinon
0t OAOUG TOUG
TOHEIG ™G
KOIVOViag
'Ioca dikaiwpara- 33,5155 V 22,214, v
ion peTaxeipion 7, 212, 317,321

218
'Ion 216 I 213, 14 II
EKNPOOCKNNON
IooéTnTa omv 39, 11 51, 317, 1II
gpyaoia 212,518 521

Mivakag 2. Opiopog Iootnrag

'To0G apIBpOG avTpmv Kal yuvaikwv NONITIKWY opifouv Tnv 100TNTA WG TV
napoxrn iocwv eukaipiwv yia dpacTnpionoinon o€ OAOUG TOUG TOWEIG TNG
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Kolvawviag. Mévre AvTpeg Kal TEOOEPIC yuvaikeg Bewpolv 100TNTA Ta ioa
JIKaI®PATA Kal TNV ion HeTaxeipion Twv QUAwV. AUO YUVAIKEG Kal &€vac
AvTpac ava@EpovTal OE ion €KNPOOWNNGCN. AVTPEG KAl YUVAIKEG avapEPOUV
Tnv 100TNTa OTNV €pyaacia.

Katnyopiec  Avrpec Tuxvornrta luvaikeg  ZuyxvoTnTa

AIyoTEpPEG 26,27,29, 1IX 21,24,28,2 VIII
YUVAiKeG 210,212,> 11,214,217
oTnv 15,216,21 ,
NoAITIKA 8, 220 319,521
TakTikn Tov 39,516,351 III 21,24,35,2 VI
MME 8 8,514,517
PoAog TWV 36,12,318 III 24,25,214, VI
KOHHATOV 317,519,532

1
AvTiAnwn 33,56,57, IX 35,511,514 VI
™g 39,510, ,517,519,3
KoIVoViag 512,513,5 21,

yia Toug 18,220
pPOAOUG TWV
duo PUAWV

Mivakag 3. Afma XaunAou lMooooaTou Eugpavions Twv fuvaikwv loAimikwv ora
MME

O1 GvTpeg Kal yuvaikeg NoAITIKoi (paiveral va emonpaivouv wg NpwTo aiTio TN
MEIWPEVN Mapoudia TWV YUVAIKWV OTNV MOMITIKF, a@ou ol AvTPeg MONITIKOI
UMEPEXOUV apiBuNTIKG Twv yuvaikwv. 'EE yuvaikeg kal Tpeic AvTpeg
unoaTnpifouv OTI yI' auTO €UBUVETAI N TAKTIKA NOU akoAouBoUv Ta KOUpaTa.
AvTioToIXn ouxvOTNTA aVTPWV Kal yuvaikwv enippinTel eubuvn ota MME.
MepIoaOTEPO 01 AVTPeG MOAITIKOI Kal ANiyOTEPO O yuvaikeg MIGTEUOUV OTI N
vooTponia TNG Kovwviag Kal Ta oTepedTuna QUAoU nou kaAligpyouvTal
anoTeAoUV NAPAYOVTEC HEIWPEVNG EPPAavIoNG Toug ata MME.

Katnyopieg AVTpEG Zuxvornta luvaikeg ZuxvoTnTa

ITtepeoTUMIK) 39, 310 II 21,22,24,25, VII
avtiAnyn TNG 313,519,521
KOIVOViag

AvTiAnwn yia VI $4,55,58,514 VII
Tnv guaiodnTn 23,36,39, ,217,219,221

nAeupa TnG 210,315,

yuvaikag 218

TakTikfl TV 59,516 II 54,58,519,52 v
MME 1

ZT1don $10,515, 111 35,519 II
KOHHATOV

Mivakag 4. Aimia XaunAou lMocooTou Eugavions [uvaikav oe Eknouneg rnou
lpayuarevovrar Gsuara Oiovouias, [ToATikrig
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EQTa yuvaikeg NoNITIKOI avapEPOUV NEPIOTOTEPO TNV GTEPEOTUNIKI AVTIANYN
nou €xel e€nikpaThoel OTI Ta B€Yata nou a@opoUv TNV OIKOYEVEId, TNV
KoIVwvia Kal TNV Uyeia avrikouv OTO yuvaikeio QUAo, evw duo AVTPEC TO
moTeloUV auTo. AVTPEG Kal YUVAIKEG PaiVETAl VA GUUP®VOUV OTI N avTiAnyn
nou undpxel yUpw and Tnv €uaiodntn NAEUpa TG yuvaikag xel kabopioel
TNV emidoyn TnG BepatoAoyiac. AINAAOIEG YUVAIKEC MOMNITIKOI O£ OXEOn Me
TOUG GVTpeC unooTnpifouv OTI Ta idla Ta Kavalia eMIAEyouv GVTPEG yia va
oxohialouv Ta enikaipa B€uaTa NOAITIKAG Kal oIkovopiag. Auo AvTpeg kai duo
yuvaikeg Bswpouv unelBuva Ta KOUKATaA yia Tnv niioyn Tng BgpaTtoloyiac.

Katnyopieg AVTpEG JuxvoTtnta Tuvaikeg ZuxvoTnTa
"Ynap&n 37,59,510, v 31,32,54, XI
diakpicewv 516,520 55,58,211,

213,214,21

7,519,521
Mn unapén \ 0
diakpicewv 53,56,212,

315,518

Mivakag 5. Arakpioeis Twv ®uAwv ora MME

O1 yuvaikeg noMITikoi 0To oUVOAG TOUG unoaoTnpifouv OTI UNApxel diAkpIon
Kdl O£ QuTd CUMQWVOUV Kal ol HIgoi AvTpeg noAimikoi. Evw, ol undAoinol
avagépouyv 0TI Bev £xouv napatnpnoel diakpioeig ota MME.

KaTtnyopieg Avrpeg Zuyxvornta luvdaikeg ZuxvoTnTa
Ynotipnon 37 I 31,54,55,58, VII
TOV YUVAIKOV 317,519,521
NOAITIKOV OTa

MME

AnokAhion Twv 310,316 I 31,52,54,55, IX
YUVAIK®V anod 311,513,514,

TIG MOMITIKEG >19,
oulnTtnosig 321

Mn dikain 216,520 I 38,511,3133 IV
KATAavour Tou 17

Xpovou

NpooBAnTik  >7,59,51 III 34,5558,311 V
ouUHNEPIPOPA 6 ,219

avTpwv

A1a@OopETIKA 26,29,57, \ 21,24,55,28, VI
OUUNEPIPOPaA 316, 217,321
dnuooioypa® 218

ou

Mivakag 6. £idon Adiakpioewv twv ®uAwv ota MME

®aiveral 0TI unapxel Yeyahn andkAion oTIG anOYeIg TwV OUVEVTEUEIAlOPEVWV
ooov agopd Ta €idn JIAKPIONG TwWV Yuvaikwv MOANTIkwv ota MME. E@Td
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YuvaikeG NoAITikoi ekppalouv Tnv dnown OTI unoTigoUvTal ota MME evw
MOVO évac avTpac oUPPwVEl Jadi Toug. Evvéa yuvaikeg NoNITIkoi, avTiBeTa e
duo AvTpec, MIOTEUOUV OTI Ol YUVAIKEG NOANITIKOI anokAeiovrar and TIg
NoNITIKEG aulnTroEIC. AvTioToIXn €ival Kal n ouxvoTnTa 0CovV agopd Tn un
6iKa|r] KATavopr Tou Xpovou. MepioaoTepE yuvaiKaq NOAITIKOI avagpEpouv
oTl avnuaTmeouv v NPooBANTIKN ouunspupopa TWV avrpmv NONITIK@V. Z€
napopolo Babuo (aiveTal va CUPPWVOUV AvTPES Kal yuvaleq NoAITIKOI OTI Ol
dnuoaIoypagol cupdnepIPEPOVTal SIAPOPETIKA OTIC YUVAIKEG MOMTIKOUG.

Katnyopieg Avrpeg  Zuxvornta luvaikeg  ZuxvoTnTa
MoAiTika 37 I 28,213,219 III
KOppara
AAAayn 29,2102 V 21,24,25> V
KOUATOUpaG kan  12,515,5 8,213
vooTponiag 18
MeTappulpiosr 53,57 II 34,5538, VII
G TNG NoAITeiag 13,214,517
519

Exnaidsuon 54,58,517 1III
TOV NOAITOV
MME 56,53,51 V 35,54,58,5 VII

6,518,32 11,514,519

0 221
Kivqronoinon 36,5951 IV 31,52,55,5 VII
TWV YUVAIKOV 5,220 8,213,514,

217

Ano Toug idloug 0 54,514 II
TOUG AavTpeg
noAITIKOUG

Nivakac 7. Tponor Avriuerwmniong Meiwuevne Mapouoiac Muvaikawv lMoAimikwv
ora MME

Tpeig yuvaikeG MoAITikoi kal €vag davrpag niotevouv OTI Ta kOpWaTta 6a
OUMBAAOUV OTNV QVTIMETWMION TNG MEIWHEVNG NAPOUCIAc TWV YUVAIK®V OTd
MME. AVTPEG Kal YUVAIKEC NOAITIKOI CUPPWVOUV WETAEU Toug OTI nNpénel va
aMa&el n koUATOUPA Kal n vooTponia Twv NMOAITwV, ®OTE va eEaAeIpBouV Ta
oTepedTUNA NMOU €NIKPATOUV avdapesa otov NANBuopd yia Tov poAO TNG
yuvaikac. Movo ol yuvaikeg Bewpolv TNV eknaideucn TwV NONTOV w¢ TPONO
QVTIHETOMNIONG TNG HEIWPEVNG napouadiac Toug oTa MME. E@Ta yuvaikeg
noAiTikoi Tovifouv OTI NpENel TO KPATOG va NPoRei o€ PETAPPUBKICEIG Kal va
oTnpiel Pe kaTAMnAeg unodopég Tn yuvaika, evw HOVO OUO AVTPEG
OuMPEpIfovTal auThv TNV anoyn. 2 nNapopolo Babpd AvTpeg kal yuvaikeg
noAITikoi ava@épouv OTI €ival kaBopioTIKOG 0 pdAo¢ Twv MME yia va
avTigeTONoTel To {ATNMA. EQTA yuvaikeg MOMITIKOI Kal TEOOEPIC AVTPEG
MOAITIKOI MIOTEUOUV OTI e TNV KIVATOMOINON TWV YUvaIkov 6a nepIopioTei TO
npopAnKa. Auo yuvaikeg noAiTikoi Bewpolv OTI ol idIol O AVTPEG NONITIKOI
MropoUv va BonBrjoouv yia va HETPIAoTEl To NpoBAnua, amown nou dev
Bpiokel CUNPWVO kavéva NOAITIKO.
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Zuxvorn Tuvaikeg ZuxvoTnTa

T4

KaTtnyopieg AvTpeg

21,24,525,214, VI
217,221

Y100€Tnon
avTpiKeOV
XOPAKTNPIOTIK
v

26,29 II

(o] yuvaikeg 36,516, III
oulnTouv og 39

nio ANIoug

TOVOUG

24,25, II

Mivakag 8. Anowerc yia Tov Tporno Suunepipopds Twv [UVaIKwV OTIC
EKIIouneg

'E& vyuvaikeg avagépouv OTI o yuvaikeC MONITIKOI UIOBETOUV avTpiKa
XAPAKTNPIOTIKA OTIC TNAEONTIKEC OUINTACEIC KAl OE QUTO CUH(PWVOUV dUo
avTpeg. Tpeig avTpeg kal duo yuvaikeg MONITIKOI ekppalouv Tnv anoywn OTI ol
yuvaikeg ounTolv € Mo ANIoUG TOVOUG,.

AvdAuOT) NEPIEXOUEVOU OUVEVTEUEEWV DIHOOIOYPAPDV

KaTtnyopieg

AVTPEC

ZuyxvoTnTa

Fuvaikeg ZuxvoTnTa

Avunap&ia
100TNTAG

34,56,511

III

31,39, v
512,514,518

"'Ynap&n
100TNTAG

23

I

28 I

IooTnTa ot

OEoUIKO

35,512,514,5 v
17

€ninedo

AnairoUvTai 510,515,% 111 0
akOpa noAAég 16

npoonaeeieg

yia ™mv

KaBoAIkn

gpappoyn

EnikpaTnon 313 I 32,59,512 III

OTEPEOTUNWV

FudaAivn
opo@i
TOoHEQ
epyaoiag

36,357,516 III 312, 517 I
oTov

™me

Mivakag 9. Yrapén Iootnrag twv ®uAwv ornv Kurpo

MévTe yuvaikeg Kal TPEIG avTpeg dnyoaioypdol nioTelouv OTI oTnv Kunpo
Oev unapxel 100TNTa Twv QUAWvV. ‘Evag davrpag kar pia  yuvdika
dOnuooioypagog Bewpolv 0TI oTnv Kunpo undpyel 100TNTA TwvV QUAWV.
TEooepig yuvaikeg unooTnpifouv OTI undapxel 100TNTa o€ Beopikd eninedo,
anoyn nou dev Tn  polpaletal kavevag OnpooIoypdPog. Tpeig AvTpeg
dnpooioypa®ol avagépouv OTI anairouvTal akdpa NoAAEG nNpoondbeies yia
KaBoAikr| epappoyn TnG 100TNTAc. AfAWoN nou dev avagEpel kapia yuvaika.
Tpeig yuvaikeG kal €vag avrpag Onuooioypd®og avagepovralr otny
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€MIKPATNON OTEPEOTUNWVY MouU €UNOdilel TNV UNApEn 100TNTAG TWV QUAWV
oTtnv Kunpo. TpeIg avTpeg kal dUO yuvaikeg dnpoaioypd@ol oxoAialouv Tnv
aviodTnTa OTOV XWPO TNG £pyaaiag.

KaTtnyopieg 'AVTpEG Juyxvornta Tluvaikec  ZuyxvoTnra
Napoxny iocwv 54,56,510, v ¥1,518 Il
EUKAIPIOV yia 316

dpaoTnpionoin

on oz OMloug
TOoug TOHEIG
TNG KoIvVaviag

"Toa 53,510,351 v 52,55,58,% Y
dikaiopara- 1,513 9,517

ion

HeTayeipion -—

ioeg

UNOXPERTEIG

"Ton 37,516 II 312,514 1I
€£KNPOOC®NNON-
ion npdécBaon

IooTnTa otnv 37,515 II 514,518 II
gpyaoia

Mivakag 10. Opropoc IoornTac

T£00EpIC AVTPEG Kal OUO Yuvaikeg dnuoaioypd®ol opifouv w¢ 100TNTA TNV
napoxn iocwv eukaipiv yia dpacTnpionoinon O OAOUG TOUC TOUEIC TNG
KoIvwviag. & napopolo BabBuo (paiveral GvTpeg Kal yuvaikeg dnpoacioypagol
va unooTtnpilouv OTI I00TNTA €ival Ta ioa dikalwPaTa, n ion YeTaxeipion Kai
ol i0gC unoxpewWaosIC. AVTPEC Kal YuvaikeG Onuoaioypd®ol cuppwvoly OTI
100TNTA onyaivel ion EKNPOCWNNCN Kal I00TNTA OTNV £pyaaia.

KaTtnyopieg AVTpEG Zuyxvornta Tluvaikeg  ZuyxvoTnTa

NiyoTEpEG 23,24,26,27 IX >1,28,29,2 \
YUVaiKeG ,210,211,21 14,217

oTnv 3,215,216

MOAITIKN

TakTikn Tov 34,513 II 29,214,218 III
MME

PoAog TWV 36,310,313 III 21,22,39,2 Vv
KOHHATOV 12,214

AvTiAngn 24,513,216 III 21,322,352 VI
™me 9,214,518

KoIvVoVviag

Mivakag 11. A/ma XaunAou lMoooorou Eugpavions twv Tuvaikwv [ToAmikayv
ora MME
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‘OhNol oI AvTpeg dnuoCIoypagol BwpolV WG NMPWTO aiTI0 TOV HEIWHEVO
apiBPo TWV YUVAIK@WV OTNV NOAITIKA. Anown nou HolpdlovTal NEVTE YUVAIKEG
dnuoaioypagol. TpeIG yuvaikeg kal duo avTpeg dnpocioypa@ol unooTnpifouv
OTI N TAKTIKN Nou akoAouBouv Ta MME ennpedlel Tnv NPoBoAr TV YUVAIK®V
oTa MME. [Mévre yuvaikeG Kkal TPEIC AvTpeg Onuooioypdpol Bewpouv
UneUBuva Ta KOPMATA YIa TN HEIMPEVN NAPOUCIA TWV YUVAIKWV MOANITIKOV
oTta MME. 'EEl yuvaikeg kal TPeIG AvTpeg dnHoaioypagol avapepouv wg aiTia
TIG AVTIAYEIG NOU €MNIkpAToUV OTNV KoIVavid.

KaTtnyopieg Avrpeg Zuxvotnta  Tuvaikeg ZuxvoTnTa

ITepeoTUMIKR 27,211, v 21,322,328, VII
avrisngn TG 213,31 39,312,31,
KoIvwviag 5 318
AvriAngn yia 10,51 III 31,58,59, Vv
Tnv euaiodnTn 1,313 314,518
nAeupa TNG
yuvaikag
Emdoyl TWV 33,56,% VII 214 I
15iov 7,210,

11,515,

216
ITaon 36,57,% Il 32,512,514 11
KOUUATWV 10

MNivakag 12. Aimia XaunAou lMocoorou Eugavions FNuvaik@v os EKMoneS rnou
lpayuarevovrar Ocuara Oikovouiag, MoMTIKi¢

KaTtnyopieg AvTpEG Zuyxvornta Tluvaikeg  ZuyxvoTnTa

NoAiTika 310,313, in 32, 55, 39, N
KOppara 315 317
ANayn 313 I 32, Vv
AvTIAYERV 35,57,58,%
NG KoIveviag 18
Kivntonoinon  36,57,51 VIII 31,58,59 Il
TV yuvaikov 0,511,531

3,515,51

6
Eknaideuon 0 35,517 II
TV NOAITOV
MME 216 I 21,325,212 111
MeTappubpioe 0 35,58,517 I
Ic NOAITEIaG

Mivakag 13. T7pdmor Avriuetwmons Meiwpevng  llapovoiac uvaikwv
lMoAimikwv ora MME

EQTa anod T evvéa yuvaikeg OnUooIoypdaol Bewpolv OTI N OTEPEOTUMIKN
avriAnwn TNG KoIVwviag yia Toug pOAouG Twv Ouo QUAWV ennpealel Tnv
EUPAVION TWV YUVAIKWV OE EKMOMMEG NOU NpaypaTelovTal BEPATA OIKOVOUIag
Kal MONITIKAG. € auTO OUPPWVOUV TECOEPIG and TOUG evvEd AVTPEG. MevTe
YUVAIKEG Kal TPEIG AVTPEC dNUOCIOYPAPOl UIOBETOUV TIC aVTIANWEIG yia TNV
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€uqiodnTn nAeupd TG yuvaikag. O1I MEPIOOOTEPOI AVTPEG dNHOCIOYPAQOI
avaQépouv OTI ol IDIEC 01 YUVAIKEG EMIAEYOUV va NV dacxohouvtal PE Ta
BépaTa Tng oikovopiag kal TG NOAITIKAG, VK HIA YUVAIKa CUPQWVEI PE auTo.
>Tov idlo BaBud avTpeg kal yuvaikeg dnpooioypdPol enippinTouv gubuvn aTa
KOMMATa yia TNV emAoyn BepaToloyiag Twv YUVAIK®V MOAITIKWV.

TE0OEPIG YUVAIKEG KAl TPEIG AVTPEG dNHOCIOYPAPOl MIGTEUOUV OTI O aAAayEC
OTNV TAKTIKN TWV KOYUATWV Pnopolv va GUUBAAOUV OTNV avTIMETOMION TOU
nTnuatog. Mévre yuvaikeg dnuooioypdgol unooTnpilouv OTI npénsl va
aMa&ouv o1 avTIANYEIG TNG KOIVWVIAC Yia Toug pOAOUC TwV dUo PUAWVY Kal HE
auTrn TNV anoyn CUMQWVE €vac dnuocioypa®oc. EQTa and Toug evvéa
AvTpeC  dNuOCIOYPAPOUG Bewpolv TNV  KIVATOMOINGN TWV  YUVAIKQV
anapaitnTn, &ve HONC TPEIC YUVAIKEC TO ava@EPOUV auTo. AUO YUVAIKEG
dOnHooIoypagol ava@EéPovTal OTNV €KNAIDEUON TwV MONTMV EV® KAVEVAG
avtpag dev Tnv avagépel. TPEI YUVaikeg Kal €vag avtpag dnpoaioypagog
moTelouv OTI Ol WeTappuBpicelc ota MME pnopoUv va Bonérioouv otnv
al&non TNG Napouciac TwV YUVAIKWV MOANITIKDY O auTd. TPEIG YUVAIKEG
dnAwvouv OTI ol PETappuBpioeIG TNG NoAiITeiag nou Ba divouv NEPIOOOTEPEG
duvaToTNTEG OTN yuvaika va acXoAnBei pe Tnv noMmikn 8a avaBabuiosr Tn
00N Twv yuvaikwv MoATIkwv oTa MME danoyn nou dsv TNV avaQépel
Kavévag avtpag dnuoaioypaeoc.

Kartnyopieg 'Avtpec suyxvornta luvaikeg  ZuyxvoTnTa

"Ynapén 33,54,56, Vv Y
diakpioswv 311,513 32,35,%9,
317,18
Mn unapin v v
diakpioswv 37,510,% 21,328,212,
15,216 214

Mivakag 14. Aiakpioeig Twv OuAwv ora MME

KaTtnyopieg Avrpeg Zuxvotnta luvaikeg  ZuxvoTnta

Ynotipnon 33,57 II 35,59,514, II
TOV YUVAIKOV 317,518

NOAITIKOV OTd

MME

AlaQOpETIK)  33,57,% IIII 35, 314 I
oupngpipopa 11,513

dnupoocioypa®p

ou

MpooBANTIKN 213,21 1I 212,317 II
oupnepIpopa 6

avTpwv

NOAITIK®V

anévavti OTIG

YUVaikeg

NoAITIKOUG

Mivakag 15. Eidn Arakpioewv Twv @UAwv ota MME
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AVTPEG Kal yuvaikeg dnuocioypdgol sugavilovral atnv idla ouxvoTnTa va
nioTelouv OTI UNApXouV dlakpioslic Twv GUAWV oTa MME, névre and Toug
€VVEQ. AVTPEG Kal yuvaikeg Snuoaioypdpol (aivetal 6T aTnv idia ouxvoTnTa
OUP@WVOUV OTI dev unapyouv diakpiosic ota MME, TEOOEPIC anod TOUG Evvéa.

MévTe yuvaikec kal duo AvTpeg dnuoaioypagol evroniouv unoTiunon Twv
YUVAIKQV NOAITIKOV 0Ta MME. TEgoepig avTpeg dnpoaioypd®ol dnAwvouv OTI
OlapOpETIKG GUUNEPIPEPOVTAI Ol SNHOTIoYPAPOI GTIG YUVAIKEG NMONITIKOUG Kal
ME QUTO OUPPWVOUV dUO YUVAIKEG. ZTov i010 BaBud AVTPEG Kal YUVAIKEC
dnuoaoioypdagol maTtelouv OTI Ol AvTPEG NONITIKOI Napoucialouv NPoaBANTIKNA
OUMNEPIPOPA aANEVaVTI OTIG YUVAIKEG MOAITIKOUG,

AvdAuon Aoyou noAiTikav kar dnuooroypaewv

AvalUovtag Tov AOYO TV YUVAIKQV KAl QvTPWV  MOAITIKWYV  Kal
dnuoCIoYypAPWY, MPOEKUWAV 6 KATNYOPIEG yIa TIG OMOIEC EKPEPOUV TNV
anoyn Toug, Ol onoie¢ avaAudnkav oUPPWvVA HE TIC OUVEVTEUEEIC Kal
aKOAOUBWC £YIVE GUYKPITIKN NApOUCiacn TwV anoTEAEGUATWY.

1) Ioornra (Opioudg)

2TOV AOYO TWV YUVAIK®V KAl avTpV NONITIKWV EVROW EKPEPOUV TNV Anoyn
TOUG yia Tnv 100TNTa @QaiveTal va evundpyel avTipaon, Kabwg eve
avaQépouv OTI UNApXel O APKETA peyalo Pabuod 106TnTa otnv Kunpo
£VTOUTOIG MPENEI VA Yivouv akoun NoAAd yia va emiTeuxBei oTo avauevopevo.
MapdMnAa, ekgpalovtal Ye anoAutdTNTa OTAV avaQEPOVTal OTOV OPICHO
NG 100TNTAg, deixvovTag £T01 Glyoupld yia Ta AsyOpeva Touc. Or YUVaiKeG
NOAITIKOI OPWC PaiveTal va TonoBeToUVTAl OTO CUYKEKPIPEVO BEPa KpivovTac
ME Baon TIC JIKEC TOUG AMOWEIG, €V OTOV AOYO TWV aVTPWV MONTIKGOV
AavBavouv oTepedTUNA OXETIKA WE TNV KOIVWVIKN BEON TNG yuvaikag Kal Tig
UMOXPEWOEIG TNG.

«[...] n yuvaika Exel EVOEXOUEVWS KAIOIQ LIEIOVEKTIILATA OUYKOITIKG
ME QUTd TOU aVTPOG, EYKULIOOUVEC If UNTPIKT) I0I0TNTA KA KAM, E...
OUWC NMEPA auTouU UNAPXOUV OAEC O POUNOBETEIC va EPAPLOLETAl
1ootnta ornv Kurpo.» (26_A® yp. 58-61)

luvaikeg kai avtpeg dnuooioypagol ekppdalovtal Pe anoAuto Adyo oTav
avagépovTal 0To Katd nooov undapxel 100TnTa atnv Kunpo, Aéyovtag oTi n
0£on TnC yuvaikag atnv Kinpo gival unoBadpiopévn.

«[...] otnv Kunpo n yuvaika 0ev avTieTWIIigETal e ToV idI0 OERAcLIC,
OV Exel TIC I0IEG EUKaIpIEG, DV TUYXAVEl TG I0ias anodoxric kai Ogv
&xel avdloyeg anoAaPec e Avipes nou Kavouv v idla Epyaoia Lie
EKEIVI) KAl O MOAEC MEPINTWOEIC of dAAoI eV EYOUV QUENUIEVEC
NPOOOOKIEG aro TNV gpyaoia pias yuvaikag. H Bgon ¢ yuvaikag o
MOAES ano Ti¢ NEPINTWOEIS MoU MPoavePeps, UnoPBabuieTal, akoun
Kai EVTOg TG oikoyevelas.» (29_NW yp. 41-49)

MapaMnAa ota Aoyld Twv yuvaikwv Onpocioypd@wv Unapxel avrigpaon,
kaBwG avagEpeTal OTI UNAPXEI O APKETOUG TOWEIG 100TNTA, aAAd unapyouv
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aKkoun Kar aviootnTeG. TENOG, Ol AvTpeg Onuoaioypd®ol evoxonololv TIG
YUVAIiKeG NOAITIKOUC, Yia TO YEYOVOG OTI o1 idIEC O DlEKDIKOUV TNV I00TNTA.

2) ‘Ion-avion PETAxEIpIon avTpwv Kal yuvaikwv noArrikwv ora MME

‘'OTav ol ouvevTeuEIalOPEVOI/EC pOTABNKAV YIa TO KATA NOCoV Undpxel ion n
avion peTaxeipion nNoANImKkwv ota MME, TOOO GVTPEG Kal YUVAIKEG MOMNITIKOI
andvtnoav pe anoAuto Aoyo. O1 Pev yuvaikeg anavTwvtag apvnTikd evew
Kanolol and Toug AvTpeg aveépepav OTI ival ion n PeTaxeipion. MapdAnAag,
XPNOIJONoIoUV TOOO 01 YUVAIKEG GO0 Kal Ol AVTPEG NPoownikd Bi®uATa yid va
gvioxUOOUV TNV Nponyoulevn BETIKN kal apvnTikn avtidpaon oTo katd noco
gival ion N Avion n PETAXEIpION YUVAIK®V Kal avTpwv NoNITIkwv ota MME.
Anod TIC yuvaikeg napaMnAa ekppaletal NpoBANKATIONOC, EV® 01 AVTPEG Kal
noAITikoi  ekppalouv dayvold kal Oev anodéXovTal TAd anoTEAEOHATA TNG
£peuvag,

luvaikeg kal avTpeg dnuoaioypdgol XpnaoiponoloUv KaTnyopiko AOYo yia va
avagEPouV OTI 0 XWPOG TNG MNONITIKAG ival avdpokpaToUPEVOG Kal OTI Ol idlol
ol dNuOCIoYPAPO! ENISIWKOUV TIC ayipaxieG PHETAEl Twv KAAEOPEVWV YIa Va
aveBaoouv TNV TNAEBEaon A&yovTac XapakTNPIOTIKA <«&Val kal 0 XWpos TG
MOAITIKIIC  aVOPOKDPATOULEVOS. AEVv  UMdpXEl  NpOTIUNon TG  @ilo&eviag
yuvaikwv noAimikwv ora tnAsontika JeATia eidnoewy.» (18_WN yp. 48-51).
0 M\dyog Toug eival anohuTtog Aéyovtag nwg dev napatnpouv ian peTaxeipion
TwV NONITIKDY 0Ta MME, v undpyouv Kal auToi ol oroiol anoppinTouv Td
nopiopaTa TnG €peuvag kabwe Bswpolv OTI AVTPEG KAl YUVAIKEG MOAITIKOI
TuyXavouv iong petaxeipiong. O1 yuvaikeg dnpooioypa®ol paAioTa Teivouv va
£IpwveUOVTal OXETIKA PE TO ATNHA TNG AVIONG HETAXEIPIONS TWV MONITIKWDV.

3) Aitia xaunAou noooorou yuvaika@v oTnv noAiriki kar ora MME

Fuvaikeg kal avrpeg NONITIKOI KATNYOPOUV TNV KOIVWVIA Kal TIG KOUMATIKEG
OOMEC WC TOUG KUPIOUG avaoTaATIKoUC napdyovreC yia Tnv napouaia
YUVaIK@V oTnV NoAITIKN Kal oTa MME.

«To npoPAnua &rxiva ano roAv mio Pabid peoa oTic I0IEC TIC
KOULIATIKEG OOUES roU KkaTd Bdon QTidxTNKAV yupw ano 1o avopiko
apoeviko nporuro [...J» (Z5_OA yp. 118-121)

MapaMnAa, o AOyoC TwV YUVAIK@V MONTIKQV €ival KOPTOG Kal anoAuTog,
OUPQWVOUV Je Ta nopiopata TnG €peuvac, €nBERAIVOUV TN HEIWPEVN
napoucia Twv Yuvaikwv oTnv NoAITikr kai ota MME kai eipwvelovTal Ta
KavaAia yia Tnv MONITIKR) TOU anNOKAEIOPOU TWV YUVAIKQV Mou akohouBolv
kaBwg Aeve OTI «kard TV avriAnwn Twv kavaapxwv Oev ypdpel, Jev nouAa
o0Tav napouoIaETal O QUTES TOUS akplpous TnAgonTikous xpovog.» (214_BA
yp. 153-156)

O1 avTpeg MONITIKOi ekpalouv npoBANUATIONO OXETIKA ME To ATNHGQ,
EVOXOMOIOUV TIG IDIEG TIG YUVAIKEG MONITIKOUG OTI Dev EXOUV KATAMEPE! va
nayiwBolv oTnv MONTIK O@aipa, evw @aivetal OTI GTov AOYO TOUuG
Aavedavouv oTepedTUNA OXETIKA HE TIG €UBUVEG NMOuU €xel HId yuvaika ol
onoieg dev TNV APrvouv va AEITOUpYNoEl oav NoAITIKO NpoOcwo.
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«[...] viati Exer Tnv gUBUVI TNG OIKOYEVEIAS, TWV NaIdIwV, TOU OrITIOU
Kal EVOEXOUEVWC TING EPYAOIAs kal Ta POPTWVETAl OAa auTd n yuvaika
LIE QriOTEAECLA va LNV EXEI TOV XPOvo, TNV MOAUTEAEIG TOU xpovou yia
Va LInel oTo rpoTekT oy AEyeTar moAimikr.» (Z15_Bl yp. 240-245)

Fuvaikeg kal AvTpeg dnuocioypaPol XpnoiKonolouv KaTnyopikd AOYo yia va
ek@paoTolVv  yild TO  OUYKekpipévo  {itnupa,  oTtnAireliovrag  Tnv
avdpokpaToUPEVN MONITIKR TWV KOPUATWY, aAAd Kal TIG NpoKATAANWEIG Nou
£nIkpaToUV OXETIKA PE TN KN TAUTION TNG YUVAIKag PE TNV NOAITIKN.

«Q0TO00 OTA KUMPIGKd KOULAaTa EMIKPATEl akoua avopokparia, kai
MaAioTa ano droua W nenaaiwyeva LUuald, nou anotTeAouv Eunoodio
ornv averién Twv yuvaikov.» (£10_=N yp. 166-169)

MapdAMnAa, AavBavouv oTepedTUNA OTOV AOYO TOUG, EVQ EVOXOMOIOUV TN
yuvaika OTl ol idle¢ dev dlekdikoUv OUVAMIKG TNV napoucdia Toug oTnv
MONITIKF) MOAEPWVTAG TNV napouca avdpokpaTia Aéyovtag OTI «ermnAgov or
yuvaikeg gopouvrar akoua va diekdIKoouV, ACyw auTric Tng avopokpariac
TV koupdTwv.» (210_=N yp. 169 - 171). TEAOC, ol yuvaikeg dnpoaioypdol
XpNoidonolouv nio andAuTo Aoyo.

4) O=suaroloyia

STOv AOYO TWV avTp@V Kal YUvaikmv MONITIK@V Aaveavouv oTepedTUNa,
kabwg Bewpolv OTI n BepaToloyia nou avaAUeTal ano TIG Yuvaikeg appodel
NEPIOTOTEPO OE AUTEC AOYW TWV KOIVWVIKWV POAWV Mou emTeholv oTnv
KadnuePIVOTNTA TOUC,

« [...] TOUTG TA BELIaTA ITOU EXOUV VA KGLIOUV LIE TNV KABNUEPIVOTNTA
70 Karavoouv 1dal Ta unEdWVOUV napandvew ol YUVaikes yiati eivai n
TPIBI ToUuC N kalnuepivii Touc.» (17_KP yp. 290-293)

TauTdxpova, ol YUVaikeG NONITIKOI evoxonoloUv Tn yuvaikd, yiaTi O€ JIEKDIKEI
nio dUVapIKA AAAn BepaToAoyia eKTOG TNG KOIVWVIKNAC, VR 0 AOYOC TOUG gival
KaTnyopikog, dIOTI Bewpolv OTI undpyel Hia avopikn dianAokr yUpw anod To
Ouykekpigevo {ATnua. O1 avTpeg MONITIKOI PE TN O€Ipd TOuG EeKkPpalouv
KAnoloug NpoBANKATIONOUG YIa TO GUYKEKPIPEVO BEUA.

SToV AOYO TWV avdpwV Kal YUVAIK@V dnHocIoypapwv Gaivetal va Aaveavouv
oTepedTUNA, KABWG avapepovTal TN PHEYAAUTEPN €UAIOONTIa TWV YUVAIKWY,
n onoia dikaloAoyei CUPPWVA PE auTOUG TNV EVAOXOANOT TOUG HE KOIVOVIKA
BépaTa nepIcooTEPO.

«H euaiobnoia Tou yuvaikeiou QUAOU avTikatonTpifel kai 1 Opdon
¢ OoTa KOVwVIKG Beuara kai eneidry exkel  avadaupaver o
NpWTAyWVIOTIKO poAo noles popec autoPoulws, kaleitar o ouyvd
0I0T1 n) Opdon Tng napouoidlel evolapepov.» (£7_AT yp. 98-103)
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O AOyoc Toug eniong eival kaTnyopikdg, kabwg BswpoUv unelBuvn Tnv
Kolvwvia Kal Td KOPWATa yia To Jdlaxwpiopd Twv BepdTwv kal Tnv avion
KaTavopr Toug ata dUo QUAa.

«[...] Evw auTog gival kai o poAoc rnou Toug OIvel n idIa N Kolvwvia Kai
ol TNAgBearteg. O1 yuvaikes eivar o arnodekTEG O UaliodnTa Bsuara
Kai o1 avipeg o€ «oofapa».» (Z9_NW yp. 160-162)

TENog, oI avTpeg dnuoaoioypagol voxonolouv Tnv idia Tn yuvaika, eneidn
Bswpolv OTI ol idlEG enAéyouv va aoXoAnBolv e Mo KOIVWVIKG Béuarta
kabwg autd yvwpilouv kaAUTepa, evw napdAnAa @ofouvTal HAMNKG
ekTeBolv npoonabwvrac va avahloouv BOfuyata nou Oev eival Twv
apuodIOTATWY TOUC,

5) Aidkpion avTpav kal yuvaikwv noAitikwv ora MME

O AOyOC TWV avTpwV Kal Yuvaik@v MONITIKDV €ival KaTnyopikog, &ve
napoucialouv Kal NPOCwNIKA BIOPATA yia va evioXUOOUV Ta AEyOHEVA TOUG
OXETIKA HE TO KATA Nocov unapxel didkpion ota MME. MapaAnAa, Kanoiol
anoé autoUC TEivoUV va anoppinTouv TA MopioMaTd TNG  €PEUVAG,
napouacialovtac 1o 0TI O diVOUV APKETO XPOVO OTIC YUVAIKEC va HIANOOUV WC
BeTIKO oTOoIXEI0. Kdnolol dnhwvouv ayvolia yia Tnv Unap§n SIakpiong oTa
MME, eve TEAOG 01 YUVAIKEG MONITIKOI Xpnalgonololv Tov £ipwvikd Adyo yia
va deifouv Tn duogopia Toug anévavTti oTn JIAKpIon Mou TUYXAvouv oTa
MME.

«[...] karoio¢ 8a o€ avTiUETWIIIOE! e ana&iwon kar ouvavrag navra
auTo TO NPOTUNO KAl KAMolo¢ 6a O QVTIUETWITIOE! LIE UNEPPBOAIKT}
EUYEVEIQ yiaTi gioal kopouda, gioal KoréAa, yuvaika [...J» (£5_OA yp.
320-323)

O1 dnuoaioypdgol paivetal va evoxornololv Tnv yuvaika, Kabwe avapepouv
OTI ol IBIEC Ol YUVAIKEC NpEnel va OTOXeUOUV OTNV Gvodo TWV YUVAIKQV.
Eniong napouoialouv npoowmnika BI®PATA Ol HEV YUVAIKEG dNHOCIoypaQol yia
va avapepBoulv ot diakpiosic ota MME, ol O AvTpeg dnoacioypagol yid va
£MIoNPAvouv 0TI anod TNV neipa Toug dev £xouv BIMOEI SIAKPITEIG.

TéNog, kal oI Pev kal ol g TeEiVOuv va anoppinTouv Ta nopiopaTta Tng
£peuvac, kabwg Bewpolv OTI 0 dnNPOCIoYPAPOC dev Kavel dIakpIoEIC HETAEY
avTp®V Kal Yuvaikov noAITIkwv ota MME,

6) Tpornol avTIUETOMIONG HEIWUEVIG MApoUoias yYuvaiK@v OTNvV
noAitixr) kar ora MME

3Ta AeyOdeva Kal TWV avTpWV Kal TV YUVAIKOV MONTIKQV Aavedvouv
oTepedTUNA, KABWG Bewpolv OTI O XWPOG TNG MOMTIKNG €ival APKETA
dUOoKoAOG XWPOC yia TIG YUvaikeG kal OTI de dlakpivovTal ol NONTIKOI OTov
noAITIkd oTiBo dTav aoyohoUvTal pe Béuata kovmvikd, Aéyovtag palioTa
€vag avTpag NoNITIKOG OTI «oryoupa Oev Lopei va JIakpIBeic oav rnoAITikog
orav agyoleioai ue Tnv 100TNTA TwV PUAWY» (Z6_AD yp. 401-403). Eniong,
0 AOYOG TOUG €ival EMITAKTIKOG KABWG NpoTeivouv TI NPENEl va Yivel yia va
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BeATIwBei n kaTdoTaon. O AOyoC TWV YUVAIKWV NMONITIKOV €ival KATnyopikog
Kabwg katnyopolv Ta KOUHATA yia TN HEIWPEVN NApoUsia TwWV YUVAIKWV OTd
MME. Eniong, evoxonoioUv kai TIG iDIEG TIG yuvaikeg kabwg Bewpouv OTI
guBlvovTal kal auTeg, eneidr] NpoTihoUV va acXoAoUvTal NEPICOOTEPO HE Ta
KOIVWVIKA, AEyovTag OTI «O&V MpEnel va MEPIopICOLAOTE LIOVO OTd KOIVWVIKG
Bsuara g€ ano pag éaprdral auto 10 KoupdTl.» (214_BA yp. 262-263). Oi
AvTPEG NOAITIKOI [IE TN OEIPA TOUG XPNOIHONoIoUV €IpwVIKO AOYO yia va nouv
OTI Ol IDIEG Ol YUVaIKEG EMIAEYOUV TIG BEUATIKEG WE TIG onoieg aaxoAouvTal,
£VG) UMNAPXEI KAl EMIPUAAKTIKOTNTA OTA AeyOdevd TouG KabBmG MIAOUV HE
unoBeTIKO AOYo.

O A\OyoG Kkal TwV avTpwv Kal yuvaikwv dnpooioypd®wv €ival emTakTIkog
KabBwg Bewpolv OTI npénel va yivouv alhayeg yia va diagopornoinbei n
KaTdoTaon atnv NoMITIKA kal ota MME. Eniong, AavBavouv oTepedTUNa OTa
Aoyla TouG kaBw¢ Bewpolv OTI POVO ME €KMOUMEC Mou EXouv B€ua Tnv
I00TNTa Wnopei va npoaxBei n alayn aTnv noNTIkr kai ota MME kai T
gival noAU dUokoho va diagoponoindei kal va alagel n avdpokpaToUpevn
NoNITIKA oTa KOUpaTa.

«[...] vai uygEow au EKMOUn@vV rou rpodyouv Tnv I00TNTA EOW
THAEONTIKWV Ogip@Vv nou Ocv BEToUV Tn) yuvaika oTov riapadooiako
TG POAO Iow¢ va Lnopouos va rpokAn@er wia alayn. Sto nAaioro
£VO¢ OeATIou €100ewv OUwS Bewpw OTI OEV LIMOPOULIE VA KAVOULIE
KdTI TETOIO 11dpd Lovo va ripoBdAouue Beuara rou ripofdliouv Tnv
100TNTa. 3€ KATAOTAOEIC OUWC OOU EXOUUE YUVAIKEG 1} dVTPEC
ouvouIAnTes dxi.» (212_7ZB yp. 286-293)

EvoyonoloUv, napdAnAa, Tn yuvaika kabw¢ Bewpolv OTI dev €ival ApKETEC
ol yuvaikec nou acxohouvTal PE TNV MONITIKN kal OTI ol idleg npénel va
anaiTioouv OUpPETOX otnv noAmkn Cwr. O1 yuvaikeg Onuoaioypagol
KaTnyopoUV Ta KOWMATA yid Tn JIdIOVION auToUu Tou MPOPRARUATOC, €V
£IPWVEUOVTAl Kal TNV Kolvwvia n onoia dev ahalel.

«Apa eivai To ouvolo TG Kovwviag rou rfpensl va alAdéer kar
alddel, moTevw oTr aAAadel, aAAad pexpr va pTaooulE oTo 10avVIKO, U
Lakdpr va Jrioouve va 1o douue.» (55_ZA yp. 400-403)

ZuykpITIKR AvaAuon Adyou Nuvaikov kai Avpov TMOAITIKGOV Kdal
Anpocioypapwv

luvaikeg — avrpeg noArrikoi

Kat’ apxag otov Adyo Twv avTp®v MONTIK@V AavBavouv NepIcooTEPa
oTepedTUNA. Ta ANOTEAEOUATA TNG EPEUVAC €ival KUPIWG N anodekTd anod
TOUG AVTPEG MOAITIKOUG, €v@w Ol idlol (aiveTal va OeiXVouv MeEPIOTOTEPN
ayvola OXeTIKA Ye TIG Slakpioeig oTa MME. MepioooTEPO KATNYOPIKOG €ival 0
AOYOG TWV YuvaIk@v, Ol OMoieg kaTnyopoUv Ta KOUUATA, TV Kolvwvia kal Ta
MME yia Tnv napoUca kataoTaon otnv MoAITIKn kal napdAAnAa Teivouv va
enBeBaiwvouv  Ta nopiogata TnG €peuvac.  MepioodTepn  €lpwveia
napoucialetal otov AOyo TV yuvaikwv MONITIkwy, OeixvovTag TN

309



duoavaoyETnaor Toug yia TNV kataoTaon. Opwe, ol idIEC 01 YUVAIKES paiveTal
va gvoyonoloUV MEPICTOTEPO TN yuvaika yia Tnv €niioyn Tng Bgpatoloyiag,
€nIppinToVTag €UBUVEG OTNV id1a, ONWE Kal yia TOUG TPOMNOUC aVTIKMETWNIONG
NG HEIWHEVNG NAPOUCIAG TWV YUVAIKWV OTNV MONITIKA kal ota MME. Kai
oTov Aoyo Twv OUo napoucdialeTal avTigpaon, eva ouvnbifouv va eival
andAUTOl O€ AuTA MOU AEVE.

luvaikeg — avrpeg dnuooioypapor

Tooo oTov AOYyO TwV YUVAIKWV 000 KAl TWV avrpwv Onpooioypdpwv
KuplapXoUV Ta OTEPEOTUNA OXETIKA WE Tn BO£0n Tng yuvaikag kai Tnv
napouadia Tng oTnv NOAITIKA. MePICOOTEPO KATNYOPIKOG €ival 0 AOYoG TwV
yuvaikwv Onpocioypd®wy, Ol OMOIEC KATNYyopoUv Tnv Kolvwvia kal Td
KOMMATa yia Tnv napoloa KaTaoTaon. Eipwveia undpyel neEpICOOTEPO GTOV
AOYO TWV YUvaIKQV OnUOCIOypA®wV, &V Ol AvTpeG dnHOCIoypaQol
£VOXOMOIOUV MEPICCOTEPO TN yuvaika MONTIKO and OTI Ol YUVAiKEG
dnooioypagol yia Ta aiTia XaunAng napouaciac Twv YUvaikwv oTnv noNITIK,
yla Tn Oepatoloyia, yia TIC dlakpioelc aMd kal yla Toug TpOMoug
QVTILET®NIONG,

Tuvaixeg noAiTikoi — yuvaikeg dnuooioypdeor

O AOoyog Twv yuvaikwv MNONITIK@V Kal YUVaIK@V Jnpooioypdpwv gival
anoAuToG. 2Tov AOYO TWV YUVAIK®Y dnHocioypdpwv AavBavouv nepioodTepa
oTepedTUNA NAPA OTOV AOYO TWV YUVAIKQV MONITIK®V (aiTia  ¥apnAou
MOCOCTOU YUVAIKWV GTNV NONITIKR, SIAKPION avTpwV Kal YUVAIKWY MONITIKGOV
ora MME). O AOYyoC kal TWV YUVAIKQV MOMNTIK®V Kal TWV YUVAIKOV
dnUooIoypaPwV €ival KATnyopikOG Kal MEPIEXEl OTOIXEId EIPWVEIac, eve Ol
YUVAIKEC ONMOOIOYPAPOl evoxonoloUV Tn yuvaika nEPICOOTEPO aAnod TIC
yuvaikeg MnoAITikoUg (aimia xapnAoU nogooToU YUvaIK®V oTnv MONITIKA,
OIdKpION avTpwV Kal YUVAIK®V MOAITIKwv ota MME, Tponol avTIJETWMIONG
MEIWUEVNC Napouaiag yuvaikwv oTnv NoAITIKn).

AvVTpEG NoAITIKOI — AQVTPEG JIHO0IOYPaPOI

O1 avTpec dnuoaCIoypagol €voXomnolouv Tn yuvaika NePICoOTEPO anod TOUuG
avrpeg noAimikoUg (aimia XapnAoU nooooToUu YUvalkwv OTnV  MOAITIKN,
OspaTtoloyia, OIAKPION AVTPWV YUVAIKQV MOMTIKWV oTa MME, Tponol
QVTILETOMNIONG HEIWPEVNG NAPOUTIac yuvaik@wv oTnv noAITiki ). Tooo oTov
AOYO TV avTp®V NOAITIK®V 000 Kal 0TOV AOYO TWV avTpwv dnuocioypdpwy
KUPIOpXOUV OTEPEOTUNA Yia Tn B€0n TnG yuvaikag kal Tov poAo TnG oTnv
NOAITIKN, Ve TEAOG 0 AOYOG TWV avTpwVv dNHOCIOYPAPWV €ival NEPIOCTOTEPO
KaTNyopIKOG,

Zupnepdopara

Exnopnég kai AgAtia Eidnoswv

ApxIKd, Yéoa anod Tnv MNocoTIKr avdAuon TV EKNOMNWV Kal TWV OEATIWV
€10N0ewv Qaivetal OTI N NAPOUCia TWV YUVAIKWV NONTIKWV GTIG EKMOUMEG Kal
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Ta deATia €1dnN0swv gival oxedoV PNOAMIVI) OE OXEON WE TNV Napoudia Twv
avTpwv MOAITIKQWV.

®aiveral, napdMnAa, ot divetal noAU AiyOTEPOC XPOVOG OTIC YUVAIKEG va
avaAUoouv Ta didgopa BEPATA OTIC EKMOUNEG Kal oTa OeATIA EIONOEWY, EVR
Ol YUVAIKEC (PaiVETAl VA UNEP-EKNPOCWNOUVTAl O BEPATA TOU NEPIBANOVTOC,
o€ BEpaTa noAmiopoU 1 o€ B€paTa, ONwE n UNo-eKNPOCWINGN TOV YUVAIKGOV
oTnNV MOMNTIKA Kal Og JlAQOPOUG Opyaviopouc, Td OTEPEOTUNA  MOU
oxeTilovral PE TA QUAG Kal KUpiwG ME TIC YUVAIKEG, N nopveid Kai
OWUATEYNOPIA  YUVAIK@WV, N WUXIKA UyEid Kal O OTIYMATIONOG Twv
dlaleuyHEVWV YUVAIK®V T N Kakonoinon Twv naidiwv.

MapaMnAa, péoa and Tn ONUEINTIK avaiuon dIa@avnke OTI Ol AVTPEC
noAITIkoi ek@palovTal Je Hia EvTovn KIVNoloAoyid, v Ol YUVAIKEC MOAITIKOI
(aiveTal va €ival Mo CUYKPATNUEVEG, TEivovTag va ekppalovtal NEPICOTEPO
ME HopacopoUg Tou npoamnou. ‘Ogov apopd otnv aAnAenidpaon peTa&l
TV MONTIKOV Kal Twv ONPOCIoypd@wV MoU KATaypapnke HOVO OTIC
EKMOWMNEC, OE APKETEC EKMOUMEC O dNUOCIOYPAPOG apalpei anodTopa Tov Adyo
and yuvaika noAITiko kai Tov Sivel o€ avTpa NoAITIKO.

AkoAoUBWC péoa anod Tnv avaiuon AOYoU TwV EKMOMNOV Kal TwV OEATIWV
€Idnoswv, o AOyoG Twv avTpwv MONTIKWV @aiveTal va eival AyoTepo
dounuévog and autov Twv yuvaikwv noAImikwv. Emiong, yia va yivouv nio
NeEIOTIKOI Ol AvTpeg enikaAoUvTal AOyia Kal NPAgEIC Npoownwy, V@ Ol
yuvaikeg noNiTikoi enikaAoUvTal €NAYYEAUATIKEG KAl MPOCWMIKEG EUNEIPIEC.
'‘Ocov agopd Tov TOVO Kal To UQOG OWINIAG Ol YUVaiKeG Teivouv va
Xpnoiponololv £va nio ouvaiocdnuaTikd Tovo otav piAolv, evw 0 AOYoG Twv
avTpwv MOAITIKWY €ival nio €nBETIKOG kal To U@OC Toug eival 1dlaitepa
£VTOVO, OTOM@MOEC, MBETIKO Kal avraywvioTikd. Or yuvaikeg, napalinAag,
gival nio JIGANAKTIKEG Kal WUXPAILEG KAl KAMOIEG (POPEG ENIKAAOUVTAI TO GUAO
TOUC yia va kKepdioouv Tnv €UvoId TWV GUVOMIANT®WV TOUG, avanapayovrag
(PUAETIKA OoTePEOTUNA.

Avaluon ZuvevTeUEemv

Méoa and Tnv avaluon NEPIEXOMEVOU TWV OGUVEVTEUEEWV MpoEKuyav Ta
akohouBa oupnepacpata: O1  yuvaikeG NONITIKOI OTO GUVOAO  TOUG
unooTnpifouv OTI uNApyel JIAKPION YUVAIKWV Kal avTpwv NOMNITIKOV ota MME
Kdl OE QUTO CUM(WVOUV Kal Ol WIgOoi GvTpeg MnoAiTikoi. O AvTpeg Kal ol
yUVvaikeg dnuoaioypdgol Bewpolv OTI UNAPXOUV Ot Kanolo Babuo dIakpioelg
oTa MME, aM\d napdMnAa kai 6T o€ kanoiov Baduod anoucialouv.

O1 avTpeg Kal yuvaikeg NMoAITIkoi oUPpwvoUv OTI N HEIMPEVN NApousia Twv
YUVaikwv NoAITIkaV oTta MME o@eileTal aTo yeyovog OTI gival AlyOTEPEG oI
YUVaIKeG, ol onoie¢ aoxoAouvTal Pe Ta NONITIKA BEuaTa, {ATNHA KE TO onoio
OUHQWVOUV Kal ol avTpeg dnuoaioypdgol. MapdAnAa, enionuaiverarl kai and
TIG U0 opAadeg NoAITIKWV OTI Bacikd poAo SladpapaTilel kai n avriAnyn TG
KOIVWVIag yia Toug pOAOUG Twv dUO PUAWY, CGTOIKEIO TO OMOIO ENICNUAIVOUV
Kal ol yuvaikec dnHooioypaqgol.




EninpdoBeTa, AvTpeg kal yuvaikeg MONITIKOI enionuaivouv OTI gggavilovral
ANYOTEPEG YUVAIKEG OE €KMOMNEC nou dlanpaypaTelovral BEUATa OIKoVOUiag
Kal NOAITIKNG €&aiTiag TG euaiodnTng NAeUpAg We Tnv onoia avTIPETWNIJouV
Ta OUYKEKPIYEVA BEUATA o1 YUVAIKES, KATI Nou Bewpeital 0TI de guvadel Pe Ta
B€uaTta «uwnAng noNimiknc». Eniong, ol yuvaikeg MONITIKOI Kal O YUVAIKEG
dnyooioypdgol Bswpolv OTI UNApXel Kal HId KABIEPWMEVN OTEPEOTUNIKNA
avTiAnyn TnG KoIvwviag yia Tov pOAO TWV YUvaik@v MOAITIKWY, N ornoia Toug
apaipei To dIKaiwKa Yia CUMHETOXN Of TETOlEC Bepatoloyieg. O1 AvTpeg
OnUooIoypAQol PE TN OIpd TOUG UMooTnPICouv OTI Ol IDIEC Ol YUVAIKEG
NOAITIKOI EMIAEYOUV va [NV doxoAoUvTal eKTETAPEVA ME BEPATa olKovouiag
Kal MONITIKAG,

'‘Ogov agopd aTa £idn diakpiong nou napatnpeouvtal ota MME, ol AvTpeg
NoAITIKoI Kal dnuoaioypa®ol €NICNUAIVOuV Kupiwg OTI 0 ONnUocIoypdpog
OUMNEPIPEPETAl DIAPOPETIKA OE AVTPEG Kal YUVAIKEG NMOAITIKOUG, YVWHN TNV
onoia oupyepilovTal kai ol yuvaikeg noAimikoi. EMnA€ov, ol yuvaikeg NONTIKOI
BwpoUV E TN OEIPA TOUC OTI UNAPXE! HIA EYPAVvNG UNOTIKNON TWV YUVAIKOV
noAITikav ota MME, 6nwg kal Jia Taon yia anokAion Twv yuvaikwv and Tig
noNITikéG oulnmoeic. O1 yuvaikeg dnuoaioypagol CudpepifovTal TNV anown
TWV YUVAIK®OV NOAITIK®V YId TNV EL(AVH UMNOTINGN TWV YUVAIKQV MOAITIKQV
ora MME kal napdMnAa eiodayouv kai To O£ua TnG npooBANTIKNAG
CUUMEPIPOPAC TWV AVTPWV MOAITIKWV AMnEVavTI OE YUVAIKEG MONITIKOUGC.

Ava@epoOUEVol OTOUG TPOMOUG AVTIMETWMIONG TNG MEIWMHEVNG NAPOUCIac Twv
YUVAIK@WV OTNV MOMNITIK, GVTPEC Kal YUVAIKEG MONITIKOI Kal dnHooioypagol
OUMPWVOUV OTI npénel va aMagel n KouAToUpa kal n vooTpornia Tng
Kolvwviag, alMda napdAAnAa kai ol idIEg o1 yuvaikeg va kivntonoindoulv kai va
anaiTioouv JeyaAUTEPN EKNPOCMMNGT TOUC OTA KEVTPA ANYNC ano@Aacswy.
EninAéov, o1 yuvaikec MOANITIKOI €nionuaivouv OTI Kal n noAiteia npénel va
NPOXWPNOEl O anapaiTNTEG PETAPPUBHUICEIG PE KOIVWVIKEG NAPOXES Yia va
dwael Tn duvaToTNTA O YUVAIKEG va aoxoAnBoUv We Tnv NONITIKR, aAAd Kkai
Ta idla Ta MME avagépouv OTI Npénel va YeTaxelpi{ovral GvTpe Kal YUVaikeg
NOAITIKOUG HE ToV i3I0 TPOMo.

T£Aog, OGOV aPopa T CUPNEPIPOPA TWV YUVAIKWV OTIG JIAPOPEC EKMOUNEG
0l GVTPeC NOAITIKOI BEWPOUV OTI Ol Yuvdikeg aulnToUv O MO NMIOUC TOVOUG,
Evw ol i0lEg o1 yuvaikeg MOAITIKOI avagpepouv OTI TeEiVOuv va UIOBETOUV
avTpIka XapakTnpIoTIKA yia va JnopoUv va evraxboUv O€ MONITIKEG
oulnTnOoEIC.

MapaMnAa, péoa and Tnv avaluon AOYOU TwV GUVEVTEUEEwV, AVTPEG Kal
YUVaikeG NONITIKOI Kal dNUOCIOYPAPOl (paiveTal va €nippinTouv uBUVEG OTn
yuvaika yia Tnv avion peraxeipior) Tng ota MME aA\a kai yia pia pn evepyo
npoonabeia yia alhayn Tng undpyouodg kataoTtaong. O AOyog Heydlou
noooatoU ouvevTeuglaloyevwyv  @aivetal va nepiAauBdvel  Aaveavovta
OTEPEOTUNA, KATI MOU UModNAWVEI OTI akOPa Kal ol idlol Mou WMopei va
KaTnyopoUV TNV UNApxouod KataoTacn NEQTouv oTnv nayida uloBETnong
oTEPEOTUNWY  OXETIKA ME Toug POAOUG TNG Yyuvaikag, avagePOUEVOI
napdMnAa oTn duckoAia enimuyiag piag yuvaikag otnv noNTikr. Kupiwg ol
avTpeg gival auToi, ol onoiol Oev aNodEXTNKAV TA ANOTEAETHATA TNG EPEUVAG
OXETIKA HE TNV AVION HETAXEIpION TWV yuvaikwv ota MME. KaTtnyopikog Kal
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NEPICOOTEPO EIPWVIKOC €ival 0 AOYOG TwV YUVAIK®V, Ol OMOIEC KaTnyopouv
TNV Koivwvia, Ta MME aMd kal Ta noANTika KOJpata yia Tnv napolaod
unoBabuioyévn B€on TNC yuvaikag oTnv MNOANITIKN, &V N Epwveia
XPNOIPoNoIEiTal oav auuva Kai Tponog EKPpacng Tng SuoavaoyETNoNG TOUG.

Ev kaTakAeidl, Ta anoteAéopata katadeikvUouv OTI undpyel OIAKpION OTa
MME HETAEU TWV YUVAIKWV KAl avTPWV NOAITIKWV KAl auTo TO OToIXEIo €ival
anodppola TWV OTEPEOTUMIKWY avTINAWEWY TNG KoIveviag yia Tn yuvaika
NOAITIKO, TNG OIAMOPETIKNAG AVTIMETOMIONG TWV YUVAIKOV Kal avripmv
NOANITIKWV anod Toug dnNHOOIoYpAPouG, al\a Kal Tn Wn €vepyod npoondabeia
TOV YUVaIK®V NONITIK®V yia aAAayn Tng napoloag kaTaoTaong.

ZugnTnon

ZKIQypapvTag KEGa and Tnv €peuva TO MPOQIA TWV YUVAIKWV MOAITIKOV
otnv Kunpo, ¢aiveral o011 BpiokovTal o Hia unoBaBuiopévn Béon eEartiac
TWV OTEPEOTUMNIKWV AVTIAWEWY MOU KupiapXoUv akOun OTnv Kolvwvia Kal
B£Aouv TN yuvaika OIKoKupd, WNTEpa kal kaAr ouluyo. H eowTepikeuon
aUTOV TV EPPUAWY OTEPEOTUNWV KAl NPOKATAANWEWY anoTeAolv Bacikd
anoTPeNTIKO NAPAYOVTA YId EVAOXOANON TWV YUVAIK®V HE TNV MOAITIKN
(Abdela, 2005).

SnuavTikdG napayovrag avaAuong TnG napouodc KATAoTaonc aroTeAsl N
£vv0Id TOU KOIVWVIKOU (pUAOU, TO onoio cUPpwva We Tn Scott (1986) sival To
METO «UNODEIENG NONITICHIKWV KATAOKEUWV», dNAAdK Twv ISEWV OXETIKA E
Toug poAoug nou appolouv oTn yuvaika kal oTov avrpa. MNpokerral yia pia
KOIV@VIKN), MONITIOMIKA, MONITIKI Kal I0TOPIK KATNyopia nou £xel w¢ Paciko
oTOX0 va npocdiopicel Tnv 10¢a OTI n umoTayr, N KATwTePOTNTA Kal n
aduvapia Twv yuvaikwv Oev MPOEPXovTal and Tn @uon, ald eivai
NONITIOUIKEG KAl I0TOPIKEG KATAoKeUEG (Bock, 1993).

Ta nio navw oToIXEia Napanéunouv o€ Wia naTtpiapxikr 1deohoyia, n onoia
akpiBwg ekPpalel TNV avaykn Tou avdpa va €nikpATAoEl €ni TG yuvaikag
(Scott, 1986). H £vvoia Tng natpiapxiac npoodiopileTal WG €va cUoTNHA
KOIVWVIKQV OXECEWV, TO OMoio oTnpileTal o€ pia UANIKA Kal neikn Bacn nou
avanTuooETAl avapesa OTouG QAvTPEG, Ol OMoiol HE TN O€Ipd  TOUG
Onuioupyolv duvatoTnTa avOpIKnG Kuplapxiag HEow OxEoswv €Eouaiag eni
Twv yuvaikov (Millett, 1969).

Mapouoialovrag napalAnAa Toug BacikoUC anoTPENTIKOUC NApAyovTeC yia
OUMMETOXN TWV YUvalkwv oTnv noMmikn n Lesley Abdela, npoondabnoe va
anodeifel OTI oI NEPIOCTOTEPOI AN AUTOUG CUVOEOVTAl E TNV anodoxn Kal
dlaiwvion €U@UAWV OTepeoTUNwWV. O1 Bacikoi NApAyovTeg anoTeAolyv,
oUpewva pe Tnv Abdela, Ta £u@uAa OTEPEOTUNA, O NMPOKATAARWEIG Kal
OUMNEPIPOPEG, N dnMIoUpyia avOpIK®V Neploxwv and Ta ornoia anokAsiovral
Ol yuvaikeg, n €ANEIPn XPNUATOOIKOVOUIKAG OTRPIENG, €nsidn akpiBwg ol
yuvaikeg €xouv OUOKOAOTEpN npooBacn o KovOUANId, n  &Neyn
auTonenoidnong, n EAEIYN XPOVoU AOYW TWV AUENUEVWY UMOXPEMTEWY TOV
YUVAIKQV HE TA TOU 0iKOU, T QPovTida Twv Naidiwv Kal TV NAIKIOPEVWY, N
OuokoAia OUPQINIWONG  ENAYYEAUATIKAG KAl  OIKOYEVEIOKNG JWNG,  Kal
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VevikOTEpA Ta €unddla oTadiodpopiag Mou MPOKUMNTOUV yid HId yuvadika
(Abdela, 2005).

AnodeikvUeTal £€TOI and Ta M0 NAvw OTI eYKAWPIOPEVEG KaBWC €ival ol
yuvaikeg o€ éva oloTnua avanapaywyns Twv napadosiakmV «avOpIKov»
AOYIK®V, yivovTal OEKTEG TnG avdpiknG Kuplapxiag kai efouoiag Me
anoTéAeopa nicw anod NPokAAUKa Napadooiakwv VOpHwvY va aduvatolv va
OUVEIBNTOMOINCOUV TNV KATAOTAor TOUug, ®WOTE va MMNOPECOUV  vd
avTidpaoouv. AkpIBwg, Aoinov, n naTpiapxikr 1dsoloyia emdpd kai NAvw oTIC
yuvaikeg noAimikoUg otnv Kunpo, oTI¢ onoieg de diveTal akoun ion ukaipia
avéNEng otnv noNimikn oknvr. 'ETol, Péoa and Tnv €peuva napaAAnAa
kaTadelkvUeTal OTI 0 MOAITIKOC dNUOCIOG AOYOC kal n MOMNITIKA apéva o€
VeVIKOTEPN avdaAuon, anoteAoUoe kal anoTeAel PEXPI ONPepa kat’ e€oxnv
apoevIKn unodbeon N XxwPoc enikpaTnong apoevikol guAou (Pusnik & Bulc,
2001).

SUpwva Pe Toug Pusnik kai Bulc (2001), o1 yuvaikec ol onoieg epnAEkovTal
Mo evepya otnv noAimikr kai diadpapatilouv NoAITIKO poAo, apa gival PopEig
NONITIKAG/dNKooIag  €fouciag, METAPEPOUV Kal evioxUouv 18IaiTepa T
«QUOIKI» €IKOVA OTI Ol YUVAIKEC €ival NEPIOCOTEPO OUVOEDEUEVEG HE TOV
IDINTIKO XWPO Kal TIC MNPOCWMIKEG dIANPOCWMIKEG OXECEIC. AUTO eVIOXUETAI
andé Tnv danoyn OTI Ol yuvaike OlakpivovTal yia Ta <«AENTA» TOUG
ouvaiodnuarta, Onwg e€ival Ta ouvaiodnuaTa TNG OUWPNOVIAS, ayanng,
KaTavonong, aATpoulopou. AKpIBWC Kal auTé TO OTOIXEID evundpyel otnv
napouoa €peuvd, KabBwG TOCO Ol AvTPeC MOAITIKOI 000 Kal Ol YUVAIKEG
NoAITIkoi Bgwpolv OTI Aoyw TNG 1IB1aiTEPA €uaiodNTNG NAEUPAG TWV YUVAIKWY,
ol yuvaikeg noAITikoi anokAgiovTal and oulnTnoeig «UWNANG NOAITIKAG>.

O1 yuvaikeg NoAITIKoi napdAANnAa yia va anokToouv eKTOMNIOKA OTNV MOAITIKN
Kal kat’ enéktaon ota MME npénel va IKAvoroinoouv GOUYKEKPIUEVEG
npoadokieg (Dahlerup, 1988). O1 yuvaikeg noAiikoi Ba npenel va anodei§ouv
OTI €ival IKAVEC ONWC Ol AvOPeC OMOAOYOI TOUC, Ol OMoiol ouxva eival
MeyaAUTEpol NAIKIGKA Kal €XOUV KATAQEPEl VA KATAKTAOOUV TO MOAITIKO
OKNVIKO NMPo NoAwv dekasTIwv, OTav n yuvaika ATav evreAws apavrg otnv
noAITikr. MapaMnAa, ol yuvaikec Ba npensl va anodeifouv OTI To va
ekheyoUV NEPIOOOTEPEG YUVAIKEG BOUAEUTIVEC WMopei va oupBdalel os pia
ONHAvTIKR KOIVWVIKH KAl MONITEIaKR aAAayn.

®aiveral, Aoinov, OTI N HEIWPEVN NAPOUCIA TWV YUVAIKQV OTA KEVTPA AfWNG
ano@aocswv Oegixvel TNV avTipaon PETAEU TNG OIKOUMEVIKNG 100TNTAG TWV
OIKAIWPATWY, aveEapTATWG GUAOU aAAG Kal TNG UMOTEAEIAG Nou upioTavTal
ol yuvaikec (MavteAidou - MaloUTta, 2002). AkpIB®G auTn n katdaorTaon
napanéunel iowg oe dnpokpaTikd EAAeIMUa napd o €va €€ oAokAfpou
ZATNEa 100TNTAG TWV QUAWV.
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* H CUpMETOXH TWV YUVALKWY OTNV TIOALTIKN

amotelAsl évav amod Touc oTOXouC ToU TOpéd
m¢ mpowbnong g iong  ouppetoxg
yuvalkkwv — kat  avbpawv ot Afdn
anoddcswy, onwc autoc kabopiletal oto
Xaptn mopseiac yla TV w0oTnTa Twv dUAwy
2006 — 2010 wn¢ EE (Bmapomn twv
Evpwmnaikwv Kowotitwy, 2006).

* BEvac dMloc Topéac MPOTEPALOTNTAC OTO

xaptn avadépetar oy efdhsubn  Twv
oTepeEOTUTIWY TwV GUAWVY OTNV Kowwvia Kal
ota MME.

Mpoodata otowsia 1tng EE  (European
Communities, 2009a, 2008) beiyvouv ot
mapd tnv mpoodo, ot yuvaikee séakoiouBolv
v UMO-eKTIpocwToUvTal oe OAeg TIC odaipeg
¢ efovoiag ota MeplOCOTEpPA KPATn WEAN,
knBwc kot evidg Twv Oeopikwy opydvwy Tng
EE.

()¢ ek ToUTOU, N €kBeon tnc EE yua tnv wootnta
avhpwy Kol yuvailkwv tou 2009 (European
Communities, 2009b) avadepetar  otnv
avaykn yw ouloyr, avdduon kal dudyxvon
ouykplowwy  bsbopévwv O sUpwWTAIKO
eminedo ko otn Sefaywyn Epsuvav  ota
Kpdtn peAn kol v avioAAayry  Kahwv
TIPOKTIKWV.
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TuoupPaiver otnv Kumpo;

* H =xBeon tou 2007 (European Communities, 2008) tv
KOTUTAOOEL QVELLESC 0TI EMTTA YWPEC TIOU TO TIOC0OTO TWV
yuvawwy Pouvkeutwov sival pikpdtepo Tou 15%, svw To
Mogoato oTé)o¢ Tebnke ano tnv EE oto 30%.

* H Kumplakr] Anpokportia, oto EBvike Iyebo Apacnc yu
TNV W00 TN avBpwv KL YUVIILKWY, TIPOTEVEL HETPL, OTIWE
n kaBlEpwon MocooTwoswy Touhdyotov 30%, yuwx Tnv
npowBnon TnNg EKTPOTWITNONG TWV YUVOIKWY OTH KEVTPO
Afbewe anoddoswy (Kumpuakn Anpokpatic, 2007).

* Epeuvnrikec peheteg otnv Kumpo £6eifav ot n odalpa g
Snuoowag Twrg (KoOWWVLKASG, OLKOVOMKNAG, TOATLKAC)
mpofaiietar omo Tt MME  we  oavlpokpoatoOpsvn
(Koutselini & Agathangelou, 2006).

TitoupBaivel og maykoopLo eninedo;

* It noaykoopwo eninebo, ol PeAETEC yia TNV TIOMTLKY, TO
$doho koar tn Suvapky twv MME  katabswvdouv
Suadopeg otnv kakun twy MME pe Pdon to ¢UAo, ou
Sev mepwopilovtar povo otn cefonikn yhAwooa 1 g
CTEPEOTUTIKES OUTELKOVICELS, adAd KOl OTnV TOoOTNTA,
v oW KoL v apvnukotnta g kaduding,
SraPpwvovtac v aflomotia twy o dLwy yuvakwy
koL evbuvopwvovtog Ta Pobud pulwpéva kKowwvikd
otepeotuna (Aday & Devitt, 2001; Carlin & Winfrey,
2009; Ross, 2002).




* H mohmwkn wdduvldn oo ta MME  teiver  va

neplBwplonotel Tig yuvaikeg dtav dev mpooappdlovral
ong Tnapadoolake ovdplKEC VOPUEC TG  TIOALTLKAC
cupnepupopde, ol Siver umepPolkf Epdoaon oe
cupnepupopec avtibeteg pe ta nopaboooka yuvakela
otepedtuna (Gidengil & Everitt, 2001).

Autn n moapampnon pnopel va efnynBel pe v evvowa
g SwpecohaPnone ¢ihou, n onoila Paciletar otnv
uvroBecn Om o Tpomoc pe Tov omoio 1 molTknA
kataypadetal, kabopiletal onpoviika ano pa avlpukd
mpooavatohopevr nuepfowe Swdtafn, n omoia Sivet
TMAEOVEKTNUO OTNY TIOAITIKI] WC OUCLOOTIKG CPCEVLK
avalftnon (Ross & Sreberny, 2000).

2 NMOVTLIKOTNTA — AvayKalotnta

Avaykn yux svduvapwon TIng MPakTKAg Tou
akohovBolv ta MME otnv KUmpo OxeTikd pe tnv
mpofoAl TwV yuvalkmv TOAMTIKWY, WOOTE v
avtamokplBouv  adevog  OTIC  TIOAITIKEC TG
Eupwnaikig Evwonc (EE) (Emtpon Evpwnaikwv
Kowotritwy, 2006) kot tng UNESCO (2008)
Avaykn vy v mpowbdnon Tng yuvalkelog
CUMUETOXC otnv ToMAmkn Twr Tou TOmou
(Kumpuakn Anpokpatia, 2007).
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Ykomog Epeuvacg

* H mapouoa £€psuva EXEL WG
OKOTIO va Tieplypaet To mpodiA
Twv Kumpiwv yuvailkwv
TIOALTIKWY, OTIWC QLUTO
MPoBAAAETAL ATIO TNV KUTIPLOKN
tnAsopaon.

Ztoyol Epeuvacg

Na Siepsuvioet o pabog To ngocb'd\ TWV YUVRLKWV-TIOALTLKWY TNV
Tnheopaon tng Kumnpou (repiodog evig ypovou) efetafovtag Tig e€rig
TIOPAUETPOUG: TIOTOTLKN KOL TIOWOTLKN Napoucia, Bepatohoyia
TpookArCEWY, AOYOS KOl CTEPECTUTILKN TTpaBohr.

Mo okaypadnoel To podil o€ o¥E0N |LE TOV avTioTORKO TpoTo
npofohnc kot Tov AOyo TWV oVTpuv TIOALTLKWV.

Nt avohOoEL To mpodih EE nuSounpéveg ouvevTELEELS LE TOUG
KOPHaTKoUE apynyous, deiypa fouieutaw (ovipuwv Kol yuvaikwy),
LB1oKTATEG — BLeEVBUVIES Twv MayKUMPLWY TNAEOTITIKWY oTaB W Ko
Snuocwoypadouc.

No apouoLdost Ty TadTiorn 1) T0 Yaopa petafl tou enionpou Adyou-
VOLLKIC TTTUXMG KAL TG TPay LOTLKN § KATAOTAonN S artd Trv mpofoln
oTnV TNAEOPOOT

Not guppdhel pe T Sudyuon Twv amoTEAESUATWY TOU o1
guvelbnromolnon tou pohou Twv MME oty mpowBnon g iong
ouppeToXrg avBpwv ko yuvawkwy otn Afjpn olcwwy anoddoswy
TOOO Q0 TOUE MoATwoU s, 600 KL amnd Tout appodous opelg Twy
MME ko To UpUTEpPO Kowo, evBuvapuvovtad Tr dwvr) Twy Kumplwy
VUVOLKWY TIOAMTIKWY TiapdAAna Ko o8 cuvepyooia pe Tr duwvr) Twy
avSpuv TIOALTLKWV.
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3 B€pata mpoc napouciacn

1. To mpo@iA Twv yuvaLKwV MOAITIKWY LETH QTTO

Vv avaAuaon ekmoptwy Kal SeAtiwv eldrjoewv
OTNV KUTIpLakr) TnAeopaon.

2. To mpo@iA Twv yuvaLKwv MoAITIKWY HETH QTTO

NV avaAuaon MEPLEYOUEVOU OUVEVTEUEEWY
ToAMIKWY Kol SNUoCLoYpapWV.
3. To mpo@iA Twv YUVaLKWV TOAITIKWVY LETH QTTO

v avaAuaon Adyou ouvevtelEewy MOAITIKWY
Ko SnUocLoypaQwy.

1. To mpogiA TwV YUVaIKWY TOAITIKWVY HECH a0 TNV
avaAvon exmounwv kot SeAtiwv sibfioswv oTnv
KUTIpLaKI TNAEOpaan.

MeBoboAoyia
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MéBodocg

Ketaypadn) pe khelba napartripnong/kataypadri

Ta otoysia mou Ba cukhexBolv pe v Khelba mapeatipnang,
ot ouveyela Ba avaluBolv pe NV avaAvon nepLEyopEvoY, yia
vae SiefoyBoliv OMNEC 0L QIIOPOUTNTEC TIOGOTIKEC OUYKPLOELS
peta€d Tou cuvdhou Twv avaopwv Tou yivoviol yue Tig
YUVEKES TOMTIKOUE KoL TWV avTLOToi{wy mou ylvoval yue toug
avpec-mohmkole. H  avaluon  TEPLEROUEVOU  PEVEL
MEPLOCOTEPD OE TIOCOTIKA OTo LYELa.

Enera, akohouBel n avdadvon Adyou Ko n onuELWTIKY avaduan.
Itoyoc tou Siemomnuovike autol POVTEAOU TG OMUELWTLKIC
elveet va Seifel mwe o1 Suddopol onueww ko L TpOTIOL (0 TITWE Kol
yAwoowd peca) ouvtelvouv otnv ipowlnon otepeoTUmwY oTov
TPOTIO TIELPO UOLHOT|C TWV YUVCIKWY KL avBplv TIo MTIKWY.

H kpmkr xpnowomoinon g avdhuong Adyou (discourse
analysis) Bo Swoel i pafoc koravonaon Tou Adyou kol Ba yivel
HE epyodeltt £peuvag TNV KOWWVIKG yAwood, T yAwooo g
TaUToTNTeS, T Slekeyevikd e Tou Adyou, Tn Sihoywkn Bdon
KOL ETMEKTACEL; TOU AOYOU KoL TIC OYECELS TIOU UTIOVOEL, TIC
ocuvBeoels tou Adyou (Fairclough, 2003; Gee, 1999).

Aslypa

H apywry mocotiki kataypadry avipwv Kal
YUVAIKDV TIOAITIKWV oTnpixtnke otnv avaluaon
584 exkmopumwv Kat 329 deAtiwv s1brjoswv.

ITn OuVEXEld, yud TIC UTOAOUTEC avaAUoELg
peAetiBnkav 60 ekmouméc kat 120 dehtia
edrjoewv ano 6 dadopetikoc THAsoMTIKOUC
otaBpouc tnc Kumpou (PIK, SIGMA, ANTI,
META, EXTRA, PLUS)




Méoa 2uAhoynrc AeSopévwy

* KAeiba Naparipnong
— aplBudc mAdvwy
— BepaTikn evaayoinon
— aropa
— opthnTg
— xpovoc opihice
— alnhenibpacn mpoowtww
— eifoc ophicg
— T0Vog dwvrc-Udoc
— KWWATEL OWHLOTOG

— EKHPATELS TIPOCWITOU

Aladikaoia Avaluoncg AeSopévwv

* ApywKrl HEAETN £ywe oto oUvoAo TwWV
ekmopmwy  (584) kair Sektiwv  swbRoswv
(329), wots va kataypadsl n MOCOTIKA
MAPOUCLX aVTPWV KUL YUVOLKWY TIOATIKWV.

* Enemta avaAlBnkav ekteveotspa ot 60
ekTopmég kat ta 120 behria swbnioswv
oUpdwva pe Tov xpovo, To Bépa, TIC
KWIOELC OWUATOC, TIC EKPPAOELC TIPOCWITOU
Kol Tov Adyo twv dvo GuAwv.
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Moootikn AvaAuon

« Juvodikry Napovaia Avtpwv kai Tuvaikwv TNMoAmkwv aTic
Exmoutréc

Iiovoho Noocootd Nooootd
EXTIOUIGN Ellﬁ“'i"'l'i Euﬁw"nc
VTP YUV
584 1659 363 2% 18%
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..Moootikn AvaAuvon

» [Mogornikn Mapouaia Muvaikwy MoAimiKwv ava KavaAl

ApiBpog
EXTUOMMWY TOOU
TUPPETE DUV

YUVILEED

..Moocotikn Avaluon

® [Mogonkn MNapouaia Avipwv kai [uvaikwv HNoAmkwv
ava Eidog EKmopummig

Eifog exaopmms ApBpog Fugwomoe Fugworm Nooootd Neooowe
e pi ; b ‘ pi omc
YUaEY avipuv PUMELHDY

T

&2 72 23 Tix% 29%
34 &4 23 Ta% 26%
328 1082 256 21% 19%
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...Noocotwkn Avaiuvon

« Juvodikn Mapouvagia Avipwv Kar Fuvaikwv [ToAmikwv

ara AeAtia Eidnoswy
Tuvolo Tuvaixes MNecooto Mecootd
SeXTiwY EppaVLOTG EpdavIoTg
E1lBfjoEwy avpuw YUvaLem
325 3 460 339 91,08% 8952%

Nocoora spdaviong Twy Svo Gukwy

M Moroomd TmpeU TG avipesr H Moo oo MopoUolay Fuwmmwy

...Noocotwkn Avaiuvon
@ [Mooorikn MNapoudia Avipwyv Kai Fovaikwov ToAmikov
ava KavaAl

Nocotwn napouoic Ty SO0 GUAY TV KawdaAL

Bzmpe: Byovaie:

BB N
. A B6,.00%
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...Noocotwkn Avaiuon

® [lMoogonkr Mapovgia Avipwy kar Muvaikwy MoAmkwv
ava Mnva
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...Noootkn AvaAuon
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.[lMocotwkn Avaiuon

Meoog ypovog ophiag kaBe polou =
Fuvohikog ypovog ophiag kaBe Gpokov [ cuvohikog apl®poc kabe
¢ Uuhov

S 1

! Méoog xpoévog opthiag -I l Mégog xpovog opuliog
| k&Oe yuvaikag N KGO dvtpa
i 7,8 Aemtd K 8,9 Aerttd

.[lMocotwkn Avaiuon

AvdalAuvon Mepieyopévou — Xpovos — Achria EbRoswy

_334Avipes __ 195 Fovaixes |
| ERECTT T |
| 1ldpakad2lemtd | | 1dpakailsAentd |
| 102 Aemra L 75 herrd |
IR . _!
| 27 et |
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...MNocotkn Avaiuaon

Meoog ypovog ophiag kaBe pokou =
Fuvohkog ypovog ophiag kaBe ¢ulou [/ ouvolkog apiBpoc kabe
¢oAou

| Méoog xpévog ophiag | | Méoog xpévos ophiag |
! K&Be yuvaixag N K&BE dvtpa |
| _Béompldewua || 183 Sevmplderea |

...MNocotkn Avaiuaon

¥ 60 exmoprneg — 15 BEpomKES KON YOpPLEG

I UTIO- EKTIpOOWINON Yuvalkioy ong 11 oo ng 15 Bepomixes konyopleg
= UTLER-EXTIPOTLITINGT YUVOILKLOY GF 3 BEuaTiké: kaTnyopisg

¥ LOT) EXTDOCLITIN G OVTPLV KIL YUVIILKWY OE 1

1 m NOECETA FYNAIKQN
1] M CEOETA ANAPON
b Ll T 1 1l T L T T T T T T T T T

FEITLES @-"-"v?.;? @S‘vgg@ “},ﬁ'@&@"
FEES IS e o
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o B B B & BB 4 B 8
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..NMoootikn AvaAuon

Avaluon Mepreyopsvou — B£pa — Ashria Ebnoswv

¥ 120 Sehtia etbnoewv — 15 BEpomKES KOTNyOpies

I UTO-EKTIpOOWITTA TN Yuvaikwy ot 10 and Tig 15 Bepomikéc katnyopieg
 UTIE p-EKITPOCWITIN O YUVIIKWY OF 4 BEUOTIKES KOTNyopies

¥ LON EXMPOCLITINGT VTPV KOL YUVILKLY OE 1

0 -

iumuuuml

@v’;f & @f

f 4
u‘-‘ré@

Molotikn AvaAuon

Inpewtikn Avaluveon — Knnoew Zwparog — Exnopmneg
e

e
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13 71 35%
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2 3,33%
3 0% 5 8,3%
11 18,3% 1T 28.3%
2 333% 2 3,33%
2 3,33%
5 8,3%
El 5%
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...Nototikr) Avaiuon
e I I

28,3%
7 11,6% 7 11,6%
= 3,33% 3 6,66%
1 1,6% 7 11,6%
3 5%
i
333%
E 10%

...MNototikr) Avaiuon

Inpewnkr) Avaluvorn — Koemjoe Zoparog — Ashtia Elbfjoswv

I S
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6,66%
24 37 30,8%
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...MNototikr} AvaAuon

Inuewwtkr Avalvon — Exdpacew; npoownov — Asktic Eltbfoewy

— -
34 43 40%
28,3%

B - osw : 16

...Nototikr} AvaAuon

Avaluorn Aoyouv — Exmopmeg

* [Nlapouowalovtal CUYKPLTIKA ta bebopéva
OXETIKA He To €ido¢ opldiag kal Tov TOVO
bwvrc-0do¢ Twv avdpwv Kal TWV YUVULKWV
TLOALTLKWV.
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OPOEVINOTLDITST) CUCLETINN

O AVIPEL JPMOONHO0Y REPLOTOTERD TV

KuTpLaE S1GAENTO yia va ERSpacToly

wva SoploTouy pupvaoTEs ot Squomes oyoleiay [exmoumn
20, rhiwe 5

a_ev Frugpud 0T ZyEL podel o soopos mow ASuE.. 2y Frwpoipe
0T Elvan SV PooLTe Woguo...a (exmoyn 21, nhdvo T)

Gopnpevor
EVERYTTIKOS - MELTTIRG SME LR HaTa

PGV TE METE TP OO

TANE TR Y

EMKEACUVTEL QRGN TP SOWIRD TWY
omoiwy oL AdyoL Tous slval kofokud
ansdeyTol

PTEVIEDTIOUTT] OUTHIGTLELN
EmkaAoUvTaL o pepals Babpd my

ETayYEAUTTILEY TOUG ENFELHIT KL
TPOTWLE flrupara

exterapsva g Aefew ol Aaog,
mipanve SumapaTy

JETOLROTOLOUY TEMLEOOTERD TNV KoM
eAknvLEr

0o eoyodpbe pe T emoibevony S pecw v MME sm m S

Biow padnon om ecmepud apolsion | ooy 17, nheo 2)

f.. mmﬁwﬂhﬁhﬂgmmpamwﬂhnm
i, o .. | pou 19, mhive 5

ave sfMCoURE O i pog Sev Sl oo To Geea

o mpodinue, Socaus senows Aonige [exmopn 18 nhave 3)

T EMTESTE pow EITESYET VB apyicw pnon Tou Mepudn <poiiow

PR I?;ﬂllﬁl] TELGTOTERD VT spofouum T Sa pag SealpeT ...

[eomopmn 22, mhawvo 2)

mnﬁmmuwmdﬂwmwnlommw]m RHOG
oloug TouE pag wm Towg smiw owr neioour.s
[exmopmn 21, nhave 8)

mpe  we modme] mpoicTmnsvn Tor  Tequomo;  Kowwson
Ampalicewy_3, (pmopnny 25nhave 9) roopw SuppeTEp  oTo
Iupdotlcs Maxbeizge [exnopmn 17, mhawo 6], r.dele va avagsos
B mEpLITOAS TO SO0 SN o S pugeds, [eoopmn 36, mhive
10)
(Jndfnﬁn&&tw&mﬁmﬂmmm&mﬁvpﬂn’n
m&\wmmﬂm&yﬂhwummhﬂq...l[mml!.m
6l MManmm m@mm&:w
‘s orpoupug son erpalnes (eaop 31, mave 16)
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Aoyog avipuw — Tovos, AnconmEopara
puviig/¥og
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0 oTpaTyue. v (e 12, nkave 11), efElw ve
YEPORpETTIOw TouG Tekmrsten [exmopon 241, mhivo &)
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aRcUMALDUY TO ETELHHaTa

MEMOCOTEpD EMBETIKDE o TPl Vil SMOTE oo’ £50 Kl Vi pIQVOULLE TETPES knt wa ASuE dm
ElURoTE avTToATELGT)... % | EXTop 20, Rhdve &)

QP EfmLOTITA KOL EKVEUPLTIO

T UTLE POUCTILLOVTAL TO KO

ToUg, ormsrn;pan.{wmlm
Suldopa oyoha KoL oTav
SLIROTTTOVTAL

EvTovo, oTopduuGEe;, EMBEMKG  T..JT  MPOEKlOYIED ONOMIOWTE; KAMOIOL pOCTEfoUy v

K@ avTayuwaonss Udog

Golwoowy T vEpd, sl olpOUAS; MUC © KumpIaNS, Aads FEpeL v
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e SLaAAakTkES KoL
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WG ToUg PoVe oF
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emkakouvial oE peyaio
Bafus to duko Toug yua
va kepSiloouy T sUvoL
TIW GUVOHLANTUWY TOUS
KL TOU Kool

AmoomaopoTe

. JOUNE OF [ NUIKOTEYOUEW] ROTpiSa o 36 ypowin. AUTo Efsl
EMoKgrE T v » [exmopns) 33, mAave 7), savnouyls pou po
o pEMlov aumoU Tou Tomous (Exmopmn 22, mAavo 4), ..o
AWIPWOL QUTS MPEMEL Va TOUKE OTL {0UV 0F Eva oAl uyopdopo
spyarwd mepefdiov, fev pmopsl va viwdouv ouvEpEl MV
avaspalela auth ot avipwRol oY Spyaiovial TO0E YPOvVIa OTIg
XUTIPIIRES  QEPOYPARpPEC va vouilouv and pfpa oF pépa da
slelgouy._» |exmopn) 12, thave 5)

#_OROLOG £V OTV MOATIE prapel v xdvel ko koo Aofo,
aVipwrol ElNESTE. Av KOV KT PIE T0 OWOI0 FPENEL i
arcloynfuw fa & T ToApn va ancloynbuw..@ (exmopmy 42,
Thdvo 8)

«._OTaV ETE JE PETPO KaL GUVEDT auTd Spala, sivat SnuorpaTixe
Smmmamﬁn&wgmawﬁxngmgmumm
anmédiElc TOU KGUUATOS Tou, QUTE; sivar ot SwEC WOU K@l ToU
By aog pou_» (kmopm 21, mhavo 5)

N pUVEKT HE msum&ﬁam wau Ty avierTIkGTTE MO EFEL

Anmxupnmpn' LFApE] WE SV TEPIGTETERD AOTOTEAEOETIRD KXl
VE EXE1 QUECOTITE OT0 Wi LETRSWOEL auTd TToU JeAsL v mTer Kar va

TpdfEl TRUTYPOVE KL Eppo_..» (EXTopmn 21, mhavo 5)
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ZUUMEPOLOLLOTOL

OL YUVEIKES UTIOSKTIPO CWITO UVTOL TO00 OF EKTIOWIES 000 KO
oe Selria elbnoewv.

To peyorltepo Tooootd epd@vionc yuvolkwy eivol o
KO LWVWVLKES EKTTO WITES, EVW TO MKPOTEPO OE TIOALTLKEG,

Xpovoc EKTOWMES - 1 aplBUnTIKY UTO-EKTIPOGWINGN Twv
YUVELKWY OTNV MAELOVOTITE TWY EKTI0 Uwy, Sev anotelel v
o kAELOTIKT QuTion YLt T XPOVLKM UTIO-EKTIPOCWTINGT TOUS,
Ou avbpeg Telvouv va kahumtouv pe T mapepBaceg Toug
TEPLOCOTEPD TRASOTITIKO ¥POvVo o TG YUVILKEC QKON KoL
0TV N OUPPETOXN Twv SUo dolwv slviy, omd oplBunTkn
arodin, WOOTLUN.

Xpovog Sshtla sibnoswy - H efloou onpovtikr) xpovikn umo-
EKTIpO OWTTNON Twv yuvakwy ota Sedrla opeletan kuplwe ot
auth_ akpfwg T aplBpnTiki Toug uTo-gkTpocwTnon. O
OUVOALKOC  YUVOIKELOG  YpOvog  Elvol  TIpOyHOTL  TIoAU
LUKPOTEPOC Al ToV avBpLko.

Ig avtiBeon, oOpwg, pe OTL mapatnphfnke oty
MEepiMTworn Twv ekmopnwy Adyou, ota eibnosoypadika
fedtia o ypovoc mou avaloyel os kaBe yuvaika
feywplota slval mepltov  loog PE TOv  Ypovo Tou
avahoyel oe kabe dvbpa Eexwplotd.

Ov  yuvaikeg molmkol  kohoUvial  MEeEpLOCOTEpO  va
avaduogouy kKowwvikda Bgparta mapa BEpoata owovoplog Kol
TOALTIKAC.

0 Aoyoc Twv yuvaikwy eiva Lo SopNPEVOS KOL EVEPYITLKOG
o OyEcn ME ouTdv Twv avipuw. Emiong ou (Gieg
ermkahoUvtal mpoowkd Puopota ko epmeipisc.

Ko ta 00 UM opoevikomoloUy To OUCLOOTLKAL.

O yuvaikee eivar mo SuoAhoktkes kol PUypaes Kol o
Aoyoc toug o cuvaioBnpatikog. AvtiBeta, o Adyog Ttwy
avipwyv  YlVETOL TEeplocotepo  ouvaloBnuomkdc  otav
amouoLalouv Ta EMYELPILOTA.
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PRESENTATION 2

THE PROFILE OF WOMEN POLITICIANS THROUGH THE
DISCOURSE ANALYSIS OF THE POLITICIANS' AND
JOURNALISTS' INTERVIEWS

University
of Cyprus

By an

v NS (2
Bcmioral, cnilc srd - WaTes By
Coftursl Oguntesion + (Cypeus)

MebBvic Tuvebplo «Dido, Nopobeoio ko Oeopoin
21 - 22 Nogpppiou
Navemotpo Kompou

TO NPOMIA TON NYNAIKON NOAITIKON
MEZA AMNO THN ANAAYZIH AOTOY
IYNENTEY=EQN MOATIKON KAI AHMOZIOTPADON

MANAMOTA XAPAASMNOYE
AIAAKTOPIKH (POITHTPLA
MANENIETHRMIO EXTIPOY

ANAAYIH ANOTOY

EIZATQrIKA
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ANAAYIH AOTOY

EIZAMQMNKA

TKOMOg
IKOTIOC TNE cv@duons Adyou otnv mapo Voo epyacia elval va
mpoodlopuotoUv oL Lbeohoyiec ko oL avbpacelg
TOO0 Twv MoMTKEY 000 Kol Twv Snuocloypadwy oto
Suadopa InTAMaTe ToU efeTalovTal UECO Qo TO
EPWINUATOAOYLO 0UTWE WOTE Vo oKLy padnBel to mpogid
TWV YUVOLKWY ToAmikwy o u efeTaiel n Epeuva.

EpEUVINTIKG EpWTI Lo
MoLec oL oTdoELs, WBeohoyies kol avTLE paoELs QvTpLIV KoL
YUVCLLKLOV IO ATIKWY Kool Snpo owypad wy amevavtL oto
TATA L TG ELGEVLENC TWV YUVOLKWY o MTIKWwY oTa MME;

ANAARYFH ADTOY

MEGOAOAOTIIA
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ANAAYIH AOTOY

MEGOAOAOTIA

MEBobog
To eifoc avahuorng mou eMAEYNKE OE CUTO To oruelo TG

EPEUVIC EXEL TO TUTILKG XOLPOKTIPLOTLKE T avahuorn g Adyou,
npokelevou v peketnBoiv oL oraoels ko Wbeohoyleg Twv
VTPV KOL YUVELKWY TIO TRV Ko Snpo oo ypadiwy yue To

ZATN O TN TIRPO UGLOIG TWV YUVOLKWY TIOATLKWY oTa MME Ko

vt Tpo oo ploTel to mpodiih Twv yuvakwy o ATKwv.

ANAAYIH AOTOY

MESOAONDTA

H Kpmkfy AvdAvon Adyou sivol n speuvnTikr LEBoboc
Mou Xprowomolsitar yia tAv Siepelvnon g
wSeohoylag, Snhadn oyl Lovo auTwv TIOU AEyovTaL O Eva
KElpevo, ohhd Ko auTwy Tou Exouv f5n eumwlel
ot kol Bewpo Ovto Sebopeva (Fairclough, 1995).

ZUOpdwva Je TNV KpTkr] avahuon Adyou n yhwooa Kol
n kowwvice Pplokovron o pla ouveyr SuwekTikry oyEon
[Stubbs, 1983). MpOKETOL YiCt TO KOWWVIKG
onuelwtko cuotnua (Halliday, 1978), to omolo
PN OO TIO LELTOL Y10 OVaTTUPAoTaGT Katl anuacio S6tnaon.
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ANAAYIH AOTOY

MEQOAOAOTTA

NAnBuopog
Tov mAnBuopd TNe EPEUVILS KL TNC MapoUGus MVaAUTNC QMOTEAETY
TIOMTLKOL EKTIPOCWITOL KOLGTWY KoL pdyuol SnpuoauoypidoL.

Asiypa
Fuykekpiueva 1o belype pog anotehecoy 21 moltikod, 11 yuvaikeg
moditikol kol 10 avtpeg molumkol ko 18 dnpoowoypddol £ TWY omolwy
9 frowv yuvaikes Snuoowypddol ko 9 avtpeg dnuocwoypador. H
emhoyr Tou Seiyporoc Eywve pe Seyyparodndia kpoonpiov ko fohukn,
adol n epyacia deknepowdnke pe SiaBEspous moMTkoUs Kl
Snuoowoypadouc, EXOVIAS W KPITHPLD TO hUAD, TNV KOMLTLER
mapdrtafn, TNV MOpoUGia TOUS OTLE EKTTOWMES o avaAlenko. H
elooboc pog oto mebio EyvE PETA amod SLompoy LOTELDN LE TOUG
SuxBEmpoue molmkolc ko Snuocwoypadouc.

ANARYFH AOTOY

MESOADAOTIA

Meon guldoync Sedbopevwy - nBun ko deovroloyio

T Ty EMiTewEn Twy ST}y g £pEuvig BEWprBnKE MROpATT), W TEXVED
CUAADYTYG T BESOPEVWY, KON TN CUVEVTEUENG NMLSOMREVI|C oG (Sikeman, 0000
H nuuSopnueévn popdn cuvEvTEuEng MEPAMUBAVEL EPWITT|TEL, EAELOTOW TUTIOW, GTTWG

K ) Sopnuevn cuverTsuEn, aAd, TaUTognova UToBaAADOVTOL BOL OVOINTES EPLWTTHTEL
yLo TEANPECTEPN KOTQWG o TG QREvTron g o 5o8nks pe v KhewoTr epdrnaon

(Memavseasios, 19961, AMUOVpYRBNKE £Tm, Evag odnyog ouvevteuing e 13 kima
EpuTrjpata kol muthEoy SlEuKpoTIKES EpwToELs oF kaBe epurnpa. Ou Sexarpsels
KUPLEG EpWTTOEL; afopolony oTug ardile Twy Tokmuay kil Snpocsoypdduwy yuo

TV PEVLEGTE RN TIOPCUTIO T yuvaLkuny rrohmsy ora MME. H Sidpkeia Twy

CUVENTEUEEWN KUpawGTay yopw ooa 15-30 Aemrd.

Mpww T Evapén kASe ouvEvTeung smoTuavEnes oF KEBE CUVEVTELELOIOREVD/T) O OROMOG
NG Epyaciag, Eviy urqpée ovadopa kot ¢E BEPITA EPNOSTEUTIRITTOS. IUYKEKDIREVE
Siapefauwdnkay oL 0Aeg oL MANPOHOPLES KL TA CTOERD TLOU SO CUYKEVTDWVOVTOV KITA
T SidpksLa TG ouveEvTzung, Sa mapEpevay aTOpPTE KIL EPMLOTEUTIEG, [E T o
cefacpd otov mubma nduwg ke Seovtokoyiag. ZnoiBnks emiong n u'uvl—:l.ﬁ-r[tr] cuvaiveon
TWA TUVENTEUELOTOLLE MUY YiT qumdquun Ti¥ OUVEVTEDEEWY, DUTWE UWOTE Wi
anoTemwSoUy JE arpilein QUTA MoU ERPOKETD va oulnBoiy.
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ANARYFH AOTOY

MEGOAOAOTIA
Sua 3 Sebiom:
A0l KoToypag Ry OL CUVENTEREELS, aroAoUEwE ooy roohumrBnmon. ML Try coadhusT
Ty CUVEVTEUEEWY YpouonouiBEE 1) CTPATyLE TG CUVERDUE COYRPLOTG. ZUYKERDLIES,
FusSEDTTOLGEN KOV OL CNOPOWITToguvUEVES TUREVTEDEEL,, TO0D JE etic OO0 KIL s emic
FLSLE0AIE, KIIL WL TOUG T CMEVTLEGOE 0 QuTods SOBMmav cpaopeot KL KprTpia
oupmepitning/anokhamuod.

Aroko0Bu VIO TOUS OKOTOUE TG OWaALOTS ADYoU OL QOO VIO EVES ouvevTELEELC
ETuyav EW5LKIE ERELEDYOOLO, OUTLI (HOTE Wa MPpooSLopeoTo0y oL OTATEL ko LRECADYEES Twv
ATV KoL Snpomoyp A oTr) BaoT) 6 KOTryopus Fou Rpoekuay:

@ loduyra [opupd)

. lom) — AvLOT) SETOELPLOT VTPV KL PUVELKLA TOAMEWY oTa MME
¥. AT FopunAoD ROSOoToU yuvamwy ot MME km oty ToAmsr|
§. BepaTodoyin
£. ALGKPAOT] QVTPLY — PUVELELNY 7o MME
OT. TPOTOL AVTLPETUMEDT)S ELUUEVTS RLPOUOLOS FUVOLKLNY o MME KoL oty oAmEr
ITr) cuvEREL adol Syve N eonoypadn Twy SeSopEvioy UL LI TLG TILD TGV KOTTRopiss,
ta SelopEva mmmwlumthmq, nmmmnpmwmﬁaﬁoummmsﬂﬁ
opafer a. Avipeg — Muvaixsg moMTkol, B. Awmpes — MNuwaikss Snuomoypadol, y. Avipeg
TOMTLEDL — AVTpEs Snuomoypddor, &. Neaikeg ROAMKDL — MUWELKEG Snuomoppsidol

ANAARYFH AOTOY

AMNOTEAEZMATA
ANAAYZH AOTIOY IN'YNAIKQN KAI
ANAPQN MOAITIKQN
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ANAAYTH AOTOY

AMNOTEAEZMATA
ZYTKPITIKH ANAAYZH AOTOY
NYNAIKQN KAI ANAPQN MOAITIKQN
KAl AHMOZIOTPADQN

Muwaikeg molmikol — AVTpE] MoATKOL
FITow Aoy o TWV avIpov FroAmkwy AavBavouy TEpLes OTERD CTEREGTUG
7 Ouyuvaikeg molTikol mapouod{ouy TEMOCOTEDT TPOTWIUCT BUupoT yud va
EVICYUTOUY TOW Adyo Toug
7 Ta amoTEA£oUOTA TN EPEUVEG EIVOL KUl W amoSeXTd and Tous avipeg
oMo
7 Byvour oreTA P Tig Suakpicew; ora MME sxdpalouy MEpIOOOTERD OL AVTPES
ool
7 NepLoooTERD EOTNYOPLKGS EIVOL © ADOYOC TWY YUVELKWY OL ONOLES KATNyopoUy
T KOPPOTO, TV Konwvic ko ta MME yuo TNy Ropodoa KaTaomasT ooy
TOMTIER
FEmMBEfauovouy Ta MoploHaTo TG EpEUVE KUpLWS oL yuvaikeg molmxol
FNepLocdTEpn SPWVELR TOPOUTIATETAL OTOV ADY0 TWV YUVELEWNY TIOATLEWY,
SeppvovTag TNV SUoavacyETNOT TOWE YLl TNV EQTaoToor
7O IBIEG OL YUvOLKES $aivETOL WO EVOYOTMOUY MEPLOCOTERC TN YUVILKD YLl Tn
Beparohoyia kot yio Tows Tpomous avTIHETWTLENG TNG MELWHLEVTE A poUTiag
TwY FUVOLEWY GTV olmerf ko ota MME
7 Ko otov Adye Twv SUo mopovciaietal avTigaon evw cuvnBilovy va eivar
QMOAUTOL O QUTA Tou AEVE
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Muvaikeg Snuocoypadol — Avipeg bnuocoypddou
#Tooo oTov AOY0 TWV YUVILKWY 000 KOL TWV CVTPLWv
Snuooloypadwy KUpLepyo UV TH OTEPED TUTIO
# MepLOCOTEPD KOTNYOPLKOC EvVOL 0 AOYOC TWV YUVILLKWY
Snuooloypadiwv
# ELpwvelo UTIAPYEL TIEPLOCOTEPD OTOV AOY0 TWV YUVOLLKLIY
Snuooloypadiwv
# O dvtpeg Snuoowypddol EvoyomoloUv TEPLOTETEPO TN
yuvaika ToATIKG armd OTL oL yuvaikes Snuooloypadol yuw To
oUTLC ¥oUnAn|C TIepo UOLOLE TWV YUVCLLKIOY OTINV TIo ALTLKD, Yol
T Bepomohoyia, yi Tic Slakploslc ahhd Ko yid Touc
TPOTIO UG CVTLLETWILOT| G,

EYTKPIEH ANANYZHE ADTOY MOATIKON KAl AHMOZIOTPADON

lMuwvaikes molmnkoi — Movaikeg Snuoocwypadgol
# 0 hoyoc ko Twv GUo opadwv elval amdhutog
#ITo AOy0 TWV YUvakwy &npo oo ypadiwv havBavouv
MEPLOCOTEPN OTEPEGTUTIC TICPA OTO AO Y0 TWV YUVELKWY
mohTikwy (Ao apnho U o gooTo U YUVILKWY OThV
Mo ALTLKS), ALXKPLOT CVIPWV YUVIILKWY TIoATKWY ota MME)
# 0 AOYOC KoL TWV YUVOILKWV TIOMTIKWY KoL TWV yUVOILKWY
Snpoowoypadwy SV KInyo pLKoS KoL TEEPLENEL OToLYELo
ElpwVELDS
Fruvaikes SnuoowypddoL EVoyomow UV T yuvoiko
MEPLOCOTEPD QMO TIC Yuvalkes moMtkoUc (AlTwe yapnho U
M0 CO0CTOL YUVOILKWV OTNV TIOATLED, ALOKDLON avTpuv
YUVOULKWY Tio AT otat MME, TpoTio L avTULETWITLONG
LEUWEVIC TICP0 UOLOS YUVIILKIOV OThV TioArikr)
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Avipe mohnkoi — Avepeg Snuocioypddpor
¥ 0L avtpee Snuoowypddol EvoxomoLo UV T yuvaika
MEPLOTOTEPD CMd ToUE GvTpeg ToMTIKO UG (AlTwo yapnhoU
000 0T U YUVCLKWY oTnv ToATikr), Ospatohoylc,
ALGKDLON QVTPWV YUVOLKWVY TIoATIKWwY ot MME, Tpoamol
CVTLUETWITLOTG MELWLEVIC TIPO UOLLG YUVOILKLIV TV
mohiTikn )
# Tooo oTov AOY0 TWV CVTPWV TIOAITLKWY 000 KoL OToV
Aoyo Twv avtpwv Snuocloypady KupLapyo Uv
OTEPE0TUTIN
¥ O hoyog Twv avipwv &npocwypadwy sivot
MEPLOCTOTEPD KOTrY0PLKOC.

ANAAYIH AOTOY

2YMIEPAZMATA




IYMIMEPAEMATA

¥ AVIpEC KoL YUVIIKES daiveETal va EmppimTouy EVEUVES 0N YUVoLikn
Y T davion petayeipior g ota MME arAd kal yua pua un evepys
MpOooTABELD yio aAAay T TNC UMAPYOUTHS KOTAOTOoNG

¥ 0 Miyoc HEyd@AoU MOTOOTOU GUVEVTEL SLOfopEVWY daivETIL va
MEpAQUPaVEL Mapa moAAGE AavEdvovTa CTEQESTUTIN, KATL Iow
UMoSNAWVEL OTL KOUa KoL oL L5101 TTow Umopel va katnyopolv TNy
UMdpY0uCH KITAoTaon NEGTouy oy meylfa voBETn o ¢ CTEpEOTUMWY
OYETIKA UE TOUC pOROUC TS YUVRIKIC MoU EMTELEL avadEpoPEVOL
mapakinia otr Suokolio EMTUXG LG YUVRIKDG oTnV ToALTLK

¥* Kuplwe o1 avtpec eivol autol ol omoiol 6ev amoSEXTNKIV T
QMOTEAECOTA TNG EPEUVOLG OXETLE LLE TNV @VLOT LETOXELPLOT) TWV
yuvokwy ore MME

¥ Katnyoplkog Kol TEPLOCOTERD ELPWVIKOS EIVEL 0 ADYOC TWY YUVILKWY,
0L OMOLEC KOnyopoUy TNV Kowwvia, To MME alAd kol 1o moAmwsLa
KOLLLOTE Yo TNV mapolioo unofabpuwopévn B8on e yuvaikog oy
TOAITIKR, EVid 1] ELPWVELD PN OULOTIOLELTOL GOV GUUVE KL TPOTOC
exdpaong g SusavaoyEtnonc Toug
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PRESENTATION 3

THE PROFILE OF WOMEN POLITICIANS THROUGH THE
CONTENT ANALYSIS OF THE POLITICIANS' AND
JOURNALISTS' INTERVIEWS
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ZHMOYAA AAAMINPTH
METANTYXIAKH @OIMHTPLA
MANENETHMIO EXYTIPOY

ANANYFH NEPIEXOMENOY

EIZATQIH
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ANAMNEH NEPIEXOMENOY

EIZAINQrH
Zxomog
EKOTIOC TNG QVOAUGTC MEPLEYONEVOU OTNV Mapoloa EpEUVE EivVaL va
GlEpeuvnBolv koL v mpoobloploToly oL amOWELS TWY TTOMTLKLY KoL
Twv dnuocoypadwy ogov adopd TNV MAPOUTLE TWY YUVOILKLWWY
mohmikioy oto MME.

EpEuvnTIKG EpWTHIOTE
Moleg oL mpoBETELS KL TO YOPUKTNPLOTLER TWV TIOALITLKLIV KO TWY
&nuoowypadwy OYETLKG WE TN MEPOUCLE KL TN CULKIETOX T
YUVOLEWY TIoATWWY ota MME;
Mowa oUPMEPACILOTA MPOKUTTOUY KL TIOL OO aviveD ovTaL
WESO amd TIC AMaVINGELS TOUC,
v amol el Touc ouykAivouy M anokkivouy;

ANAAYTH NEPIEXOMENOY

MEGOAOAQOTIA
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ANANAYTH NEPIEXOMENOY

MESOAOAOTIA

*  Kotookeurn Epwtnuatohoyiou pe nuubo unuevec
EPWTNOELS

*  OLepwtrosig mpoekuiliay wtd TV avahuaon Twv

EKTIOUMWV KoL Twv Sehtiwv elbfoswy

*  ATIOLOYVINTO GLivon TWY SUVEVTEUEEWY
*  Kotnyoplomoinorn twv defopevv
*  TMivOKES CUXVOTITWY
* Mopouoiaon o TEAED LATwY
s Avahuorn TIEPLEXD LEVOU
*  IUMMEPCOUOTO

ENAEIKTIKEZ EPOQTHZEIZ

Moo N MPOGWTIKS TG YWuLn f amofin: UIidp)eL LoOTITo Twy Guiy
o Kompo;

Muic oplfeTe TV LEOTNTE Ty GUAWY;

H yuvaika moMTkog vOUITETE TuyyaveL ONC METOXEIPIONG WE TOW
GVTPa MOAITIKG OTLC TRAEOMTLKES EKIOWMES;

Muw¢ EpUNVENETE TO ¥IUNAD TOOOOTO ENGAVLONG TWY YUVILKLY OTLE
EETIOMMES KL Ta GEATID EL6RTEWY;

Mg EpUNVENETE TO YOUNAD TOTOOTO ERGOVLONG TWY YUVOILKWY OTIS
EETIOTTES TIOU TIPOYLLOTE DOVTOL SELLOTO MOMTLETC KL OLKOVO NG
Muotelete OTL yivovTol GuakploEle UETOED QVTpWV KO YUVOILELIW
oMtk ota MME;

ME oL TPOMmD VOUIJETE OTL WMopEl Vil OVTLUETWITLOTEL N HEWWIEYD
MOpOUTIO TWV YUNIKWY OMWE  oKioypobeEal oty KUTIPLOIKD
nhedpaacr;
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ANAAYTH MNEPIEXOMENOY
MEQOAOAOTA

NAnBuopog
MoMTikol EXMPOCLWITOL KOUUOTWY KoL Layuol Snuoowoypddot

Asiypo
To Geiypa sivon 21 molmkol, 11 yuvaikes moArmkol ko 10 dvtpeg
ToOALTLEDL
18 Gnuocwypadol £k Twy omoiwy 9 Aoy yuvaikes dnuoooypddo
koL 9 dvipeg Snpocwoypddol

H emhoyr) Tow deiyparoc mpoékuile and TNy Koraypadn ko tny
aVaAUOT TWY EKTIOWTWY Kl Tww Sedtiuv, Aapfdavovtoc urmadin
ouyvotnTa epdavionc, Tn BEan koL To duko.

ANANYTH NEPIEXOMENOY
MEQOAOAOCTIA

H awvadwon MEpLEYOREVOU EIVIL EQEUNTITLEN HEBOEOC FIOU EMITPETEL TIW CVIYWELIT]
BNVURATIOY KoL TV EETyuyT) SUMEpaopdTwy LEST GG T CUCTNRaTIER SEpEvnon
ENVOG KEYEVOU avatAUGONTOE TNV TIOpOU G, TNV CXECT KO TLG onuasies AEEEww,
PPQTEWY EOL EVVOULY EVIOS TOU KEULEVOU I KELLEWIY.

H péBobog autn Siver TN SUVITOTTO OTOV EPELVITIN Wil WIyVIpLEEL TL MpoBETEL;
KoL GAAD YOPOKTNELOTLEG TOU OOCTOAEN TOU WG EITOE, Wi avggvEUGEL TNV
WurgoAoyiEr] KOTACTEOT] QUopWY Il opdabwy, va EviomiceL Siadopes peTafl Ty Ao
T KELUEWE TIOU TIOpAyOUY KL VI OVVETEL TOV OVTIKOTOTTTAGLIG TEOATLG LY
MOTLRwY CF KOUAOVIEES ORAEES, OpYOACHoUS EOL kOWOTNTES. H avaAucT yiverol oE
H mooomsr adopd TV LETPIOT TWY CUVOTITWY OVWhOpER LE TIG EVWOLES TOU KoL
T YOPOKTIPACTURG TOW KEYLEVOU KL N MOLOTLEN ad0pd Tig embpaosn amd akieg
Bewpisg. To keipevo efeTaleTon OT0 GUWOAD ToU, SNUIoUpyoUVTOL OL KOTTyopisg mow
TPOKUTTTOUY YL TV TREWONoT Twy SeSopéviry koL axoAouSws n IoCGOTLEGION oT)
Twv yapakTnootusy. [Weber, 1990). Oucwaotd eival pES050g K SLKOTIOUIN TG Tow

ypamroy EaL Tou fpodopuod Adyow (Kupualn 2006].
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enikopn BEparo oAk G KL oovoplag. « O Nyecier Twv
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yuvaikeio mpotumo (I5_0A)
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ooy modmkn {wf and Tic yuvaikee Bo auvinoel ta
TMOGOOTA EKTIPOCLITINGN G TOUS OTR TNAEOTITLKE TTAVEL.
« v Gyouv ot idieg Ebw va Siekduwjoouy, va wdjoouy,
Vi Qwvifouy, v QEpoUV OTOLELR v KaTadEoouy, wa
fepuyouy mOU TOV KOVOOTE MOU TO OUTITL KoL ToU TV
soudiva o vae Siexdien oouy Sepoman (E11_AZ)

" Dplopéves yuvaikes Snuoooypddol umoomnpilouy o
Tt MME mpémeL va mpowBoly yuvaikes ko va yivouw
ahhayEC OF QUTA.

o UOVO UECH QIO EXTIOUMES OV Mpodyouy TNV LooTHTE
pmopel voe emedder n addayn» (£12_ZB)

ZYMIEPAZMATA

O ﬁoﬁpE%mL oL yuvaikeg moMTkol avayvwpifouv om
yivovTo CLaKploEL; OTnv TOpoUoia TWV YUVIILKWY
Mok ota MME

O dvtpeg Snpoawoypddol emppimrouy evBovn ot idieg
LG YUVOLKEG TIOMTKOUC

O yuvaikeg TOMTIKOL Qv pEVoUV TIEPLOTOTEPES AAAQYEC
ooTo T KOppama wote va avafabuotel o pohog Toug

O yuvatikeg molTikol ko oL yuvaikes Snpogoypddol
Guqu:wuuﬂu OTL U@ pyouoes avTthi el YOpW aito Toug
pohoug Twv Suo duiwy mou epmodifouy Ty moapoyn loww
EUKQULpLWY TN YUvaiko TIOATLKG

O yuvaikeg molmkol amaitolv petappubpicelg atoug
Beopoug ko otr) vopoBeoia WOTE Ve OVILUETWITLOTEL TO
gnnpua
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